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Charter Application Revisions 

05/24/2023 



The following is the specific information requested by the State Virtual Charter Board in order to 

resubmit application for a charter on May 25, 2023. The information below is also included in the 

application in the various sections in which it applies. 

1. Lack of detail regarding the proposed school's special education plan, specifically its programs, 

services, and legal compliance. This can be found in Section 9 of the application. 

Special Education 
Support for diverse learners 

Students enrolled in St. Isidore of Seville Catholic Virtual School Board will receive a 
Free and Appropriate Public Education in the Least Restrictive Environment to the 
maximum extent possible through a virtual education program. 

Child Find 
The Individuals with Disabilities Education Act (IDEA) 20 U.S.C. § 1412(a)(5)(A) states, to the 
maximum extent appropriate, all students with disabilities, 3 through 21 years of age, are to 
be educated with age-appropriate peers, both with and without disabilities. This process is 
known as the least restrictive environment (LRE). The LRE is the appropriate balance of 
settings and services to meet the student's individual needs. The Local Education Agency (LEA) 
must have an array of services and a continuum of alternative placements/educational setting 
options available to meet the individual LRE needs of each student (34 C.F.R. §§ 300.114 and 
300.115). An appropriate LRE is one that enables the student to make reasonable gains toward 
goals identified in an Individualized Education Program (IEP). The student's IEP must indicate 
the individualized LRE placement. The IEP team must consider to what extent, if any, the 
student will or will not participate in the general education classroom environment, the 
general education curriculum, and extracurricular or other nonacademic activities. This 
provision includes students with disabilities placed in public or private institutions or other 
care facilities by the IEP team. Special classes, separate day school, and other removals of a 
student with a disability from the general education environment may occur only when the 
nature or severity of the disability is such that education in the general education class, even 
with the use of supplementary aids and services, cannot be achieved satisfactorily. Child Find. 

Least Restrictive Environment. OSDE Handbook pg. 182 

Students who may not be performing in line with expected outcomes from the Archdiocesan 
Standards and Benchmarks which meet or exceed Oklahoma Standards and Benchmarks may 
be referred to the Student Support Team (SST) consisting of general education teachers, 
special education staff, and school administrators for review of data as screening of possible 
learning difficulties. A variety of methods may be used to screen students, including 
performance-based assessments, curriculum-based measures, daily classroom work, 
observations, developmental achievements, and kindergarten readiness measures, all of 
which are assessments or activities that would be given to all students. If through the 
screening, a student is identified as possibly having a disability or in need of special education 
services, parents may be asked for their consent to evaluate their child. Special education 
referrals for evaluation may be made by the parent for a variety of reasons, including but not 
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limited to academic and/or behavioral concerns . Students referred must be assessed within 45 
days. 

Multi-Tier System of Support (MTSS) Plan 

St. Isidore of Seville Catholic Virtual School will implement comprehensive coordinated services 
and activities that provide educational and behavioral evaluations, services, and support. These 
services may include professional development for teachers and other staff, enabling them to 
deliver scientific research based academic and behavioral interventions. This may include 
scientifically based literacy instruction, and where appropriate, training on the use of adaptive 
and instructional softwa re. Research based curriculum resources will be used and best practice 
in instructional strategies employed . 

Students may be referred for special education evaluation by their parent/guardian, teacher, 
or the Student Support Team (SST). The team, consisting of general education teachers, 
special education staff, and school administrators will regularly review data on students that 
are not progressing as expected. The SST will consult with the parent/guardians and address 
struggling students' needs through the Multi-Tier System of Support (MTSS) which includes 
the Response to Instruction and Intervention (Rtll) process and Positive Behavioral 
Intervention and Supports (PBIS) . The teacher will implement and document interventions and 
the student's response to interventions. If a student is referred for an evaluation, the students' 
response to MTSS efforts are used as one data metric in the determination of special 
education eligibility. These interventions will not be used to delay or deny a parent/guardian
requested special education evaluation. A student's eligibility for special education and related 
services will be determined through assessments administered by a school psychologist, 
classroom data, review of records and parent and teacher input. 

St. Isidore of Seville Catholic Virtual School may employ a school psychologist, or contract with a 
specialist to evaluate students for services. Parents may also secure their own qualified testing 
specialist to complete their child's evaluation if they choose. Such specialist could include: 

Testing Service Address Phone 

University Counseling 620 Elm Ave, Ste. 201 405-325-2911 
Center Norman Oklahoma 
The University of 
Oklahoma 
Goddard Health Center 

University Of Central 301 S. Boulevard Jeremy Medders 
Oklahoma (UCO) Edmond, 01< 73034 405-285-6671 
Learning and Behavior 
Clinic 

Cathy Reim 13301 S. Pennsylvania 405-659-1027 
Oklahoma City, OK 
73170 



Keys Speech & Hearing 825 NE 14th 405-271-4214 

Center, OU Health Oklahoma City, OK 
Sciences Center 73104 

Reach-Resources & 6033 Heirwich Manor Kim Dixon 
Evaluation for Oklahoma City, OK 405-722-3062 

Achievement 73132 

Paula Stanford - 6520 N. Western, Suite 405-524-4610 
Learning Styles 101 

Oklahoma City, OK 
73116 

Child Study Center, OU- 1100 NE 13th Darlene Harris 
HSC Oklahoma City, OK 405-271-6824 

73117 

Dr. Leslie Rundell Lakeshore Tower 4301 405-848-2511 
NW 63rd St., Suite 102 
Oklahoma City, OK 
73116 

Encouraging Words 2949 W Hefner Rd Laura Gautreaux 
Speech, Dyslexia Oklahoma City, OK 405-578-4442 

73120 

Elite Therapy 1505 Renaissance Blvd . Dr. Miracle Goetz 
Edmond, OK 73013 405-340-7056 

Dr. Sharon Mullins 2000 E 15th St 405-330-8733 
Edmond, 01( 73013 

Speech & Hearing 2500 S. Broadway #200 Linda Elliott 
Associates Edmond, OK 73013 405-340-7056 

Speech & Hearing 2500 S. Broadway #200 Linda Elliott 
Associates Edmond, 01( 73013 405-340-7056 

Tulsa Developmental 4520 S. Harvard, Ste. Marie Conley 
Pediatrics & Center for 200 918-743-3224 

Family Psychology Tulsa, OK 74132 

Tulsa Ritecare 9525 E 51st, #6 918-622-7064 

Childhood Tulsa, OK 74101 
Language 
Clinic 

McAlester Rite care 305 N. 2nd Street 918-426-2300 

Clinic McAlester, 01( 74501 

Oklahoma State Stillwater Lisa Ashley, M.Ed. CCC-

University SLP 
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Speech 
Language 
Hearing Clinic 
(Sponsored by 
Ritecare: 
Guthrie Scottish 
Rite Masons) 

Heartspring- 8700 E. 29th St. North 800-835-1043 
Testing for Autism Wichita, KS 76226 

Southern 5236 Tennyson Helen Macik 
Methodist Parkway, Bldg. 4, Suite 214-768-7323 
University 108 
Diagnostic Center Plano, TX 75024 
For Dyslexia & 
Related Disorders 

Cornerstone 1212 S. Air Depot, Ste 9 405-455-6868 
Behavioral Health Midwest City, OK 

73110 
Oklahoma 1817 Commons Circle 405-467-6782 
Pediatric Therapy Ste A, Yukon, OK 73099 
Center 

Students determined in need of an itinerant or supplemental level of support will access the 
general education curriculum with accommodations and modifications as outlined in their IEP 
in the general education classroom with their typical peers. Special education and general 
education teachers will collaborate to make necessary accommodations and modifications. 
Students may receive more intense instruction in small groups (with or without general 
education peers) or one-on-one instruction and intervention, depending on the specific needs 
of the student and as described in the student's IEP. Students that qualify for the alternative 
state assessment, Oklahoma Alternative Assessment Program (OAAP), will utilize a 
comprehensive program using an alternative curriculum which will include core content, 
social skills instruction and daily living skills based on individual needs. 

Alternative placements are considered when the current educational environment is no 
longer meeting the needs of the student and the IEP team determines that a student needs 
more intensive support and programming than what a virtual program can offer. Alternative 
placements can include center-based programs, approved private placements and/or home 
and hospital instruction. 

Individualized Disability Education Act (IDEA} & Section 504 Rehabilitation Act 

St. Isidore of Seville Catholic Virtual School Board estimates that 20% of the student 
population will require special education support and services. This estimate is based on a 
2% increase on the available data for statewide virtual charter schools taken from the 2021 



Oklahoma Virtual Funding Study. Data indicates at the time, 18% of virtual charter students 
qualified for special education services. (OK Virtual Funding Study p. 35, 2021} 

St. Isidore of Seville Catholic Virtual School Board will comply with all applicable State and 
Federal Laws in serving students with disabilities, including, but not limited to, Section 504 of 
the Rehabilitation Act ("Section 504"}, the Americans with Disabilities Act ("ADA"), the 
Individuals with Disabilities Education Act ("IDEA"), as well as Oklahoma Special Education 
Rules to the extent that it does not compromise the religious tenets of the school and the 
instructional model of the school. The proposed school administrative office will be ADA 
compliant. 

Transfer/New Enrollment with existing IEP or 504 

After a student's application for enrollment has been confirmed, families will be given the 
opportunity to inform the School if their child has an IEP or 504 Plan. The 
parent/guardian/adult student may provide a copy of the documents, or the St. Isidore of 
Seville Catholic Virtual School will request the documents from the previous school. 

Upon enrollment, the Student Support Team will review the evaluation report and IEP from 
the previous school district. After consultation with the parent/guardian/adult student, the 
school will offer comparable services as outlined in the student's existing IEP. The Student 
Support Team will be convened within 10 instructional days of obtaining the IEP to adopt or 
amend the existing IEP. For a student with an existing 504 Plan, we will convene a Student 
Support Team meeting with the parent/guardian/adult student in a reasonable amount of 
time, but no later than 30 days after the obtainment of the 504 plan. In addition to being 
active participants in the IEP and 504 Student Support Team meetings, the 
parent/guardian/adult student will be provided with a copy of the Procedural Safeguards 
Notice on a yearly basis at minimum. 

Eligibility for special education and related services as a young child shall be determined on the 
basis of multiple sources of information, including, but not limited to: 

• Vision/hearing screening 

• Health/medical information 

• Adaptive behavior 

• Social/emotional status 

• General intelligence 

• Academic performance (present levels) 

• Communication status (speech/language functioning) 

• Motor abilities 

• Developmental history 

• Observations of the student during instruction 

• Historical review of the student's academic progress 

• lnterview(s) with parent(s) and teacher(s) 

• Assistive Technology (AT) 
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A medical or health diagnosis does not automatically qualify a student for special 
education services under IDEA; but a group should consider the data as part of a 
comprehensive evaluation. 

Student Service Team 
Once consent is obtained from the parent, a group is formed to carry out the evaluation 
process. The members of each evaluation group may differ; however, there are specific 
members and skills that must be represented. Members include: 

1. The parents of the student. 
2. A general education teacher. 
3. The special education Director 
4. A special education teacher. 
5. At the discretion of the parent or SISCVS, other individuals who have knowledge or 

special expertise regarding the student, including related services personnel as 
appropriate; and 

6. Other qualified professionals, as appropriate. 
a. Is qualified to provide, or supervise the provision of, specially designed 

instruction to meet the unique needs of students with disabilities. 
b. Is knowledgeable about the general education curriculum; and 
c. Is knowledgeable about the availability of resources of the public 

agency. 
d. an individual who can interpret the instructional implications of 

evaluation results, who may also hold another position on the IEP team, 
such as a teacher. 

e. At least one contracted person qualified to conduct individual diagnostic 
examinations of children, such as a school psychologist and/or a speech
language pathologist. 

St. Isidore of Seville Catholic Virtual School will employ as possible or contract with professionals 
in the following categories to secure the necessary testing to determine if special education 
services are necessary for success: 

1. Speech Pathologist 
2. Occupational Therapy 
3. School Psychologist 
4. Vision and Hearing Screening Programs 
5. Assistive Device Consultants 

Parent Participation 
If parent(s) cannot attend scheduled Student Service Team meetings, other methods may be 
utilized to ensure parent participation, including Zoom, or similar individual or conference 
telephone calls. Following evaluation and providing special education and related services to 
your child for the first time with parental consent, meetings may be conducted without a parent 
in attendance if St. Isidore of Seville Catholic Virtual is unable to convince the parent that they 
should attend and the school has a record of reasonable attempts to schedule meetings at a 



mutually agreed on time and place. In these cases, Written Notice to Parents will be used to 
inform the parents of any group decision and reasons for that decision. 

Timeline 
Oklahoma has established a 45 school-day timeline. The timeline for conducting the initial 
evaluation starts upon receipt of written parental consent to conduct the evaluation and ends 
with the determination of eligibility for special education services. St. Isidore of Seville Catholic 
Virtual School will abide by the timeline in all but the following instances: 

a) The 45 school-day timeline does not apply to a public agency if: 34 CFR §300.301. 
b) The parent of the child repeatedly fails or refuses to produce the child for the 

evaluation; or 
c) If a child enrolls at SISVCS after an evaluation has begun at another district. SISCVS 

will make every attempt to make sufficient progress but will petition the parent for 
a mutually agreeable timeline for completion of eligibility. 

The time between eligibility determination and implementation of the individualized education 
program (IEP) cannot exceed 30 calendar days. The IEP will consist of goals and benchmarks as 
outlined in the Oklahoma Special Education Handbook. Oklahoma Special Education 

handbook,2022 

Transitions in Education 

Early childhood 

Students discovered through Sooner Start and/or other child find systems transferring into 
the Kindergarten of St. Isidore of Seville Catholic Virtual School will: 

1. Conduct an annual IEP Review Meeting and address the following areas: 

a. Whether the student's annual goals have been achieved up to the point of 
transition, including those for related services necessary for elementary 
transition 

b. Whether there is any lack of expected progress toward annual goals or in 
the general education curriculum as appropriate to grade level 

c. Whether any additional assessments are necessary and to address the 
results of those conducted with an update to the IEP 

d. Gather additional information about the student provided by the parent 
e. The student's anticipated needs in the upcoming grade level 
f. Continue to monitor the continuing eligibility of the student based on an 

evaluation or review of a variety of data, which may include formal or 
informal assessment, progress toward IEP goals and when applicable 
benchmarks/objectives. 

Intermediate Grades 
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As students transition into grades 3-5, it is imperative that students understand that the 
power to learn lies within them and that it is only a matter of finding the right strategies to 
ensure their success. This can be accomplished in several ways: 

1. Conduct an annual IEP Review Meeting and address the following areas: 
a. Whether the student's annual goals have been achieved up to the point of 

transition, including those for related services necessary for elementary 
transition 

b. Whether there is any lack of expected progress toward annual goals or in 
the general education curriculum as appropriate to grade level 

c. Whether any additional assessments are necessary and to address the 
results of those conducted with an update to the IEP 

d. Gather additional information about the student provided by the parent 
e. The student's anticipated needs in the upcoming grade level 
f . Continue to monitor the continuing eligibility of the student based on an 

evaluation or review of a variety of data, which may include formal or 
informal assessment, progress toward IEP goals and when applicable 
benchmarks/objectives. 

2. Beginning of the year on boarding process (can be revisited after long breaks during 
the year) 

Middle School 

a. Managing the collaborative process within the Google Suite 
i. What is respectful discourse? 
ii. How do we support our fellow classmates in a positive way? 
iii. Understanding the Citing Process; giving credit where credit is due 

b. Managing a synchronous and asynchronous schedule 
i. How to plan the day and stick to it 
ii. Understanding the concept of time; using alarms 

c. Understanding that we are created for the good and in turn we give the 
good in what we do, the virtues of industriousness, kindness, 
perseverance, understanding, justice, fairness. 

i. Turning in quality work: What is quality for them? 
ii. Being prepared for class in dress, attitude, and course preparations 
iii. Being a good classmate for others 

Students on an IEP transitioning from a self-contained classroom into a departmentalized 
middle school program will follow the process below in order to ensure that supports are in 
place to assist in a successful transition to the next level of education. 

1. Conduct an annual IEP Review Meeting and will address the following areas: 

a. Whether the student's annual goals have been achieved up to the point of 
transition, including those for related services necessary for elementary 
transition 



b. Whether there is any lack of expected progress toward annual goals or in 
the general education curriculum as appropriate to grade level 

c. Whether any additional assessments are necessary and to address the 
results of those conducted with an update to the IEP 

d. Gather additional information about the student provided by the parent; 
e. The student's anticipated needs in the upcoming grade level 
f. Continue to monitor the continuing eligibility of the student based on an 

evaluation or review of a variety of data, which may include formal or 
informal assessment, progress toward IEP goals and when applicable 
benchmarks/objectives. 

2. Beginning of the year on boarding process (can be revisited after long breaks during 
the year) 

a. Managing the collaborative process within the Google Suite. 
i. What is respectful discourse? 
ii. How do we support our fellow classmates in a positive way? 
iii. Understanding the Citing Process; giving credit where credit is due 

b. Managing a synchronous and asynchronous schedule 
i. How to plan the day and stick to it 
ii. Understanding the concept of time; using alarms 

c. Understanding that we are created for the good and in turn we give the 
good in what we do, the virtues of industriousness, kindness, 
perseverance, understanding, justice, fairness. 

i. Turning in quality work: What is quality for them? 
ii. Being prepared for class in dress, attitude, and course preparations 
iii. Being a good classmate for others 

3. Multiple Intelligence Assessment for all students
a. Where are their natural strengths? 

High School 

b. What is a weakness that can be developed? 
c. College and career coursework designed to highlight various careers, 

professionals in those careers, and skills needed to develop this interest. 

Students on an IEP transitioning from middle school to the high school program will follow 
the process below in order to ensure that supports are in place to assist in a successful 
transition to the next level of education. 

1. Conduct an annual IEP Review Meeting and will address the following areas: 

a. Whether the student's annual goals have been achieved up to the 
point of transition, including those for related services necessary for 
elementary transition 

b. Whether there is any lack of expected progress toward annual goals or 
in the general education curriculum as appropriate to grade level 
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c. Whether any additional assessments are necessary and to address the 
results of those conducted with an update to the IEP 

d. Gather additional information about the student provided by the 
parent. 

e. The student's anticipated needs in the upcoming grade level 
f . Continue to monitor the continuing eligibility of the student based on 

an evaluation or review of a variety of data, which may include formal 
or informal assessment, progress toward IEP goals and when applicable 
benchmarks/objectives. 

2. Beginning of the year onboarding process (can be revisited after long breaks during 
the year) 

a. 

b. 

C. 

Managing the collaborative process within the Google Suite . 
i. What is respectful discourse? 
ii. How do we support our fellow classmates in a positive way? 
iii. Understanding the Citing Process; giving credit where credit 

is due 
Managing a synchronous and asynchronous schedule 

i. How to plan the day and stick to it 
ii. Understanding the concept of time; using alarms 

Understanding that we are created for the good and in turn we give 
the good in what we do, the virtues of industriousness, kindness, 
perseverance, understanding, justice, fairness, 

i. Turning in quality work: What is quality for them? 
ii. Being prepared for class in dress, attitude, and course 

preparations 
iii. Being a good classmate fo r others 

3. Multiple Intelligence Assessment for all students-

Post secondary 

a. Where are their natural strengths? 
b. What is a weakness that can be developed? 
c. College and career coursework designed to highlight various careers, 

professionals in those careers, and skills needed to develop this 
interest. 

St. Isidore of Seville Catholic Virtual School will assist high school students on an IEP in the 
transition process from high school to post-secondary school environments utilizing the 
Oklahoma Secondary Transition Guide along with other college and career readiness 
resources to offer them potential options that will support their dignity as a person of God 
and help them realize their talents and skills. 

1. Conduct an annual IEP Review Meeting and will address the following areas: 



a. Whether the student's annual goals have been achieved up to the point of 
transition, including those for related services necessary for elementary 
transition 

b. Whether there is any lack of expected progress toward annual goals or in 
the general education curriculum as appropriate to grade level 

c. Whether any additional assessments are necessary and to address the 
results of those conducted with an update to the IEP 

d. Gather additional information about the student provided by the parent; 
e. The student's anticipated needs in the upcoming grade level 
f. Continue to monitor the continuing eligibility of the student based on an 

evaluation or review of a variety of data, which may include formal or 
informal assessment, progress toward IEP goals and when applicable 
benchmarks/objectives. 

3. Multiple Intelligence Assessment for all students-

a. Where are their natural strengths? 
b. What is a weakness that can be developed? 
c. College and career coursework designed to highlight various careers, 

professionals in those careers, and skills needed to develop this interest. 

Appropriate documentation will be 

provided to the parents, and all 

faculty and staff who have the 

designated approval for 

notification. 

The Oklahoma Transition Guide, p. 

10 provides a good illustration of 

the processes necessary to assist 

students transferring into post

secondary education, career, or 

other life situations. (Oklahoma 

Transitions Guide) 

English Learner support 

The Taxonomy for 
Transition Programming 

Student-Focused 
Planning 
• IEP Development 
• Student PiJ rticipatio n 
• Pla nnin g Str.> togios 

t 
Student Development 
• Life Skills Instruction 
• Ca reer & Vocation.i i C u rri cula 
• Structured Work EJ!po ricn cc 
• Assessment 
• Support S ervices 

Family Involvement 
• Fa mily Train in g 
• Fa m ily Invo lve m en t 
• Fam ily Empowerme nt 

Program Structure 
• Pr09ra m Philosophy 
• Prog ram Po licy 
• Strategic Planning 
• Program Evalu atio n 
• Resource Al loca tio n 
• Human Resource DcvC?lopmen t 

lnteragency Collaboration 
• C o llaborative Fram <!Work 
• Collaborative Scn,ice D e livery 

Evaluations must consider the child's English language skills and ethnic background to ensure 
that the testing and evaluation will be equitable for children of any race or culture. Tests will 
be given in the native language or mode of communication that is most likely to give accurate 
information on what the child knows and can do academically, developmentally, and 
functionally, unless it is clearly not feasible. Upon enrollment in St. Isidore of Seville Catholic 
Virtual School, the parent/guardian will complete a Language Preference Form/survey to 
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ensure, to the ability possible, that communication and assessments are delivered in the 
student/family's native language. 

St. Isidore of Seville Catholic Virtual School will meet the needs of English Language Learners 
as required by State and Federal law by increasing the English language proficiency (ELP) 
and academic language proficiency in content-area subject matter. The school will seek to 
employ teachers with the teaching ESL endorsement and will serve as the English learners' 
Teacher of Record . The EL teacher-to-student ratio is set at 1:35 in the school budget. 

All English Learners in the St. Isidore of Seville Catholic Virtual School will have an English 
Language Acquisition Plan (ELAP) per state guidance, and the ELAP will be implemented with 
fidelity by all teachers and staff who work with the student. The ELAP will detail strategies, 
instructional and assessment accommodations, modifications, goals for the student, and 
results on the state and local assessment data. The ELAP will be updated annually or earlier if 
needed to reflect the student's language proficiency growth. 

The ELAP will : 
• Meet or exceed Oklahoma academic standards for the appropriate grade level of 

the Els; 

• Include EL instruction delivered by properly certified teachers who hold an 
Oklahoma ESL endorsement certificate or who are working in conjunction 
with ESL endorsed teachers; 

• Provide equitable access to content for Els at all language proficiency 
levels by providing research- based bilingual or sheltered instruction with 
fidelity; and 

• Not limit the enrollment of Els in any course or academic program for which 
they would otherwise be eligible. 

EL students will be monitored for their progress throughout the school year and assessed 
annually using assessments that are recognized by World-Class Instructional Design and 
Assessment (WIDA) . The WIDA Consortium is an educational consortium of state 
departments of education. Currently, 35 U.S. states and the District of Columbia, as well as 
Puerto Rico and the Northern Mariana Islands, participate in the WIDA Consortium. WIDA 
designs and implements proficiency standards and assessments for grade K-12 students 
who are English-language learners. WIDA is the organizer of the WIDA ACCESS and W-APT 
English language proficiency assessments. This is a federally mandated test for all EL 
students. There are no exemptions. Students who meet Oklahoma's exit criteria of at least 
a 4.8/6.0 on that assessment will be reclassified and exit EL services. Monitoring will 
continue. It is an Oklahoma mandate that all EL students in grades K-12 take tests 
appropriate to their grade level. SISCVS will make arrangements with students to take the 
test at a location near them. 

The EL program w ill be reviewed annually based on local and state data of English Learners 
and the general student population and other overlapping subgroups such as special 
education and free and reduced lunch eligible students. The annual review will include 
looking at data regarding equitable representation, academic achievement, elementary and 



secondary programming, professional learning and teacher capacity, family engagement, 
and resource allocation. 

Language Instruction Educational Programs are plans for supporting students who qualify as 
English learners. The descriptions below provide a general overview of common interventions. 

• Transitional Bilingual Students are taught core content and language fluency in 
their native language for varying periods of the day with the remainder of time 
focused on English language acquisition. The goal is to transition students to 
native English instruction within two to five years with no loss of content 
instruction. Classes may be self-contained or combined. 

• Dual Language or Two-way Immersion Students are taught content and 
language fluency in two languages. The goal is fluency in two languages, 
and programs can last the duration of enrollment. 

• English as a Second Language (ESL) or English Language Development (ELD) 
Students are provided supplemental individual or small-group instruction 
outside the general education classroom (e.g., "pullout" or ESL classes) with no 
native language support in either setting. Supplemental instruction can target 
language fluency and core content. The goal is to increase student success in 
mainstream, non- ESL supported general education classes which Els should 
transition to in a reasonable amount of time. 

• Newcomer Programs Students new to the U.S. are placed in classes that 
primarily emphasize English language acquisition. Instruction can be in English 
or can utilize a student's native language through a translation application. The 
goal is to move the student toward English language proficiency as quickly as 
possible. 

• Content Classes with Integrated ESL Support Students are provided core 
content instruction with no native language support in mainstream classes 
utilizing integrated ESL strategies (i.e ., teachers trained in EL methods, use of EL 
paraprofessionals, etc.). The goal is to provide appropriate EL support in the 
general education classroom to the level appropriate for student success. 

Limited English Proficient Parents 

Notification of Language Assistance Services: Any parent who is limited in speaking, writing, or 
reading English may request the school to provide access to services such as interpreters 
and/or translated documents. 

Gifted and Talented program 

St. Isidore of Seville Catholic Virtual School will recognize and serve those enrolled students 
who qualify for the Gifted and Talented program at St. Isidore of Seville Catholic Virtual 
School in accordance with Oklahoma Regulations and Program Approval Standards for Gifted 
and Talented. (210:15-23-1 Oklahoma Regulations and Program Approval Standards for Gifted 
and Talented. Rules and Regulations) 
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Students will be identified as gifted and talented through a process consistent with 70 O.S. 
1210.301 for the purpose of funding through the gifted educational child count. This process 
will be nondiscriminatory with respect to race, economic background, national origin or 
handicapping condition. Parents will be involved in the process the entire time and will have 
the right to appeal a decision to the SISVCS Board . Either parents or teachers may 
recommend a student for the program. Students will be assessed utilizing a nationally 
standardized test of intellectual ability such as the IOWA Assessments or Terra Nova. Students 
who score in the top three percent (3%) on any nationally standardized test of intellectual 
ability means a composite, total or full-scale score in the 97th percentile or above, including 
the standard error of measure as denoted in each nationally standardized test of intellectual 
ability technical manual, will be nominated the program. Teacher recommendation, student 
work ethic, and other assessments, may also be considered in addition to the standardized 
test. (210:15-23-1.2 Oklahoma Regulations and Program Approval Standards for Gifted and 
Talented. (Rules and Regulations) 

Gifted learners may benefit from individualized programming options to ensure 
appropriate challenge and engagement. SISCVS offers a variety of options to serve 
gifted and talented students: 

a) Flexible Pacing- based on course availability and the student services team 
approval, and/or teacher at the elementary and middle school levels 

b) Individualized Instruction 

c) Ongoing Assessment with MAP, Riverside Insights, and/or Beacon, national 
standardized testing for longitudinal growth data 

d) Proficiency-Based Promotion with qualifying assessment and progress 
depending on course availability and student services team approval 

e) Creative/Academic Competition through the OSSAA, Archdiocese of Oklahoma 
City, Diocese of Tulsa, on line competitions 

1) American Mathematical Competitions 

2) Archdiocesan Spelling Bee, STREAM EXPO, History Fair 

3) Clean Tech Competition 

4) Destination Imagination 

5) Discovery Education 3M Young Scientist Challenge 

6) eCyberMission 

7) Kids Philosophy Slam 

8) MathCounts 

9) Meridian Stories 

10) MITTHINKScholars 

11) National Academic Championship 

12) National Academic League 

13) Science Olympiad 

f) Concurrent enrollment opportunities in high school 

g) Honors classes in high school 

Through the placement process, these learners will be provided the most appropriate 
curriculum, pacing and instructional methodology. Teachers will receive in-service opportunities 



and CE credit for college coursework for training in order to work with students in areas of need, 
interest, and ability as related to their gifted and talented designation. Teachers will work 
closely with the parent/guardian and the St. Isidore of Seville Catholic Virtual School Student 
Services team to ensure a steady flow of enrichment activities for students working above grade 
level and/or within a special interest. Students will further benefit from the advantages of 
virtual gifted education as they will be able to work at their own pace without the restraints of 
traditional school classroom pacing. Records of placement decisions and data on all nominated 
students will be kept on file for a minimum of five years or for as long as needed for educational 
decisions, while providing strict confidentiality procedures. These records must include, but are 
not limited to: parent's written permission to test for individual assessments, written parental 
approval of program placement decisions, a procedure for parents to appeal placement or non
placement decisions (GEP), and individual student test composite score report {210:15-23-2e,f 
Oklahoma Regulations and Program Approval Standards for Gifted and Talented. Rules and 
Regulations). 

Evaluation of the appropriateness of students' placement in gifted programming shall be 
ongoing, and written policies for removal from programming must include a procedure for 
conferencing with parents relative to any change in placement (210:15-23-2f Oklahoma 
Regulations and Program Approval Standards for Gifted and Talented. Rules and Regulations). 

Neurodiverse Learners- Dyslexia, Dysgraphia, Dyscalculia 
According to the statistics below taken from the National Center for Education Statistics 
website, the most common form of disability falls in areas of specific learning disability. 

11 15% of students fell into an IDEA category and of that group, 33% had a specific 
learning disability. A specific learning disability is a disorder in one or more of the basic 
psychological processes involved in understanding or using spoken or written language 
that may manifest itself in an imperfect ability to listen, think, speak, read, write, spell, 
or do mathematical calculations. Thirty-three percent of all students who received 
special education services had specific learning disabilities,19 percent had speech or 
language impairments,l and 15 percent had other health impairments (including having 
limited strength, vitality, or alertness due to chronic or acute health problems such as a 
heart condition, tuberculosis, rheumatic fever, nephritis, asthma, sickle cell anemia, 
hemophilia, epilepsy, lead poisoning, leukemia, or diabetes) . Students with autism, 
developmental delays, intellectual disabilities, and emotional disturbances each 
accounted for between 5 and 12 percent of students served under IDEA. Students with 
multiple disabilities, hearing impairments, orthopedic impairments, visual impairments, 
traumatic brain injuries, and deaf-blindness each accounted for 2 percent or less of 
those served under IDEA." COE - Students With Disabilities (ed.gov) 

"In fall 2020, the percentage of students served under IDEA who spent 80 percent or 
more of the school day in general classes was highest for students with speech or 
language impairments {88 percent). Approximately two-thirds to three-quarters of 
students with specific learning disabilities (75 percent), developmental delays {69 
percent), other health impairments (69 percent), and visual impairments (69 percent) 
spent 80 percent or more of the school day in general classes. Less than one-third of 
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students with deaf-blindness (28 percent), intellectual disabilities (19 percent), and 
multiple disabilities (15 percent) spent 80 percent or more of the school day in general 
classes." COE - Students with Disabilities (ed.gov) 

Reading ability affects every subject taught in school. Catholic schools address this on a regular 
basis by utilizing strong research-based programs incorporating strong early literacy, phonics, 
and writing based elements. In reviewing the reading proficiency for all Oklahoma students 
taking any reading assessment, the 2021-22 proficiency rate is 27.19%. This appears to be an 
area that St. Isidore of Seville Catholic Virtual School could help in the overall education of 
Oklahoma children by utilizing the Orton Gillingham approach to reading which addresses the 
five pillars of reading: Phonemic Awareness, Phonics, Fluency, Vocabulary and Comprehension. 
Training teachers for the expectation of having these common learning differences and 
addressing them with strong training programs is the intent of St. Isidore of Seville Catholic 
Virtual School. (Orton-Gillingham I The Orton-Gillingham Approach,2023) 

Teacher training in the Science of Reading will be conducted through participation in various 
programs that are approved through the administration of the school and the Archdiocese of 
Oklahoma City. Programs used for training will meet the Knowledge and Practice Standards for 
Teacher of Reading as presented by the International Dyslexia Association. (FINAL KPS FOR 
PUBLICATION May2018.pdf I Powered by Box.) 

Examples of approved programs would be: 
1) Payne Education Center: Certification Program for Dyslexia Specialist 
2) Lindamood Bell: LiPs, Seeing Stars, Visualization and Verbalization, Cloud 9 
3) Neihaus Institute: Neuhaus' structured literacy curriculum, Concepts in Literacy, 

- Certification Program 
4) Wilson Foundations 
5) S.P.I.R.E.: 
6) Literary First by Catapult: Program Info- This is not a certification program 
7) LETRS: Language Essentials for Teachers of Reading and Spelling 
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The fundamental training in the 
Structure of Literacy grounded in the 
Science of Reading is crucial. These 
components can be found in this image 
from the International Dyslexia 
Association Structured Literacy 
Roadmap (2022) 

At-risk/Academically Behind Learners 

According to the Oklahoma 
Department of Education, Oklahoma 
children rank 5th in the nation for 
Adverse Childhood Experiences. Nearly 
half of all Oklahoma students have an 



ACE score of 2 or higher, compared to less than 40% nationwide. More than half of all students in 
the state are at an economic disadvantage, with 56% of the population in poverty. Over 23 
thousand students are homeless, 2,505 students come from foster care, and 199 are labeled as 
migrants. Over 11% of Oklahoma students have incarcerated parents, compared to just over 7% 
nationwide. (sde.ok.gov. Fast Facts,2022) 

According to the American Psychological Association, all of these factors, and especially socio
economic status (SES) impacts quality of life, mental and physical health, as well as academic 
readiness and success. In fact, research tells us that a student's SES is "a statistically significant and 
strong predictor of learning-related behavior problems" and that these same children enter school 
with "fewer reading or mathematics skills and less well- developed learning-related behaviors" 
(Morgan, 2011). According to Aikens & Barbarin (2008), the schools in low- SES communities may 
not have the necessary resources, and as such, the academic growth of students is impacted. Upon 
entrance to high school, research has also found that low-SES students enter with as much as a 5-
year gap in literacy skills compared to their peers (Reardon, Valentino, Kalogrides, Shores, & 
Greenberg, 2013). 

Virtual schools have an opportunity to serve more at-risk students, and St. Isidore of Seville 
Catholic Virtual School meets this challenge head-on by providing the flexibility of pacing and 
schedule to meet their needs. The Changing Landscape of K-12 Education in the US states that 
virtual schooling is an effective tool for "providing at-risk students with additional remediation," as 
well as "verifying whether or not they are accessing those materials regularly and effectively." 
Using the SISCVS system, Oklahoma certified teachers will be able to do just that- deliver a 
remarkably individualized instruction customized to the student's needs in real time. 
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2. Lack of clarity regarding the proposed school's pedagogical approach. This can be found in 

Section 9 of the application. 

Educational Plan: 

Curriculum and Instructional Model 

Instruction is delivered by the teacher via synchronous and asynchronous using teacher created 
lessons and utilizing the Archdiocese of Oklahoma City Standards and Benchmarks and research
based curriculum resources as guides in their creation. Archd iocese of Oklahoma City Standards 
and Benchmarks. See below for additional information. 

Teachers teach best when they have prepared their own materials with the appropriate 
expectations of desired rigor and classroom capability in mind . Teachers will utilize Canvas by 
lnstructure which allows for cou rses to be designed in a variety of ways. Canvas provides for the 
upload of videos and pdfs, links to websites, and the importing of info from a variety of 
curriculum resources. Each teacher will utilize this platform. Assessments can be conducted in a 
variety of ways as well. 

Grade Sample Daily Activities 
Bands 

Grades Early Elementary K-3 Sample Activities: 
K-3 

• Parent/guardian logs into the SISCVS learning system 

• SISCVS learning management page will contain lessons for the day and scheduled 

activities including those activities to be supported by the parent/guardian and teacher. 

•Teacher will provide a schedule of on line live classes each day for direct instruction. 

• Parent/guardian and student read together the assignments and the daily schedule 

• Student and parent/guardian organize the materials for the day's lessons and begin 

typical early elementary activities in three to four subject areas of concentration 
involving perceptual-motor development, reading individually out loud, listening, 
reading together out loud, and basic numeracy skill development 

• Student and parent/guardian attend periodic synchronous sessions via the web 

classroom with the teacher of record 

• Student participates independently in technology supported learning games served up 

by the SISCVS System 

• Teacher verifies attendance (5.5 hours required daily) 

• Teacher and Parent/guardian review progress and teacher modifies SISCVS System's 

course pacing and supplemental lessons as needed to maximize the learning potential of 
the student 



Grades Upper Elementary 4-5 Sample Activities: 
4-5 

• Parent/guardian and student log into SISCVS System 

• SISCVS System serves up lessons for the day and scheduled activities including those 

activities to be supported by the parent/guardian and teacher 
• Teacher will provide a schedule of on line live classes each day for direct instruction. 

• Parent/guardian and student read together the assignments and the daily schedule 

• Student and Parent/guardian organize the materials for the day's lessons and begin 

typical upper elementary activities in four to five subject areas of concentration involving 
perceptual-motor development, reading individually out loud, listening, reading together 
out loud, and basic numeracy skill development in addition to science, language 
development, and foreign language study if assigned. 

• Student is introduced to age-appropriate novels and other readings and assigned 

readings from a reading list of relevant novels 

• Student interacts with technology supported learning activities designed to strengthen 

academic skills at a level determined by computer adaptive academic skill testing to be 
the appropriate level for the student. 

• Teacher verifies attendance (5.5 hours required daily) 

• Teacher and Parent/guardian review progress and teacher modifies SISCVS System's 

course pacing and supplemental lessons as needed to maximize the learning potential of 
the student 

Grades Middle School 6-8 Sample Activities: 
6-8 

• Parent/guardian and student log into SISCVS System 

• SISCVS System serves up lessons for the day and scheduled activities including those 

activities to be supported by off-line activities and the organization of science 
experiments to be done in concert with the online science curriculum 
• Teacher will provide a schedule of online live classes each day for direct instruction. 

• Parent/guardian reviews the days lessons and activities with the student 

• Five subject areas are prepared for the day's learning activities 

• Student attends synchronous learning sessions present under the direction of the 

teacher 

• Student interacts with others on line in the development of group projects and 

assignments that require peer collaboration to complete 

• Student interacts with technology supported learning activities designed to strengthen 

academic skills at a level determined by computer adaptive academic skill testing to be 
the appropriate level for the student 



• Student works independently on skill and knowledge attainment assignments 

• Student reviews expected outcomes for the day 

• Student takes quizzes and end of unit exams to measure skill mastery and attainment 

based on the lessons for the day 

• Student electronically submits all required written assignments to the teacher 

• Teacher verifies attendance (6.75 hours required daily) 

• Teacher, student and Parent/guardian review daily progress and teacher modifies 

SISCVS System's course pacing and supplemental lessons as needed to maximize the 
learning potential of the student 

• Parent/guardian logs into Parent/guardian SISCVS System account to review progress 

and request assistance if needed 

• Teacher meets virtually and by web conference tools with Parent/guardian and 

Student at least every 30 days to review monthly progress, complete required 
documentation, and provide academic counseling or referrals to appropriate agencies 
for services as needed 

Grades High School 9-12 Sample Activities: 

) 
9-12 

• Student logs into SISCVS System 

• SISCVS System serves up lessons for the day and scheduled activities including those 

activities to be supported by off-line activities and the organization of science 
experiments, readings, written assignments, and synchronous activities to be done in 
concert with the online curriculum 
• Teachers will provide a schedule of online live classes each day for direct instruction. 

• Student reviews the daily lessons and activities with the Parent/guardian 

• Students review expected outcomes for the day 

• Five subject areas are prepared for the day's learning activities 

• Student attends synchronous learning sessions present under the direction of the 

teacher 

• Student interacts with others on line in the development of group projects and 

assignments that require peer collaboration to complete 

• Student interacts with technology supported learning activities designed to strengthen 

academic skills at a level determined by computer adaptive academic skill testing to be 
the appropriate level for the student 

• Student takes quizzes and end of unit exams to measure skill mastery and attainment 

based on the lessons for the day 



• Student electronically submit all required written assignments to the teacher 

• Teacher verifies attendance (6.75 hours required daily). teacher, Student and 

Parent/guardian review daily progress and teacher modifies SISCVS System's course 
pacing and supplemental lessons as needed to maximize the learning potential of the 
student 

• Student may participate in interest clubs, student government, and intramural sports 

• Student participates in community support activities 

• Parent/guardian logs into Parent/guardian SISCVS System account to review progress 

and request assistance if needed 

• Teacher meets virtually and by web conference tools with Parent/guardian and student 

at least every 30 days to review monthly progress, complete required documentation, 
and provide academic counseling or referrals to appropriate agencies for services as 
needed 
Some students receive and execute assignments early in the morning on the same 
rhythm of a traditional school, but many more find their productivity is best in the 
afternoon or evenings. At the St. Isidore of Seville Catholic Virtual School, students meet 
according to schedule, but asynchronously learn at the times convenient to their 
schedules while ensuring the daily minimum of instructional hours. A weekly schedule 
follows what is presented in a daily schedule and is consistent over time. The Scope and 
Sequence of the curriculum drives what and when standards are being taught 
throughout the academic year. 

Learning environment 

St. Isidore of Seville Catholic Virtual School will provide live instruction within the SISCVS 
system and accessed via the students' course dashboard. This synchronous instructional tool is 
used for one-on-one sessions between teacher and students as well as for collaboration 
among students. A teacher's virtual office houses a whiteboard, chat room, and webcams to 
promote collaboration. Additionally, share screen features are controlled by the teacher, and 
shared documents can be edited simultaneously. Within these meetings, teachers can create 
"breakout" rooms where collaborative groups can meet to discuss a project or work on 
content. Guidance for families on establishing conducive work and learning spaces at home 
will be shared by the classroom teacher. 

Teachers will also utilize asynchronous sessions. This is to allow for differentiation to take 
place for reading, math groups, project coaching, writing feedback sessions, and one-on-one 
help. 
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Curriculum overview 

St. Isidore of Seville Catholic Virtual School will utilize the standards and benchmarks of the 
Archdiocese of Oklahoma City Archdiocesan Curriculum Standards and Benchmarks 

which are a compilation and adaptations of NCTE English and Language Arts Standards, NCTM 
Math Standards, Next Generation Science Standards, C3 Framework, Common Core, and 
Oklahoma State Standards, and various diocesan standards from across the country. The 
school's standards and benchmark curriculum and instructional framework is guided by 
national best practice and is reviewed and updated every seven years. 

• Curriculum resources utilized to meet the standards and benchmarks must be 
research based, innovative, and rigorous. 

• The course of study includes core subjects in Religion, Math, Science, 
Reading/Literature, English, History/Social Studies, fine arts, world languages, special 
interest electives and career-focused electives. 

• The curriculum design methodology uses principles of Universal Design for Learning, 
ensuring that both the curriculum and the instructors provide multiple opportunities 
for engagement, representation, as well as action and expression to ensure that 
students will spiral with the same topics throughout their career, each time increasing 
the complexity in order to reinforce previous learning, and also to reteach concepts 
one-on-one and in small groups to ensure mastery. 

• School Graduation Credits will be tracked utilizing FACTS SIS and within the 
Counseling Department utilizing OSDE forms. Graduation Requirement Form, OSDE, 
2026 

• Lab Science for Middle School and High School will be conducted with partnership 
with local universities or by utilizing a wider net of resources. (Making Science Labs 
Available Virtually © 2023 Center for Teaching and Learning I Wiley Education 
Services) 

• Course of Study for High School Students meet the Oklahoma graduation 
requirements and are enhanced by AP and concurrent class options for college credit. 
Certificate programs through Google, Meta, and Coursera will also be offered to 
enhance the education of a student wishing to utilize the skills in post secondary 
education or the workforce. 



Instructional Delivery and Resources 

Instruction will be driven by teacher created lessons based on materials from research-based 
curriculum providers. Teachers may enhance or supplement their lessons from a variety of 
sources. Some of the proposed vendors are listed below, this list is expected to grow as 
research continues to be done in preparation of a virtual program: 

Teacher Created Teacher Created Teacher Created 
Lessons Lessons Uploaded Lessons 
Uploaded into into Canvas Uploaded into 
Canvas Research Based Canvas 
Research Based Curriculum Research Based 

Curriculum Resources and Curriculum 
Resources and Textbooks Resources and 
Textbooks Supplemental Textbooks 
Supplemental Resources Advanced 

Resources Educational Apps Placement Course 
Educational Apps Direct Instruction Concurrent 
Direct Instruction synchronously Courses 

synchronously Small Group Certificate 
Small Group Instruction Programs 

Instruction Asynchronous Supplemental 
Asynchronous Instruction Resources 
Instruction CTE Courses Educational Apps 

within subject area Direct Instruction 
Summer Credit synchronously 

Recovery Small Group 
Instruction 
Asynchronous 
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Curriculum Resources 

To address the wide range of learners at St. Isidore of Seville Catholic Virtual School, a variety 
of standards-aligned additional resources are utilized by teachers: 

• Researched Based Curriculum/ Textbook Publishers: Saavas, HMH, McGraw Hill, 
Prentice Hall, Memoria Press, Sadlier, Zaner Blaser, and others 

• High Quality Literature, Poetry, and Nonfiction Selections 
• iReady - an assessment and instruction program for Math and English Language 

Arts that provides a diagnostic, aligned instruction, and teacher resources to help 
accelerate students toward grade level proficiency and beyond 

• Brain Pop - an online animated curriculum-based content that is aligned to state 
standards. It includes videos, games, quizzes, and activities for science, health, 
writing, reading, social studies, and math. 

• DIBELS- provides a battery of short (one minute) fluency measures that can be 
used for universal screening, benchmark assessment, and progress monitoring 
in kindergarten - 3rd grade. 

• IXL - an interactive on line learning solution aligned to state standards that helps 
teachers personalize instruction through comprehensive curriculum, continuous 
diagnostics, and guidance for skill building. 

• NewsELA - an instructional content platform that provides teachers and students with 
access to 20+ genres of content to support core instruction, like primary sources, 
reference texts, essays, fiction, issue overviews, and more at 5 reading levels. 

• Reading A-Z - an instructional content platform that provides thousands of 
downloadable, projectable, printable teacher materials, covering all the skills 
necessary for effective reading instruction. 

• IEW-lnstitute for Excellence in Writing. Using the four language arts-listening, 
speaking, reading, and writing-lEW methods have been proven to be effective for 
students of all ages and levels of ability, including those who are gifted, have special 
needs, or are English language learners. 

• Delta Science, Carolina, University provided lab lessons 

• Babbel, Rosetta Stone- World Language programs in addition to teacher guided 
lessons 

All the selected vendors have data available to support the effectiveness of their offerings, 
and the school's choice of the vendors is based on extensive evaluative information 
reviewed by The Archdiocese of Oklahoma Director of Education and the Superintendent 
of Schools for the Diocese of Tulsa in proposing the education program to be offered to the 
St. Isidore of Seville Catholic Virtual School Board. Each vendor aligns with the instructional 
methodology of the school by embedding the pedagogy of personalized learning and 
backward design principles in all courses. These methods are research-based and 
imperative for the leaders of tomorrow. Small group and individual instruction when 
warranted builds strong learners. 



Instructional Strategies 

Teacher-created direct instruction puts students' needs at the forefront of the instructional 
design, allowing for them to be wholly involved in each aspect of their learning. Instruction 
will be synchronous and asynchronous in order to meet the needs of all students. Students 
can progress through the independent aspects of their lessons at different paces based on 
their rate of mastery, yet the school has grading and progress expectations that all students 
must meet for each term. In the virtual setting, the benefit rests within the flexibility and 
fluidity for each student's schedule. The daily experience of a St. Isidore of Seville Catholic 
Virtual School student includes scheduled live instructional sessions, scheduled small group 
targeted sessions, participation in Socratic discussions to improve a respect for dialogue and 
the improvement of oral language and critical thinking skills, and 24/7 access to asynchronous 
course work and supplemental curriculum resources, aligned to Archdiocesan standards that 
meet or exceed state standards. This student-centered learning approach allows for more 
active learning, increased comprehension, and responsibility which fosters independence, 
accountability, and time-management - all critical skills for higher education, the job force of 
today, and everyday life. Students will also have personalized learning opportunities to help 
them develop their own learning strategies and be engaged in the learning process by having 
a voice in the process. 

An important addition to individualizing instruction according to student needs is that as 
students' progress through the digital curriculum asynchronously, the Learning Management 
System within SISVCS captures the results of short cycle assessments in a color-coded mastery 
dashboard against state standards, equipping teachers with the immediate data needed to 
provide targeted synchronous instruction. The St. Isidore of Seville Catholic Virtual School 
instructional model plans synchronous instruction as a chance to add instructional value 
above and beyond what is already available in the asynchronous model. Teachers use data to 
determine which students need one-on-one direct instruction or small learning groups in 
order to both differentiate and tailor instruction to students' real-time needs. This is 
especially effective in remediation situations. In order to support student engagement, peer 
interactions will be hosted within small and large virtual classroom settings, to ensure 
individual attention, increased participation, and better communication. 

Lastly, instruction is embedded within a Multi-Tiered System of Supports (MTSS/Rtll). 
MTSS/Rtll uses assessment, intervention, and targeted instruction to ensure the 
academic, social, and emotional growth of each child within three tiers - whole group, 
small group interventions, and individualized support. 

Career Readiness and Workforce Development Program: 

Oklahoma and the nation face a critical shortage of qualified employees with the skills and 
training needed to fill available jobs. In February 2021, ACTE reported that 55% of jobs in 
Oklahoma require skills training - more education than high school but less than a four-year 
degree; however, only 47% of Oklahoma workers are trained at this level. St. Isidore of 
Seville Catholic Virtual School career readiness program aims to help to fill these gaps. One 
wa,y will be by allowing students to participate in professional on line certificate programs 
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that build real life skills that transfer to work opportunities after graduation. These skills can 
help a student to continue their education while working at the same time. 

St. Isidore of Seville Catholic Virtual School will offer a comprehensive career readiness 
program that is an integrated and inclusive approach to student learning that is designed to 
close the skills, interest, and equity gaps in this evolving, global society. Our process will 
parallel the vision and goal of the Oklahoma Department of Education' s Individual Career 
Academic Plan (ICAP) and House Bill 2155. 

In order to achieve this goal, a Career Tech Education (CTE) Coordinator will be hired to 
formulate and administer a comprehensive CTE program across grades K-12 . This 
includes working collaboratively with families, school leadership, student services 
personnel, and teachers to ensure the delivery of career development services for all 
students. 

The CTE coordinator and school counselor will work together to develop and strengthen 
student's postsecondary goals; however, their roles are differentiated through the support and 
services provided. The school counselor provides all students with counseling that facilitates 
academic, career and social/emotional development, helping all students develop plans for 
choosing a career. The school counselor will coordinate with the CTE coordinator to advocate 
for career readiness opportunities, which are designed to guide students to success in their 
chosen careers. 

The specific CTE programs of study established will be informed by input from the 
industry needs of the community, as well as the career interests and the location of 
students in the program. 

The CTE coordinator will build partnerships with local industries, postsecondary institutions, 
and community and student organizations to foster college and career readiness. Partnering 
with several of the 29 career tech centers around the state, as well as Jobs for America's 
Graduates, will increase the total Career Tech enrollments and workforce pipeline for the state 
of Oklahoma. 

Students will have opportunities to work together in real time using digital collaboration tools 
that are intentionally integrated into the cu rriculum in order to support both cognitive and 
non-cognitive skills. St. Isidore of Seville Catholic Virtual School will specialize in the simulation 
of and/or real world, authentic learning experiences to help students develop key 
competencies that will allow them to thrive in the workforce. Students will have the 
opportunity to graduate with workplace experiences, industry recognized credentials and 
certificates, and/or college credits. 

Equipment and Technology Requirements 

St. Isidore of Seville Catholic Virtual School will ensure that all students have access to 
broadband internet to participate in the school program. This may include providing a limited 
number of Wi-Fi Hotspots to students that live in rural areas with no broadband providers. 

All students will be provided with: 



✓ Hardware 

o Chromebooks 

o Earbuds 

o Cellular Hot Spots (upon request/financial need/approval according to school 
policy) 

✓ Software 

o Chrome OS 
o GoGuardian 

All school staff will be provided with: 

✓ Hardware 

o Windows Laptop 

o External Monitor (upon request/approval) 

o Keyboard (upon request/approval) 

o Mouse (upon request/approval) 

o Headset (upon request/approval) 

✓ Software 

o Microsoft 365 Suite 

o One Drive storage space 

o Business Intelligence (Bl) Tools (One or more of the following) 

■ Domo 

■ PowerBI 

o High Speed Internet Connectivity (School Office Only) 

o Cisco Meraki Hardware (School Office Only) 

■ Switches 

■ Wireless Access Points 

■ Content Filtering 

o Ring Central Telephones (School Office Only) 

Students and staff are provided with: 

✓ Software 

✓ Google G-Suite 

✓ Kami 

✓ Learning Management System (LMS) 

o lnstructure Canvas 

✓ Student Information Systems {SIS) - FACTS SIS 

✓ Web Conferencing (One or more of the following) 

o Big Blue Button 

o Zoom 

✓ Communications- FACTS SIS 

✓ Curriculum Resources/ Enhancement (One or more of the following) 

o Accelerate Education o eDynamic Learning 

o StrongMind o IXL Learning 
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o Raz Kids 
o Moby Max 

o Pear Deck 

o Newsela 

o Gizmos 

o Overdrive 

o Voyager Sopris 
(Dibels) 

o n2y Unique 

o Amplify 

o Core Knowledge 
Foundation 

✓ Assessments (One or more of the following) 

o lnstructure Mastery Connect 

o NWEA MAP 
o iReady 

Assessment Platforms: 

o Google 
o Edulastic (Go Guardian product for secure testing) 

Alignment with Archdiocesan Standards and Benchmarks 

o Brain Pop 

o Pearson 

o Memoria Press 

o Tan Books 

o HMH, McGraw Hill, 

o Saavas 

o Shurley English 

o Zaner Blaser 

o Sadlier 

o Math in Focus 

As previously stated, the SISCVS system includes state-of-the-art technology with state-specific 
reporting components, and full curriculum alignment to meet or exceed state standards. 
Curriculum vendor coursework is embedded seamlessly within the SISCVS system. The St. 
Isidore of Seville Catholic Virtual School curriculum team first verifies alignment to the state 
standards, cross referencing with other vendors to ensure effective coverage. When the 
verification of alignment is completed, any gaps are identified immediately, and the St. Isidore 
of Seville Catholic Virtual School team procures supplementary materials to support mastery of 
each standard. 

Student Assessment (Internal and External) 

Plan to measure and report student progress 

A strong assessment plan is the cornerstone of any successful instructional program. Each 
diocesan school implements numerous assessment tools for students and would propose the 
following for St. Isidore of Seville Catholic Virtual School. In order to verify curricular 
alignment to mission, standards and benchmarks, ensure instructional efficacy, and monitor 
student learning, schools must employ a balanced assessment system that includes several 
types of testing methods to determine what students are learning, how teachers are 
teaching, and what instructional and curricular decisions must be made with regard to 
scaffolding, alignment, adjustments, and interventions. In a balanced assessment program, 
school leaders plan for diagnostic, formative, interim and summative assessments. In this 
way, assessment results provide identification of students in need of intervention, feedback 



to teachers about instructional practice, and verification of curricular strengths and 
wealmesses. 

St. Isidore of Seville Catholic Virtual School Assessment System 

• Incoming Assessment -All new students will be assessed for learning 
readiness using Curriculum Based Measure, a computer adaptive, or a 
nationally normed test. The results from this initial assessment will assist 
teachers in developing a personalized plan for each student using Archdiocese 
of Oklahoma City Standards and Benchmarks and Oklahoma State standards. 

Ongoing Assessments - Once a student is enrolled and has finalized his/her personalized plan 
with an advisor, the student will participate in a variety of performance assessments over time 
to monitor their progress and modify their academic program keeping them on track for 
academic success. These assessments include: 

o Short Cycle Assessments 

o Course level Assessments 

o Computer-adaptive Nationally Normed Assessments: The assessments are 
taken three times per school year by all students. Baselines (incoming 
assessment) are established the first month of the school year. Once a 
baseline has been established, performance is also measured in the winter 
and spring. 

• State tests: Summative assessments to measure student achievement in learning the 
standards, if required. 

• Local Benchmark/Diagnostic (Computer Adaptive Nationally Normed)- iReady, NWEA 

MAP 

• Incoming Assessment- iReady, NWEA MAP, WRAT 

• Short Cycle Assessments- iReady (K-8) and MasteryConnect (K-12) 

• Reading Fluency- DIBELS, STAR Early Learning Literacy (K-2, Reading A-Z 

• Classroom Assessments- iReady Standards Mastery, MasteryConnect, Course 

assessments 

• Benchmarks for student learning 

o Local Benchmark/Diagnostic (Computer Adaptive Nationally Normed)- iReady 

o Incoming Assessment- iReady, NWEA MAP, WRAT 

o Short Cycle Assessments- iReady (K-8) and MasteryConnect (K-12) 

o Reading Fluency- DIBELS, STAR Early Learning Literacy (K-2, Reading A-2 

o Classroom Assessments- iReady Standards Mastery, MasteryConnect, Course 

assessments 

• District/school assessments 

o The specific school assessments are contained in the assessment plan above. 

• Oklahoma School Testing Program (OSTP), if required 

o State Assessments-
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Program Evaluation 

Oklahoma Core Curriculum Test for Grades 3-8 and 11 in 
Mathematics, English Language Arts and Science. 

Oklahoma Core Curriculum Test for U.S. History administered in Grade 
11. 

Student performance and progress towards standards mastery will be continually monitored 
at the school level through a defined cycle of data review and data meetings. Each year the 
Principal will work with teachers and the assessment team to create the Instruction Plan 
based on the school's data. This plan will be created once the school Assessment Plan has 
been finalized and will take into consideration the points at which data will be available from 
each assessment. The Instruction Plan will detail what groups teachers and school leaders 
will meet to discuss data, and how often. The plan will define a school-wide data protocol to 
be utilized to guide review of the data, interpretation of the data, and determination of 
follow up actions. Specific data to be reviewed in a timely fashion as dictated by the 
assessment calendar. September reviews are focused on diagnostic data, short cycle data 
would be reviewed during the 2nd and 3rd testing periods to determine growth and 
intervention needs. 

During these conversations data will be reviewed through multiple lenses: 

• Proficiency and growth data 

• Individual student level data 

• Grade level or grade band data trends 

• Subject area trends 

• Data by teacher 

• Data disaggregated by student subgroup 

• Item level analysis 

• Standards level analysis 

Minutes, team notes and action plans, and needed resources will be captured during each 
meeting, shared with the school faculty, and placed in a shared digital space for relevant 
stakeholders to access. 

This plan monitors student performance on short cycle assessments and looks at supplemental 
curriculum usage to identify curriculum gaps/needs, areas of instructional need, and patterns 
of supplemental usage as it relates to student performance. Particular attention to teaching 
methods and resources are to be used. 

As stated previously, the St. Isidore of Seville Catholic Virtual School Board is committed to 
academic excellence and will have an unwavering commitment to achieving the school 
academic goals. Each year, St. Isidore of Seville Catholic Virtual School Board in collaboration 
with the administrative team will create a school improvement plan based on the annual 
data analysis of state assessments, review of the year's benchmark assessments, and 
feedback from the School Improvement Team. The Continuous Improvement Plan {CIP) will 
contain the required components as defined by §70-5- 117.4., including strategies for 



improving instruction. In a virtual school, that often includes discussions on the content of 
synchronous instructional sessions, strategies to improve student engagement, and the use 
of supplemental curriculum to support student learning gaps. The Board of Directors will 
approve the CIP and will review progress towards the academic goals at its monthly board 
meetings. 

Schools in the Archdiocese of Oklahoma City and the Diocese of Tulsa are accredited by 
OCCSAA, Oklahoma Conference of Catholic Schools Accrediting Association, which is overseen 
by OPSAC. Certificate of Accreditation is currently up to date and renews in 2026 upon review. 
The curriculum offered also meets the standards of both the Archdiocese of Oklahoma City, 
the Diocese ofTulsa, national standards, and Oklahoma standards. St. Isidore of Seville 
Catholic Virtual School Board will obtain accreditation through the state of Oklahoma for the 
required period of time and with a national accrediting agency after year two if needed. 

Plan for support structures (e.g. online tutoring, home mentors, and technical support 
services in place 24x7) in addition to teacher support 

Teacher-led and teacher created instruction will include synchronous and asynchronous 
learning opportunities, one-to-one tutoring, organized peer interaction, and a focus on 
critical skills for success in college and the workforce. 

All parents/guardians have access to an initial orientation program so they are prepared to 
support their student's learning. There are also ongoing parent/guardian support sessions 
provided in addition to the one-on-one conversations with their student's teacher(s). 
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Summer School and Tutoring Program: St. Isidore of Seville Catholic Virtual School 
Board has budgeted for a supplemental tutoring program for those students who 
need extra support. The focus will be on English Language Arts and Mathematics 
initially but may expand to other subjects. Summer School is optional and budget 
dependent. 

Technical support services will be managed by staff technology support. This will include 
troubleshooting for hardware, internet, and program problems that may be experienced at 
home by the student and guardian. 

3. Concerns with proposed governance and school management structure, specifically the lack of 

clarity and consistency regarding board membership, duties, responsibilities, and residency 

and the potential conflict of interest and lack of proper control between the two entities. This 

section can be found in section 7 of the application. 

Board of Directors. All of the initial directors, including Brett Farley, are listed on page 3 of the 

Certificate of Incorporation, which was filed with Oklahoma's Office of Secretary of State on 

January 27, 2023. 

Voting Rights and Governance. Non-profit corporations can be set up to be governed solely by a 

self-perpetuating board or by members who delegate most powers to a self-perpetuating board. 

St. Isidore is a member non-profit with the Archbishop of Oklahoma City and the Bishop of Tulsa 

constituting the two members. Neither bishop serves as a member of the Board of Directors. 

The Board of Directors is tasked with managing and directing "the business and affairs of the 

School," Bylaws, Article IV, Section 4.1, subject to the reserve powers of the members. Ibid. at 

Section 3.2. 

Conflicting Terms. The Application has been amended to replace the phrase "Board of Trustees" 

with "Board of Directors" to make the Application consistent with the Bylaws and Certificate of 

Incorporation. 

Bishops, the Board, and the EMO. To clarify, a) the bishops are not Members of the Board of 

Directors of St. Isidore, and b) the EMO that the School will contract with is a non-profit. See 

2022 Official Catholic Directory, page 815 listing the Archdiocese's Office of Catholic Education. 

(attached). The Catholic Church, under the auspices of the United States Conference of Catholic 

Bishops, receives a group tax exempt ruling from the IRS stating that all organizations listed in 

the Official Catholic Directory are non-profit tax exempt organizations. See IRS Determination 

Letter dated August 24, 2022 (attached). 



4. Concerns regarding connectivity, access, and technology support for students, particularly for 

rural Oklahoma and including the lack of a cited and appropriate budget for such services. This 

can also be found in Section 7 of the application. 

Description of Technology Capacity 

All students will receive a loaned laptop computer (Chromebook Go} at no additional cost. This 
device will have internet access via one of the three major cellular providers, T-Mobile, AT&T, 
and Verizon due to rural areas not having adequate internet access. Utilizing cell towers is the 
best way to access the internet if cable or fiber has not yet been installed . Cellmapper.net is an 
app that assists in determining which cellular companies are utilizing which towers that are 
currently available in Oklahoma. 

The following images illustrate clearly the information that was recently obtained from the 
Cellmapper.net website. The state of Oklahoma is outlined in gray. As it clearly indicates, T
Mobile has the best 4G and SG coverage in the state. 

Chromebooks now are available with data plans that can be linked to a cellular data plan. They 
are very reasonable in cost, ranging from $4.37- $9.92. T-Mobile's price is $7.50/month per 
device and is included in the price of the device with a two-year contract. AT&T and Verizon 
both have similar plans. St. Isidore of Seville Catholic Virtual School will determine the address 
of the student and use the plan that will best meet their needs. Additional hotspots can also be 
issued if needed. 100 hotspots are included in the budget. 
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Student technological fees will be applied to the technology needs of the school. Supplied 
equipment will be configured, imaged, and have required software needed to assure that 
students are able to fully participate in the educational program in a safe and productive way. 

Students and families must have regular, reliable access to the internet for successful 
participation in the school. As of December 2020, the Federal Communications Commission 
estimated that approximately 100% of Oklahoma residences had broadband Internet or 80-
100% had mobile internet access of 25 Mbps or greater with at least a choice of two providers. 
Federa l Communications Commission, 2023 
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Area Summary - Fixed I FCC National Broadband Map 

Area Summary - Mobile I FCC National Broadband Map 

While not required, it is helpful if the parent/guardian of the student has a device separate from 
the student computer to check email and to check parent accessible reports and information 
within the SISCVS platform. This device could be a smartphone, an iPad, a Chromebook, laptop, 
etc. If the parent/guardian does not have his/her own device, the school-issued Chromebook 
can be used by the parent/guardian to check email and SISCVS when the student is not engaged 
in schoolwork. Acceptable use guidelines apply to all who use the equipment and access the 
platform. 

St. Isidore of Seville Catholic Virtual School Administration will contract with and secure 
competent IT Support and Services including acquisition of appropriate technical devices, 
programs, and infrastructure support systems. They will seek and secure competitive pricing and 
centralized purchase discounts for computers, monitors, printers, software and other 
peripherals ("Computer Equipment") for St. Isidore of Seville Catholic Virtual School. Related 
services include: 



• Provide loaned student laptop computers with internet access(Chromebooks). 
• Provide repair and replacement of student computers. 
• Carry out imaging or reimaging of student computers. 
• Carry out reclamation of student computers. 

System Availability and Reliability 

The SISCVS system is available to .students 7 days a week/24 hours per day 
during the school year. The SISCVS platform consists of Canvas by lnstructure, a platform with a 
promised 99.9% uptime combined with curriculum delivered through the Learning Management 
(LMS) platform . The SISCVS platform has experienced 0.06% downtime in total for an uptime of 
99.94%. Canvas by lnstructure is a multi-tier, service-oriented architecture managed as a Saas 
platform by the commercial vendor in a fault tolerant Amazon Web Service infrastructure, 
ensuring maximum security and founded on the guidance provided by International 
Organization for Standardization's (ISO) 27000, NIST's CyberSecurity Framework, AICPA's Trust 
Services Principles and Criteria, and SANS' CIS Critical Security Controls. 

System Backup 

All student data and documents are stored in a cloud-based software as a service through both 
Google and Canvas. All systems are redundant and FERPA compliant. All work product data is 
stored in the cloud and backed up on a regular basis. Systems and tools leveraged by the 
products secured for this purpose include: 

• Microsoft 

• 0365 Backup as a Service 

• Axcient's X360 Cloud platform 

• Monthly system administration 

• Daily verification of backup summary 

• Weekly backup audits 

• Alerting and notification to failed backups 

• Data recovery, per requests 

• Google 

• Backupify 

In addition to backup systems, other security protocols are leveraged such as: 

• Microsoft Advanced Threat Protection 

• Microsoft lntune to preserve hardware/software configuration standards (Windows 

Laptops) 

• Google G-Suite policy lockdown to preserve hardware/software configuration 

standards 
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(Chromebooks) 

• GoGuardian for activity tracking and content filtering (Chromebooks) 

• Sophos Anti-Virus 

• Multi-Factor Authentication (MFA) to secure all Microsoft account access 

Description of system accessibility 

The Canvas LMS platform was built using the most modern HTML and CSS technologies, and 
strives for WCAG 2.1 Level A/ AA and Section 508 of the Rehabilitation Act conformance. The 
latest Canvas LMS Accessibility Conformance Report is available at this link. 

Budget Adjustments- See budget documents in Section 13: Appendix H 
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5. Concerns regarding the proposed school's funding structure, particularly as it relates to the 

potential commingling of private donations and public dollars. This can be found in Section 8 

of the application. 

Donations to the School. Section 8.5 of the Bylaws provides: "The Board may accept on behalf 

of the School any contribution, gift, bequest, or devise for the general purposes or for any 

special purpose of the School. The School shall separately inventory assets purchased with 

private or donated funds." It is our understanding that Ms. Wilkinson suggested adding that the 

CFO of the School be designated as the recipient of such funds to ensure that there is no 

commingling of funds. The St. Isidore Board will amend the bylaws to say this, if necessary, but 

in our counsel's view this isn't necessary at the bylaw level but instead is a matter of operations 

and internal controls, which the School will have in place to ensure proper accounting. 

6. Concerns regarding projected overall student and school outcomes and deliverables over a 

five-year trajectory. This can also be found in Section 9 and 10 of the application. 

Student performance 

Student performance will be tracked using the methods prescribed in the assessment plan, 
outlined in this application. In addition, the school will be held accountable to these internal 
student performance-based goals. 

Performance Measure Goal 

Achievement Aspirational: St. Isidore of Seville Catholic Virtual School will 
meet or exceed the statewide average for student proficiency 
in Math and ELA for elementary, middle, and high school 
grades. Each year, the school will strive for a 1-2% 
improvement from the prior year. 
Lowest: The first year of operation will provide baseline data 
for proficiency rates in Math and ELA. Each year, the school will 
strive for a 1-2% improvement from the prior year. By Year 4, 
student proficiency in Math and ELA will meet or exceed the 
statewide average. 

Growth Aspirational: St. Isidore of Seville Catholic Virtual School will 
earn a higher student progress score than the statewide 
average in all grade bands served by year 3. 
Lowest: By Year 5, St. Isidore of Seville Catholic Virtual School 
will meet the statewide average rating for Student Progress for 
all grade bands. 



Re-enrollment Aspirational: 65% of current students will re-enroll each year, 
based on a fall-to- fall roster. 

Lowest: 50% of current students will re-enroll, based on a fall-to-fall 

roster. 

Attendance Aspirational: St. Isidore of Seville Catholic Virtual School 
will meet or exceed an 65% attendance rate for each year of 
the charter. 

Lowest: St. Isidore of Seville Catholic Virtual School will meet 
the statewide average for student attendance rate across all grade 
levels. 

Course Passing Rates Aspirational : In the first year, St. Isidore of Seville Catholic 
Virtual School will have a course passing rate of 75% or higher 
for each grade band. Each year the school will strive for 2% 
improvement. 

Lowest: In the first year, St. Isidore of Seville Catholic Virtual 

School will have a course passing rate of 50% or higher for 

each grade band . Each year the school will strive for 2% 

improvement. 

Include an outline of criteria designed to measure effectiveness of the school 

In addition to the performance-based academic goals outlined above, the St. Isidore of Seville 
Catholic Virtual School will also measure itself against these mission specific and standards-based 
goals: 

Performance Measure Goal 

Parent Satisfaction Ratings Asp irational: St. Isidore of Seville Catholic Virtual 
School will earn an 75% or higher on the annual 
school satisfaction surveys as measured by 
parents/guardians from all grade levels saying the 
school meets or exceeds their overall 
expectations. 
Lowest: St. Isidore of Seville Catholic Virtual 
School will earn a 50% or higher on 
the annual school satisfaction surveys as 
measured by parents/guardians from all grade 
levels saying the school meets or exceeds their 
overall expectations. 

College and Career Readiness Aspirational: 50% of St. Isidore of Seville Catholic 
Virtual School will be accepted to one or more 
post-secondary options (2 or 4 year college, 
skilled trades or other vocational school, military 
service, and/o r join the workforce) 
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Based on students' post- graduation plans data. 
Lowest: 35% of St. Isidore of Seville Catholic 
Virtual School graduates will be accepted to one 
or more post- secondary options (2- or 4-year 
college, skilled trades or other 
vocational school, military service, and/or join 
the workforce) Based on students' 
postgraduation plans data. 

7. Legal issues that may be applicable to the consideration of the St. Isidore of Seville Catholic 

Virtual School Application for Initial Authorization as an Oklahoma charter school, including 

the legal basis for religious reason aligning to Oklahoma statute, the Oklahoma Constitution, 

and the United States Constitution for approval of the application. This can also be found in 

Section 5 of the application. 

This item appears to request our view on whether state and federal law would allow the 
operation of a religious virtual charter school in Oklahoma. As described below, though 
Oklahoma's virtual charter law purports to prohibit the operation of a religious school, it 
is our position that such a prohibition violates both Oklahoma's Religious Freedom Act 
and the United States Constitution and therefore cannot be enforced. Stated 

differently, not only may a charter school in Oklahoma be religious but indeed it would 
be unlawful to prohibit the operation of such a school. 

A. Oklahoma Charter School Act 

As you know, Oklahoma's Charter School Act purports to ban religiously affiliated 
charter schools. The Act states that 11[a] charter school shall be nonsectarian in its 
programs, admission policies, employment practices, and all other operations," and it 
further provides that 11 [a] sponsor may not authorize a charter school or program that is 
affiliated with a nonpublic sectarian school or religious institution."1 Thus, though the 
Act allows private secular entities to operate charter schools, it purports to prohibit 
charter schools from affiliating with any religious organization or integrating religion 

into their programs. 

The pertinent question, however, is not whether Oklahoma's charter school 

statute purports to ban religious charter schools. The question is whether it would be 
lawful for the Board or the State of Oklahoma to actually enforce such a prohibition. 
The answer to that question is no. 

B. Oklahoma Religious Freedom Act 

First, it appears that the Charter School Act's prohibition on religious charter 
schools would violate Oklahoma's Religious Freedom Act. 2 That Act prohibits any 
Oklahoma governmental entity from 11substantially burden[ing] a person's free exercise 

1 70 Okla. Stat. § 3-136(A)(2). 
2 51 Okla. Stat. § 251, et seq., as amended by Okla. S.B. No. 404 (May 2, 2023). 



of religion," even through a "rule of general applicability," unless the government can 
show that doing so is "essential to further a compelling government interest" and is "the 
least restrictive means of furthering that compelling governmental interest."3 As 
recently amended, the law makes clear that it is a substantial burden "to exclude any 
person or entity from participation in or receipt of governmental funds, benefits, 
programs, or exemptions based solely on the religious character or affiliation of the 
person or entity."4 

The Act would plainly apply to the exclusion of a religious school from 
Oklahoma's Virtual Charter School program. For this reason alone, the Board and the 
State may not enforce the Charter School Act's prohibition against such schools. 

C. United States Constitution 

Second, notwithstanding the Oklahoma Religious Freedom Act, any exclusion of 
religious schools from Oklahoma's Virtual Charter School program would be 
unconstitutional. 

Recent decisions of the United States Supreme Court make clear that States may 
not exclude religious schools from participating in public benefit programs that support 
l<-12 education. Indeed, since 2017, the Court has invalided three separate attempts by 
States to exclude religious schools from participating in such programs. First, in Trinity 
Lutheran Church of Columbia, Inc. v. Comer, the Supreme Court struck down a Missouri 
policy that barred religious entities from receiving grants to install playground 
improvements at schools and daycares, explaining that such a prohibition was a "clear 
infringement on free exercise" of religion, as protected by the First Amendment.5 

Second, in Espinoza v. Montana Department of Revenue, the Supreme Court held that 
Montana "cannot disqualify some private schools solely because they are religious" 
from participating in Montana's scholarship tax credit program.6 And third, in Carson v. 
Makin, the Supreme Court held that Maine could not prohibit schools that "promote[] a 
particular faith" or "present[] academic material through the lens of that faith" from the 
State's high school tuition assistance program.7 The Court wrote that prohibiting these 
benefits from flowing to religious schools and religious families "is discrimination against 
religion" and, as such, "is odious to our Constitution and [can]not stand."8 

The command of the U.S. Supreme Court's recent cases is that, although "[a] 
State need not subsidize private education[b,] once a State decides to do so, it cannot 
disqualify some private schools solely because they are religious."9 The question 

3 51 Okla. Stat.§ 253 (emphasis added). 
4 Okla. S.B. No. 404, § 1 (May 2, 2023) (to be codified at 51 Okla. Stat. § 253(D)). This 

addition becomes effective November 1, 2023. Id. § 3. 
5 582 U.S. 449,466 (2017). 
6 140 S. Ct. 2246, 2261 (2020). 
7 142 S. Ct. 1987, 2001 (2022) (quotation omitted). 
8 Id. at 1996, 1998 (quotation omitted). 
9 Id. at 2000 (quotation omitted) . 



) 
whether Oklahoma may prohibit religious charter schools thus becomes whether those 
schools are-for purposes of federal constitutional law-"state actors" or are instead 
entitled to the same constitutional protections as other privately operated schools. 
Importantly, that question is not whether charter schools are nominally designated as 
"public" schools under Oklahoma law. Rather, the U.S. Supreme Court has explained 
that "state action may be found if, though only if, there is such a 'close nexus between 
the State and the challenged action' that seemingly private behavior 'may be fairly 
treated as that of the State itself."110 

Charter schools in Oklahoma are not "state actors" for this purpose, regardless 
how they might be labeled. Oklahoma charter schools are not operated in any 
meaningful way by the State but are subject only to broad oversight, with private
including even for profit-organizations given control over their day-to-day operations. 
Among other things, the State makes clear that charter schools are "not required to 
adhere to the Teacher and Leader Effectiveness standards set by the state of Oklahoma" 
and that the State's primary method of control over any given school is its ability to 
terminate its charter-not to alter its curriculum or methods of operation .11 In short, 
the State may choose to award or to end a contract with a charter school, but the State 
does not run it. Indeed, the very purpose of Oklahoma's charter school program is to 
"[e]ncourage the use of different and innovative teaching methods," "create different 
and innovative forms of measuring student learning," and "[p]rovide additional 
academic choices for parents and students."12 Thus, Oklahoma, like many other states, 
has taken a "hands-off" approach to charter-school administration, exercising only 
broad oversight. Just last year, ten states filed a brief in the Supreme Court arguing that 
their own charter schools are not "state actors" for these very reasons. 13 

We understand that this is a divisive issue and one on which Oklahoma's two 
most recent Attorneys General have taken opposing views. We refer the Board to 
former Attorney General John O'Connor's opinion letter to this Board from December 
2022 for a much more thorough discussion of these issues.14 Regardless of whether that 
letter was later rescinded on procedural grounds, we agree with its detailed analysis of 
this issue and its conclusion that Oklahoma charter schools are not "state actors." And, 
for the reasons stated above and as well explained in Attorney General O'Connor's 
opinion, because such schools are private actors, Oklahoma may not prohibit them from 
being religious. 

10 Brentwood Acad v. Tenn. Secondary Sch. Athletic Ass 'n, 531 U.S. 288,295 (2001) (quoting 
Jackson v. Metro. Edison Co., 419 U.S. 345,351 (1974)) (emphasis added). 

11 See Oklahoma Charter Schools Program, Oklahoma State Department of Education, 
https://sde.ok.gov/faqs/oklahoma-charter-schools-program (last visited May 16, 2023). , 

12 70 Okla. Stat.§ 3-131(A). 
13 See Brief for the States of Texas, Alabama, Alaska, Arkansas, Kansas, Mississippi, 

Nebraska, South Carolina, Tennessee, and Virginia as Amici Curiae in Support of Petitioner, 
Charter Day Sch. v. Peltier, No. 22-238 (U.S . Oct. 14, 2022). 

14 See Appendix A. 



D. Oklahoma's "Blaine Amendments" 

Further, we are aware that the current Oklahoma Attorney General 1s Office has 
suggested that approving a religious charter school would violate provisions of the 
Oklahoma Constitution (so-called "Blaine amendments 11

} which purport to require a 
"system of public schools ... free from sectarian control11 and to deny any "public 
money11 from being "used, directly or indirectly, for the use, benefit, or support of any 
sect, church, denomination, or system of religion, or for the use, benefit, or support of 
any priest, preacher, minister, or other religious teacher or dignitary, or sectarian 
institution as such.1115 First, as explained in Attorney General O1Connor1s opinion letter, 
it is not clear that such provisions would even apply here.16 More importantly, even if 
these provisions were interpreted to apply to the State1 s charter school program, the 
State would be precluded by the United States Constitution from invoking them to 
prohibit religious charter schools. 

Indeed, in two of the recent Supreme Court cases discussed above, the Court 
rejected attempts by States to do exactly what this question contemplates. Indeed, in 
Trinity Lutheran, the Missouri Department of Natural Resources had denied a religious 
daycare1s application to participate in the playground resurfacing program specifically 
because the Department believed that giving such funding to a religious organization 
would violate a nearly identical provision of Missouri1s Constitution, which prevented 
public money from being given to "any church, sect or denomination of religion.1117 The 
Supreme Court, of course, held that invoking Missouri1 s Blaine amendment to exclude a 
religious organization from a public benefit "is odious to our [federal] Constitution . .. 
and cannot stand .1118 

Or consider Espinoza v. Montana Department of Revenue. Like Oklahoma and 
Missouri, Montana1 s Constitution contains a Blaine amendment, which bars public funds 
from being used to support any "sectarian purpose/ including schools affiliated with 
"any church, sect, or denomination.1119 In 2018, the Montana Supreme Court 
invalidated the state1s private-school scholarship program because it ran afoul of this 
Blaine amendment by allowing State aid to help pay children 1s tuition at religious 
schools. The U.S. Supreme Court then took up the case and made clear that the federal 
Constitution does not tolerate such a result. 

As discussed above, the Supreme Court explained in Espinoza that the First 
Amendment prohibits a state from creating a public benefit (e.g., Oklahoma 1 s charter 
school program) and then denying that benefit to recipients because of their religious 
character, even if the State1s constitution purports to require such a result. 20 The 

15 Olda. Const., Art. I § 5, Ali. II§ 5. 
16 See Appendix A at 6- 8. 
17 See 582 U.S. at 455 (quoting Mo. Const., Art. I§ 7). 
18 Id. at 467. 
19 Mont. Const., Art. X, § 6(1). 
20 Espinoza, 140. S. Ct. at 2255- 57. 
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demands of the First Amendment to the U.S. Constitution are, of course, supreme over 
any contrary provision of state constitutional law. And thus, the Supreme Court held 
that Montana's Blaine amendment could not be used as a mechanism to discriminate 
against religious schools and strike down the scholarship program that would otherwise 
have been available to them. 21 Nor, as discussed, can Oklahoma invoke its Blaine 
amendment to prohibit the State's charter school program from supporting schools that 
"promote[] a particular faith" or "present[] academic material through the lens of that 
faith." 22 In either case, the state cannot deny such an opportunity "pursuant to a state 
law provision that expressly discriminates on the basis of religio[n]."23 

The Supreme Court's recent decisions effectively render Blaine amendments like 
Oklahoma's a dead letter. Indeed, the U.S. Supreme Court has "not hesitate[d] to 
disavow" these amendments' "shameful pedigree" of religious bigotry.24 As the Court 
has observed, provisions like Oklahoma's were adopted as part of a nationwide 
movement "born of bigotry and . . . a time of pervasive hostility to the Catholic Church 
and to Catholics in general," that sought explicitly to stamp out the growth of Catholic 
schools around the United States.25 These provisions were adopted as part of a wave of 
virulent anti-immigrant and anti-Catholic nativism, perhaps epitomized by the rise of the 
Know-Nothing Party, which was something of a precursor to the Ku Klux Klan. 26 Know
Nothings and other anti-Catholics spread fear that Catholics would subvert the 
"distinctively ... Protestant" public schools of the time by "siphon[ing] off" public 
money to build a system of independent private schools "for dark Catholic purposes."27 

Thus was born the "Blaine amendment" movement, spurred by Rep. James 
Blaine's 1875 proposal to amend the federal Constitution to bar every State from using 
money raised for schools to be given to support "any religious sect."28 At the time, "[i]t 
was an open secret" that "sect" and "sectarian" were "code for 'Catholic."' 29 Blaine's 
amendment garnered significant support in Congress, passing the House and falling just 
short of passing the Senate. Despite the failure of Blaine's efforts at the federal level, 
"baby Blaine" amendments animated by the same prejudices swept across the country. 
Many States, including Oklahoma, were required to adopt a version of one as a 

21 Id. 
22 Carson, 142 S. Ct. at 2001. 
23 Espinoza, 140. S. Ct. at 2262. 
24 Mitchell v. Helms, 530 U.S. 793, 828 (2000) (plurality op.); see also, e.g., Espinoza, 140 S. 

Ct. at 2259; Am. Legion v. Am. Humanist Ass 'n, 139 S. Ct. 2067, 2097 n.3 (2019) (Thomas, J., 
concurring). 

25 Espinoza, 140 S. Ct. at 2259 (quotation omitted). 
26 See id. at 2269- 72 (Alita, J., concurring). 
27 Kyle Duncan, Secularism's Laws: State Blaine Amendments and Religious Persecution, 72 

Fordham L. Rev. 493, 502 (2003) (quotation omitted). 
28 Steven K. Green, The Blaine Amendment Reconsidered, 38 Am. J. Legal Hist. 38, 50 

(1992) (quotation omitted); see also Espinoza, 140 S. Ct. at 2268 (Alita, J., concurring). 
29 Espinoza, 140 S. Ct. at 2259 (maj. op.); accord Mitchell, 530 U.S. at 828 (plurality op.). 



condition of statehood.30 Thirty-eight state constitutions, including Oklahoma's, still 
contain these Amendments; most, including Oklahoma's, contain the "bigoted code 
language" "sectarian."31 Both the Know-Nothing Party and the Klan were ardent 
supporters of these amendments.32 

The very point of Blaine amendments was to ensure that religious schools-and 
especially Catholic ones-would be treated with special disfavor in an effort to eradicate 
them. These provisions cannot be separated from these invidious and unconstitutional 
purposes-purposes that would be impermissibly furthered by any decision to enforce 
the amendments today. 33 This Board must refuse to do so. 

E. Other Considerations 

Finally, we address two other potential objections that have been suggested by 
the current Attorney General's Office. 

First, in response to the Office's suggestion that our application "appears to 
violate the Civil Rights Act of 1964," we write to clarify and reiterate what is stated in 
the application: we are "committed to providing a school environment that is free from 
unlawful discrimination, harassment, and retaliation" and will comply with all applicable 
laws, consistent with the rights guaranteed to religious institutions under those laws, 
the Constitution, or other relevant legal authorities.34 The application merely recognizes 
that religious schools are exempted from or entitled to accommodations under 
particular provisions of some laws. The fact of such exemptions does not "violate" 
those laws, and there is certainly no barrier to the Board approving a school that will 
operate consistently with its particular legal rights and obligations. 

Second, in rescinding then-Attorney General O'Connor's letter to the Board, 
current Attorney General Gentner Drummond suggested that there might be some legal 
problem using state funding to support religious schools. The many Supreme Court 
cases discussed above show the opposite. Once again, the Court there made clear: "A 
State need not subsidize private education. But once a State decides to do so, it cannot 
disqualify some private schools solely because they are religious ." 35 

Nor is there any constitutionally relevant distinction between using state funds 
to support private religious schools through Oklahoma's charter-school program or 

30 Duncan, supra, at 514-15; see also Blaine Amendment Bloodline Obvious in Oklahoma's 
Constitution, The Oklahoman (Aug. 4, 2015), https://www.oklahoman.com/st01y/opinion/ 
editorials/2015/0 8/04/blaine-amendment-bloodline-o bvious-in-oklahomas
constitution/60731592007 ( describing "anti-Catholic heritage" and "stain of bigotry" of 
Oklahoma's Blaine amendment). 

31 Espinoza, 140 S. Ct. at 2269- 70 (Alito, J., concurring). 
32 See id. at 2268, 2272. 
33 See id. at 2267- 68. 
34 See Application at 79- 80, 139. 
35 Carson, 142 S. Ct. at 2000 (quotation omitted). 
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through the grants, tax credits, and scholarship programs approved in these cases. In 
the first instance, the particular method of state funding and how it was distributed to 
religious schools was not the issue in those cases. The problem was the simple fact that 
the State had created a generally available benefit program from which religious schools 
had been excluded. Indeed, in Trinity Lutheran, the Court rejected Missouri's asserted 
interest in refusing to provide playground improvement funds "directly" to a religious 
school. 36 Moreover, even if the route and mechanism by which state funds are 
provided to schools somehow mattered, Oklahoma's program operates in the same 
indirect fashion as many other school-choice programs, Oklahoma's program funds 
virtual charter schools on a per-pupil basis; thus, virtual charter schools receive money 
through the private, independent choice of families, none of whom are compelled to 
send their children to a charter school.37 Thus, even if there were some constitutionally 
relevant distinction between "directly" subsidizing private religious education and doing 
so "indirectly," that distinction is irrelevant here. Once again, Attorney General 
O'Connor's opinion addresses this issue in greater detail. 38 

8. Consistency issues throughout the application, including needed corrections and readability 

across the different sections of the St. Isidore of Seville Catholic Virtual School Application for 

Initial Authorization. 

Application body: Typos corrected. 

Table of Contents. Cleaned up. 

School Handbook. Minor typos corrected. 

Appendix M and N Added for supporting documents for revision. 

36 See 137 S. Ct. at 463; id. at 472 (Sotomayor, J., dissenting) (arguing that the majority 
should not have allowed the government to "directly fund religious exercise"). 

37 See Okla. Statewide Virtual Charter School Board, Oklahoma Virtual Charter School 
Funding Study 11-12 (June 2021), https://svcsb.ok.gov/sites/g/files/gmc806/f/documents/ 
2021/ okvirtualfundingstudy _ final 7 .1.21 _ -_ svcs b _website_ version. pdf. 

38 See Appendix A at 7-8 (independent parental choice "break[s] the circuit between 
government and religion"); id. at 9-14 (finding no Establishment Clause barriers to religious 
chruter schools and rejecting relevant distinctions with the programs in Trinity Lutheran, Espinoza, 
and Carson). 





Virtual Charter Application 

Section 1: Cover 

2 

) 

) 



Section 1. Cover Page 
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Section 2. Cover Letter 

We find ourselves in a day an age that learning options are needed for a variety of reasons. Students 

need the ability to learn from anywhere to facilitate the work requirements of their parents, fulfill their 

achievement ability in a particular skill or talent, for medical reasons, or simply a desire to attend a 

quality school outside the boundaries assigned by the local school district. 

The mission of St. Isidore of Seville Catholic Virtual School is to educate the entire child: soul, heart, 

intellect, and body of each child enrolled through a curriculum that will reach students at an individual 

level, with an interactive learning environment that is rooted in virtue, rigor and innovation. We are 

dedicated to academic excellence that empowers and prepares students for a world of opportunity and 

a lifetime of learning. 

St. Isidore of Seville Catholic Virtual School envisions a learning experience that combines the best of 

on line instruction with its capacity for individualized flexible learning. Our statewide Catholic virtual 

school, serving all K-12 grades, will feature an innovative and interactive curriculum, which meets or 

exceeds the Oklahoma Academic Standards, and taught by talented certified teachers. Teacher0 led 

· instruction will include synchronous and asynchronous learning opportunities, one-to-one tutoring, 

organized peer interaction, and a focus on critical skills for success in college or trade school, the 

workforce, and life. 

St. Isidore of Seville Catholic Virtual School will seek partnerships with higher education institutions to 

permit students to participate in AP Courses, early enrollment, dual credit/concurrent enrollment and 

internships. Each student will have a grade level appropriate College/Career Plan and the school will 

support students in pursuing their post-secondary goals, whether that includes college enrollment, 

entering the workforce, military enlistment, or other pathways. At the K-8 level, the focus is on building 

skill and background in the key subjects of the curriculum to allow for advancement to the next level 

and to develop a strong moral character in the child that will serve them well in life. The key elements of 

the St. Isidore of Seville Catholic Virtual program are to ensure success at the next level. This is done in 

the following ways: 

1. Integrated Curriculum- Teacher will integrate the humanities and teach across the curriculum in 

Literature, English, History/Soc. Studies, and Religion to create a cohesive understanding of the 

material to build background knowledge for future courses and paths of study. Teachers will 

utilize discovery-based approaches and integrate science with math, music, architecture, and 

religion. 

2. Rigorous Academics with a wide array of course offerings that span the liberal art spectrum for 

all abilities. Course work will meet or exceed the Oklahoma and national standards. Students 

will use the current Archdiocese of Oklahoma Curriculum Standards and Benchmarks as well as 

strategies and methodologies that are suitable for virtual learning such as Socratic method for 

discussion; reading, interpreting, recitation and memory work literature and other genres for 

reading; writing for purpose and writing creatively, and project-based learning based on unit 

themes. Each year the Archdiocese of Oklahoma City and the Diocese of Tulsa review a subject 

area and make the necessary changes for best practice and to keep in alignment with state and 

national standards. 

5 



) 

) 

3. Differentiated Instruction - The proposed Learning Management System allows teachers to 

personalize assignments and content for differentiated instruction . St. Isidore of Seville Catholic 

Virtual School teachers will be trained to effectively use student data to inform the small group 

and one-on-one instruction and customize course content for individual students. 

4. Progress Monitoring - Teachers will monitor student progress using short-cycle formative 

assessments, NWEA MAP, i Ready or Renaissance Reading, Math and Early Learning assessments 

etc. Students will also take a spring norm based national achievement test such as, the CLT, Iowa 

Assessments or Terra Nova. Other recommended or required testing will be considered and/or 

implemented. 

5. Whole Student Supports -The Student Services Team (SST} will empower students to overcome 

academic, social, emotional, mental health challenges to succeed in school and their 

community. Testing arrangements, parent information meetings, accommodations, and 

modifications, if necessary, will be created, documented and implemented within a Student 

Service Plan. 

6. Student Engagement and participation -Teachers have multiple data sources to monitor 

student engagement and participation. They will use that data to understand how students 

spend their time in the system and offline. With this data, teachers can help get students back 

on track if they struggle or need academic challenges. 
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Legal issues that may be applicable to the consideration of the St. Isidore of Seville Catholic 
Virtual School Application for Initial Authorization as an Oldahoma charter school, 
including the legal basis for religious reason aligning to Oldahoma statute, the Oldahoma 
Constitution, and the United States Constitution for approval of the application 

This item appears to request our view on whether state and federal law would allow the 
operation of a religious virtual charter school in Oklahoma. As described below, though 
Oklahoma's virtual charter law purports to prohibit the operation of a religious school, it is our 
position that such a prohibition violates both Oklahoma's Religious Freedom Act and the United 
States Constitution and therefore cannot be enforced. Stated differently, not only may a charter 
school in Oklahoma be religious but indeed it would be unlawful to prohibit the operation of 
such a school. 

A. Oldahoma Charter School Act 

As you lmow, Oklahoma's Charter School Act purports to ban religiously affiliated 
charter schools. The Act states that"[ a] charter school shall be nonsectarian in its programs, 
admission policies, employment practices, and all other operations," and it further provides that 
"[a] sponsor may not authorize a charter school or program that is affiliated with a nonpublic 
sectarian school or religious institution."1 Thus, though the Act allows private secular entities to 
operate charter schools, it purports to prohibit charter schools from affiliating with any religious 
organization or integrating religion into their programs. 

The pertinent question, however, is not whether Oklahoma's charter school statute 
purports to ban religious charter schools. The question is whether it would be lawful for the 
Board or the State of Oklahoma to actually enforce such a prohibition. The answer to that 
question is no. 

B. Oldahoma Religious Freedom Act 

First, it appears that the Chaiier School Act's prohibition on religious chatier schools 
would violate Oklahoma's Religious Freedom Act.2 That Act prohibits any Oklahoma 
governmental entity from "substantially burden[ing] a person's free exercise ofreligion," even 
through a "rule of general applicability," unless the government can show that doing so is 
"essential to further a compelling government interest" and is "the least restrictive means of 
furthering that compelling governmental interest. "3 As recently amended, the law makes clear 
that it is a substantial burden "to exclude any person or entity from participation in or receipt of 
governmental funds, benefits, programs, or exemptions based solely on the religious character or 
affiliation of the person or entity. "4 

1 70 Okla. Stat. § 3-136(A)(2). 
2 51 Okla. Stat.§ 251, et seq., as amended by Okla. S.B. No. 404 (May 2, 2023). 
3 51 Okla. Stat. § 253 (emphasis added). 
4 Okla. S.B. No. 404, § 1 (May 2, 2023) (to be codified at 51 Okla. Stat. § 253(D)). This 

addition becomes effective November 1, 2023. Id. § 3. 
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The Act would plainly apply to the exclusion of a religious school from Oklahoma's 
Virtual Charter School program. For this reason alone, the Board and the State may not enforce 
the Charter School Act's prohibition against such schools. 

C. United States Constitution 

Second, notwithstanding the Oklahoma Religious Freedom Act, any exclusion of 
religious schools from Oklahoma's Virtual Charter School program would be unconstitutional. 

Recent decisions of the United States Supreme Court make clear that States may not 
exclude religious schools from participating in public benefit programs that support K-12 
education. Indeed, since 2017, the Court has invalided three separate attempts by States to 
exclude religious schools from participating in such programs. First, in Trinity Lutheran Church 
of Columbia, Inc. v. Comer, the Supreme Court struck down a Missouri policy that barred 
religious entities from receiving grants to install playground improvements at schools and 
daycares, explaining that such a prohibition was a "clear infringement on free exercise" of 
religion, as protected by the First Amendment. 5 Second, in Espinoza v. Montana Department of 
Revenue, the Supreme Court held that Montana "cannot disqualify some private schools solely 
because they are religious" from participating in Montana's scholarship tax credit program.6 

And third, in Carson v. Makin, the Supreme Court held that Maine could not prohibit schools 
that "promote[] a particular faith" or "present[] academic material through the lens of that faith" 
from the State's high school tuition assistance program.7 The Court wrote that prohibiting these 
benefits from flowing to religious schools and religious families "is discrimination against 
religion" and, as such, "is odious to our Constitution and [can]not stand."8 

The command of the U.S. Supreme Court's recent cases is that, although "[a] State need 
not subsidize private education[,] once a State decides to do so, it cannot disqualify some private 
schools solely because they are religious."9 The question whether Oklahoma may prohibit 
religious charter schools thus becomes whether those schools are-for purposes of federal 
constitutional law-"state actors" or are instead entitled to the same constitutional protections as 
other privately operated schools. Importantly, that question is not whether charter schools are 
nominally designated as "public" schools under Oklahoma law. Rather, the U.S. Supreme Court 
has explained that "state action may be found if, though only if, there is such a 'close nexus 
between the State and the challenged action' that seemingly private behavior 'may be fairly 
treated as that of the State itself. ,,;lo 

Charter schools in Oklahoma are not "state actors" for this purpose, regardless how they 
might be labeled. Oklahoma charter schools are not operated in any meaningful way by the State 
but are subject only to broad oversight, with private-including even/or profit-organizations 
given control over their day-to-day operations. Among other things, the State makes clear that 
charter schools are "not required to adhere to the Teacher and Leader Effectiveness standards set 

5 582 U.S. 449, 466 (2017). 
6 140 S. Ct. 2246, 2261 (2020). 
7 142 S. Ct. 1987, 2001 (2022) (quotation omitted). 
8 Id. at 1996, 1998 (quotation omitted). 
9 Id. at 2000 ( quotation omitted). 
10 BrentwoodAcad. v. Tenn. Secondary Sch. Athletic Ass 'n, 531 U.S. 288,295 (2001) (quoting 

Jackson v. Metro. Edison Co., 419 U.S. 345,351 (1974)) (emphasis added). 

11 



by the state of Oklahoma" and that the State's primary method of control over any given school 
is its ability to terminate its charter-not to alter its curriculum or methods of operation. 11 In 
short, the State may choose to award or to end a contract with a charter school, but the State does 
not run it. Indeed, the very purpose of Oklahoma's charter school program is to "[e]ncourage the 
use of different and innovative teaching methods," "create different and innovative forms of 
measuring student learning," and "[p ]rovide additional academic choices for parents and 
students."12 Thus, Oklahoma, like many other states, has taken a "hands-off' approach to 
charter-school administration, exercising only broad oversight. Just last year, ten states filed a 
brief in the Supreme Court arguing that their own charter schools are not "state actors" for these 
very reasons .13 

We understand that this is a divisive issue and one on which Oklahoma's two most recent 
Attorneys General have taken opposing views. We refer the Board to former Attorney General 
John O'Connor's opinion letter to this Board from December 2022 for a much more thorough 
discussion of these issues. 14 Regardless whether that letter was later rescinded on procedural 
grounds, we agree with its detailed analysis of this issue and its conclusion that Oklahoma 
charter schools are not "state actors." And, for the reasons stated above and as well explained in 
Attorney General O'Connor's opinion, because such schools are private actors, Oklahoma may 
not prohibit them from being religious. 

D. Oklahoma's "Blaine Amendments" 

Further, we are aware that the current Oklahoma Attorney General's Office has suggested 
that approving a religious charter school would violate provisions of the Oklahoma Constitution 
(so-called "Blaine amendments") which purport to require a "system of public schools ... free 
from sectarian control" and to deny any "public money" from being "used, directly or indirectly, 
for the use, benefit, or support of any sect, church, denomination, or system of religion, or for the 
use, benefit, or support of any priest, preacher, minister, or other religious teacher or dignitary, or 
sectarian institution as such."15 First, as explained in Attorney General O'Connor's opinion 
letter, it is not clear that such provisions would even apply here. 16 More impo1iantly, even if 
these provisions were interpreted to apply to the State's charter school program, the State would 
be precluded by the United States Constitution from invoking them to prohibit religious charter 
schools. 

Indeed, in two of the recent Supreme Comi cases discussed above, the Court rejected 
attempts by States to do exactly what this question contemplates. Indeed, in Trinity Lutheran, 
the Missouri Department of Natural Resources had denied a religious daycare's application to 
paiiicipate in the playground resurfacing program specifically because the Department believed 

11 See Oklahoma Charter Schools Program, Oklahoma State Department of Education, 
https://sde.ok.gov/faqs/oklahoma-charter-schools-program (last visited May 16, 2023). 

12 70 Okla. Stat. § 3-131 (A). 
13 See Brief for the States of Texas, Alabama, Alaska, Arkansas, Kansas, Mississippi, 

Nebraska, South Carolina, Tennessee, and Virginia as Amici Curiae in Support of Petitioner, 
Charter Day Sch. v. Peltier, No. 22-238 (U.S. Oct. 14, 2022). 

14 See Appendix A. 
15 Okla. Const., Art. I§ 5, Art. II§ 5. 
16 See A.12P.endix A at 6- 8. 
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that giving such funding to a religious organization would violate a nearly identical provision of 
Missouri's Constitution, which prevented public money from being given to "any church, sect or 
denomination of religion." 17 The Supreme Court, of course, held that invoking Missouri's 
Blaine amendment to exclude a religious organization from a public benefit "is odious to our 
[federal] Constitution ... and cannot stand."18 

Or consider Espinoza v. Montana Department of Revenue. Like Oklahoma and Missouri, 
Montana's Constitution contains a Blaine amendment, which bars public funds from being used 
to support any "sectarian purpose," including schools affiliated with "any church, sect, or 
denomination."19 In 2018, the Montana Supreme Court invalidated the state's private-school 
scholarship program because it ran afoul of this Blaine amendment by allowing State aid to help 
pay children's tuition at religious schools. The U.S. Supreme Court then took up the case and 
made clear that the federal Constitution does not tolerate such a result. 

As discussed above, the Supreme Court explained in Espinoza that the First Amendment 
prohibits a state from creating a public benefit (e.g., Oklahoma's charter school program) and 
then denying that benefit to recipients because of their religious character, even if the State's 
constitution purpotis to require such a result.20 The demands of the First Amendment to the U.S. 
Constitution are, of course, supreme over any contrary provision of state constitutional law. And 
thus, the Supreme Court held that Montana's Blaine amendment could not be used as a 
mechanism to discriminate against religious schools and strike down the scholarship program 
that would otherwise have been available to them.21 Nor, as discussed, can Oklahoma invoke its 
Blaine amendment to prohibit the State's charter school program from supporting schools that 
"promote[] a particular faith" or "present[] academic material through the lens of that faith."22 In 
either case, the state cannot deny such an opportunity "pursuant to a state law provision that 
expressly discriminates on the basis ofreligio[n]."23 

The Supreme Court's recent decisions effectively render Blaine amendments like 
Oklahoma's a dead letter. Indeed, the U.S. Supreme Court has "not hesitate[d] to disavow" these 
amendments' "shameful pedigree" of religious bigotry.24 As the Court has observed, provisions 
like Oklahoma's were adopted as part of a nationwide movement "born of bigotry and ... a time 
of pervasive hostility to the Catholic Church and to Catholics in general," that sought explicitly 
to stamp out the growth of Catholic schools around the United States.25 These provisions were 
adopted as part of a wave of virulent anti-immigrant and anti-Catholic nativism, perhaps 
epitomized by the rise of the Know-Nothing Party, which was something of a precursor to the 

17 See 582 U.S. at 455 (quoting Mo. Const., Art. I§ 7). 
18 Id. at 467. 
19 Mont. Const., Art. X, § 6(1). 
20 Espinoza, 140. S. Ct. at 2255-57. 
21 Jd. 
22 Carson, 142 S. Ct. at 2001. 
23 Espinoza, 140. S. Ct. at 2262. 
24 Mitchell v. Helms, 530 U.S. 793, 828 (2000) (plurality op.); see also, e.g., Espinoza, 140 S. 

Ct. at 2259; Am. Legion v. Am. Humanist Ass 'n, 139 S. Ct. 2067, 2097 n.3 (2019) (Thomas, J., 
concuning). 

25 Espinoza, 140 S. Ct. at 2259 (quotation omitted). 
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Ku Klux Klan.26 Know-Nothings and other anti-Catholics spread fear that Catholics would 
subvert the "distinctively ... Protestant" public schools of the time by "siphon[ing] off' public 
money to build a system of independent private schools "for dark Catholic purposes.'m 

Thus was born the "Blaine amendment" movement, spurred by Rep. James Blaine's 1875 
proposal to amend the federal Constitution to bar every State from using money raised for 
schools to be given to support "any religious sect."28 At the time, "[i]t was an open secret" that 
"sect" and "sectarian" were "code for 'Catholic. "'29 Blaine's amendment garnered significant 
support in Congress, passing the House and falling just short of passing the Senate. Despite the 
failure of Blaine's efforts at the federal level, "baby Blaine" amendments animated by the same 
prejudices swept across the country. Many States, including Oklahoma, were required to adopt a 
version of one as a condition of statehood.30 Thirty-eight state constitutions, including 
Oklahoma's, still contain these Amendments; most, including Oklahoma's, contain the "bigoted 
code language" "sectarian."31 Both the Know-Nothing Party and the Klan were ardent 
supporters of these amendments. 32 

The very point of Blaine amendments was to ensure that religious schools-and 
especially Catholic ones- would be treated with special disfavor in an effort to eradicate them. 
These provisions cannot be separated from these invidious and unconstitutional purposes
purposes that would be impermissibly furthered by any decision to enforce the amendments 
today.33 This Board must refuse to do so. 

E. Other Considerations 

Finally, we address two other potential objections that have been suggested by the current 
Attorney General's Office. 

First, in response to the Office's suggestion that our application "appears to violate the 
Civil Rights Act of 1964," we write to clarify and reiterate what is stated in the application: we 
are "committed to providing a school environment that is free from unlawful discrimination, 
harassment, and retaliation" and will comply with all applicable laws, consistent with the rights 
guaranteed to religious institutions under those laws, the Constitution, or other relevant legal 
authorities.34 The application merely recognizes that religious schools are exempted from or 

26 See id. at 2269-72 (Alito, J., concurring). 
27 Kyle Duncan, Secularism's Laws: State Blaine Amendments and Religious Persecution, 72 

Fordham L. Rev. 493, 502 (2003) (quotation omitted). 
28 Steven K. Green, The Blaine Amendment Reconsidered, 38 Am. J. Legal Hist. 38, 50 

(1992) (quotation omitted); see also Espinoza, 140 S. Ct. at 2268 (Alito, J., concurring). 
29 Espinoza, 140 S. Ct. at 2259 (maj. op.); accord Mitchell, 530 U.S. at 828 (plurality op.) . 
30 Duncan, supra, at 514-15; see also Blaine Amendment Bloodline Obvious in Oklahoma's 

Constitution, The Oklahoman (Aug. 4, 2015), https://www.oklahoman.com/story/opinion/ 
editorials/20 l 5/08/04/blaine-amendment-bloodline-obvious-in-oklahomas
constitution/60731592007 ( describing "anti-Catholic heritage" and "stain of bigotry" of 
Oklahoma's Blaine amendment). 

31 Espinoza, 140 S. Ct. at 2269- 70 (Alito, J., concurring). 
32 See id. at 2268, 2272. 
33 See id. at 2267- 68. 
34 See Application at 79- 80, 139. 
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entitled to accommodations under particular provisions of some laws. The fact of such 
exemptions does not "violate" those laws, and there is certainly no barrier to the Board 
approving a school that will operate consistently with its particular legal rights and obligations. 

Second, in rescinding then-Attorney General O'Connor's letter to the Board, current 
Attorney General Gentner Drummond suggested that there might be some legal problem using 
state funding to support religious schools. The many Supreme Court cases discussed above 
show the opposite. Once again, the Court there made clear: "A State need not subsidize private 
education. But once a State decides to do so, it cannot disqualify some private schools solely 
because they are religious."35 

Nor is there any constitutionally relevant distinction between using state funds to support 
private religious schools through Oklahoma's charter-school program or through the grants, tax 
credits, and scholarship programs approved in these cases. In the first instance, the particular 
method of state funding and how it was distributed to religious schools was not the issue in those 
cases. The problem was the simple fact that the State had created a generally available benefit 
program from which religious schools had been excluded. Indeed, in Trinity Lutheran, the Court 
rejected Missouri's asserted interest in refusing to provide playground improvement funds 
"directly" to a religious school. 36 Moreover, even if the route and mechanism by which state 
funds are provided to schools somehow mattered, Oklahoma's program operates in the same 
indirect fashion as many other school-choice programs. Oklahoma's program funds virtual 
charter schools on a per-pupil basis; thus, virtual charter schools receive money through the 
private, independent choice of families, none of whom are compelled to send their children to a 
charter school.37 Thus, even if there were some constitutionally relevant distinction between 
"directly" subsidizing private religious education and doing so "indirectly," that distinction is 
irrelevant here. Once again, Attorney General O'Connor's opinion addresses this issue in greater 
detail. 38 

35 Carson, 142 S. Ct. at 2000 (quotation omitted). 
36 See 137 S. Ct. at 463; id. at 472 (Sotomayor, J., dissenting) (arguing that the majority 

should not have allowed a the government to "directly fund religious exercise"). 
37 See Okla. Statewide Virtual Charter School Board, Oklahoma Virtual Charter School 

Funding Study 11-12 (June 2021), https://svcsb.ok.gov/sites/g/files/gmc806/f/documents/ 
2021/okvirtualfundingstudy _final7. l .21_-_svcsb _website_ version.pdf. 

38 See A endix A at 7-8 (independent parental choice "break[s] the circuit between 
government and religion"); id. at 9-14 (finding no Establishment Clause barriers to religious 
charter schools and rejecting relevant distinctions with the programs in Trinity Lutheran, Espinoza, 
and Carson). 
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Vision and purpose of the organization 

St. Isidore of Seville Catholic Virtual School is organized and will be operated exclusively for educational, 
charitable, and religious purposes. The school will operate as an Oklahoma virtual charter school 
established pursuant to the Oklahoma Charter School Act, 70 O.S. § 3-130 et. seq. Subject to the foregoing 
and other limitations set forth in the Certificate oflncorporation, the School shall have and exercise all the 
powers of nonprofit corporations under Oklahoma law. 

Without limiting the generality of the foregoing, to the extent permissible under the Oklahoma Charter 
Schools Act, the School's purposes, activities, programs, and affairs shall include the following: 

A. To create, establish, and operate the School as a Catholic School. "It is from its Catholic identity 
that the school derives its original characteristics and its 'structure' as a genuine instrument of the 
Church, a place of real and specific pastoral ministry. The Catholic school participates in the 
evangelizing mission of the Church and is the privileged environment in which Christian 
education is carried out. In this way 'Catholic schools are at once places of evangelization, of 
complete formation, of inculturation, of apprenticeship in a lively dialogue between young people 
of different religions and social backgrounds.' 11 Congregation for Catholic Education, The 
Catholic School on the Threshold o(the Third Millennium 111 (1997) . 

B. To operate a "school [that] sets out to be a school for the human person and of human persons . 'The 
person of each individual human being, in his or her material and spiritual needs, is at the heart of 
Christ's teaching: this is why the promotion of the human person is the goal of the Catholic school. ' 11 

Congregation for Catholic Education, The Catholic School on the Threshold of the Third 
Millennium 19 ( 1997). The heart of this mission "is oriented toward an integral fmmation of each 
student." Sacred Congregation for Catholic Education, Lay Catholics in Schools: Witnesses to Faith 

128 (1982). 

C. To operate a school that understands "[t]he truth is that only in the mystery of the incarnate Word 
does the mystery of man take on light. .. . [Christ] fully reveals man to man himself and makes his 
supreme calling clear." Vatican II, Gaudium et Spes 122 (1965). The truth of the human person and 
the person's ultimate destiny is learned and understood through faith and reason, theology and 
philosophy, including the study of the natural sciences. There is a "profound unity which allows 
[faith and reason] to stand in harmony . . . without compromising their mutual autonomy." St. John 
Paul II, Fides et Ratio 148 (1998). 

D. To operate a school that educates its students for freedom, understanding that "in order to be 
authentic, freedom must measure itself according to the truth of the person, the fullness of which 
is revealed in Christ, and lead to a liberation from all that denies his dignity preventing him from 
achieving his own good and that of others ." Congregation for Catholic Education, Consecrated 
Persons and Their Mission in Schools: Reflections and Guidelines, 137 (2022). 

E. To assist and accompany parents in their obligation to educate their children. Code of Canon 
Law, Canons 793-806; Vatican II, Declaration on Christian Education 13 (1965). This 
obligation includes forming and cultivating students to 

a. See and understand truth, beauty and goodness, and their author and source - God. 
Catechism of the Catholic Church 12500; 
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b. Know that among all creatures, the human person is the only one created in God's image 
with the ability to know and love God, and that God created persons male and female. 
Catechism ofthe Catholic Church if355-379; 

c. Know that because of sin humanity was separated from God, but in God's love He has 
provided a path to salvation through the saving power of Christ, the second person of the 
Trinity, in His suffering, death and resurrection. E.g., Catechism of the Catholic Church 
if651-655; 

d. Know that in this earthly sojourn, each person is called to participate in Christ's suffering 
and death by daily taking up their own cross and following Him. Catechism ofthe 
Catholic Church if618; 

e. Know that human persons are destined for eternal life with the Holy Trinity, e.g., 
Catechism ofthe Catholic Church if l 720-1724, but that in freedom, an individual may 
reject God's invitation and by this "definitive self-exclusion" end up in hell, Catechism 
of the Catholic Church ifl033; 

f. Engage in the lifelong task of forming one's conscience to know good from evil and 
developing the will to do good and avoid evil, Catechism of the Catholic Church ,r1749-
1794; 

g. Develop habits of the intellect and will allowing one to live a virtuous life, Catechism of 
the Catholic Church ,r1784, 1803-1829; and 

h. Develop mind and body according to each student's ability so that the student may go 
into the world, participating in the transformation and development of society by the 
efforts of his or her labor, Catechism ofthe Catholic Church if l 877-18 89. 

F. To provide rigorous high-quality educational opportunities to prepare students for professional life. 
Vatican II, Declaration on Christian Education ,rs (1965). 

G. To operate a school in harmony with faith and morals, including sexual morality, as taught and 
understood by the Magisterium of the Catholic Church based upon Holy Scripture and Sacred 
Tradition. 

H. To hire educators, administrators, and coaches as ministers committed to living and teaching 
Christ's truth as understood by the Magisterium of the Roman Catholic Church through actions and 
words, using their commitment to Christ and his teachings in character formation, discipline, and 
instruction, and to live this faith as a model for students. 

I. To contribute to the common good of society by 1) putting the Church at the service of the 
community in the realm of education, 2) providing an example of an education directed toward the 
whole person - body, mind, soul and spirit -while rejecting the idea of a partial education directed 
solely toward mind and body; 3) sharing with parents, the state, and other educational institutions 
the universally recognized obligation to educate the young; 4) its openness to accept students of all 
faiths or no faith who appreciate and desire a robust Catholic education; and 5) guaranteeing 
cultural and educational pluralism, providing families to educate their children according to the 
dictates of their consciences. Congregation for Catholic Education, The Catholic School on the 
Threshold ofthe Third Millennium ifl 6 (1997). 
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J. To establish policies, plans, and procedures for the implementation and administration of the 
designated purposes; 

K. To enter into agreements with outside entities, including the Archdiocese of Oklahoma City and 
the Diocese of Tulsa, in connection with the foregoing purposes; and 

L. To fulfill such other purposes and functions, consistent with the Oklahoma Charter Schools Act 
and Oklahoma law, as the Board shall determine from time to time. 

The St. Isidore Catholic Virtual Charter School envisions a learning opportunity for students who want 

and desire a quality Catholic education, but for reasons of accessibility to a brick-and-mortar location or 

due to cost cannot currently make it a reality. The Catholic education system has routinely matriculated 

students prepared not only for the next stage in life but prepared to be successful in life itself as good 

members of the community who take an active role in caring for others, being innovative in the 

development of new products and services, and serve as leaders in local, state, and global corporations, 

small business, government, and military. The ability to teach from a faith and reason perspective opens 

up for the student the best of the Catholic intellectual tradition, much of what the public educational 

system in the United States is modeled after in its design and course requirements. A liberal arts 

education prepares students to think critically and to be well read and well written individuals who care 

about their generation and those to follow. It is the desire of the school to reach those students 

wherever they may be in Oklahoma. 

St. Isidore of Seville Catholic Virtual Charter School envisions the ability to offer to students who wish to 

supplement their current school program the option of various accelerated courses or courses that will 

accelerate the student beyond their current status, such as in the areas of foreign language, computer 

programing courses of various types, mathematics, and special interest electives. Credit recovery for 

core subject areas would also be available for students to enroll in order to fulfill their grade level 

requirements. 

St. Isidore of Seville Catholic Virtual Charter School envisions an experience that combines the best of 

on line instruction with its capacity for individualized flexible learning. Our statewide virtual charter 

school, serving all 1<-12 grades, will feature an innovative and interactive curriculum, fully aligned to the 

Archdiocese of Oklahoma City standards and benchmarks which meet or exceed the Oklahoma 

Academic Standards and the national standards, and will teach by talented, certified teachers. Teacher

led instruction will include synchronous and asynchronous learning opportunities, one-to-one tutoring, 

organized peer interaction, and a focus on critical skills for success in learning, which will lead to success 

at the next level of education, college, trade school, and in life. 

St. Isidore of Seville Catholic Virtual Charter School will establish key institutional partners in the state, 

to further technical and trade opportunities to permit students to pursue workplace learning 

opportunities either during their time at St. Isidore of Seville's or upon graduation. The school will seek 

partnerships with higher education institutions to permit students to participate in Oklahoma's Promise 

program to enable students to take advantage of post-secondary college and career opportunities. Each 

student will have a College and Career Readiness Plan and the school will support students in pursuing 

their post-secondary goals, whether that includes entering the workforce, college enrollment, military 
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enlistment, or other pathways. We will partner with our families to ensure they have the appropriate 

resources to support their student's engagement and learning. This includes comprehensive student and 

parent on boarding programs to ensure students are ready to learn and parents are ready to support. 

Mission of the proposed school 

The mission of St. Isidore of Seville Catholic Virtual School is to educate the entire child : soul, heart, 

intellect, and body of each child enrolled through a curriculum that will reach students at an individual 

level, with an interactive learning environment that is rooted in virtue, rigor, innovation, and integrity. 

We are dedicated to academic excellence that empowers and prepares students for a world of 

opportunity and a lifetime of learning. 

St. Isidore of Seville Catholic Virtual School envisions a learning experience that combines the best of 

online instruction with its capacity for individualized flexible learning. Our statewide Catholic virtual 

school, serving all K-12 grades, will feature an innovative and interactive curriculum, which meets or 

exceeds the Oklahoma Academic Standards, and taught by talented Oklahoma state-certified teachers. 

Teacher-led instruction will include synchronous and asynchronous learning opportunities, one-to-one 

tutoring, organized peer interaction, and a focus on critical skills for success in college or trade school, 

the workforce, and life. 

At the high school level, St. Isidore of Seville Catholic Virtual School will seek partnerships with higher 

education institutions to permit students to participate in AP Courses, early enrollment, dual credit and 

internships. Each student will have a grade level appropriate College/Career Plan and the school will 

support students in pursuing their post-secondary goals, whether that includes college enrollment, 

entering the workforce, military enlistment, or other pathways. At the K-8 level, the focus is on building 

skill and background in the key subjects of the curriculum to allow for advancement to the next level 

and to develop a strong moral character in the child that will serve them well in life. 

Key elements of school design that align with and support the mission. 

The key elements of the St. Isidore of Seville Catholic Virtual program are to ensure success at the next 

level of education and life. This is done in the following ways: 

1. Integrated Curriculum- Teachers will integrate the humanities and teach across the curriculum 

in Literature, English, History/Soc. Studies, and Theology to create a cohesive understanding of 

the material to build background knowledge for future courses and paths of study. Teachers will 

utilize discovery-based approaches and integrate science with math, music, architecture, and 

religion . 

2. Rigorous Academics with a wide array of course offerings that span the liberal art spectrum for 

all abilities. Course work will meet or exceed the Oklahoma and national standards. Students 

will use the current Archdiocese of Oklahoma Curriculum Standards and Benchmarks as well as 

strategies and methodologies that are suitable for virtual learning such as Socratic method for 

discussion; reading, interpreting, recitation, memory work, literature and other genres for 

reading; writing for purpose and writing creatively, and project-based learning based on unit 

themes. Routinely, the Archdiocese of Oklahoma City and the Diocese of Tulsa review a subject 
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area and make the necessary changes for best practice and to keep in alignment with state and 

national standards. 

3. Differentiated Instruction - The proposed Learning Management System allows teachers to 

personalize assignments and content for differentiated instruction. St. Isidore of Seville teachers 

will be trained to effectively use student data to inform the small group and one-on-one 

instruction and customize course content for individual students. 

4. Progress Monitoring - Teachers will monitor student progress using short-cycle assessments, 

NWEA MAP, i Ready or Renaissance Reading, Math and Early Learning assessments etc. Students 

will take a spring norm based national achievement test such as, the CLT, Iowa Assessments or 

Terra Nova. Dyslexia and dyscalculia screeners will be utilized for all students. Other 

recommended or required testing will be considered and/or implemented. 

5. Whole Student Supports -The Student Services Team (SST) will empower students to overcome 

academic, social, emotional, mental health challenges to succeed in school and their 

community. Testing arrangements, accommodations, and modifications, if necessary, will be 

made and implemented within a Student Service Plan. 

6. Student Engagement and participation -Teachers have multiple data sources to monitor 

student engagement and participation. They will use that data to understand how students 

spend their time in the system and offline. With this data, teachers can help get students back 

on track if they struggle or need academic challenges. 
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ORGANIZATIONAL STRUCTURE 

Demonstrated experience in kindergarten through twelfth grade school operations. 

Catholic schools have been educating students successfully in the United States and territories since the 
early 1800's. Here in Oklahoma, Catholic education dates back to 1875 to a classroom of 10 native 
American and white children. The French Benedictines and the Sisters of Perpetual Adoration and later 
the Sisters of Mercy and Franciscan sisters embraced the task of education for the Native Americans, 
immigrant Italians, and white ch ildren . By 1930, the enrollment of Catholic students in Oklahoma 
totaled 8400 students and graduation certificates were signed by the state superintendent of the time, 
R.H. Wilson. Legislation, two world wars, a series of economic depressions and recessions have all had 
positive and negative effects on Catholic education in Oklahoma. Catholic education has successfully 
played a large role in the education of children in Oklahoma for many generations. 

Currently in Oklahoma, there are 21 Catholic schools, 18 of which under the umbrella of the Archdiocese 
in some capacity with a total enrollment of 4756. 16 are elementary schools serving PreK-8th grade, 
three are high schools, and two are independent schools. In the Diocese of Tulsa there are 9 Elementary 
schools, one high school and 3 independent Catholic schools under its umbrella with a total enrollment 
of 4385 . Catholic schools in Oklahoma serve 9141 students at this current time. 

The National Catholic Education Association in Washington, DC collects data from schools across the 
country each year. The 2021-22 national data show that Catholic schools continue to educate a diverse 
population as 21.5% of students are racial minorities, 18.6% are Hispanic, and 20.3% are students of 
other faiths.* Catholic schools provide at least 22.7 billion dollars a year in savings for the nation. With 
1,688,417 students in 5,938 Catholic schools across the country and based on the average public school 
per pupil cost of $14,4551, Catholic schools provide at least 22.7 billion dollars a year in savings for the 
nation.* The average cost of tuition for Catholic schools in Oklahoma is $6700 for diocesan elementary 
schools and $13,548 for the diocesan high schools. 

*Source: NCEA Data Brief: Data Brief 22 Catholic School Enrollment v4.pdf (magnetmail.net) 

1. Academic Achievement and Growth: 
The Catholic schools in Oklahoma are known for producing quality students from the elementary to the 
high school level. The students of 25 feeder schools to our diocesan high schools combine with students 
from other public and non-public schools located all over both Oklahoma City and Tulsa and come 
together for a great high school experience. On average, Catholic school students score higher than their 
counterparts when taking high school placement tests. For example, (N=144) that took the most recent 
HSPT tests at one of our area high schools (10/29/22 and 11/12/22) and took all the Catholic feeder 
school students (n=85), and the public schools (n=25) . There is no testing prep or practice at the 

· elementary level for students entering high school. 

Verbal : Catholic Feeder students scored 11. 44 percentile points higher 
Quantitative : Catholic Feeder students scored 18.96 percentile points higher 
Reading: Catholic Feeder students scored 20.01 percentile points higher 
Math: Catholic Feeder students scored 17.97 percentile points higher 
Language: Catholic Feeder students scored 23.03 percentile points higher 
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It is recognized that there are many factors that contribute to the differences of scores, but when just 
comparing averages from a high vantage point, it appears that our elementary schools are effective in 
preparing students for the next level of our system. The average SAT score is 1280 and places students 
in the top 80% of the country. The average comprehensive ACT score among our high schools is 24.7% 
collectively compared to the state average of 17 as reported by 2022 Average ACT Score by State -
OnToCollege. Since 2020, the three Catholic high schools have had 10 National Merit Finalist and in 
excess of 20 Semi-Finalist. 

With a 100% graduation rate in the Archdiocese of Oklahoma City and the Diocese of Tulsa, and 98% 
being accepted to one or more colleges, the proof of academic achievement is in the outcome. Cristo 
Rey OKC just graduated its first class of seniors in May of 2022. 57 graduates, 54 of them going to 
college, two going into the workforce and one going into the Navy. All received one or more college 
offers and taking with them four years of on-the-job work experience. The primarily Hispanic group of 
students from low-income families has shown that a good work ethic in both academics and the work 
study programs they participate in are life-changing and open a world of possibilities. Education along 
with perseverance and self-discipline changes trajectories. 

Private School Assessment Information -- September 2008 (MSWord) (capenetwork.org) 

2. Social-Emotional Learning 

St. Isidore of Seville Catholic Virtual School will implement policies to address the Social Emotional 
Learning of all our students. Clear expectations of behavior for the staff and students which is outlined 
in our handbooks. Our primary way of addressing the Social Emotional needs of our students is by first 
establishing a school climate where students, families, and staff feel loved, respected as a child of God, 
safe and supported. Staffing around Social Emotional Learning differs based on the needs of the school. 
For our current schools in Oklahoma City, Catholic Charities has been chosen by the local school district 
to utilize Title funds for counseling services. Social workers, family liaisons, and/or contract to outside 
experts can also be leverage with Title funds. 

St. Isidore of Seville Catholic Virtual School will purchase supplemental curriculum like Virtues in 
Practice, Ruah Woods, Friendzy, Responsive Classroom, Class Dojo and the FACTS SIS parent connection 
capability to ensure expectation, content and communications are available to students and families. 
Professional development in these programs will assist staff in implementing the programs to make a 
positive impact on student emotional well-being and academic achievement. Training allows staff to 
make a positive impact on student emotional well-being and academic achievement. Because positive 
school climate and SEL is a schoolwide focus, all staff receive professional development. Responsive 
Classroom is a student-centered approach to teaching and discipline that comprises a set of research
and evidence-based practices designed to create safe, joyful, and engaging classroom communities for 
both students and teachers. Schools and teachers who adopt the Responsive Classroom approach focus 
on creating optimal learning conditions for students to develop their academic, social, and emotional 
skills and building positive school and classroom community where students learn, behave, hope, and 
set and achieve goals. 

Professional development is used to assist staff in implementing the programs to make a 
positive impact on student emotional well-being and academic achievement. After receiving training, 
teachers are able to advocate for their students, provide them with the tools and resources to develop 
positive relationships, make good decisions, solve problems, and communicate appropriately within the 
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school community. The expectation is that the program will reduce student conflict, reduce referrals, 
and help create a positive and collaborative school climate. 

3. Successful management of non-academic school functions 

Schools must not only have a rigorous academic program with strong leaders and teachers, but they 
must also have a supportive culture and strong family involvement. With that in mind, we understand 
that one of the primary reasons why schools fail is they are not financially sound. The partnership 
between the Board, the school financial officer, the Archdiocese of Oklahoma City and the Diocese of 
Tulsa is strong to ensure that the school thrives financially. The Board, the school financial officer, and 
both dioceses will work closely on a monthly basis to analyze financial information so the Board can 
make policy decisions that will both improve academic achievement and maintain the fiduciary 
responsibility for the school. Both the Diocese of Tulsa and the Archdiocese of Oklahoma City have 
proven financial controls in place and are on solid footing both in cash and investment management. 

4. Location/description of school administration facility(ies), including backup or contingency plans 

St. Isidore of Seville Catholic Virtual Charter School administrative offices will be housed at the Catholic 
Pastoral Center in Oklahoma City, 7501 NW Expressway, Oklahoma City, OK 73132. The majority of the 
staff will work remotely. The office will include at least one meeting room that can also serve as a Board 
meeting location, closed-door offices for school administrators, a locked storage room for student 
records, IT oversight, staff breakroom and dining hall for all CPC staff, and temporary offices for visiting 
school staff or diocesan support staff. The office is ADA compliant. 

ORGANIZATIONAL DESIGN 

1. Lines of authority and accountability 
2. Leadership roles and responsibilities 
3. Descriptions of duties 
4. Advisory bodies 
5. External organizations/service providers (as applicable to school management) 

Please reference the included organization chart for the school-Appendix Kand the Attachment F 

Amended Bylaws. 

The St. Isidore of Seville Board of Directors is the governing body that would have oversights of the 
Principal/Director of the school who will work closely with the Education Management Office assigned 
by the Board of Directors. This will initially be the Archdiocese of Oklahoma City Department of Catholic 
Education which will assist the Principal/Director of St. Isidore of Seville Catholic Virtual School to 
manage policy, procedure, curriculum requirements, digital platform, and human resource oversight. 
The Principal/Director will operate the school, collaborate with the board finance chair, bookkeeper, 
independent School Treasurer and Encumbrance Clerk, and work with the already contracted counsel. 
The St. Isidore of Seville Board of Directors will hold all parties accountable for the academic, 
operational, and financial outcomes of St. Isidore of Seville Virtual Catholic School. 
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The St. Isidore of Seville Board of Directors will provide input on the Principal/Director evaluation and 
the Principal/Director would evaluate the junior administrative staff and faculty of the school. 

The Principal/Direct~r, working within the parameters defined by the Board of Directors and within the 
guidelines set by Archdiocese of Oklahoma City and Diocese of Tulsa, is responsible for the overall day
to-day management of the school. The Principal/Director will preferably have master's degrees in both 
Education and Business and will have previously served as the principal of a similarly sized school in 
Oklahoma. Prior on line learning program experience is also preferred, but not required. The principal/ 
director will be responsible for the general education program at the school, which includes, but is 
not limited to, ensuring that the defined instructional model is successfully implemented at the school, 
and supervising and evaluating the teaching staff. The principal will have prior experience as a school 
principal or assistant principal, preferably within the state of Oklahoma. 

The Business Director will be responsible for managing the non-academic operations and state 
reporting at the school. This person will be responsible for ensuring that students are properly enrolled 
in the school and that all learning and financial platforms are successfully implemented and maintained 
at the school. The Business Director is also responsible for ensuring that school reporting requirements 
are met in an accurate and timely fashion. 

The Special Education Director will be responsible for overseeing the special education program for the 
school. This position will ensure that the school special education program conforms to state and federal 
laws and is implemented with fidelity. Special Education teachers will report to the Special Education 
Director for supervision and evaluation. The Special Education Director will have appropriate 
professional licensure and will have had prior supervisory experience in an online school and 
experience with the provision of special education services in an on line setting. 

The School Counselor will be responsible for ensuring that students are progressing appropriately 
towards a high school diploma. The school counseling department will communicate directly with 
students and parents about academic and graduation requirements and will assist students who need 
help navigating college and career pathways. The School Counselor will also be available to connect 
students to community resources, as needed . 

The CTE Coordinator will be a shared service position within the dioceses and falls within the counseling 
department and has the chief responsibility to develop and implement a comprehensive career 
readiness program. This includes working collaboratively with administrators, student's services staff, 
and teachers to ensure the delivery of career development services. The CTE coordinator also facilitates 
partnerships with parents, business/industry, postsecondary institutions, and community organizations 
to support students' successful transition to postsecondary education and employment. 

Other diocesan shared service positions such as a business/financial analyst, a technology manager, an 
HR/payroll manager, and a community/marketing manager will be assigned to the school to help with 
business, technology, HR, and marketing functions for St. Isidore of Seville Catholic Virtual School. 

The primary responsibility of the School Treasurer is to receive and disburse monies of the school 
as provided by law and to maintain an accurate accounting of such receipts/disbursements. The School 
Treasurer must adhere to the principles and procedures defined in the Oklahoma Cost Accounting 
System {OCAS) . The Encumbrance Clerk's overall responsibility is to maintain the Appropriation and 
Encumbrance Ledger and ensure that encumbrances do not exceed appropriations, and are for the 
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purpose of the appropriation charged . As defined in the by-laws, the St. Isidore of Seville Board of 
Directors Finance Director will work closely with the School Treasurer and with the school 
administration. 

Leadership and Teacher Employment and Personnel Policies 
The school will employ certified teachers who are Highly Qualified with a priority on teachers 
with virtual learning experience and Oklahoma state certification. To ensure the best quality of 
educators, we will recruit candidates that we believe will: embody the core values of the school, 
participate in continuous, research based professional development to hone their craft, demonstrate a 
passion for personal improvement, are willing to be held accountable for student learning, and who will 
effectively and regularly communicate with parents, other teachers, and the school leadership. We will 
provide numerous professional development opportunities for our teachers, will support them with a 
full-time online trainer, and will reward teachers for high quality performance. 

We will advertise positions widely using general and education-focused job boards including Oklahoma 
Public School Resource Center (OPSRC), Teach Oklahoma, NCEA, Catholicjobs.com, SchoolSpring, 
Linked In, Indeed, Handshake, university sites and career fairs, as well as one-to-one in person and virtual 
recruiting. 

In addition to posting positions on job boards, recruiters will actively reach out to candidates through 
various channels to inform them of new opportunities they may not be aware of or actively seeking. We 
offer a referral bonus incentive program to leverage our national network of staff to recruit and hire 
qualified teachers across the US. Additionally, we utilize social media campaigns in tandem with our 
student enrollment efforts to drive school and brand awareness and attract a wider audience of 
candidates. We will conduct a thorough interview process with multiple stages to identify top 
candidates. Once top candidates are identified, we will conduct comprehensive background reference 
checks to include recent supervisors. Compensation and benefits are key recruitment and retention 
tools. Some strategies employed to recruit desirable candidates include: 

1) salary structures that recognize educational attainment and experienced teachers' prior years 
of service 
2) the use of sign-on bonuses when credentialed teachers are in short supply, 
3) the use of performance-based incentives that are tied to student and school achievement, 
4) the opportunity to participate in supplemental activities such as tutoring programs, 
5) the opportunity to perform supplemental duties such as Lead Teacher or Teacher Mentor and 
6) an affordable and attractive set of health, education, and supplemental benefits. 

The school will offer full-time regular employees a comprehensive slate of health and welfare benefits 
including medical, dental, and vision insurance through national carriers, life and disability insurance, 
flexible spending accounts, a retirement plan with generous employer contributions, and Paid Time Off 
(PTO). The Archdiocese of Oklahoma City Employee Handbook is included as Appendix C. 

Professional Development and Training Plan 

Learning best occurs when the teachers are well-prepared, best practices are employed, the students 
are engaged, and the lessons suit individual needs. The ideal teacher hire will have prior teaching 
experience at both brick-and-mortar schools and in on line environments. Prior to beginning their work 
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with students in mid-July, staff will receive thirty hours of robust staff development via both 
synchronous live training sessions and asynchronous course work. This professional development will 
concentrate on all the applicable technologies that their students will also use. Five additional 
professional development training days will be scheduled during the school year. Teachers may also 
attend any professional development offered by the Archdiocese of Oklahoma City. 

Asynchronous training course work will be completed in the same Learning Management System that 
students will use, helping teachers to understand the student learning experience more deeply. Specific 
attention will be paid to topics such as how to build and maintain student engagement, using data to 
inform instruction and differentiation, how to reach all learners through Universal Design for Learning, 
identifying and addressing skill gaps, boosting achievement within at-risk student subgroups and other 
topics as needed. 

St. Isidore of Seville Catholic Virtual School's educational approach features an innovative curriculum, a 
high degree of connectivity and personalized attention, intensive teacher t raining and inquiry-based 
student-centered learning. Its program focuses on practical application of knowledge and strong parent 
and community involvem.ent with St. Isidore of Seville Catholic Virtual School. Through effective use of 
technology, it enables teachers to custom-tailor academic programs to students' unique skills and 
interests- all aimed at optimizing our students' learning experience. 

Personalized instruction and continuous assessment are cornerstones of the St. Isidore of Seville Virtual 
Catholic School model. All staff will receive professional development in on line student engagement, 
boosting achievement in the on line environment, SEL in the on line environment, working with 
subgroups in the online environment, testing data analysis, developing student writers, and other topics. 
Teachers will have both in person and online modalities offered . Along with participation in online 
professional learning communities, staff will be trained in techniques of differentiated instruction, 
enabling them to identify students' learning styles and to create learning activities compatible with the 
students' needs. At the same time, the staff will use varied assessments to enable students to 
demonstrate their understanding of concepts and skills . These assessments will also be used to develop 
further lessons that address individual student needs. 

The Archdiocese of Oklahoma Department of Catholic Education evaluates professional development 
needs by using surveys, interviews and observation; and the experience of the personnel, who remain 
up-to-date on new as well as tried and-true teaching methods and strategies. Staff will receive up to two 
weeks of training which will take place before the school year begins, and ongoing training will continue 
throughout the school year, based on detailed assessments of staff needs. Keeping great school leaders 
and teachers is an ongoing effort. A sample schedule of training events is included. 

Description of Technology Capacity 

All students will receive a loaned laptop computer (Chromebook Go) at no additional cost. This device 
will have internet access via one of the three major cellular providers, T-Mobile, AT&T, and Verizon due 
to rural areas not having adequate internet access. Utilizing cell towers is the best way to access the 
internet if cable or fiber has not yet been installed. Cell mapper.net is an app that assists in determining 
which cellular companies are utilizing which towers that are currently available in Oklahoma. 
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The following images illustrate clearly the information that was recently obtained from the 
Cellmapper.net website . The state of Oklahoma is outlined in gray. As it clearly indicates, T-Mobile has 
the best 4G and SG coverage in the state. 

Chromebooks now are available with data plans that can be linked to a cellular data plan. They are very 
reasonable in cost, ranging from $4.37- $9.92. T-Mobile's price is $7.50/month per device and is 
included in the price of the device with a two-year contract. AT&T and Verizon both have similar plans. 
St. Isidore of Seville Catholic Virtual School will determine the address of the student and use the plan 
that will best meet their needs. Additional hotspots can also be issued if needed. 100 hotspots are 
included in the budget. 
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Student technological fees will be applied to the technology needs of the school. Supplied equipment 
will be configured, imaged, and have required software needed to assure that students are able to fully 
participate in the educational program in a safe and productive way. 

Students and families must have regular, reliable access to the internet for successful participation in 
the school. As of December 2020, the Federal Communications Commission estimated that 
approximately 100% of Oklahoma residences had broadband Internet or 80-100% had mobile internet 
access of 25 Mbps or greater with at least a choice of two providers. Federal Communications 
Commission, 2023 
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Area Summary - Fixed I FCC National Broadband Map 

Area Summary - Mobile I FCC National Broadband Map 

While not required, it is helpful if the parent/guardian of the student has a device separate from the 
student computer to check email and to check parent accessible reports and information within the 
SISCVS platform. This device could be a smartphone, an iPad, a Chromebook, laptop, etc. If the 
parent/guardian does not have his/her own device, the school-issued Chromebook can be used by the 
parent/guardian to check email and SISCVS when the student is not engaged in schoolwork. Acceptable 
use guidelines apply to all who use the equipment and access the platform. 

St. Isidore of Seville Catholic Virtual School Administration will contract with and secure competent IT 
Support and Services including acquisition of appropriate technical devices, programs, and infrastructure 
support systems. They will seek and secure competitive pricing and centralized purchase discounts for 
computers, monitors, printers, software and other peripherals ("Computer Equipment") for St. Isidore of 
Seville Catholic Virtual School. Related services include: 

• Provide loaned student laptop computers with internet access(Chromebooks). 
• Provide repair and replacement of student computers. 
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• Carry out imaging or reimaging of student computers. 
• Carry out reclamation of student computers. 

System Availability and Reliability 

The SISCVS system is available to students 7 days a week/24 hours per day 
during the school year. The SISCVS platform consists of Canvas by lnstructure, a platform with a 
promised 99.9% uptime combined with curriculum delivered through the Learning Management (LMS) 
platform. The SISCVS platform has experienced 0.06% downtime in total for an uptime of 99.94%. 
Canvas by lnstructure is a multi-tier, service-oriented architecture managed as a Saas platform by the 
commercial vendor in a fault tolerant Amazon Web Service infrastructure, ensuring maximum security 
and founded on the guidance provided by International Organization for Standardization's (ISO) 27000, 
NIST's CyberSecurity Framework, AICPA's Trust Services Principles and Criteria, and SANS' CIS Critical 
Security Controls. 

System Backup 
All student data and documents are stored in a cloud-based software as a service through both Google 
and Canvas. All systems are redundant and FERPA compliant. All work product data is stored in the cloud 
and backed up on a regular basis. Systems and tools leveraged by the products secured for this purpose 
include: 

• Microsoft 
• 0365 Backup as a Service 
• Axcient's X360 Cloud platform 
• Monthly system administration 
• Daily verification of backup summary 
• Weekly backup audits 
• Alerting and notification to failed backups 
• Data recovery, per requests 
• Google 
• Backupify 

In addition to backup systems, other security protocols are leveraged such as: 
• Microsoft Advanced Threat Protection 
• Microsoft lntune to preserve hardware/software configuration standards (Windows Laptops) 
• Google G-Suite policy lockdown to preserve hardware/software configuration standards 
• (Chromebooks) 
• GoGuardian for activity tracking and content filtering (Chromebooks) 
• Sop hos Anti-Virus 
• Multi-Factor Authentication (MFA) to secure all Microsoft account access 

Description of system accessibility 

The Canvas LMS platform was built using the most modern HTML and CSS technologies, and strives for 
WCAG 2.1 Level A/AA and Section 508 of the Rehabilitation Act conformance. The latest Canvas LMS 
Accessibility Conformance Report is ava ilable at this link. 

Budget Adjustments- See budget documents in Section 13: Appendix H 
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Addiri~u:11 Detnil on Cowputer F,, C:tlculntion 

121 
Enrollments 375 375 150 937 1125 ; 

122 
Fee Per Computer, Chromtbook Go 425 425 425 425 425 
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While not required, it is helpful if the parent/guardian of the student has a device separate from the 
student computer to check email and to check parent accessible reports and information within the 
SISCVS platform. This device could be a smartphone, an iPad, a Chromebook, laptop, etc. If the 
parent/guardian does not have his/her own device, the school-issued Chrome book can be used by the 
parent/guardian to check email and SISCVS when the student is not engaged in schoolwork. Acceptable 
use guidelines apply to all who use the equipment and access the platform. 

St. Isidore of Seville Catholic Virtual School Administration will contract with and secure competent IT 
Support and Services including acquisition of appropriate technical devices, programs, and infrastructure 
support systems. They will seek and secure competitive pricing and centralized purchase discounts for 
computers, monitors, printers, software and other peripherals ("Computer Equipment") for St. Isidore of 
Seville Catholic Virtual School. Related services include: 

• Provide loaned student laptop computers with internet access(Chromebooks). 

• Provide repair and replacement of student computers. 

• Carry out imaging or reimaging of student computers. 

• Carry out reclamation of student computers. 

System Availability and Reliability 

The SISCVS system is available to students 7 days a week/24 hours per day 
during the school year. The SISCVS platform consists of Canvas by lnstructure, a platform with a 
promised 99.9% uptime combined with curriculum delivered through the Learning Management (LMS) 
platform. The SISCVS platform has experienced 0.06% downtime in total for an uptime of 99.94%. 
Canvas by lnstructure is a multi-tier, service-oriented architecture managed as a Saas platform by the 
commercial vendor in a fault tolerant Amazon Web Service infrastructure, ensuring maximum security 
and founded on the guidance provided by International Organization for Standardization's (ISO) 27000, 
NIST's Cyber Security Framework, AICPA's Trust Services Principles and Criteria, and SANS' CIS Critical 

Security Controls. 

System Backup 
All student data and documents are stored in a cloud-based software as a service through both Google 
and Canvas. All systems are redundant and FERPA compliant. All work product data is stored in the cloud 
and backed up on a regular basis. Systems and tools leveraged by the products secured for this purpose 
include: 

• Microsoft 
• 0365 Backup as a Service 
• Axcient's X360 Cloud platform 
• Monthly system administration 
• Daily verification of backup summary 
• Weekly backup audits 
• Alerting and notification to failed backups 
• Data recovery, per requests 

• Google 
• Backupify 
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In addition to backup systems, other security protocols are leveraged such as : 
• Microsoft Advanced Threat Protection 
• Microsoft lntune to preserve hardware/software configuration standards (Windows Laptops) 
• Google G-Suite policy lockdown to preserve hardware/software configuration standards 
• (Chromebooks) 
• GoGuardian for activity tracking and content filtering (Chromebooks) 
• Meraki Content Filtering to preserve safe Internet activity (School Location Only) 
• Sophos Anti-Virus 
• Multi-Factor Authentication (MFA) to secure all Microsoft account access 

Description of system accessibility 

The Canvas LMS platform was built using the most modern HTML and CSS technologies, and strives for 
WCAG 2.1 Level A/AA and Section 508 of the Rehabilitation Act conformance. The latest Canvas LMS 
Accessibility Conformance Report is available at this link. 

Description of student records and data management 

St. Isidore of Seville Catholic Virtual School recogn izes the need to protect the confidentiality of 
personally identifiable information in the education records of children. St. Isidore of Seville Catholic 
Virtual School is prepared to ensure the privacy rights of eligible children in the collection, maintenance, 
release, and destruction of records. Parents/guardians of students eligible for special education services 
have rights regarding the protection of the confidentiality of any personally identifiable information 
collected, used, or maintained . St. Isidore of Seville Catholic Virtual School will follow federal and state 
provisions including the following: 

• The Family Educational and Privacy Rights Act (FERPA), 20 USC§ 1232g and 34 CFR Part 99 
(regarding student educational records); 
• The Individuals with Disabilities Education Act (IDEA), 20 U.S.C. § 1400 et. seq. and 34 CFR Part 
300 (protecting the confidentiality of personally identifying information contained in student 
records of students with disabilities) 

Student Data Maintenance of Records/ Safeguards 

St. Isidore of Seville Catholic Virtual School will provide notice to the parent/guardians to fully inform of 
the policies and procedures to maintain confidentiality of personally identifiable information at the 
collection, storage, disclosure, and destruction stages. The Special Education Administrato r will be 
responsible for ensuring that the education records, confidentiality rules, and education records policy 
for eligible children are administered and enforced. The Special Education Administrator will ensure that 
all of the St. Isidore of Seville Catholic Virtual School faculty and subcontracted agency employees, who 
collect or use personally identifiable information, receive in-service training regarding the 
implementation of this policy. In-servicing will consist of providing, at the least, yearly presentation of 
the information to staff and subcontractors. St. Isidore of Seville Catholic Virtual School will maintain, for 
public inspection, a current listing of the names and positions of those employees within the agency 
who may have access to personally identifiable information . 
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Records Access 

St. Isidore of Seville Catholic Virtual School will permit parents of students eligible for special education 
to inspect and review, during school business hours, any educational records relating to the student 
which are collected, maintained, or used by the district or other public agency under this chapter. St. 
Isidore of Seville Catholic Virtual School will comply with a request promptly and before any meeting 
regarding an individualized education program or hearing or resolution session relating to the 
identification, evaluation, educational placement of the student or provision of FAPE to the student, 
including disciplinary proceed ings. St. Isidore of Seville Catholic Virtual School will presume that a parent 
has authority to inspect and review records relating to his or her student unless (the school, local) school 
district or other public agency has been advised that the parent does not have the authority under 
applicable state law governing such matters as guardianship, separation, and divorce. 

Record of Access 

St. Isidore of Seville Catholic Virtual School will keep a record of parties obtaining access to educational 
records collected, maintained, or used under this chapter including the name of the party, the date 
access was given, and the purpose for which the party is authorized to use the records . The agency is 
not required to keep a record of access by parents, and authorized employees with a legitimate 
educational interest in the reco rds. 

Destruction of Information 

St. Isidore of Seville Catholic Virtual School will operate in accordance with FERPA and its regulations . 
Student information will be destroyed at the request of the parents/guardians when the information is 
no longer needed at St. Isidore of Seville Catholic Virtual School to provide educational services to the 
child. However, a permanent record of a child's name, address and telephone number, grades, 
attendance record, classes attended, grade level completed, and year completed may be maintained 
without time limitation. 

Student Recruitment Policies and Procedures (including lottery procedures) 

Each year, St. Isidore of Seville Catholic Virtual School will announce its open enrollment period for any 
Oklahoma parents or guardians who would like to submit an application for their student(s). These 
outreach activities will be conducted statewide via multiple marketing pathways. If the number of 
applicants exceeds the capacity of the school or grade level, St. Isidore of Seville Catholic Virtual School 
will conduct a random selection lottery after first granting enrollment preferences for prior year 
students and then for a sibling of a current student enrolled in the school. As a statewide school, St. 
Isidore of Seville Catholic Virtual School will admit any and all students who reside in the state, provided 
there is capacity to serve that student's grade level per the annual enrollment goals for each year. All 
students are welcome, those of different faiths or no faith. Admission assumes the student and family 
willingness to adhere with respect to the beliefs, expectations, policies, and procedures of the school as 
presented in the handbook. 

Enrollment Process: 

1. A parent or legal guardian should complete the digital or paper Application for Admission to 
St. Isidore of Seville Catholic Virtual School to be considered in the lottery process. 
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2. Open enrollment occurs each year in February and March of the first year and January and 
February in subsequent years. 
3. Applications submitted up to the announced enrollment decision date will be reviewed by a 
designee for completeness, legal residence, and age/grade of student. Incomplete application 
forms will not be considered. 
4. A child must be five (5) years of age on or before September 1 in the school year enrollment is 
being applied for kindergarten. 
5. Notification of the lottery will serve as public notice of an official meeting, even if no action(s) 
are anticipated to be taken by members of the Board at the time of the lottery. 
6. If an enrollment lottery is required, it will be conducted based on the previously described 
guidelines. 
7. Once the lottery is complete, applicants will be notified by the designee of their status. 
8. Digital registration will be made accessible to applicants who received enrollment offers in 
the lottery process. If a family requires a paper enrollment form, they will be provided one. 
Families will have two weeks to complete the registration accurately and thoroughly, including 
the submission of all compliance related documentation. 
9. Registrations that are not completed within the designated time, or applicants that cannot 
produce appropriate priority information, will forfeit enrollment offers. 
10. Seat placement determinations are made following receipt of the completed, compliant 
registration. 
11. If the number of lottery applications does NOT exceed seats available, parents/guardians 
that have submitted a lottery application have 1 week to complete registration. At the end of 
that week, the registration opens to the public and school enrolls until capacity. 
12. As openings occur post lottery, applicants on the grade level waitlist will be contacted in the 
established order. Registration process access will be provided. Completion of the registration 
process is expected in two weeks order to prompt a seat placement determination. 
13. St. Isidore of Seville Catholic Virtual School will continue to enroll students using this process 
until the established enrollment number is met and maintained. 
14. A provision shall be made for the children with a sibling enrolled at St. Isidore of Seville 
Catholic Virtual School. If a child must be placed on a waitlist due to capacity issues, the child 
with an enrolled sibling will be granted priority. 

Waitlist: 

The waitlist is the ordered list of applicant students without enrollment offers. The waitlist for 
each school year is initiated through the lottery process. Once all available enrollment opportunities are 
offered, the remaining applicant students will be added to the waitlist in the order drawn. The waitlist 
remains active through the academic year. The waitlist for a given year is not carried over to the next 
school year. A new enrollment application is required for each school year for which a student is seeking 
a new enrollment. 

Students who wish to transfer to St. Isidore of Seville Catholic Virtual School mid-school year may do so 
if the school has capacity to serve that student in that grade level. Otherwise, the student will be added 
to a waitlist for that grade level. The most successful retention plan begins by succeeding with the 
students that are already enrolled. By providing a high-quality, personalized educational program, 
sustaining relationships and connection, and meeting the needs of all students, St. Isidore of Seville 
Catholic Virtual School will create an offering that will ensure students want to continue their success in 
our virtual seats. St. Isidore of Seville Catholic Virtual School will track in-year and year-over-year 
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withdrawn students. This data is not only required per Oklahoma charter school law, but it also provides 
the school with valuable information each year on how to better serve students and their families. 
Academically successful students tend to want to stay in the school they are currently enrolled in. The 
SISCVS Learning Management System provides a tremendous amount of data on where students spend 
their time in their courses and this information is valuable to get students unstuck in their learning 
process. We believe this, coupled with talented teachers specifically trained to serve students in this 
educational model, provides the best opportunity for students to be successful. 

Admission/Enrollment Policies and Procedures 

• Including minimum and maximum enrollment planned per year for the term of the charter 
contract 

• Including proposed calendar and sample daily schedule as applicable to on line learning at 
proposed school. Additional time has been added to the daily schedule to account for the 
religion/theology classes taught as a requirement of the school. 

Enrollment Charts are included as Appendix D. The St. Isidore of Seville Catholic Virtual School proposed 
school calendar is included as Appendix E. 

Attendance Policies and Procedures 

The St. Isidore of Seville Virtual Catholic School will follow state policy guidelines referenced below 
established from 70 OK Stat§ 70- 3-145.8 {2020) 

1. A student who attends a virtual charter school shall be considered in attendance for a quarter if 
the student: 

• completes instructional activities on no less than ninety percent {90%) of the days within 
the quarter, 

• is on pace for on-time completion of the course as defined by the governing board of 
the virtual charter school, or 

• completes no less than forty instructional activities within the quarter of the academic 
year. 

2. For a student who does not meet any of the criteria set forth in paragraph 1 of this subsection, 
the amount of attendance recorded shall be the greater of: 

• the number of school days during which the student completed the instructional 
activities during the quarter, 

• the number of school days proportional to the percentage of the course that has been 
completed, or 

• the number of school days proportional to the percentage of the required minimum 
number of completed instructional activities during the quarter. 

3. For the purposes of this section, "instructional activities" shall include but not be limited to 
on line logins to curriculum or programs offered by the virtual charter school, offline activities, 
completed assignments, testing, face-to-face communications with virtual charter school staff or 
service providers or meetings with virtual charter school staff or service providers via 
teleconference, videoconference, email, text or phone. 

4. St. Isidore Catholic Virtual School shall submit a notification to the parent or legal guardian of a 
student who has been withdrawn for truancy or is approaching truancy. 

5. The Statewide Virtual Charter School Board may promulgate rules to implement the provisions 
of this section. Attendance is tracked via a combination of the following: 
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a. Reports that are required to be submitted by Parents/Guardians, reports automatically 
generated by the school Learning Management System, and other methods as dictated 
by the school. 

b. A St. Isidore of Seville Virtual Catholic School student is considered in attendance when 
they satisfy either of the following conditions: 

i. The student participates in at least 90% of the instructional activities offered by 
St. Isidore of Seville Catholic Virtual School in that school year; or 

ii. The student is on pace for on-time completion of any course in which the 
student is enrolled. The school has defined on pace to mean the student is 
currently earning a passing grade in any course in which the student is enrolled. 

c. Instructional activities mean the following classroom-based or non-classroom-based 
activities that a student is expected to complete, participate in, or attend during any 
given school day: 

• Online logins to curriculum or programs; 
• Offline activities; 
• Completed assignments within a particular program, curriculum, or class; 
• Testing; 
• Face-to-face communications or meetings with School staff or service 
providers; 
• Telephone or video conferences with School staff or service providers 
• Other documented communication with School staff or service providers 
related to School 
curriculum or programs. 

d. If a student is not considered in attendance, they shall be considered absent for those 
hours of instructional activities offered by the School in that school year in which the 
student does not participate. The school will hire an Attendance Officer who will work 
with teachers to monitor and report student attendance and support teachers and the 
Principal/Director with any mandated truancy proceedings. 

Promotion/Graduation Policies and Procedures 

While course grades are an important component of retention and promotion decisions teachers and 
school leaders will be trained to utilize a multi-faceted decision-making approach, to ensure that each 
student's unique characteristics are considered in conjunction with all available student level data to 
inform retention and promotion decisions . During the Spring of each school year, teachers will create a 
list of students for whom retention may be necessary, based upon available data. Multiple stakeholders 
involved with the student will be included in the decision-making team (teachers, parents, 
administrators, school counselors, interventionists). 

For any student who undergoes the Retention/Promotion review, the team will create an individualized 
plan to note what additional supports and interventions will be provided to the student in the course of 
the next school year to ensure continued progress towards mastery of grade level standards, regardless 
of whether the decision is to retain or to promote. Considerations for the retention and promotion 
decision process may include course grades, assessment data, student attendance, student motivation, 
student learning style and pace, chronological age, developmental characteristics/maturity, prior 
retention, student learning exceptionalities, and student transiency. 
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For High School level students, progress from one grade level to another will be based on credits earned. 
Teachers and administrators will work to ensure that all students have access to any state allowable 
alternative pathways to graduation, and that any existing credit flexibility and dual enrollment options 
are utilized. Students who experience course failure and become credit deficient will have access to 
additional opportunities to recoup credits via programs such as summer school or credit recovery course 
work. Students (and parents) are expected to regularly consult and follow course pacing guides to 
ensure that all assignments and assessments are completed by the established due dates. Extensions 
are handled at the course level teacher's discretion. Early interventions will occur by the teacher and/or 
school leader when students fall behind their pacing guides, not logging in to the SISCVS system or 
consistently failing. Contact with the parent and students will occur in various manners including 
electronic (email), verbal (phone/video) and in-person meetings. 

The school's teachers maintain an electronic grade book within the SISCVS System that displays the 
student's progress. Parents and students have view only access to view grade reports itemizing each 
grade for students. Grades are posted and reported quarterly. Semester grades will be comprised of the 
average of two quarters. Final grades will be the average of the two semesters. School administration 
will have a final review of grades and credits earned to be sure that all credits earned are properly 
credited in the student's records. 

Student Conduct and Discipline Policies and Procedures 

In order to maximize student learning for all students, St. Isidore of Seville Catholic Virtual School will 
provide a virtual school environment that promotes appropriate behavior and minimizes disruptions. 
The Board believes that the best discipline is intrinsic and self-imposed and that students should learn to 
assume responsibility for their own behavior and the consequences of their actions. All students are 
expected to have a clear and consistent understanding of the Student Code of Conduct and comply with 
all School policies and procedures. 

The Code of Conduct requires students to: 
• conform to reasonable standards of socially acceptable behavior; including appropriate digital 
citizenship for themselves and others 
• respect the person and property of others; 
• respect the rights of others; 
• preserve the degree of order necessary to the educational program in which they are engaged; 
and 
• comply with the requests of School administrators, teachers, and staff. 

The Code of Conduct designates sanctions for student noncompliance with the Code which shall: 
• relate in kind and degree to the noncompliance; 
• help the student learn to take responsibility for their actions; and 
• be directed, where possible, to reduce the effects of any harm which may have been 
• caused by the student's misconduct. 

Prior to being enrolled and as a condition of enrollment, parents and students must: 
• Acknowledge receipt of the Code of Conduct; and J • Agree to comply with all expectations and procedures contained therein. 
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St. Isidore of Seville Catholic Virtual School shall not discriminate on the basis of a protected class, 
including but not limited to race, color, national origin, age, religion, disability that can be served by 
virtual learning, or biological sex in its discipline policy and practices. 

The Board shall adopt procedures consistent with this policy. 

1) To date, the Board has not formally adopted a Discipline Policy. However, we anticipate that 
the Board will adopt this or a similar policy no later than the end of the year prior to opening in 
the Fall of 2024. 
2) The Board will formally draft a Code of Conduct that will include, but not be limited to an 
Attendance Policy, Engagement Policy, and general student conduct expectations (e.g., 
academic dishonesty, bullying and cyberbullying, acceptable use, internet use, etc.), as well as 
sanctions for noncompliance. 

Description of School Safety and Emergency/Crisis Response Plan 

A. School safety is a top priority. Since St. Isidore of Seville Catholic Virtual School will not be 
hosting students in a facility, most of the concerns associated with emergency plans in a 
traditional setting will not apply to virtual settings. Administration is aware of the importance of 
on line safety and proper digital citizenship and will put into place the appropriate training for all 
faculty, parents, and students. 

B. Administration is aware of the importance of the safety of students' records, and already has 
plans in place to ensure backups of critical documents and communication to families should 
there be a disruption in network services. 

C. Student Services team members who support the student population include Success Coaches 
and School Counselors. This team is responsible for providing holistic, wrap-around support to 
all students to promote positive social emotional and academic outcomes. Particular attention is 
devoted to providing Tier I support to all students through designing and facilitating orientation 
and onboarding efforts. 

D. Besides helping students have a successful start to the school year, the Success Coaches 
leverage data and teacher referrals to proactively identify students who are struggling to meet 
engagement and academic expectations. Coaches then meet with these students and their 
parents to identify barriers to success and create a plan to get the student successfully re
engaged in learning and back on track academically. Coaches and School Counselors partner to 
provide students with social emotional learning content, grade band transition support, 
college/career readiness programming, and graduation planning. Additionally, School 
Counselors provide Tier I Guidance content to all students (such as suicide awareness and 
prevention, cyber bullying education and prevention, coping skills, etc.) and provide further 
support to students in need in small groups or one on one. 

Description of Parent/Family Education and Engagement Plan, Including expectations and 

opportunities 

A. St. Isidore of Seville Catholic Virtual School recognizes that parents/guardians are most engaged 
when they have meaningful opportunities to shape school programs and provide input. 
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Parents/guardians will have the ability to participate in town hall type dialogue or question and 
answer sessions, either by grade level or as a school, with school administration periodically. 

B. Parent/guardian input will be collected through surveying multiple times per year. 
C. The School Services Team will reach out to state and local health and family services agencies to 

assist families who need these services. 
D. St. Isidore of Seville Catholic Virtual School Board of Directors and Principal/Director will work 

closely to develop strategic partnerships, and to define what those strategic partnerships will 
involve. 

E. The school may seek partnerships with higher education institutions for teacher recruitment, 
and collaboration on educational research. The school may seek partnerships with high quality 
youth organizations. 

F. One means of stakeholder involvement is participation in the Board's regular meetings. When a 
board meeting notice is posted, St. Isidore of Seville Catholic Virtual School draft agenda will be 
included so that stakeholders - as well as the public - can attend and offer public comment 
either generally or on a specific agenda item. The Board of Directors may also seek stakeholder 
comments on proposed board initiatives via a request for written comment or an invitation to 
provide oral comment at a board or committee meeting. Although not yet formally addressed 
by the St. Isidore of Seville Catholic Virtual School Board of Directors, the Board of Directors may 
choose to include stakeholders on standing or ad hoc board committees. The Board is 
committed to continuously evaluating its efforts to promote stakeholder involvement and 
ensuring that stakeholders have a voice. 

G. While St. Isidore of Seville Catholic Virtual School model is based on a virtual learning 
experience, St. Isidore of Seville Catholic Virtual School fully acknowledges that in-person 
engagement is essential for reaching students and families who may not have access to online 
services and/or digital media. After approval, St. Isidore of Seville Catholic Virtual School will 
hold frequent, publicly available community meetings, information sessions throughout the 
year, as well as using the email list serve to continue to communicate news, progress, and 
school achievements to interested parties in the community. Our goal is to create a network of 
regional support where families can support one another, identify local tutoring and mentoring 
opportunities, and feel affiliated with a school community. 

H. Lastly, an integral part of preparing students for success in career and college endeavors is to 
build relationships and foster early opportunities for the transition after high school. Studies 
have shown that connection with a college and participation in dual enrollment programs 
increase the likelihood that students will not only graduate from high school but enroll and 
successfully complete undergrad and graduate programs in college (Source: NACEP: Research on 
Dual and Concurrent Enrollment ) In order to cement the opportunity for future success, St. 
Isidore of Seville Catholic Virtual School will seek collaborations with available local college and 
university campuses within Oklahoma. 

Plans for providing significant operational or ancillary services 

St. Isidore of Seville Catholic Virtual School will provide, or contract out for, significant ancillary services 
as needed by each student and required by federal or state law and which falls within the purview of a 
virtual instructional model. Consultation with the family will take place indicating what the school can 
do to meet the needs of the student and a Student Service Plan will be put into place. Should a family 
decide that their child is needing services that cannot be delivered successfully through a virtual model J the family will be referred to the local LEA to determine if it is a better fit. 
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GOVERNANCE 

Governing body 
The current five-member School Board all reside in Oklahoma, and most are near the Oklahoma City, 

wh~re the administration office will be located and Board meetings will be conducted. Each 
current member of the Board brings a unique set of personal experiences and professional expertise 
that will help ensure the success of St. Isidore of Seville Catholic Virtual School. Five-ten board members 
will be added once the application is accepted and the school is slated to open, remaining positions will 
be members of the community, some stakeholders, some with needed business acumen and 

experience. 

Governing body membership, including evidence of Oklahoma residency 

Name: Lara Schuler, Treasurer 
Address: 7501 NW Expressway, OKC 73132 
E: lschuler@archokc.org 
P: 405-709-2701 

Name: Michael Scaperlanda, Chairperson 
Address: 7501 NW Expressway, OKC 73132 
E: mscaperlanda@archokc.org 

Name: Brett Farley, Board Member 
Address: 208 NW 13th, Ste 12 Oklahoma City, OK 
73103 
E: brett@okcatholic.org 

Roles and responsibilities 

P: (888) 514.1135 

Name: David Dean, Board Member 
Address : 300 E 91st St, Broken Arrow, OK 74012 
E: David.dean@dioceseoftulsa.org 
P: (918) 294-1904 

Name: Deacon Garlick, Secretary 
Address : 300 E 91 st St, Broken Arrow, OK 74012 
E: dcn.harrison.garlick@dioceseoftulsa .org 
P: (918) 294-1904 

St. Isidore of Seville Catholic Virtual School believes that a quality school must be governed by 
individuals who are responsible stewards of public funding while upholding the charter's mission. The 
Governing Board of Directors will be professional and ethical at all times, supporting the school's 
mission and vision. They will provide oversight for the operations, leadership, and policies of the school. 

Specifically, their duties will include responsibility for ensuring legal compliance, evaluating the school 
leader, setting goals for measuring academic success, allocating resources appropriately and approving 
an annual budget, and approving school policies and procedures. As an initial matter, the Board of 
Directors has assessed the St. Isidore of Seville Catholic Virtual School program and services to ensure 
alignment with its priorities. It is negotiating the management agreement so that the Board of Directors, 
St. Isidore of Seville Catholic Virtual School, the Archdiocese of Oklahoma City, and Diocese of Tulsa have 
a clear understanding of each other's responsibilities as supporters of the school. The St. Isidore of 
Seville Catholic Virtual School will contract with an independent School Treasurer from a firm approved 
by the Oklahoma Department of Education. The Board of Directors will hold all responsible parties 
accountable for its students' academic results, including the administration, the teachers, the 
parents/guardians. The Archdiocese of Oklahoma City Department of Catholic Education is responsible 
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for initiating the support for St. Isidore of Seville Catholic Virtual School under the Board of Directors 
direction and pursuant to the terms of the services agreement negotiated by the parties until the school 
is operational and on solid financial footing. The Department of Catholic Education, as an entity within 
the Archdiocese of Oklahoma City, is a non-profit organization. 

As cited in 70 O.S. § 5-110 (OSCN 2022), the St. Isidore of Seville Catholic Virtual School Board is 
committed to being knowledgeable about laws and regulations governing the school and will seek 
guidance from board counsel and participate in the required training requirements within 15 months of 
appointment/election and annually to remain in good standing. Primary training will occur within the 
first three years of school operations in the areas of Ethics, Open Meetings/Records and Finance by the 
Oklahoma State School Board Association. 

Proposed Governing By-laws 

Please see Appendix F -

Meeting schedule {Minimum of quarterly governing body meetings) 

The current five-member Board of Directors resides in or close to Oklahoma City or Tulsa. Throughout 
the year, meetings will take place four or more times per year. Meetings may take place virtually or in 
person in either Oklahoma City or Tulsa with some meetings based on member availability and agenda 
topics. Prior to the opening of the school, the Board of Directors will identify and recruit additional 
Board members in line with its bylaws. 

) CAPACITY FOR GOVERNANCE 

) 

1. Support of the charter contract 

The Board of Directors is fully aware of their fiduciary responsibilities and oversight for St. Isidore of 
Seville Catholic Virtual School. Upon the application being approved, the Board of Directors will assign 
education management services to be provided initially by the Archdiocese of Oklahoma City, a non
profit organization, with the option to transfer to the Diocese of Tulsa or an outside vendor if needed in 
future years. This function of the board is contained within the bylaws. 

St. Isidore of Seville Catholic Virtual Board of Directors looks forward to a collaborative and transparent 
relationship with the Statewide Virtual Charter School Board. It will ensure staff will fulfill all pre
opening requirements so that the school is in a position to be successful upon opening. Once operating, 
the Principal/Director will provide a monthly report on the academic progress of students and any 
required operational matters. The Board of Directors will work with the School Treasurer to review the 
school's monthly and budget-to-actual financial position, among other key finance metrics. 

2. Organizational accountability 

St. Isidore of Seville Catholic Virtual School Board of Directors is committed to being knowledgeable 
about laws and regulations governing the school and will seek guidance from board counsel and 
participate in annual training as required by Oklahoma state law. They are prioritizing diversity within 
their members, transparency to their stakeholders, and accountability to the Oklahoma State Virtual 
Charter Board as their authorizer. They will also seek to avoid conflicts of interests and keep students' 
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academic success as a foremost priority. Like all charter schools in the state, the St. Isidore of Seville 
Catholic Virtual School Board understands that the school may be issued a school report card against 
state and federal accountability indicators and will also be accountable to the authorizer using the 
Performance Framework. Annually, the school leadership, the student education support team, and the 
Board will review state testing results for ways to improve student learning resulting in a board 
approved school improvement plan for the following school year. 

The Principal/Director will provide monthly reports to the Board of Directors on student academic 
progress and operations. The Board of Directors with guidance from the Archdiocese of Oklahoma City 
will provide a compliance oversight role to ensure state and authorizer data reporting is done accurately 
and on time. The St. Isidore of Seville Catholic Virtual School Board of Directors will adhere to the 
authorizer's requirements for data and evidence collection, site visits, school website compliance 
checks, annual reviews, and performance reports. Sometime after the school's first year of operation, 
the school will seek external accreditation, as well as cooperate with the approved accreditation entity 
in the state of Oklahoma. 

3. Financial stewardship 
The St. Isidore of Seville Catholic Virtual School Board of Directors understands its responsibility to 
adhere to all state and federal laws and regulations when managing school's finances. The St. Isidore of 
Seville Catholic Virtual School Board of Directors has amended their by-laws to reflect their roles and 
responsibilities related to school finance. Finally, the St. Isidore of Seville Catholic Virtual School Board of 
Directors understands that there are specific indicators the school will be held accountable for in the 
SVCSB's Performance Framework including: 

• Audit findings 
• Quarterly financial reports 
• Record of financial reporting compliance 

4. Academic oversight 
The St. Isidore of Seville Catholic Virtual School Board of Directors is committed to academic excellence 
and will have an unwavering commitment to achieving the school academic goals. Each year, the St. 
Isidore of Seville Catholic Virtual School Board of Directors, in collaboration with the Principal/ Director 
and administrative team will create a school improvement plan based on the annual data analysis of 
state assessments, review of the year's benchmark assessments, and feedback from the School 
Improvement Team. The Continuous Improvement Plan {CIP) will contain the required components as 
defined by §70-5-117.4., including strategies for improving instruction. In a virtual school, that often 
includes discussions on the content of synchronous instructional sessions, strategies to improve student 
engagement, and the use of supplemental curriculum to support student learning gaps. The Board of 
Directors will approve the CIP and will review progress towards the academic goals at its monthly board 
meetings. 

Revisions, May 25, 2023: 

Board of Directors. All of the initial directors, including Brett Farley, are listed on page 3 of the 

Certificate of Incorporation, which was filed with Oklahoma's Office of Secretary of State on January 27, 

2023. 
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) 

Voting Rights and Governance. Non-profit corporations can be set up to be governed solely by a self

perpetuating board or by members who delegate most powers to a self-perpetuating board. St. Isidore 

is a member non-profit with the Archbishop of Oklahoma City and the Bishop of Tulsa constituting the 

two members. Neither bishop serves as a member of the Board of Directors. The Board of Directors is 

tasked with managing and directing "the business and affairs of the School," Bylaws, Article IV, Section 

4.1, subject to the reserve powers of the members. Ibid. at Section 3.2. 

Conflicting Terms. The Application has been amended to replace the phrase "Board of Trustees" with 

"Board of Directors" to make the Application consistent with the Bylaws and Certificate of 

Incorporation. 

Bishops, the Board, and the EMO. To clarify, a) the bishops are not Members of the Board of Directors 

of St. Isidore, and b) the EMO that the School will contract with is a non-profit. See 2022 Official Catholic 

Directory, page 815 listing the Archdiocese's Office of Catholic Education. (attached). The Catholic 

Church, under the auspices of the United States Conference of Catholic Bishops, receives a group tax 

exempt ruling from the IRS stating that all organizations listed in the Official Catholic Directory are non

profit tax exempt organizations. See IRS Determination Letter dated August 24, 2022 (attached). 
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Section 8: Financial Management 
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Financial Management. 

Description of the roles/responsibilities of the treasurer, financial officers 

The St. Isidore of Seville Catholic Virtual School's ability to achieve its mission and vision 
depends on the effective and efficient use of resources. St. Isidore of Seville Catholic Virtual 
School will operate using sound fiscal management and accounting principles, as defined by 
state and federal laws and regulations. The school has a plan, including its choice to contract 
with an independent Oklahoma Treasurer and Encumbrance Cler~, to maintain financial 
stability for each year of operation. 

The school will track revenue and expenditures using the Oklahoma Cost Accounting System 
and make certain school finance information is available on the school website, as required by 
the School District Transparency Act. As previously mentioned, the St. Isidore of Seville Catholic 
Virtual School Board has amended its By-laws to address its role in managing school finances 
including the role of the School Treasurer and Board Finance Director. 
The St. Isidore of Seville Catholic Virtual School Administration will provide some support for 
school finance including initial budget development, the independent Oklahoma School 
Treasurer will oversee school finances and directly handle state fiscal reporting. The School 
Treasurer will work closely with the Board of Directors' Finance Director to review monthly 
financial reports, prior to them being presented to the full St. Isidore of Seville Catholic Virtual 
School Board of Directors for review and approval. 

) Financial Policies, including financial controls and compliance with audit requirements 

) 

All general fund receipts shall be transmitted to the School Treasurer and all disbursements shall 
be issued by the School Treasurer. St. Isidore of Seville Catholic Virtual School will prepare an 
annual budget, in the form required by the state, for the fiscal year from July 1 through June 
30th. If required by law, the school will schedule a public hearing at least 45 days prior to the 
beginning of the budget year. According to state deadlines, the St. Isidore of Seville Catholic 
Virtual School board shall prepare a statement of actual income and expenditures of the school 
for the prior fiscal year and report that data to the State Department of Education as required by 
state law. The final budget may be revised by the School Board in open meeting. 

St. Isidore of Seville Catholic Virtual School will employ a state approved independent auditor for 
the purpose of conducting an annual audit of the school each fiscal year. 

The St. Isidore of Seville Catholic Virtual School Board of Directors will work closely with the 
School Treasurer to establish a purchasing policy that allows for the Head of School to approve 
minor budgeted expenditures and takes into account its agreement with educational 
contractors. Appropriate checks and balances will be established to insure proper internal 
controls. 

INTERNAL CONTROL SYSTEM COMPONENTS 

St. Isidore of Seville Catholic Virtual School internal control system should include five 
components - Control Environment, Risk Assessment, Control Activities, Information and 
Communication, and Monitoring. 
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) Control Environment 
The control environment, as established by the Board of Di rectors and leadership should set a 
control conscious tone for the School. Policies and Procedures should be readily available to all 
school personnel, and pertinent Policies/Procedures specifically reviewed upon hire. 

Risk Assessment 
An annual Risk Assessment should be performed, incorporating input from all levels of the organization. 

The Risk Assessment can be integrated into the strategic planning process and should: 

• Review and assess operations (i.e . internal control review), including internal control 
effectiveness evaluation; 

• Identify significant relevant internal and external risks (at all levels) to achieving school 
objectives; 

• Address changing economic, regulatory, and operating conditions; 

• Evaluate the likelihood and possible impact of identified risks; and 

• Determine what actions can be taken to minimize the risk and enhance internal controls, 
while following applicable laws and regulations. 

Control Activities 
Control activities are the policies (i.e. what should be done) and procedures (i.e. how things 
should be done) that help ensure that necessary actions are taken to address risks for the 
achievement of the school's objectives. 

) Control Activity Components 

) 

Internal controls rely on the principle of checks and balances and include a range of 
components : personnel, approvals/authorizations and verifications, reconciliations, 
operating performance reviews, asset security, and segregation of duties. 

Donations to the School 

Section 8.5 of the Bylaws provides: "The Board may accept on behalf of the School any contribution, gift, 

bequest, or devise for the general purposes orfor any special purpose of the School. The School shall 

separately inventory assets purchased with private or donated funds." It is our understanding that Ms. 

Wilkinson suggested adding that the CFO of the School be designated as the recipient of such funds to 

ensure that there is no commingling of funds. The St. Isidore Board will amend the bylaws to say this, if 

necessary, but in our counsel's view this isn't necessary at the bylaw level but instead is a matter of 

operations and internal controls, which the School will have in place to ensure proper accounting. 

Personnel 
Personnel need to be competent and trustworthy, with clearly established lines of authority 
and responsibility documented in written job descriptions and procedure manuals. 
Organizational charts provide a visual presentation of lines of authority and periodic updates of 
job descriptions ensures that employees are aware of the duties they are expected to perform. 
Staff strengths/weaknesses should be identified, and duties assigned accordingly to develop a 
stronger team. Employees should be encouraged to participate in professional development 
activities. 
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Approvals/Authorizations and Verifications 
• Policies, regulations, and procedures should clearly identify which individuals have 

authority to approve different types of transactions. Approval authority should be 
commensurate with the nature and significance of the transactions. 

• Transactions should be authorized and executed by persons acting within the range of 
their authority. Authority can be delegated, but authorization should be from at least 
one level above. Employees should not authorize their own transactions . 

• Individuals should understand what they are approving. Individuals should have 
firsthand knowledge of transactions being approved, or they should review supporting 
information to verify the propriety and validity of transactions. 

• Transactions should not be returned to the initiator after approval. They should 
proceed directly for processing after approval by a supervisor. 

• No one should sign blank forms/documents. 

• Corrections or adjustments should be initialed by both the supervisor and employee. 

Reconciliations 
Balance sheet general ledger accounts reconciled monthly, full reconciliation at year-end. 

Operating Performance Reviews 

Operating performance should be reviewed periodically and evaluated for 
correction/improvement opportunities. As necessary, corrective actions/improvements 
should be implemented and sustained. 

Asset Security 
Physical restrictions, inventories, and reconciliations should be in place for safeguarding 
school assets/data . Information technology general controls (e.g., add/changed/delete 
access restrictions, password, patching/updating controls, etc.) should be functioning . 

Segregation of Duties 
As much as possible within a small school organization, an individual should not have 
responsibility for more than one of the three transaction components: authorization, custody, 
and record keeping . When the work of one employee is checked by another (i.e., authorization), 
and when the responsibility for custody for assets is separate from the responsibility for 
maintaining the records relating to those assets, there is appropriate segregation of duties. This 
helps detect errors in a timely manner and deter improper activities. Incompatible duties should 
be separated (e .g., cash receipts handling/accounts receivable posting, payroll 
preparation/verification, etc.) among different staff and school support members. 

Information and Communication 
Pertinent information must be identified, captured and communicated in a form and time frame 
that enables people to carry out their responsibilities. Information and transactions of value 
should be clearly, thoroughly, and accurately recorded and retained. Records should be 
maintained and controlled in accordance with the established retention period and properly 
disposed of in accordance with established procedures. 

Effective communication must occur throughout (down, across and up) the school organization. 
Management should send clear messages that control responsibilities must be taken seriously. 
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) 

Personnel must understand their own role in the internal control system, as well as how 
individual activities relate to the work of others. All personnel and support staff must have a 
means of communicating significant information and concerns upstream. 

Monitoring 
Internal control systems should be monitored - a process that assesses the quality of the 
system's performance over time. Ongoing monitoring occurs in the ordinary course of 
operations, and includes regular management and supervisory activities, and other actions 
personnel take in performing their duties that assess internal control system performance. 
Internal control deficiencies should be reported upstream, with serious matters reported 
immediately to leadership, and the Board of Directors as necessary based on severity. Internal 
control systems, the way controls are applied, personnel, and the circumstances for which the 
internal control system was originally designed may change over time. Thus, monitoring should 
include determining whether the internal control system continues to be relevant and able to 
address new risks and ii) making adjustments accordingly. Monitoring is essential to verify that 
controls are operating properly. Reconciliations, confirmations, exception reports, and data 
analysis (budgeted revenue/expenditures to actual, operating statistics, student performance 
scores, etc.) are effective monitoring tools. 

Financial plan for the first five years of operation 

► Start-up and five-year budgets and cash flow projections accounting for the school's 
anticipated enrollment, including a budget if the school only realizes a portion of the 
school's anticipated enrollment 

► Start-up and first-year cash flow projections (Documents provided account for the 
school's anticipated enrollment, as well as budget if the school only realizes a portion 
of the school's anticipated enrollment) 

► Anticipated fundraising plan 

See Appendix H - Budget assumptions and descriptions are included in the far-right column of 
the budget document, with the exception of the revised minimum enrollment assumptions 
which are in Appendix D 

The Board will have a balanced budget in all five years of operation and will work towards a 1% 
cash reserve by Year 5. 

Insurance coverage/plan 
The types and amounts of insurance coverage for the St. Isidore of Seville Catholic Virtual School 
will include liability, property loss, and personal injury, at a minimum. 

• General Liability Insurance- $1M each occurrence, $2M Aggregate 
• Directors & Officers Coverage- $1M limit 
• Employment Practices Liability Coverage- $1M limit 
• Umbrella Coverage- no less than $3M 
• Third Party Liability Coverage 
• Non-Owned/Commercial Auto Coverage 
• Educators Professional Liability Insurance 
• Improper Sexual Conduct Liability Supplemental coverage 
• Crime Insurance- $300k limit 
• Worker's Compensation 
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• Cyber Security Coverage 

Verifiable proof of secured funds for each source of revenue and documentation to 
support any agreement, donation, or loan that supports the budget 

See Appendix I. The Archdiocese of Oklahoma City have provided a Letter of Support 
assuring the Oklahoma State Virtual Charter Board that the school will have sufficient 

funds to launch and start operations. 
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Section 9: Education Program and Performance 

) 
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Section 9: Educational Plan: 

Curriculum and Instructional Model 

Instruction is delivered by the teacher via synchronous and asynchronous using teacher created lessons 
and utilizing the Archdiocese of Oklahoma City Standards and Benchmarks and research-based 
curriculum resources as guides in their creation . Archdiocese of Oklahoma City Standards and 
Benchmarks. See below for additional information. 

Teachers teach best when they have prepared their own materials with the appropriate expectations of 
desired rigor and classroom capability in mind. Teachers will utilize Canvas by lnstructure which allows 
for courses to be designed in a variety of ways. Canvas provides for the upload of videos and pdfs, links 
to websites, and the importing of info from a variety of curriculum resources. Each teacher will utilize 
this platform. Assessments can be conducted in a variety of ways as well. 

Grade Sample Daily Activities 

Bands 

Grades Early Elementary K-3 Sample Activities: 

K-3 • Parent/guardian logs into the SISCVS learning system 

• SISCVS learning management page will contain lessons for the day and scheduled 

activities includ ing those activities to be supported by the parent/guardian and teacher. 

•Teacher will provide a schedule of on line live classes each day for direct instruction. 

• Parent/guardian and student read together the assignments and the daily schedule 

• Student and parent/guardian organize the materials for the day's lessons and begin 

typical early elementary activities in three to four subject areas of concentration 

involving perceptual-motor development, reading individually out loud, listening, 

reading together out loud, and basic numeracy skill development 

• Student and parent/guardian attend periodic synchronous sessions via the web 

classroom with the teacher of record 

• Student participates independently in technology supported learning games served up 

by the SISCVS System 

• Teacher verifies attendance (5.5 hours required daily) 

• Teacher and Parent/guardian review progress and teacher modifies SISCVS System's 

course pacing and supplemental lessons as needed to maximize the learning potential of 

the student 

Grades Upper Elementary 4-5 Sample Activities: 
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4-5 • Parent/guardian and student log into SISCVS System 

• SISCVS System serves up lessons for the day and scheduled activities including those 

activities to be supported by the parent/guardian and teacher 

• Teacher will provide a schedule of online live classes each day for direct instruction. 

• Parent/guardian and student read together the assignments and the daily schedule 

• Student and Parent/guardian organize the materials for the day's lessons and begin 

typical upper elementary activities in four to five subject areas of concentration involving 

perceptual-motor development, reading individually out loud, listening, reading together 

out loud, and basic numeracy skill development in addition to science, language 

development, and foreign language study if assigned. 

• Student is introduced to age-appropriate novels and other readings and assigned 

readings from a reading list of relevant novels 

• Student interacts with technology supported learning activities designed to strengthen 

academic skills at a level determined by computer adaptive academic skill testing to be 

the appropriate level for the student. 

• Teacher verifies attendance (5.5 hours required daily) 

) 
• Teacher and Parent/guardian review progress and teacher modifies SISCVS System's 

course pacing and supplemental lessons as needed to maximize the learning potential of 

the student 

Grades Middle School 6-8 Sample Activities: 

6-8 • Parent/guardian and student log into SISCVS System 

• SISCVS System serves up lessons for the day and scheduled activities including those 

activities to be supported by off-line activities and the organization of science 

experiments to be done in concert with the on line science curriculum 

• Teacher will provide a schedule of online live classes each day for direct instruction. 

• Parent/guardian reviews the days lessons and activities with the student 

• Five subject areas are prepared for the day's learning activities 

• Student attends synchronous learning sessions present under the direction of the 

teacher 

• Student interacts with others online in the development of group projects and 

assignments that require peer collaboration to complete 
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• Student interacts with technology supported learning activities designed to strengthen 

academic skills at a level determined by computer adaptive academic skill testing to be 

the appropriate level for the student 

• Student works independently on skill and knowledge attainment assignments 

• Student reviews expected outcomes for the day 

• Student takes quizzes and end of unit exams to measure skill mastery and attainment 

based on the lessons for the day 

• Student electronically submits all required written assignments to the teacher 

• Teacher verifies attendance (6.75 hours required daily) 

• Teacher, student and Parent/guardian review daily progress and teacher modifies 

SISCVS System's course pacing and supplemental lessons as needed to maximize the 

learning potential of the student 

• Parent/guardian logs into Parent/guardian SISCVS System account to review progress 

and request assistance if needed 

• Teacher meets virtually and by web conference tools with Parent/guardian and 

Student at least every 30 days to review monthly progress, complete required 

documentation, and provide academic counseling or referrals to appropriate agencies 

for services as needed 

Grades High School 9-12 Sample Activities: 

9-12 • Student logs into SISCVS System 

• SISCVS System serves up lessons for the day and scheduled activities including those 

activities to be supported by off-line activities and the organization of science 

experiments, readings, written assignments, and synchronous activities to be done in 

concert with the online curriculum 

• Teachers will provide a schedule of online live classes each day for direct instruction. 

• Student reviews the daily lessons and activities with the Parent/guardian 

• Students review expected outcomes for the day 

• Five subject areas are prepared for the day's learning activities 

• Student attends synchronous learning sessions present under the direction of the 

teacher 

• Student interacts with others online in the development of group projects and 

assignments that require peer collaboration to complete 
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• Student interacts with technology supported learning activities designed to strengthen 

academic skills at a level determined by computer adaptive academic skill testing to be 

the appropriate level for the student 

• Student takes quizzes and end of unit exams to measure skill mastery and attainment 

based on the lessons for the day 

• Student electronically submit all required written assignments to the teacher 

• Teacher verifies attendance (6.75 hours requ ired daily). teacher, Student and 

Parent/guardian review daily progress and teacher modifies SISCVS System's course 

pacing and supplemental lessons as needed to maximize the learning potential of the 

student 

• Student may participate in interest clubs, student government, and intramural sports 

• Student participates in community support activities 

• Parent/guardian logs into Parent/guardian SISCVS System account to review progress 

and request assistance if needed 

• Teacher meets virtually and by web conference tools with Parent/guardian and 

student at least every 30 days to review monthly progress, complete required 

documentation, and provide academic counseling or referrals to appropriate agencies 

for services as needed 

Some students receive and execute assignments early in the morning on the same 

rhythm of a traditional school, but many more find their productivity is best in the 

afternoon or evenings. At the St. Isidore of Seville Catholic Virtual School, students meet 

according to schedule, but asynchronously learn at the times convenient to their 

schedules while ensuring the daily minimum of instructional hours. A weekly schedule 

follows what is presented in a daily schedule and is consistent over time. The Scope and 

Sequence of the curriculum drives what and when standards are being taught 

throughout the academic year. 

Learning environment 

St. Isidore of Seville Catholic Virtual School will provide live instruction within the SISCVS 
system and accessed via the students' course dashboard. This synchronous instructional tool is 
used for one-on-one sessions between teacher and students as well as for collaboration 
among students. A teacher's virtual office houses a whiteboard, chat room, and webcams to 
promote collaboration. Additionally, share screen features are controlled by the teacher, and 
shared documents can be edited simultaneously. Within these meetings, teachers can create 
"breakout" rooms where collaborative groups can meet to discuss a project or work on 
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content. Guidance for families on establishing conducive work and learning spaces at home 
will be shared by the classroom teacher. 

Teachers will also utilize asynchronous sessions. This is to allow for differentiation to take 
place for reading, math groups, project coaching, writing feedback sessions, and one-on-one 
help. 

Curriculum overview 

St. Isidore of Seville Catholic Virtual School will utilize the standards and benchmarks of the 
Archdiocese of Oklahoma City Archdiocesan Curriculum Standards and Benchmarks 

which are a compilation and adaptations of NCTE English and Language Arts Standards, NCTM 
Math Standards, Next Generation Science Standards, C3 Framework, Common Core, and 
Oklahoma State Standards, and various diocesan standards from across the country. The 
school's standards and benchmark curriculum and instructional framework is guided by 
national best practice and is reviewed and updated every seven years. 

• Curriculum resources utilized to meet the standards and benchmarks must be 
research based, innovative, and rigorous. 

• The course of study includes core subjects in Religion, Math, Science, 
Reading/Literature, English, History/Social Studies, fine arts, world languages, special 
interest electives and career-focused electives. 

• The curriculum design methodology uses principles of Universal Design for Learning, 
ensuring that both the curriculum and the instructors provide multiple opportunities 
for engagement, representation, as well as action and expression to ensure that 
students will spiral with the same topics throughout their career, each time increasing 
the complexity in order to reinforce previous learning, and also to reteach concepts 
one-on-one and in small groups to ensure mastery. 

• School Graduation Credits will be tracked utilizing FACTS SIS and within the 
Counseling Department utilizing OSDE forms. Graduation Requirement Form, OSDE, 
2026 

• Lab Science for Middle School and High School will be conducted with partnership 
with local universities or by utilizing a wider net of resources. (Making Science Labs 
Available Virtua lly © 2023 Center for Teaching and Learning I Wiley Education 
Services) 

• Course of Study for High School Students meet the Oklahoma graduation 
requirements and are enhanced by AP and concurrent class options for college credit. 
Certificate programs through Google, Meta, and Coursera will also be offered to 
enhance the education of a student wishing to utilize the skills in post-secondary 
education or the workforce. 

Instructional Delivery and Resources 

Instruction will be driven by teacher created lessons based on materials from research-based 
curriculum providers. Teachers may enhance or supplement their lessons from a variety of 
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sources. Some of the proposed vendors are listed below, this list is expected to grow as 
research continues to be done in preparation of a virtual program: 

Teacher Created Teacher Created Teacher Created 
Lessons Lessons Uploaded Lessons 
Uploaded into into Canvas Uploaded into 
Canvas Research Based Canvas 
Research Based Curriculum Research Based 

Curriculum Resources and Curriculum 
Resources and Textbooks Resources and 
Textbooks . Supplemental Textbooks 
Supplemental Resources Advanced 

Resources Educational Apps Placement Course 
Educational Apps Direct Instruction Concurrent 
Direct Instruction synchronously Courses 

synchronously Small Group Certificate 
Small Group Instruction Programs 

Instruction Asynchronous Supplemental 
Asynchronous Instruction Resources 
Instruction CTE Courses Educational Apps 

within subject area Direct Instruction 
Summer Credit synchronously 

Recovery Small Group 
Instruction 
Asynchronous 

Curriculum Resources 

To address the wide range of learners at St. Isidore of Seville Catholic Virtual School, a variety 
of standards-aligned additional resources are utilized by teachers: 
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• Researched Based Curriculum/ Textbook Publishers: Saavas, HMH, McGraw Hill, 
Prentice Hall, Memoria Press, Sadlier, Zaner Blaser, and others 

• High Quality Literature, Poetry, and Nonfiction Selections 
• iReady - an assessment and instruction program for Math and English Language 

Arts that provides a diagnostic, aligned instruction, and teacher resources to help 
accelerate students toward grade level proficiency and beyond 

• Brain Pop - an online animated curriculum-based content that is aligned to state 
standards. It includes videos, games, quizzes, and activities for science, health, 
writing, reading, social studies, and math. 

• DIBELS - provides a battery of short (one minute) fluency measures that can be 
used for universal screening, benchmark assessment, and progress monitoring 
in kindergarten - 3rd grade. 

• IXL - an interactive online learning solution aligned to state standards that helps 
teachers personalize instruction through comprehensive curriculum, continuous 
diagnostics, and guidance for skill building. 

• NewsELA- an instructional content platform that provides teachers and students with · 
access to 20+ genres of content to support core instruction, like primary sources, 
reference texts, essays, fiction, issue overviews, and more at 5 reading levels . . 

• Reading A-Z - an instructional content platform that provides thousands of 
downloadable, projectable, printable teacher materials, covering all the skills 
necessary for effective reading instruction. 

• IEW-lnstitute for Excellence in Writing. Using the four language arts-listening, 
speaking, reading, and writing-lEW methods have been proven to be effective fo r 
students of all ages and levels of ability, including those who are gifted, have special 
needs, or are English language learne rs. 

• Delta Science, Carolina, University provided lab lessons 

• Babbel, Rosetta Stone- World Language programs in addition to teacher guided 
lessons 

All the selected vendors have data available to support the effectiveness of thei r offerings, 
and the school's choice of the vendors is based on extensive evaluative information 
reviewed by The Archdiocese of Oklahoma Director of Education and the Superintendent 
of Schools for the Diocese of Tulsa in proposing the education program to be offered to the 
St. Isidore of Seville Catholic Virtual School Board. Each vendor aligns with the instructional 
methodol9gy of the school by embedding the pedagogy of personalized learning and 
backward design principles in all courses. These methods are research-based and 
imperative for the leaders of tomorrow. Small group and individual instruction when 
warranted builds strong learners. 

Instructional Strategies 

Teacher-created direct instruction puts students' needs at the forefront of the instructional 
design, allowing for them to be wholly involved in each aspect of their learning. Instruction 
will be synchronous and asynchronous in order to meet the needs of all students. Students 
can progress through the independent aspects of their lessons at different paces based on 
their rate of mastery, yet the school has grading and progress expectations that all students 
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must meet for each term. In the virtual setting, the benefit rests within the flexibility and 
fluidity for each student's schedule. The daily experience of a St. Isidore of Seville Catholic 
Virtual School student includes scheduled live instructional sessions, scheduled small group 
targeted sessions, participation in Socratic discussions to improve a respect for dialogue and 
the improvement of oral language and critical thinking skills, and 24/7 access to asynchronous 
course work and supplemental curriculum resources, aligned to Archdiocesan standards that 
meet or exceed state standards. This student-centered learning approach allows for more 
active learning, increased comprehension, and responsibility which fosters independence, 
accountability, and time-management - all critical skills for higher education, the job force of 
today, and everyday life. Students will also have personalized learning opportunities to help 
them develop their own learning strategies and be engaged in the learning process by having 
a voice in the process. 

An important addition to individualizing instruction according to student needs is that as 
students' progress through the digital curriculum asynchronously, the Learning Management 
System within SISVCS captures the results of short cycle assessments in a color-coded mastery 
dashboard against state standards, equipping teachers with the immediate data needed to 
provide targeted synchronous instruction. The St. Isidore of Seville Catholic Virtual School 
instructional model plans synchronous instruction as a chance to add instructional value 
above and beyond what is already available in the asynchronous model. Teachers use data to 
determine which students need one-on-one direct instruction or small learning groups in 
order to both differentiate and tailor instruction to students' real-time needs. This is 
especially effective in remediation situations. In order to support student engagement, peer 
interactions will be hosted within small and large virtual classroom settings, tp ensure 
individual attention, increased participation, and better communication. 

Lastly, instruction is embedded within a Multi-Tiered System of Supports (MTSS/Rtll). 
MTSS/Rtll uses assessment, intervention, and targeted instruction to ensure the 
academic, social, and emotional growth of each child within three tiers - whole group, 
small group interventions, and individualized support. 

Career Readiness and Workforce Development Program: 

Oklahoma and the nation face a critical shortage of qualified employees with the skills and 
training needed to fill available jobs. In February 2021, ACTE reported that 55% of jobs in 
Oklahoma require skills training - more education than high school but less than a four-year 
degree; however, only 47% of Oklahoma workers are trained at this level. St. Isidore of 
Seville Catholic Virtual School career readiness program aims to help to fill these gaps. One 
way will be by allowing students to participate in professional online certificate programs 
that build real life skills that transfer to work opportunities after graduation. These skills can 
help a student to continue their education while working at the same time. 

St. Isidore of Seville Catholic Virtual School will offer a comprehensive career readiness 
program that is an integrated and inclusive approach to student learning that is designed to 
close the skills, interest, and equity gaps in this evolving, global society. Our process will 
parallel the vision and goal of the Oklahoma Department of Education's Individual Career 
Academic Plan (ICAP) and House Bill 2155. 
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In order to achieve this goal, a Career Tech Education (CTE) Coordinator will be hired to 
formulate and administer a comprehensive CTE program across grades l<-12. This 
includes working collaboratively with families, school leadership, student services 
personnel, and teachers to ensure the delivery of career development services for all 
students. 

The CTE coordinator and school counselor will work together to develop and strengthen 
student's postsecondary goals; however, their roles are differentiated through the support and 
services provided . The school counselor provides all students with counseling that facilitates 
academic, career and social/emotional development, helping all students develop plans for 
choosing a career. The school counselor will coordinate with the CTE coordinator to advocate 
for career readiness opportunities, which are designed to guide students to success in their 
chosen careers. 

The specific CTE programs of study established will be informed by input from the 
industry needs of the community, as well as the career interests and the location of 
students in the program. 

The CTE coordinator will build partnerships with local industries, postsecondary institutions, 
and community and student organizations to foster college and career readiness . Partnering 
with several of the 29 career tech centers around the state, as well as Jobs for America's 
Graduates, will increase the total Career Tech enrollments and workforce pipeline for the state 
of Oklahoma. 

Students will have opportunities to work together in real time using digital collaboration tools 
that are intentionally integrated into the curriculum in order to support both cognitive and 
non-cognitive skills. St. Isidore of Seville Catholic Virtual School will specialize in the simulation 
of and/or real world, authentic learning experiences to help students develop key 
competencies that will allow them to thrive in the workforce. Students will have the 
opportunity to graduate with workplace experiences, industry recognized credentials and 
certificates, and/or college credits . 

Equipment and Technology Requirements 

St. Isidore of Seville Catholic Virtual School will ensure that all students have access to 
broadband internet to participate in the school program. This may include providing a limited 
number of Wi-Fi Hotspots to students that live in rural areas with no broadband providers. 

All students will be provided with: 

✓ Hardware 

o Chromebooks 

o Earbuds 

o Cellular Hot Spots (upon request/financial need/approval according to school 
policy) 

✓ Software 

o Chrome OS 
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o GoGuardian 

All school staff will be provided with: 

✓ Hardware 

o Windows Laptop 

o External Monitor (upon request/approval) 

o Keyboard (upon request/approval) 

o Mouse (upon request/approval) 

o Headset (upon request/approval) 

✓ Software 

o Microsoft 365 Suite 

o One Drive storage space 

o Business Intelligence (Bl) Tools (One or more of the following) 

• Domo 

PowerBI 

o High Speed Internet Connectivity (School Office Only) 

o Cisco Meraki Hardware (School Office Only) 

• Switches 

Wireless Access Points 

• Content Filtering 

o Ring Central Telephones (School Office Only) 

Students and staff are provided with: 

✓ Software 

✓ Google G-Suite 

✓ Kami 

✓ Learning Management System (LMS) 

o lnstructure Canvas 

✓ Student Information Systems (SIS) - FACTS SIS 

✓ Web Conferencing (One or more of the following) 

o Big Blue Button 

o Zoom 

✓ Communications - FACTS SIS 

✓ Curriculum Resources/ Enhancement (One or more of the following) 

o Accelerate Education o IXL Learning 

o StrongMind o Raz Kids 

o eDynamic Learning 
o Moby Max 

o Pear Deck 

o Newsela 

o Gizmos 

o Overdrive 
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o Brain Pop 

o Voyager Sopris 
(Dibels) 

o n2y Unique 

o Amplify 

o Core Knowledge 
Foundation 



o Pearson o Shurley English 

o Memoria Press o Zaner Blaser 

o Tan Books o Sadlier 

o HMH, McGraw Hill, o Math in Focus 

o Saavas 

✓ Assessments (One or more of the following) 

o lnstructure Mastery Connect 

o NWEA MAP 
o iReady 

Assessment Platforms: 

o Google 
o Edulastic (Go Guardian product for secure testing) 

Alignment with Archdiocesan Standards and Benchmarks 

As previously stated, the SISCVS system includes state-of-the-art technology with state-specific 
reporting components, and full curriculum alignment to meet or exceed state standards. 
Curriculum vendor coursework is embedded seamlessly within the SISCVS system. The St. 
Isidore of Seville Catholic Virtual School curriculum team first verifies alignment to the state 
standards, cross referencing with other vendors to ensure effective coverage. When the 
verification of alignment is completed, any gaps are identified immediately, and the St. Isidore 
of Seville Catholic Virtual School team procures supplementary materials to support mastery of 
each standard. 

Student Assessment (Internal and External) 

Plan to measure and report student progress 

A strong assessment plan is the cornerstone of any successful instructional program. Each 
diocesan school implements numerous assessment tools for students and would propose the 
following for St. Isidore of Seville Catholic Virtual School. In order to verify curricular 
alignment to mission, standards and benchmarks, ensure instructional efficacy, and monitor 
student learning, schools must employ a balanced assessment system that includes several 
types of testing methods to determine what students are learning, how teachers are 
teaching, and what instructional and curricular decisions must be made with regard to 
scaffolding, alignment, adjustments, and interventions. In a balanced assessment program, 
school leaders plan for diagnostic, formative, interim and summative assessments. In this 
way, assessment results provide identification of students in need of intervention, feedback 
to teachers about instructional practice, and verification of curricular strengths and 
weaknesses. 

St. Isidore of Seville Catholic Virtual School Assessment System 

• Incoming Assessment -All new students will be assessed for learning 
readiness using Curriculum Based Measure, a computer adaptive, or a 
nationally normed test. The results from this initial assessment will assist 
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teachers in developing a personalized plan for each student using Archdiocese 
of Oklahoma City Standards and Benchmarks and Oklahoma State standards. 

Ongoing Assessments - Once a student is enrolled and has finalized his/her personalized plan 
with an advisor, the student will participate in a variety of performance assessments over time 
to monitor their progress and modify their academic program keeping them on track for 
academic success. These assessments include: 

o Short Cycle Assessments 

o Course level Assessments 

o Computer-adaptive Nationally Normed Assessments: The assessments are 
taken three times per school year by all students. Baselines (incoming 
assessment) are established the first month of the school year. Once a 
baseline has been established, performance is also measured in the winter 
and spring. 

• State tests: Summative assessments to measure student achievement in learning the 
standards, if required. 

• Local Benchmark/Diagnostic (Computer Adaptive Nationally Normed)- iReady, NWEA 
MAP 

• Incoming Assessment- iReady, NWEA MAP, WRAT 

• Short Cycle Assessments- iReady (K-8) and MasteryConnect (K-12} 

• Reading Fluency- DIBELS, STAR Early Learning Literacy (K-2, Reading A-Z 

• Classroom Assessments- iReady Standards Mastery, MasteryConnect, Course 
assessments 

• Benchmarks for student learning 

o Local Benchmark/Diagnostic (Computer Adaptive Nationally Normed)- iReady 
o Incoming Assessment- iReady, NWEA MAP, WRAT 

o Short Cycle Assessments- iReady (K-8} and MasteryConnect (K-12} 
o Reading Fluency- DIBELS, STAR Early Learning Literacy (K-2, Reading A-Z 

o Classroom Assessments- iReady Standards Mastery, MasteryConnect, Course 
assessments 

• District/school assessments 

o The specific school assessments are contained in the assessment plan above. 

• Oklahoma School Testing Program (OSTP}, if required 

o State Assessments-

Program Evaluation 

Oklahoma Core Curriculum Test for Grades 3-8 and 11 in 
Mathematics, English Language Arts and Science. 

• Oklahoma Core Curriculum Test for U.S. History administered in Grade 

11. 

Student performance and progress towards standards mastery will be continually monitored 
at the school level through a defined cycle of data review and data meetings. Each year the 
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Principal will work with teachers and the assessment team to create the Instruction Plan 
based on the school's data. This plan will be created once the school Assessment Plan has 
been finalized and will take into consideration the points at which data will be available from 
each assessment. The Instruction Plan will detail what groups teachers and school leaders 
will meet to discuss data, and how often. The plan will define a school-wide data protocol to 
be utilized to guide review of the data, interpretation of the data, and determination of 
follow up actions. Specific data to be reviewed in a timely fashion as dictated by the 
assessment calendar. September reviews are focused on diagnostic data, short cycle data 
would be reviewed during the 2nd and 3rd testing periods to determine growth and 
intervention needs. 

During these conversations data will be reviewed through multiple lenses: 

• Proficiency and growth data 

• Individual student level data 

• Grade level or grade band data trends 

• Subject area trends 

• Data by teacher 

• Data disaggregated by student subgroup 

• Item level analysis 

• Standards level analysis 

Minutes, team notes and action plans, and needed resources will be captured during each 
meeting, shared with the school faculty, and placed in a shared digital space for relevant 
stakeholders to access. 

This plan monitors student performance on short cycle assessments and looks at supplemental 
curriculum usage to identify curriculum gaps/needs, areas of instructional need, and patterns 
of supplemental usage as it relates to student performance. Particular attention to teaching 
methods and resources are to be used. 

As stated previously, the St. Isidore of Seville Catholic Virtual School Board is committed to 
academic excellence and will have an unwavering commitment to achieving the school 
academic goals. Each year, St. Isidore of Seville Catholic Virtual School Board in collaboration 
with the administrative team will create a school improvement plan based on the annual 
data analysis of state assessments, review of the year's benchmark assessments, and 
feedback from the School Improvement Team. The Continuous Improvement Plan (CIP) will 
contain the required components as defined by §70-5-117.4., including strategies for 
improving instruction. In a virtual school, that often includes discussions on the content of 
synchronous instructional sessions, strategies to improve student engagement, and the use 
of supplemental curriculum to support student learning gaps. The Board of Directors will 
approve the CIP and will review progress towards the academic goals at its monthly board 
meetings. 

Schools in the Archdiocese of Oklahoma City and the Diocese of Tulsa are accredited by 
OCCSAA, Oklahoma Conference of Catholic Schools Accrediting Association, which is overseen 
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by OPSAC. Certificate of Accreditation is currently up to date and renews in 2026 upon review. 
The curriculum offered also meets the standards of both the Archdiocese of Oklahoma City, 
the Diocese of Tulsa, national standards, and Oklahoma standards. St. Isidore of Seville 
Catholic Virtual School Board will obtain accreditation through the state of Oklahoma for the 
required period of time and with a national accrediting agency after year two if needed. 

Plan for support structures (e.g., online tutoring, home mentors, and technical support 
services in place 24x7) in addition to teacher support 

Teacher-led and teacher created instruction will include synchronous and asynchronous 
learning opportunities, one-to-one tutoring, organized peer interaction, and a focus on 
critical skills for success in college and the workforce. 

All parents/guardians have access to an initial orientation program so they are prepared to 
support their student's learning. There are also ongoing parent/guardian support sessions 
provided in addition to the one-on-one conversations with their student's teacher(s). 

Summer School and Tutoring Program: St. Isidore of Seville Catholic Virtual School 
Board has budgeted for a supplemental tutoring program for those students who 
need extra support. The focus will be on English Language Arts and Mathematics 
initially but may expand to other subjects. Summer School is optional and budget 
dependent. 

Technical support services will be managed by staff technology support. This will include 
troubleshooting for hardware, internet, and program problems that may be experienced at 
home by the student and guardian. 

Special Education 
Support for diverse learners 

Students enrolled in St. Isidore of Seville Catholic Virtual School Board will receive a Free 
and Appropriate Public Education in the Least Restrictive Environment to the maximum 
extent possible through a virtual education program. 

Child Find 
The Individuals with Disabilities Education Act (IDEA) 20 U.S.C. § 1412(a)(S)(A) states, to the 
maximum extent appropriate, all students with disabilities, 3 through 21 years of age, are to be 
educated with age-appropriate peers, both with and without disabilities. This process is known as 
the least restrictive environment (LRE). The LRE is the appropriate balance of settings and services to 
meet the student's individual needs. The Local Education Agency (LEA) must have an array of 
services and a continuum of alternative placements/educational setting options available to meet 
the individual LRE needs of each student (34 C.F.R. §§ 300.114 and 300.115). An appropriate LRE is 
one that enables the student to make reasonable gains toward goals identified in an Individualized 
Education Program (IEP) . The student's IEP must indicate the individualized LRE placement. The IEP 
team must consider to what extent, if any, the student will or will not participate in the general 
education classroom environment, the general education curriculum, and extracurricular or other 
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nonacademic activities. This provision includes students with disabilities placed in public or private 
institutions or other care facilities by the IEP team. Special classes, separate day school, and other 
removals of a student with a disability from the general education environment may occur only 
when the nature or severity of the disability is such that education in the general education class, 
even with the use of supplementary aids and services, cannot be achieved satisfactorily. Child Find, 
Least Restrictive Environment, OSDE Handbook pg. 182 

Students who may not be performing in line with expected outcomes from the Archdiocesan 
Standards and Benchmarks which meet or exceed Oklahoma Standards and Benchmarks may be 
referred to the Student Support Team (SST) consisting of general education teachers, special 
education staff, and school administrators for review of data as screening of possible learning 
difficulties. A variety of methods may be used to screen students, including performance-based 
assessments, curriculum-based measures, daily classroom work, observations, developmental 
achievements, and kindergarten readiness measures, all of which are assessments or activities that 
would be given to all students. If through the screening, a student is identified as possibly having a 
disability or in need of special education services, parents may be asked for their consent to 
evaluate their child. Special education referrals for evaluation may be made by the parent for a 
variety of reasons, including but not limited to academic and/or behavioral concerns. Students 
referred must be assessed within 45 days. 

Multi-Tier System of Support (MTSS) Plan 

St. Isidore of Seville Catholic Virtual School will implement comprehensive coordinated services and 
activities that provide educational and behavioral evaluations, services, and support. These services 
may include professional development for teachers and other staff, enabling them to deliver scientific 
research based academic and behavioral interventions. This may include scientifically based literacy 
instruction, and where appropriate, training on the use of adaptive and instructional software. 
Research based curriculum resources will be used and best practice in instructional strategies 
employed . 

Students may be referred for special education evaluation by their parent/guardian, teacher, or the 
Student Support Team (SST). The team, consisting of general education teachers, special education 
staff, and school administrators will regularly review data on students that are not progressing as 
expected. The SST will consult with the parent/guardians and address struggling students' needs 
through the MultHier System of Support (MTSS) which includes the Response to Instruction and 
Intervention (Rtll) process and Positive Behavioral Intervention and Supports (PBIS). The teacher will 
implement and document interventions and the student's response to interventions. If a student is 
referred for an evaluation, the students' response to MTSS efforts are used as one data metric in the 
determination of special education eligibility. These interventions will not be used to delay or deny a 
parent/guardian- requested special education evaluation. A student's eligibility for special education 
and related services will be determined through assessments administered by a school psychologist, 
classroom data, review of records and parent and teacher input. 

St. Isidore of Seville Catholic Virtual School may employ a school psychologist, or contract with a 
specialist to evaluate students for services. Parents may also secure their own qualified testing 
specialist to complete their child's evaluation if they choose. Such specialist could include: 
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Testing Service Address Phone 

University Counseling 620 Elm Ave, Ste. 201 405-325-2911 

Center 
Norman Oklahoma 

The University of 

Oklahoma 

Godda rd Health Center 

University Of Central 301 S. Boulevard Jeremy Medders 

Oklahoma (UCO) Edmond, OK 73034 405-285-6671 

Learning and Behavior 

Clinic 

Cathy Reim 13301 S. Pennsylvania 405-659-1027 

Oklahoma City, OK 

73170 

Keys Speech & Hearing 825 NE 14th 405-2 71-4214 

Center, OU Health Oklahoma City, OK 

Sciences Center 73104 

Reach-Resources & 6033 Heirwich Manor Kim Dixon 

Evaluation for Oklahoma City, OK 405-722-3062 

Achievement 73132 

Paula Stanford - 6520 N. Western, Suite 405-524-4610 

Learning Styles 101 

Oklahoma City, OK 

73116 

Child Study Center, OU- 1100 NE 13th Darlene Harris 

HSC Oklahoma City, OK 405-271-6824 

73117 

Dr. Leslie Rundell Lakes ho re Tower 4301 405-848-2511 

NW 63rd St., Suite 102 

Oklahoma City, OK 

73116 
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Encouraging Words 2949 W Hefner Rd Laura Gautreaux 

Oklahoma City, OK 405-578-4442 
Speech, Dyslexia 

73120 

Elite Therapy 1505 Renaissance Blvd . Dr. Miracle Goetz 

Edmond, OK 73013 405-340-7056 

Dr. Sharon Mullins 2000 E 15th St 405-330-8733 

Edmond, OK 73013 

Speech & Hearing 2500 S. Broadway #200 Linda Elliott 

Associates Edmond, OK 73013 405-340-7056 

Speech & Hearing 2500 S. Broadway #200 Linda Elliott 

Associates 405-340-7056 
Edmond, OK 73013 

Tulsa Developmental 4520 S. Harvard, Ste . Marie Conley 
Pediatrics & Center for 200 918-743-3224 
Family Psychology Tulsa, 01( 74132 

Tulsa Ritecare 9525 E 51st, #6 918-622-7064 
Childhood Tulsa, OK 74101 
Language 
Clinic 

McAlester Rite care 305 N. 2nd Street 918-426-2300 
Clinic McAlester, OK 74501 

Oklahoma State Stillwater Lisa Ashley, M.Ed. CCC-
University SLP 
Speech 
Language 

Hearing Clinic 
(Sponsored by 
Ritecare: 
Guthrie Scottish 

Rite Masons) 
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Hea rtspring- 8700 E. 29th St. No rth 800-835-1043 
Testing for Autism Wichita, KS 76226 

Southern 5236 Tennyson Helen Macik 
Methodist Parkway, Bldg. 4, Suite 214-768-7323 
University 108 
Diagnostic Center Plano, TX 75024 
For Dyslexia & 
Related Disorders 

Cornerstone 1212 S. Air Depot, Ste 9 405-455-6868 
Behavioral Health 

Midwest City, OK 

73110 

Oklahoma 1817 Commons Circle 405-467-6782 
Pediatric Therapy Ste A, Yukon, OK 73099 
Center 

Students determined in need of an itinerant or supplemental level of support will access the general 
education curriculum with accommodations and modifications as outlined in their IEP in the general 
education classroom with their typical peers. Special education and general education teachers will 
collaborate to make necessary accommodations and modifications. Students may receive more 
intense instruction in small groups (with or without general education peers) or one-on-one 
instruction and intervention, depending on the specific needs of the student and as described in the 
student's IEP. Students that qualify for the alternative state assessment, Oklahoma Alternative 
Assessment Program (OAAP), will utilize a comprehensive program using an alternative curriculum 
which will include core content, social skills instruction and daily living skills based on individual 
needs. 

Alternative placements are considered when the current educational environment is no longer 
meeting the needs of the student and the IEP team determines that a student needs more intensive 
support and programming than what a virtual program can offer. Alternative placements can include 
center-based programs, approved private placements and/or home and hospital instruction. 

Individualized Disability Education Act (IDEA) & Section 504 Rehabilitation Act 

St. Isidore of Seville Catholic Virtual School Board estimates that 20% of the student population will 
require special education support and services. This estimate is based on a 2% increase on the 
available data for statewide virtual charter schools taken from the 2021 Oklahoma Virtual Funding 
Study. Data indicates at the time, 18% of virtual charter students qualified for special education 
services. (OK Virtual Funding Study p. 35, 2021) 

St. Isidore of Seville Catholic Virtual School Board will comply with all applicable State and Federal 
Laws in serving students with disabilities, including, but not limited to, Section 504 of the 
Rehabilitation Act ("Section 504"), the Americans with Disabilities Act ("ADA"), the Individuals with 
Disabilities Education Act ("IDEA"), as well as Oklahoma Special Education Rules to the extent that it 
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does not compromise the religious tenets of the school and the instructional model of the school. The 
proposed school administrative office will be ADA compliant. 

Transfer/New Enrollment with existing IEP or 504 

After a student's application for enrollment has been confirmed, families will be given the opportunity 
to inform the School if their child has an IEP or 504 Plan. The parent/guardian/adult student may 
provide a copy of the documents, or the St. Isidore of Seville Catholic Virtual School will request the 
documents from the previous school. 

Upon enrollment, the Student Support Team will review the evaluation report and IEP from the 
previous school district. After consultation with the parent/guardian/adult student, the school will 
offer comparable services as outlined in the student's existing IEP. The Student Support Team will be 
convened within 10 instructional days of obtaining the IEP to adopt or amend the existing IEP. For a 
student with an existing 504 Plan, we will convene a Student Support Team meeting with the 
parent/guardian/adult student in a reasonable amount of time, but no later than 30 days after the 
obtainment of the 504 plan. In addition to being active participants in the IEP and 504 Student Support 
Team meetings, the parent/guardian/adult student will be provided with a copy of the Procedural 
Safeguards Notice on a yearly basis at minimum. 

Eligibility for special education and related services as a young child shall be determined on the basis of 
multiple sources of information, including, but not limited to: 

• Vision/hearing screening 

• Health/medical information 

• Adaptive behavior 

• Social/emotional status 

• General intelligence 

• Academic performance (present levels) 

• Communication status (speech/language functioning) 

• Motor abilities 

• Developmental history 

• Observations of the student during instruction 

• Historical review of the student's academic progress 

• lnterview(s) with parent(s) and teacher(s) 

• Assistive Technology (AT) 

A medical or health diagnosis does not automatically qualify a student for special education 
services under IDEA; but a group should consider the data as part of a comprehensive 
evaluation. 

Student Service Team 
Once consent is obtained from the parent, a group is formed to carry out the evaluation process. The 
members of each evaluation group may differ; however, there are specific members and skills that must 
be represented. Members include: 

1. The parents of the student. 

74 



2. A general education teacher. 
3. The special education Director 
4. A special education teacher. 
5. At the discretion of the parent or SISCVS, other individuals who have knowledge or special 

expertise regarding the student, including related services personnel as appropriate; and 
6. Other qualified professionals, as appropriate. 

a. Is qualified to provide, or supervise the provision of, specially designed 
instruction to meet the unique needs of students with disabilities. 

b. Is knowledgeable about the general education curriculum; and 
c. Is knowledgeable about the availability of resources of the public agency. 
d. an individual who can interpret the instructional implications of evaluation 

results, who may also hold another position on the IEP team, such as a teacher. 
e. At least one contracted person qualified to conduct individual diagnostic 

examinations of children, such as a school psychologist and/or a speech
language pathologist. 

St. Isidore of Seville Catholic Virtual School will employ as possible or contract with professionals in the 
following categories to secure the necessary testing to determine if special education services are 
necessary for success: 

1. Speech Pathologist 
2. Occupational Therapy 
3. School Psychologist 
4. Vision and Hearing Screening Programs 

) 5. Assistive Device Consultants 

Parent Participation 
If parent(s) cannot attend scheduled Student Service Team meetings, other methods may be utilized to 
ensure parent participation, including Zoom, or similar individual or conference telephone calls. 
Following evaluation and providing special education and related services to your child for the first time 
with parental consent, meetings may be conducted without a parent in attendance if St. Isidore of 
Seville Catholic Virtual is unable to convince the parent that they should attend and the school has a 
record of reasonable attempts to schedule meetings at a mutually agreed on time and place. In these 
cases, Written Notice to Parents will be used to inform the parents of any group decision and reasons 
for that decision. 

Timeline 
Oklahoma has established a 45 school-day timeline. The timeline for conducting the initial evaluation 
starts upon receipt of written parental consent to conduct the evaluation and ends with the 
determination of eligibility for special education services. St. Isidore of Seville Catholic Virtual School will 
abide by the timeline in all but the following instances: 

a) The 45 school-day timeline does not apply to a public agency if: 34 CFR §300.301. 
b) The parent of the child repeatedly fails or refuses to produce the child for the evaluation; 

or 
c) If a child enrolls at SISVCS after an evaluation has begun at another district. SISCVS will 

make every attempt to make sufficient progress but will petition the parent for a mutually 
agreeable timeline for completion of eligibility. 
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The time between eligibility determination and implementation of the individualized education program 
(IEP) cannot exceed 30 calendar days. The IEP will consist of goals and benchmarks as outlined in the 

Oklahoma Special Education Handbook. Oklahoma Specia l Education handbook, 2022 

Transitions in Education 

Early childhood 

Students discovered through Sooner Start and/or other child find systems transferring into the 
Kindergarten of St. Isidore of Seville Catholic Virtual School will: 

1. Conduct an annual IEP Review Meeting and address the following areas: 

a. Whether the student's annual goals have been achieved up to the point of 
transition, including those for related services necessary for elementary transition 

b. Whether there is any lack of expected progress toward annual goals or in the 
general education curriculum as appropriate to grade level 

c. Whether any additional assessments are necessary and to address the results of 
those conducted with an update to the IEP 

d. Gather additional information about the student provided by the parent 
e. The student's anticipated needs in the upcoming grade level 
f. Continue to monitor the continuing eligibility of the student based on an 

evaluation or review of a variety of data, which may include formal or informal 
assessment, progress toward IEP goals and when applicable 
benchmarks/objectives. 

Intermediate Grades 

As students transition into grades 3-5, it is imperative that students understand that the power to 
learn lies within them and that it is only a matter of finding the right strategies to ensure their 
success. This can be accomplished in several ways: 

1. Conduct an annual IEP Review Meeting and address the following areas: 
a. Whether the student's annual goals have been achieved up to the point of 

transition, including those for related services necessary for elementary transition 
b. Whether there is any lack of expected progress toward annual goals or in the 

general education curriculum as appropriate to grade level 
c. Whether any additional assessments are necessary and to address the results of 

those conducted with an update to the IEP 
d. Gather additional information about the student provided by the parent 
e. The student's anticipated needs in the upcoming grade level 
f. Continue to monitor the continuing eligibility of the student based on an 

evaluation or review of a variety of data, which may include formal or informal 
assessment, progress toward IEP goals and when applicable 
benchmarks/objectives. 
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2. Beginning of the year on boarding process (can be revisited after long breaks during the 

year) 

Middle School 

a. Managing the collaborative process within the Google Suite 
i. What is respectful discourse? 

ii. How do we support our fellow classmates in a positive way? 
iii. Understanding the Citing Process; giving credit where credit is due 

b. Managing a synchronous and asynchronous schedule 
i. How to plan the day and stick to it 

ii. Understanding the concept of time; using alarms 
c. Understanding that we are created for the good and in turn we give the good in 

what we do, the virtues of industriousness, kindness, perseverance, understanding, 
justice, fairness. 

i. Turning in quality work: What is quality for them? 
ii. Being prepared for class in dress, attitude, and course preparations 

iii. Being a good classmate for others 

Students on an IEP transitioning from a self-contained classroom into a departmentalized middle 
school program will follow the process below in order to ensure that supports are in place to assist 

in a successful transition to the next level of education. 

1. Conduct an annual IEP Review Meeting and will address the following areas: 

a. Whether the student's annual goals have been achieved up to the point of 
transition, including those for related services necessary for elementary transition 

b. Whether there is any lack of expected progress toward annual goals or in the 
general education curriculum as appropriate to grade level 

c. Whether any additional assessments are necessary and to address the results of 

those conducted with an update to the IEP 
d. Gather additional information about the student provided by the parent; 
e. The student's anticipated needs in the upcoming grade level 
f. Continue to monitor the continuing eligibility of the student based on an 

evaluation or review of a variety of data, which may include formal or informal 
assessment, progress toward IEP goals and when applicable 

benchmarks/objectives. 

2. Beginning of the year onboarding process (can be revisited after long breaks during the 

year) 

a. Managing the collaborative process within the Google Suite . 

i. What is respectful discourse? 
ii. How do we support our fellow classmates in a positive way? 
iii. Understanding the Citing Process; giving credit where credit is due 

b. Managing a synchronous and asynchronous schedule 
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i. How to plan the day and stick to it 
ii. Understanding the concept of time; using alarms 

c. Understanding that we are created for the good and in turn we give the good in 
what we do, the virtues of industriousness, kindness, perseverance, understanding, 
justice, fairness. 

i. Turning in quality work: What is quality for them? 
ii. Being prepared for class in dress, attitude, and course preparations 
iii. Being a good classmate for others 

3. Multiple Intelligence Assessment for all students-

High School 

a. Where are their natural strengths? 
b. What is a weakness that can be developed? 
c. College and career coursework designed to highlight various careers, professionals 

in those careers, and skills needed to develop this interest. 

Students on an IEP transitioning from middle school to the high school program will follow the 
process below in order to ensure that supports are in place to assist in a successful transition to the 
next level of education. 

1. Conduct an annual IEP Review Meeting and will address the following areas: 

a. Whether the student's annual goals have been achieved up to the point of 
transition, including those for related services necessary for elementary 
transition 

b. Whether there is any lack of expected progress toward annual goals or in the 
general education curriculum as appropriate to grade level 

c. Whether any additional assessments are necessary and to address the results 
of those conducted with an update to the IEP 

d. Gather additional information about the student provided by the parent. 
e. The student's anticipated needs in the upcoming grade level 
f . Continue to monitor the continuing eligibility of the student based on an 

evaluation or review of a variety of data, which may include formal or informal 
assessment, progress toward IEP goals and when applicable 
benchmarks/objectives. 

2. Beginning of the year onboarding process (can be revisited after long breaks during the 
year) 

a. Managing the collaborative process within the Google Suite. 
i. What is respectful discourse? 
ii. How do we support our fellow classmates in a positive way? 
111. Understanding the Citing Process; giving credit where credit is due 

b. Managing a synchronous and asynchronous schedule 
i. How to plan the day and stick to it 
ii. Understanding the concept of time; using alarms 
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c. Understanding that we are created for the good and in turn we give the good 
in what we do, the virtues of industriousness, kindness, perseverance, 
understanding, justice, fairness, 

i. Turning in quality work: What is quality for them? 
ii. Being prepared for class in dress, attitude, and course preparations 
iii. Being a good classmate for others 

3. Multiple Intelligence Assessment for all students-

Post secondary 

a. Where are their natural strengths? 
b. What is a weakness that can be developed? 
c. College and career coursework designed to highlight various careers, 

professionals in those careers, and skills needed to develop this interest. 

St. Isidore of Seville Catholic Virtual School will assist high school students on an IEP in the 
transition process from high school to post-secondary school environments utilizing the 
Oklahoma Secondary Transition Guide along with other college and career readiness resources to 
offer them potential options that will support their dignity as a person of God and help them 
realize their talents and skills. 

1. Conduct an annual IEP Review Meeting and will address the following areas: 

a. Whether the student's annual goals have been achieved up to the point of 
transition, including those for related services necessary for elementary transition 

b. Whether there is any lack of expected progress toward annual goals or in the 
general education curriculum as appropriate to grade level 

c. Whether any additional assessments are necessary and to address the results of 
those conducted with an update to the IEP 

d. Gather additional information about the student provided by the parent; 
e. The student's anticipated needs in the upcoming grade level 
f. Continue to monitor the continuing eligibility of the student based on an 

evaluation or review of a variety of data, which may include formal or informal 
assessment, progress toward IEP goals and when applicable 
benchmarks/objectives. 

3. Multiple Intelligence Assessment for all students-

a. Where are their natural strengths? 
b. What is a weakness that can be developed? 
c. College and career coursework designed to highlight various careers, professionals 

in those ca reers, and skills needed to develop this interest. 
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Appropriate documentation will be 

provided to the parents, and all faculty 

and staff who have the designated 

approval for notification. 

The Oklahoma Transition Guide, p. 10 

provides a good illustration of the 

processes necessary to assist students 

transferring into post -secondary 

education, career, or other life situations. 

(Oklahoma Transitions Guide) 

English Learner support 

The Taxonomy for 
Transition Programming 

Stude nt-Focuse d 
Planning 
• IEP Deve lopment 
• S tudent Pa rtic:ipntion 
• P l<>nning St rategies 

t 
Student De velopment 
• Ll fo Skllls Inst ruction 
• Career & Voca t ion.11 Cu rricu la 
• S tructu re d Work E,cpcrience 
• Assessmen t 
• Support Services 

Family Involvement 
• Fnmily Trai ning 
• Family Involvemen t 
• Family Em powerm e n t 

Program Structure 
• Progra m Ph ilosophy 
• Prog ra m Policy 
• S trategic P lann in g 
• Progra m Eva lu a tion 
• Resou rce Allocation 
• Huma n Resou rce D evelopment 

lntera gency Collaboration 
• Collabor.Jtive Framework 
• Collaborativo Service De live ry 

Evaluations must consider the child's English language skills and ethnic background to ensure that the 
testing and evaluation will be equitable for children of any race or culture. Tests will be given in the 
native language or mode of communication that is most likely to give accurate information on what 
the child knows and can do academically, developmentally, and functionally, unless it is clearly not 
feasible. Upon enrollment in St. Isidore of Seville Catholic Virtual School, the parent/guardian will 
complete a Language Preference Form/survey to ensure, to the ability possible, that communication 
and assessments are delivered in the student/family's native language. 

St. Isidore of Seville Catholic Virtual School will meet the needs of English Language Learners as 
required by State and Federal law by increasing the English language proficiency (ELP) and academic 
language proficiency in content-area subject matter. The school will seek to employ teachers with 
the teaching ESL endorsement and will serve as the English learners' Teacher of Record. The EL 
teacher-to-student ratio is set at 1:35 in the school budget. 

All English Learners in the St. Isidore of Seville Catholic Virtual School will have an English Language 
Acquisition Plan (ELAP) per state guidance, and the ELAP will be implemented with fidelity by all 
teachers and staff who work with the student. The ELAP will detail strategies, instructional and 
assessment accommodations, modifications, goals for the student, and results on the state and local 
assessment data. The ELAP will be updated annually or earlier if needed to reflect the student's 
language proficiency growth. 

The ELAP will: 

• Meet or exceed Oklahoma academic standards for the appropriate grade level of the Els; 

• Include EL instruction delivered by properly certified teachers who hold an Oklahoma 
ESL endorsement certificate or who are working in conjunction with ESL endorsed 
teachers; 

• Provide equitable access to content for Els at all language proficiency levels by 
providing research- based bilingual or sheltered instruction with fidelity; and 
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• Not limit the enrollment of Els in any course or academic program for which they 
would otherwise be eligible. 

EL students will be monitored for their progress throughout the school year and assessed annually 
using assessments that are recognized by World-Class Instructional Design and Assessment 
(WIDA). The WIDA Consortium is an educational consortium of state departments of education. 
Currently, 35 U.S. states and the District of Columbia, as well as Puerto Rico and the Northern 
Mariana Islands, participate in the WIDA Consortium. WIDA designs and implements proficiency 
standards and assessments for grade K-12 students who are English-language learners. WIDA is 
the organizer of the WIDA ACCESS and W-APT English language proficiency assessments. This is a 
federally mandated test for all EL students. There are no exemptions. Students who meet 
Oklahoma's exit criteria of at least a 4.8/6.0 on that assessment will be reclassified and exit EL 
services. Monitoring will continue. It is an Oklahoma mandate that all EL students in grades l<-12 
take tests appropriate to their grade level. SISCVS will make arrangements with students to take 
the test at a location near them. 

The EL program will be reviewed annually based on local and state data of English Learners and the 
general student population and other overlapping subgroups such as special education and free and 
reduced lunch eligible students. The annual review will include looking at data regarding equitable 
representation, academic achievement, elementary and secondary programming, professional 
learning and teacher capacity, family engagement, and resource allocation. 

Language Instruction Educational Programs are plans for supporting students who qualify as English 
learners. The descriptions below provide a general overview of comrnon interventions. 

• Transitional Bilingual Students are taught core content and language fluency in their 
native language for varying periods of the day with the remainder of time focused on 
English language acquisition. The goal is to transition students to native English 
instruction within two to five years with no loss of content instruction. Classes may be 
self-contained or combined. 

• Dual Language or Two-way Immersion Students are taught content and language 
fluency in two languages. The goal is fluency in two languages, and programs can 
last the duration of enrollment. 

• English as a Second Language (ESL} or English Language Development (ELD) Students 
are provided supplemental individual or small-group instruction outside the general 
education classroom (e.g., "pullout" or ESL classes) with no native language support in 
either setting. Supplemental instruction can target language fluency and core content. 
The goal is to increase student success in mainstream, non- ESL supported general 
education classes which Els should transition to in a reasonable amount of time. 

• Newcomer Programs Students new to the U.S. are placed in classes that primarily 
emphasize English language acquisition. Instruction can be in English or can utilize a 
student's native language through a translation application. The goal is to move the 
student toward English language proficiency as quickly as possible. 

• Content Classes with Integrated ESL Support Students are provided core content 
instruction with no native language support in mainstream classes utilizing integrated 
ESL strategies (i.e., teachers trained in EL methods, use of EL paraprofessionals, etc.). 
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The goal is to provide appropriate EL support in the general education classroom to the 
level appropriate for student success. 

Limited English Proficient Parents 

Notification of Language Assistance Services: Any parent who is limited in speaking, writing, or reading 
English may request the school to provide access to services such as interpreters and/or translated 
documents. 

Gifted and Talented program 

St. Isidore of Seville Catholic Virtual School will recognize and serve those enrolled students who 
qualify for the Gifted and Talented program at St. Isidore of Seville Catholic Virtual School in 
accordance with Oklahoma Regulations and Program Approval Standards for Gifted and Talented. 
(210:15-23-1 Oklahoma Regulations and Program Approval Standards for Gifted and Talented. Rules 
and Regulations) 

Students will be identified as gifted and talented through a process consistent with 70 0.5. 1210.301 
for the purpose of funding through the gifted educational child count. This process will be 
nondiscriminatory with respect to race, economic background, national origin or handicapping 
condition. Parents will be involved in the process the entire time and will have the right to appeal a 
decision to the SISVCS Board. Either parents or teachers may recommend a student for the program. 
Students will be assessed utilizing a nationally standardized test of intellectual ability such as the 
IOWA Assessments or Terra. Nova. Students who score in the top three percent (3%) on any nationally 
standardized test of intellectual ability means a composite, total or full-scale score in the 97th 
percentile or above, including the standard error of measure as denoted in each nationally 
standardized test of intellectual ability technical manual, will be nominated the program. Teacher 
recommendation, student work ethic, and other assessments, may also be considered in addition to 
the standardized test. (210:15-23-1.2 Oklahoma Regulations and Program Approval Standards for 
Gifted and Talented. (Rules and Regulations) 

Gifted learners may benefit from individualized programming options to ensure appropriate 
challenge and engagement. SISCVS offers a variety of options to serve gifted and talented 
students: 

a) Flexible Pacing- based on course availability and the student services team approval, 
and/or teacher at the elementary and middle school levels 

b) Individualized Instruction 

c) Ongoing Assessment with MAP, Riverside Insights, and/or Beacon, national standardized 
testing for longitudinal growth data 

d) Proficiency-Based Promotion with qualifying assessment and progress depending on 
course availability and student services team approval 

e) Creative/Academic Competition through the OSSAA, Archdiocese of Oklahoma City, 
Diocese of Tulsa, on line competitions 

1) American Mathematical Competitions 

2) Archdiocesan Spelling Bee, STREAM EXPO, History Fair 

3) Clean Tech Competition 

4) Destination Imagination 
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5) Discovery Education 3M Young Scientist Challenge 

6) eCyberMission 

7) Kids Philosophy Slam 

8) MathCounts 

9) Meridian Stories 

10) MIT THINK Scholars 

11) National Academic Championship 

12) National Academic League 

13) Science Olympiad 

f) Concurrent enrollment opportunities in high school 

g) Honors classes in high school 

Through the placement process, these learners will be provided the most appropriate curriculum, pacing 
and instructional methodology. Teachers will receive in-service opportunities and CE credit for college 
coursework for training in order to work with students in areas of need, interest, and ability as related to 
their gifted and talented designation. Teachers will work closely with the parent/guardian and the St. 
Isidore of Seville Catholic Virtual School Student Services team to ensure a steady flow of enrichment 
activities for students working above grade level and/or within a special interest. Students will further 
benefit from the advantages of virtual gifted education as they will be able to work at their own pace 
without the restraints of traditional school classroom pacing. Records of placement decisions and data 
on all nominated students will be kept on file for a minimum of five years or for as long as needed for 
educational decisions, while providing strict confidentiality procedures. These records must include, but 
are not limited to: parent's written permission to test for individual assessments, written parental 
approval of program placement decisions, a procedure for parents to appeal placement or non
placement decisions (GEP), and individual student test composite score report (210:15-23-2e,f 
Oklahoma Regulations and Program Approval Standards for Gifted and Talented. Rules and Regulations). 

Evaluation of the appropriateness of students' placement in gifted programming shall be ongoing, and 
written policies for removal from programming must include a procedure for conferencing with parents 
relative to any change in placement (210:15-23-2f Oklahoma Regulations and Program Approval 
Standards for Gifted and Talented. Ru les and Regulations). 

Neurodiverse Learners- Dyslexia, Dysgraphia, Dyscalculia 
According to the statistics below taken from the National Center for Education Statistics website, the 
most common form of disability falls in areas of specific learning disability. 

"15% of students fell into an IDEA category and of that group, 33% had a specific learning 
disability. A specific learning disability is a disorder in one or more of the basic psychological 
processes involved in understanding or using spoken or written language that may manifest 
itself in an imperfect ability to listen, think, speak, read, write, spell, or do mathematical 
calculations. Thirty-three percent of all students who received special education services had 
specific learning disabilities,19 percent had speech or language impairments,l and 15 percent 
had other health impairments (including having limited strength, vitality, or alertness due to 
chronic or acute health problems such as a heart condition, tuberculosis, rheumatic fever, 
nephritis, asthma, sickle cell anemia, hemophilia, epilepsy, lead poisoning, leukemia, or 
diabetes). Students with autism, developmental delays, intellectual disabilities, and emotional 
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disturbances each accounted for between 5 and 12 percent of students served under IDEA. 
Students with multiple disabilities, hearing impairments, orthopedic impairments, visual 
impairments, traumatic brain injuries, and deaf-blindness each accounted for 2 percent or less 
of those served under IDEA." COE- Students With Disabilities (ed.gov) 

"In fall 2020, the percentage of students served under IDEA who spent 80 percent or more of 
the school day in general classes was highest for students with speech or language impairments 
(88 percent). Approximately two-thirds to three-quarters of students with specific learning 
disabilities (75 percent), developmental delays (69 percent), other health impairments (69 
percent), and visual impairments (69 percent) spent 80 percent or more of the school day in 
general classes. Less than one-third of students with deaf-blindness (28 percent), intellectual 
disabilities (19 percent), and multiple disabilities (15 percent) spent 80 percent or more of the 
school day in general classes." COE - Students with Disabi lities (ed.gov) 

Reading ability affects every subject taught in school. Catholic schools address this on a regular basis by 
utilizing strong research-based programs incorporating strong early literacy, phonics, and writing based 
elements. In reviewing the reading proficiency for all Oklahoma students taking any reading assessment, 
the 2021-22 proficiency rate is 27.19%. This appears to be an area that St. Isidore of Seville Catholic 
Virtual School could help in the overall education of Oklahoma children by utilizing the Orton Gillingham 
approach to reading which addresses the five pillars of reading: Phonemic Awareness, Phonics, Fluency, 
Vocabulary and Comprehension. Training teachers for the expectation of having these common learning 
differences and addressing them with strong training programs is the intent of St. Isidore of Seville 
Catholic Virtual School. (Orton-Gillingham I The Orton-Gillingham Approach,2023) 

Teacher training in the Science of Reading will be conducted through participation in various programs 
that are approved through the administration of the school and the Archdiocese of Oklahoma City. 
Programs used for training will meet the Knowledge and Practice Standards for Teacher of Reading as 
presented by the International Dyslexia Association. (FINAL KPS FOR PUBLICATION May2018.pdf I 
Powered by Box.) 

Examples of approved programs would be: 
1) Payne Education Center: Certification Program for Dyslexia Specialist 
2) Lindamood Bell: LiPs, Seeing Stars, Visualization and Verbalization, Cloud 9 
3) Neihaus Institute: Neuhaus' structured literacy curriculum, Concepts in Literacy, -

Certification Program 
4) Wilson Foundations 
5) S.P.I.R.E.: 
6) Literary First by Catapult: Program Info-This is not a certification program 
7) LETRS: Language Essentials for Teachers of Reading and Spelling 

84 



oirf,x-" Structured Literacy 

The 
"Whot" 

The 
' How" 

Grounded in the Science of Reading 
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The fundamental train ing in the 
Structure of Literacy grounded in the 
Science of Reading is crucial. These 
components can be found in this image 
from the International Dyslexia 
Association Structured Literacy 
Roadmap (2022) 

At-risk/Academically Behind Learners 

According to the Oklahoma 
Department of Education, Oklahoma 
children rank 5th in the nation for 
Adverse Childhood Experiences. Nearly 
half of all Oklahoma students have an 

ACE score of 2 or higher, compared to less than 40% nationwide. More than half of all students in the 
state are at an economic disadvantage, with 56% of the population in poverty. Over 23 thousand 
students are homeless, 2,505 students come from foster care, and 199 are labeled as migrants. Over 
11% of Oklahoma students have incarcerated parents, compared to just over 7% nationwide. 
(sde.ok.gov. Fast Facts,2022) 

) According to the American Psychological Association, all of these factors, and especially socio
economic status (SES) impacts quality of life, mental and physical health, as well as academic readiness 
and success. In fact, research tells us that a student's SES is "a statistically significant and strong 
predictor of learning-related behavior problems" and that these same children enter school with 
"fewer reading or mathematics skills and less well- developed learning-related behaviors" (Morgan, 
2011). According to Aikens & Barbarin (2008), the schools in low- SES communities may not have the 
necessary resources, and as such, the academic growth of students is impacted. Upon entrance to high 
school, research has also found that low-SES students enter with as much as a 5-year gap in literacy 
skills compared to their peers (Reardon, Valentino, Kalogrides, Shores, & Greenberg, 2013). 

Virtual schools have an opportunity to serve more at-risk students, and St. Isidore of Seville Catholic 
Virtual School meets this challenge head-on by providing the flexibility of pacing and schedule to meet 
their needs. The Changing Landscape of 1(-12 Education in the US states that virtual schooling is an 
effective tool for "providing at-risk students with additional remediation," as well as "verifying 
whether or not they are accessing those materials regularly and effectively." Using the SISCVS system, 
Oklahoma certified teachers will be able to do just that- deliver a remarkably individualized instruction 
customized to the student's needs in real time. 

Co-curricular and extracurricular activities 

Description 
Extra or co-curricular activities will be provided by teachers in partnership with parents every school 
year, yet the frequency will increase after the first year of operating. These may include educational 
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field trips and school community social events that allow students and families to come together. 
Examples of such events might be ice cream socials, roller skating, museum field trips, sporting 
events, etc. These events are be to hold at least one biannual event in each quadrant of the state in 
the first year. As the school grows in enrollment and staff, the frequency of field trips will increase 
with a goal ofone per month in each of the largest population hubs around the state. 

Delivery 

School Clubs, NHS, NJHS and Ceremonies: 

Interaction on a personal level outside of academic courses is very important for students. St. Isidore 
of Seville Catholic Virtual School administration and staff will support the creation of school clubs so 
students can engage with each other and pursue their individual interests in person. Some examples 
include an art club, chess club, yearbook, math, coding, and gaming club. The school will apply for a 
chapter of the National Honor Society and National Junior Honor Society so exceptional student 
scholars will be recognized. St. Isidore of Seville Catholic Virtual School will host in-person 
baccalaureate with award recognition and graduation ceremonies including caps/gowns for students. 

Funding 
There will be some shared costs for extra or co-curricular activities. Parents will pay their student's 
entrance fees for access to museums, applicable educational events such as movies, museum visits, 
field trip admission to parks, and drinks and snacks etc. Parents will attend all school sponsored 
events and provide transportation for their student. St. Isidore of Seville Catholic Virtual School will 
also offer field trips to in-state colleges and universities for high school students to explore and 
prepare for post- secondary learning. Teachers may collaborate with a local business to explore 
career options. 

Student performance 

Student performance will be tracked using the methods prescribed in the assessment plan, outlined in 
this application. In addition, the school will be held accountable to these internal student 
performance-based goals. 

Performance Measure Goal 

Achievement Aspirational : St. Isidore of Seville Catholic Virtual School w ill meet 
or exceed the statewide average for student proficiency in Math and 
ELA for elementary, middle, and high school grades. Each year, the 
school will strive for a 1-2 % improvement from the prior year. 
Lowest: The first year of operation will provide baseline data for 
proficiency rates in Math and ELA. Each year, the school will strive for a 
1-2% improvement from the prior year. By Year 4, student proficiency 
in Math and ELA will meet or exceed the statewide average. 

Growth Aspirational : St. Isidore of Seville Catholic Virtual School will earn a 
higher student progress score than the statewide average in all grade 
bands served by year 3. 
Lowest: By Year 5, St. Isidore of Seville Catholic Virtual School will meet 
the statewide average rating for Student Progress for all grade bands. 
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Re-enrollment Aspirational: 65% of current students will reenroll each year, based on 
a fall-to- fall roster 

Lowest: 50% of current students will reenroll, based on a fall-to-fall roster. 

Attendance Aspirational : St. Isidore of Seville Catholic Virtual School will meet 
or exceed an 65 % attendance rate for each year of the charter. 

Lowest: St. Isidore of Seville Catholic Virtual School will meet the 
statewide average for student attendance rate across all grade levels. 

Course Passing Rates Aspirational: In the first year, St. Isidore of Seville Catholic Virtual 

School will have a course passing rate of 75% or higher for each grade 
band. Each year the school will strive for 2% improvement. 

Lowest: In the first year, St. Isidore of Seville Catholic Virtual School 
will have a course passing rate of 50% or higher for each grade band. 
Each year the school will strive for 2% improvement. 

School culture 
The culture of a school is largely driven and determined by its school leadership. The 
Principal/Director will be a leader who understands and respects the complexity of virtual learning 
and who supports the school's teachers both professionally and personally. The Board, in consultation 
with both dioceses will be looking for a school leader who can build relationships with his or her 
students, teachers, parents, and the Board of Directors. This is a leader who demonstrates a servant 
minded leadership and leads by example, by modeling, and empowering those around them. 

Communication is a critical factor that influences the climate and culture of every organization. To 
communicate in a virtual school environment requires an understanding of the audience and the 
information you are communicating. The goal for the school leaders and teachers is to prioritize the 
lines of communication between the students and parents that go beyond the technology being used 
to teach. Examples include personal notes mailed, phone calls after school hours, community events 
with students and families and even home visits. St. Isidore of Seville Catholic Virtual School will 
promote a commitment to serving families for the best educational experience for their ch ild. 

The Board of Directors and both dioceses have an expectation of accountability for all involved in 
supporting student success- the administration, teachers, support staff, parents/guardians, and 
students. 
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) 

) 

Section 10: Growth Plan 

Include a concise plan detailing expected school growth and describing how the school will evolve 
to meet the needs of school growth 

St. Isidore of Seville Catholic Virtual School will use a smart growth strategy by starting the school with 
a smaller student census, with a plan for incremental student growth rates of 250 students per year in 
year 3-5. This allows the school to be more responsive to students and not become overwhelmed with 
sudden growth. This is deliberate and a result of lessons learned and observed from other virtual 
schools in Oklahoma and throughout the nation. Class sizes will be conducive to ensuring teacher
student engagement and promote the various methods of instruction. Teachers will be provided with 
upfront and ongoing professional development to ensure effective management of synchronous and 
asynchronous instruction . The school will self-cap at 1500 by year five and additional feasibility will be 
studied. 

Include an outline of criteria designed to measure effectiveness of the school 

In addition to the performance-based academic goals outlined above, the St. Isidore of Seville Catholic 
Virtual School will also measure itself against these mission specific and standards-based goals: 

Performance Measure Goal 

Parent Satisfaction Ratings Aspirational: St. Isidore of Seville Catholic Virtual 
School will earn an 75% or higher on the annual 
school satisfaction surveys as measured by 
parents/guardians from all grade levels saying the 
school meets or exceeds their overall 
expectations. 
Lowest: St. Isidore of Seville Catholic Virtual 
School will earn a 50% or higher on 
the annual school satisfaction surveys as 
measured by parents/guardians from all grade 
levels saying the school meets or exceeds their 
overall expectations. 

College and Career Readiness Aspirational: 50% of St. Isidore of Seville Catholic 
Virtual School will be accepted to one or more 
post-secondary options (2 or 4 year college, 
skilled trades or other vocational schooi, military 
service, and/or join the workforce) 
Based on students' post- graduation plans data. 
Lowest: 35% of St. Isidore of Seville Catholic 
Virtual School graduates will be accepted to one 
or more post- secondary options (2- or 4-year 
college, skilled trades or other 
vocational school, military service, and/or join 
the workforce) Based on students' 
postgraduation plans data. 

89 





) 

Section 11: Archdiocesan Charter History 

90 





) 

Section 11: Charter History. 

Has the applicant applied for authorization in other states? 
The applicant has not applied for authorization in other states. 

To what states and authorizers? 
Not applicable 

What was the result? 
Not applicable 

Has the service provider(s) provided charter school services in other states? 
The service provider has not provided charter school services in other states 

What is the applicant's relationship with the service provider(s)? 
The applicant and service provider are one and the same. The school falls under the umbrella of the 
Oklahoma Catholic Conference comprised of the Archdiocese of Oklahoma City and the Diocese of Tulsa. 
The Archdiocese of Oklahoma City and the Diocese of Tulsa will act as consultants for the school 
administration and will di rect on diocesan policies that apply to the school. 
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) 

Section 12. Statements of Assurance 

Include with the application signed and notarized statements of recognition and agreement by the 
governing body members to: 

1. Fully complies with the Oklahoma public charter school regulations, including, but not limited 
to, all statutes, regulations, and requirements of the United States of America, the State of 
Oklahoma, the Oklahoma Statewide Virtual Charter School Board, and the Oklahoma 
Department of Education to the extent required by law, including the First Amendment, religious 
exemptions, and the Religious Freedom Restoration Act, with priority given to the Catholic 
Church's understanding of itself and its rights and obligations pursuant to the Code of Canon Law 
and the Catechism of the Catholic Church. 

2. Abides, in all respects, with the Oklahoma Open Meeting Act (25 O.S. §§ 301-314) and 
the Oklahoma Open Records Act (51 O.S. §§ 24A.l-24A.31); 

3. Guarantees access to education and equity for all eligible students regardless of their 
race ethnicity, economic status, academic ability, or other factors subject to the provisions 
in Paragraph 1 above; 

4. Guarantees to establish the components necessary to begin school operations in the State 
of Oklahoma on July 1 of the first year; 

5. Secures and occupies a school administration facility; 

6. Purchases and implements a state-approved school financial system; 

7. Purchases and implements state-approved student information system; and 

8. Secures connectivity to state reporting 

Please find statements of recognition and assurances included with Appendix F. 
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STATEMENT OF 
ASSURANCES 

The undersigned, ~ ~ \t:r , as a member of the Board of Directors 
("Board") of St. Isidore of Seville Catholic Virtual School, an Oklahoma not-for-profit 
corporation, SISCVS, being first duly sworn and under oath certifies that, as a member of the 
Board, he/she shall take any and all steps necessary to ensure that SISCVS: 

1. Fully complies with the Oklahoma public charter school regulations, including, but 
not limited to, all statutes, regulations, and requirements of the United States of America, the State 
of Oklahoma, the Oklahoma Statewide Virtual Charter School Board, and the Oklahoma 
Department of Education to the extent required by law, including the First Amendment, religious 
exemptions, and the Religious Freedom Restoration Act, with priority given to the Catholic Church's 
understanding of itself and its rights and obligations pursuant to the Code of Canon Law and the 
Catechism of the Catholic Church. 

2. Abides, in all respects, with the Oklahoma Open Meeting Act (25 O.S. §§ 301-
314) and the Oklahoma Open Records Act (51 O.S. §§ 24A.1-24A.3 l); 

3. Guarantees access to education and equity for all eligible students regardless 
of their race ethnicity, economic status, academic ability, or other factors subject to the 
provisions in Paragraph 1 above; 

4. Guarantees to establish the components necessary to begin school operations in 
the State of Oklahoma on July 1 of the first year; 

5. Secures and occupies a school administration facility; 

6. Purchases and implements a state-approved school financial system; 

7. Purchases and implements state-approved student information system; and 

8. Secures connectivity to state reporting 

systems. EXECUTED this~ day of January 

2023. 



OKLAHOMA NOTARY ACKNOWLEDGMENT 

My commission expires: Qn,1\ •ci:- Ip 
I 
J..OM 

(name) 

(date) by Lara. ScA uJer 

Signature of Notarial Officer 

Ncla.a 1- PiA bf I c__ u 
Title (and Rank) 



STATEMENT OF 
ASSURANCES 

The undersigned, Michael Scaperlanda, as a member of the Board of Directors ("Board") 
of St. Isidore of Seville Catholic Virtual School, an Oklahoma not-for-profit corporation, 
SISCVS, being first duly sworn and under oath certifies that, as a member of the Board, he/she 
shall take any and all steps necessary to ensure that SISCVS: 

1; Fully complies with the Oklahoma public charter school regulations, including, but 
not limited to, all statutes, regulations, and requirements of the United States of America, the State 
of Oklahoma, the Oklahoma Statewide Virtual Charter School Board, and the Oklahoma 
Department of Education to the extent required by law, including the First Amendment, religious 
exemptions, and the Religious Freedom Restoration Act, with priority given to the Catholic Church's 
understanding of itself and its rights and obligations pursuant to the Code of Canon Law and the 
Catechism of the Catholic Church. 

2. Abides, in all respects, with the Oklahoma Open Meeting Act (25 O.S. §§ 301-
314) and the Oklahoma Open Records Act (51 O.S. §§ 24A.1-24A.31); 

3. Guarantees access to education and equity for all eligible students regardless 
of their race ethnicity, economic status, academic ability, or other factors subject to the 
provisions in Paragraph 1 above; 

4. Guarantees to establish the components necessary to begin school operations in 
the State of Oklahoma on July 1 of the first year; 

5. Secures and occupies a school administration facility; 

6. Purchases and implements a state-approved school financial system; 

7. Purchases and implements state-approved student information system; and 

8. Secures connectivity to state reporting 

systems. EXECUTED this 27th day of January 

2023. 



OKLAHOMA NOTARY ACKNOWLEDGMENT 

~ ~ 

S~~ 1gnature o o ana teer 

Title (and Rank) 

My commission expires: ~ • ~'J, I :ma(p 



STATEMENT OF 
ASSURANCES 

The undersigned, Brett Farley , as a member of the Board of Directors ("Board") 
of St. Isidore of Seville Catholic Virtual School, an Oklahoma not-for-profit corporation, SIS CVS, 
being first duly sworn and under oath certifies that, as a member of the Board, he/she shall take any 
and all steps necessary to ensure that SISCVS: 

1. Fully complies with the Oklahoma public charter school regulations, including, but not 
limited to, all statutes, regulations, and requirements of the United States of America, the State of 
Oklahoma, the Oklahoma Statewide Virtual Charter School Board, and the Oklahoma 
Department of Education to the extent required by law, including the First Amendment, 
religious exemptions, and the Religious Freedom Restoration Act, with priority given to the 
Catholic Church's understanding of itself and its rights and obligations pursuant to the Code of 
Canon Law and the Catechism of the Catholic Church. 

2. Abides, in all respects, with the Oklahoma Open Meeting Act (25 O.S. §§ 301-314) 
and the Oklahoma Open Records Act (51 O.S. §§ 24A. l-24A.3 l); · 

3. Guarantees access to education and equity for all eligible students regardless of 
their race ethnicity, economic status, academic ability, or other factors subject to the 
provisions in Paragraph 1 above; 

4. Guarantees to establish the components necessary to begin school operations in the 
State of Oklahoma on July 1 of the first year; 

5. Secures and occupies a school administration facility; 

6. Purchases and implements a state-approved school financial system; 

7. Purchases and implements state-approved student information system; and 

8. Secures connectivity to state reporting 

systems. EXECUTED this i!2!!l day ofJanuary 2023. ~ ~ ~ 

Brett Farley (name) 

OKLAHOMA NOTARY ACKNOWLEDGMENT 



STATEMENT OF 
ASSURANCES 

The undersigned, Den. Harrison H. Garlick, as a member of the Board of Directors 
("Board") of St, Isidore of Seville Catholic Virtual School, an Oklahoma not-for-profit 
corpora~ion, SIS CVS, being first duly sworn and under oath certifies that, as a member of the 
Board, he/she shall take any and all steps necessary to ensure that SISCVS: 

1. Fully complies with the Okl~homa public charter school regulations, including, but 
not limited to, all statutes, r~g1ilations, and requir.ements of the United States of America, the State 
of Oklahoma, the Oklahoma Statewide Virtual Charter School Board; and the Oklahoma 
Department of Education to the extent required by law, inclt:1d1ng the First Amendment, religious 
exempti<>;l'ls, and the Religious Freedom Restoration Act, with priority given to tlle Catholic Church is 
uriderstahding of itself and its rights and obligations pursuant to the Code of Canon Law and the 
Catechism of the Catholic Church. 

2.. Ahides, in all resp.ects, with the Oklahoma Open Meeting Act (25 O.S. §§ 301-
314) and the Oklahoma Open Records Act (51 O.S. §§ 24A.1-24A.31); 

3. Guarantees access to education and equity for all eligible students regardless 
of their race ethnicity, economic status, acad~mic ability, or other factors subject to the 
provisions in Paragraph I above; 

4. Guarantees to establish the components necessary to begin school operations in 
the State of Oklahoma on July 1 of the first year; 

5. Secures and occupies a school administration facility; 

6. Purchases and implements a state-approved school financial system; 

7. Purchases and implements state-approved student information system; and 

8. 
systems. 

Secures connectivity to state reporting 

EXECUTED this 27TY. day of January 20 

(name) 



OKLAHOMA NOTARY ACKNOWL~DGMENT 

State of ~L:Atto/lA.A

County of -n.JL-'a-A 
The foregoing instrun1oent was ackn.ow]edged before me on z... -i / i / z 3 (date) by Jf~eo,J ~C.Jl.... . 
(name(s) of person(s). 

(SeaJ, if miy) 

My commission exp~Fes: Z:> ·f~ 2..-f: 



STATEMENT OF 
~ w/:,J:J.f:Jf.S 

The undersi~ned, ( ~•~ ~'-;-as a momber of the Board of Directors 
("Board") of St. Isidore 01Sev1lle Catholic Virtual · School, an Oklahoma not-for-profit 
corporation, SISCVS, being first duly sworn and under oath certifies that, as a member of the 
Board, he/she shall take any and all steps necessary to ensure that SISCVS: 

1. Fully complies with the Oklahoma public charter school regulations, including, but 
not limited to, all statutes, regulations, and requirements of the United States of America, the State 
of Oklahoma, the Oklahoma Statewide Virtual Charter School Board, and the Oklahoma 
Department of Education to the extent required by law, inch1ddng the First Amendment, religious 
exemptions, and trne ReHgimlls Freedom Restoration Act,' with priority given to the Catholic Church's 
understanding of itself and its rights and obligations pursurui.t to the Code of Canon Law and the 
Catechism of the Catholic Church. 

2. Abides, in all respects, with the Oklahoma Open Meeting Act (25 O.S. §§ 301-
314) and the Oklahoma Open Records Act (51 0.S. §§ 24A.1-24A.31); 

3. Guarantees access to education and equity for all eligible students regardless 
of their race ethnicity, economic status, academic abUity, or other factors subject to the 
provisions in Paragraph I above; 

4. Guarantees to establish the components necessary to begin school operations in 
the State of Oklahoma on July 1 of the first year; 

5. Secures and occupies a school administration facility; 

6. Purchases and implements a state-approved school financial system; 

7. Purchases and implements state-approved student information system; and 

8. Secures connectivity to state reporting 

systems. EXECUTED this ~day of January 

2023. aSJI?; 
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Exhibit A 

Catholic Board of Directors - Statement of Faith Statement 

ExhibitB 

Board of Directors - Commitment 

I support the Statement of Faith attached as Exhibit A to the Bylaws of the Corporation, and I will 
not make any public statement or take any public position in conflict with or contrary to the 

~ings of the Roman Catholic C_h_ur_c_h._.,_/,~/4)"--'1/. ..... ~--~---'L..___ ___ _ 

Signature Date / 

Saint Isidore of Seville Virtual Charter School, Inc. 
Adopted: January 27, 2023 
Page 18 



State of oKLA-tt()/\1\.A

County of TU L!SA-

OKLAHOMA NOTARY ACKNOWLEDGMENT 

(name) 

The foregoing instrument was acknowledged before me on ;;).7 JOJ'\ 2 3(date) by DCJ..Y1 cl }~l 
(name(s) of person(s). 

(Seal, if any) 

My commission expires: Z..'3 "f~ 2± 
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Section 13: Appendices 

Appendix A: Virtual Charter School Training Certificate 

Appendix B: Preopening Requirements Template 

Appendix C: Archdiocese of Oklahoma City Catholic Schools Virtual Employee Handbook 

Appendix D: Enrollment Charts 

Appendix E: School Calendar 

Appendix F: Governing Board Documents 

Appendix G: Start-up Plan 

Appendix H: Budget Documents 

Appendix I: Archdiocese of Oklahoma City Letter of Support 

Appendix J: OCCSAA/ OPSAC Accreditation 

Appendix K: Organization Chart 

) Appendix L: In-Year Professional Development Calendar 
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;;II ~ 

The State Superintendent of Public Instruction 

expresses appreciation and congratulations to 

Joe O'Connor 

upon Successful Completion of Charter School Training for exemplified 

excellence and commitment to academic achievement and student success, 

and serves as a model for quality values and esteemed character in our 

community and throughout the Great State of Oklahoma. 

JANET BARR)2"SY,STATE SUPERINTENDENT OF PUBLIC INSTRUCTION 
OK-I:"AHOMA STATE DEPARTMENT OF EDUCATION 

APRIL 28, 2014 

\ 

\ .. 
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'-- '-' 

Name of Virtual Charter School: St. Isadore Catholic Virtual School 

Target School Opening Date: Fall 2024 

Date(s) of Requirements Review: 

Meeting Attendees: 

Pre-opening Requirements Task Target "' "C "' aJ aJ 
Essential Tasks Consistent with Application for authorization, Charter Contract, Oklahoma Statute and Date bi> 

... 
aJ 

Regulations and Expected for Completion Prior to the Opening of the School 0 a. Notes ... 
E 0.. 

.E 
0 u 

Foundation of the School Charter 

Develop and Approve Mission-Centered Planning X 

Develop and Approve Key Elements of School Design and Performance Indicators X 

Approve Access and Equity Policies and Establish Procedures X 

Implement Community Support Plan X 

Secure the following: Upon 

• 501c3 Acceptanceof 

• Incorporated Statutes Application 

• Approve By-Laws 

• Secure Federa l Tax-Exempt Status 

• Non-Profit Requirements 

Organizational Capacity 

Submit Charter Contract to SDE and Request School Site Codes(s) Prior to Jan 30 
In accordance with 210:40-87-5, a charter school will be considered established when a charter Prior to Jan 30 

school files charter documents with the State Department of Education and receives school 
codes. The following documents must be filed: 

• A copy of the sponsor's approved board minutes approving the charter school application; 

• A copy of the completed charter school application; 

• A copy of the approved contract for the new charter school; and 

• A letter addressed to the Office of Accreditation that includes the following: 

0 A request for the school to be assigned a county code, district code, and site code; Prior to Jan 30 
0 The physical and mailing address of the charter school; 
0 Contact informatio_n for the school administrator or a designee; 
0 Grades served; and 
0 The month and year the charter school will begin operation. 

Pre-opening Requirements Task Target "' "C "' aJ aJ 
Essential Tasks Consistent with Application for authorization, Charter Contract, Oklahoma Statute and Date ... ... 

till aJ 
Regulations and Expected for Completion Prior to the Opening of the School 0 a. Notes ... 

E 0.. 

.E 
0 u 



Develop Board Membership X 

Provide Evidence of Board Member Residency X 

Develop and Implement Board Training Plan: Upon 

• Roles and Responsibilities Acceptanceof 

• Ethics 
Application 

• Open Meeting Act 

• Open Records Act 

• School Finance 

• Academic Achievement 

• Meeting Schedule 

Develop and Approve Job/ Role Description for Board Officers and Members X 

Select and Approve Board Officers X 

Develop and Approve Board Protocols: 

• Agenda Format 

• Minutes Format 

• Opening Meeting Act Assurances X 

• Calendar of Critical Topics for Consideration 

• Mechanism for Tracking Approved Policies 

Develop and Approve School Organizational Design/Chart X 

Develop and Approve Job Description for Head of School/ Superintendent X 

Pre-opening Requirements Task Target "' "'C "' QI QI 
Essential Tasks Consistent with Application for authorization, Charter Contract, Oklahoma Statute and Date ... .... 

00 QI 

Regulations and Expected for Completion Prior to the Opening of the School 0 a. Notes ... 
E c.. 

.5 
0 u 

Select and Hire Head of School/ Superintendent X 

Develop and Approve Benchmarks for Head of School/ Superintendent X 

Develop and Approve Evaluation Process for Head of School/ Superintendent X 

Develop and Approve Contract for Head of School/ Superintendent X 

Develop and Approve Job Descriptions: 

• Administrative Staff 

• Teaching Staff X 

• Support Staff 

Develop and Approve Evaluation Processes: 

• Administrative Staff 

• Teaching Staff X 

• Support Staff 

Develop and Approve School Calendar X 

Develop and Approve Student Handbook X 



'--

Develop and Approve Staff Handbook X 

Develop and Approve Professional Development Plan X 

Develop and Approve Policies/Procedures: 

• Student Recruitment 

• Admissions/Enrollment (including capacity and lottery) . Attendance 

• Promotion/Graduation 

• Student Conduct/Discipline X 

• Safety/Emergency Response Plan 

• Student/Family Education and Engagement 

• Student Achievement Grading and Progress Reporting Policies and 

Procedures 

Pre-opening Requirements Task Target "' "Cl "' QJ QJ 

Essential Tasks Consistent with Application for authorization, Charter Contract, Oklahoma Statute and Date ... ... 
1111 QJ 

Regulations and Expected for Completion Prior to the Opening of the School 0 C. Notes ... 
E c.. 

-= 
0 u 

Approve and Implement Technology Systems: Upon 

• Establish Secure Connectivity to State Reporting Systems Acceptanceof 

• Purchase and Implement State-Approved Student Information System Application 

. Purchase and implementation of State-Approved School Financial Reporting System 

Approve and Implement Other Technology Systems X 

Approve and Implement School Communication Systems. Upon 

• Phone Acceptanceof 

• Website 
Application X 

• Other 

Secure and Occupy Public Administration Facility X 

Acquire: Upon 

• Instructional Materials Acceptanceof 

• Equipment Application 

• Furniture 

• Supplies 

Financial Management 

Develop and Approve Roles and Responsibilities through Job Descriptions: 

• Treasurer 

• Encumbrance Clerk X 

• Other Financial Officer(s) 

3 



Select and Hire: Upon 

• Treasurer Acceptanceof 

• Encumbrance Clerk 
Application 

• Other Financial Officer(s) 

Approve and Implement Financial Management Plan X 

Approve and Implement Financial Process and Reporting Requirements X use archdiocesan financial process 

Pre-opening Requirements Task Target "' "C "' CII CII 
Essential Tasks Consistent with Application for authorization, Charter Contract, Oklahoma Statute and Date ... ... 

1111 CII 

Regulations and Expected for Completion Prior to the Opening of the School 0 "ii Notes ... 
E c.. 

.!: 
0 u 

Develop and Approve Budget X 

Provide Verifiable Proof of Secured Funds to Support Budget X 

Establish and Approve Public School Bank Account 

Upon 
Acceptanceof 
Application 

Develop and Approve Finance Policies: 

• Fiscal Financial Controls, Including Financial Process and Reporting Requirements 

• Audit Requirements X 

• Investments 

• Other 

Secure and Approve Insurance and other Risk Management Needs: Upon 

• Property Acceptanceof 

• Liability Application 

• Other 

Secure and Approve Required Bonds: Upon 

• Superintendent Acceptanceof 

• Treasurer Application 

• Encumbrance Clerk 

• Minutes Clerk 

• Other Financial Officer(s) 

Secure Connection of Accounting System to Oklahoma Cost Accounting System 
Upon 
Acceptanceof 
Application 

Develop and Approve Financial Process Forms (i.e., Purchase Orders, Expense Forms) 
X 



'- ...._,,, ._) 

Develop and Approve Personnel Policies and Procedures: 

• Hiring 

• Compensation X 

• Benefits 

• Other 

Pre-opening Requirements Task Target "' "C "' QJ QJ 

Essential Tasks Consistent with Application for authorization, Charter Contract, Oklahoma Statute and Date ~ 
... 
QI 

Regulations and Expected for Completion Prior to the Opening of the School 0 c.. Notes ... 
E c.. 

.!: 
0 u 

Develop and Submit Federal Programs Plan and Application 
Upon 
Acceptanceof 
Application 

Education Program and Performance 

Develop, Approve, and Implement Curriculum and Instructional Models X 

Develop, Approve, and Implement Assessment Plan X 

Develop, Approve, and Implement Diverse Learner Systems and Supports : 

• Special Education 

• English Language Learners X 

• At-Risk Students 

• Gifted and Talented 

Growth Plan 

Develop and Implement Growth Plan Enabling School to Meet the Needs of 

Potential Students X 

Develop and Implement Strategies to meet the Mission and Key Elements of School Design Based 
X 

on PPrform;inr:P MPtrir:~ 

5 





) 

) 

Section 13: Appendix C: Archdiocese of Oklahoma City 

Catholic Schools Virtual Employee Handbook 



Archdiocese of Oklahoma City 

Catholic School Employee Handbook 

Prepared for 

SY 2024-25 

"The work of teachers [in Catholic schools] is in the real sense of the word an apostolate most suited 
to and necessary for our times and at once a true service offered to society. 11 

Effective: 

Updated: 

Vatican 11, Gravissimum Educationis, ,18 

"Catholic education is above all a question of communicating Christ, 

07/17/2019 

01/23/2023 

of helping to form Christ in the lives of others. 11 

St. John Paul II, Message to the 

National Catholic Educational Association of the U.S., 1979 
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SECTION 100 INTRODUCTION 
Catholic schools play an important role in the life of the Church, assisting parents in the integral human 

for.mation of the young by providing an education grounded in Truth, Beauty, and Goodness that allows 

the student to see the unity of all knowledge. The Vatican II document on education, Gravissimum 
Educationis states "a true education aims at the formation of the human person in the pursuit of [the 

person's] ultimate end and of the good of [society]." Therefore, "[t]he mission of the Catholic school is 

the integral formation of students, so that they may be true to their condition as Christ's disciples and as 

such work effectively for the evangelization of culture and for the common good of society." St. John 

Paul II. 

By the "nobility of the task," Catholic teachers are called "in imitation of Christ, the only Teacher, [to] 

reveal the Christian message not only by word but also by every gesture of their behavior." The Sacred 

Congregation for Catholic Education, The Catholic School (1977). "[T]he special task of those educators 

who are lay persons is to offer to their students a concrete SISCVS of the fact that people deeply 

immersed in the world, living fully the same secular life as the vast majority of the human family, 

possess this same exalted dignity." The Sacred Congregation for Catholic Education, Lay Catholics in 
Schools: Witnesses to Faith (1982). 

It is only in this construct, grounded in our faith tradition, that we offer an education. We believe 

students immersed in these truths will mature and matriculate into their communities well-grounded in 

their appreciation for themselves, their respect for others, and their relationship with God as Father, 

Son and Holy Spirit. Graduates formed in these truths and traditions make better individuals, better 

husbands and wives, better parents, better neighbors, better employees and better citizens. 

People of other faiths or no faith are welcome to attend our Catholic schools. They will not be required 

to affirm our beliefs, but within our schools their experience will reflect the Catholic understanding of 

each person as created in the image and likeness of God, called to lives of holiness and service. 

This Employee Handbook (Handbook), along with the Archdiocesan Code of Conduct, teacher contract, 

and other such documents, is provided to all employees as a reference to the benefits and conditions of 

employment in the Archdiocese of Oklahoma City (Archdiocese) and St. Isidore of Seville Catholic 

Virtual School (School). 

101 Purpose of Employee Handbook 
The purpose of this Handbook is to clarify and confirm the nature of the employment relationship that 

exists between employees and the School. 

It is designed to acquaint employees with the School as an employer and to help employees work 

effectively and efficiently by explaining many of the policies, benefits, rules, regulations, rights and 

responsibilities of employment. 

It is not exclusive or exhaustive. It is intended to help employees carry out their employment duties in a 

manner consistent with the teachings and traditions of the Roman Catholic Church. It is not intended to 

be a contract, expressed or implied, nor is it a guarantee of continued employment for any time period. 

102 Handbook Revisions 
This Handbook supersedes all previous versions of the Employee Handbook as well as other 

employment policies and procedures where inconsistent with this Handbook. The principal with the 

104 



approval of the superintendent may change, add, or delete any policy, portion, or procedure in this 

Handbook at any time, with or without notice, as deemed appropriate. Unless otherwise noted, future 

changes to this Handbook are effective when approved by the superintendent. Any changes to this 

Handbook will be distributed to all employees as soon as practical. Questions regarding this Handbook 

should be directed to the employee's supervisor. 

103 Archdiocesan Vision and Mission 
Archbishop's pastoral letters, "Go Make Disciples: A Vision for the Archdiocese of Oklahoma City (2013) 

(https://d2wldr9tsuujlb.cloudfront.net/20256/documents/2018/8/Go%20Make%20Disciples%20A%20P 

astoral%20Letter.pdf ), and "Go Make Disciples! Building a Culture of Conversion and Discipleship" 

(2019) are incorporated herein by reference. 

"Our fundamental vision to "go make disciples" has not changed. We are called to be disciples; 

called to pursue holiness and mission; called to become saints. We are still called to evangelize, 

to be witnesses, and to live authentic lives as missionary disciples. After five years, we have 

greater clarity and alignment in our mission. 

Discipleship is a way of life! Like life itself, it is a journey filled with rich blessings and difficult 

challenges. Bearing good fruit over the course of this lifelong journey is our goal. The fruit we 

bear glorifies God. As we grow closer to Jesus Christ throughout our lives, we experience the full 

breadth of this journey with all its texture and depth. 

I call on us as an archdiocese and as the Body of Christ to a renewed commitment to authentic 

discipleship. We give thanks for the abundant harvest that God has brought forth in our 

archdiocese. It is my prayer that we continue to advance in a direction that bears abundant fruit 

in the coming years, even "thirty, sixty and a hundredfold." I call you to be disciples and go make 

disciples! This is why we are here! This is our mission." 

From "Go Make Disciples! Building a Culture of Conversion and Discipleship" Pastoral Letter 
of Most Reverend Paul S. Coakley, Archbishop of Oklahoma City, January 25, 2019. 

104 Catholic Identity 
As Catholics, we believe that all persons are called by God to contribute to the sanctification and 

transformation of the world, by fulfilling their own duties in the spirit and truth of the Gospel and 

Christian discipleship. The life and growth of the Church, and the spreading of the Gospel, depends 

upon the men and women St. Paul called "My co-workers in Christ Jesus." Each individual employee 

who works and ministers in the name of the Church, must therefore, stand before the world as a 

witness to the life and resurrection of the Lord Jesus. All employees are expected to adhere to and 

support the positions and beliefs of the Roman Catholic Church in the performance of their duties. 

Employees who are Catholic are expected to be faithful to the Catholic Church and adhere to the 

teachings of the Church in their lives. Recognizing that non-Catholic employees are called to serve, they 

too are expected to have an understanding of the Catholic Church and to refrain from actions that are 

contrary to the teachings of the Church. Opportunities for staff education and development on the 

social and moral teachings of the Catholic Church will be made available. Opportunities are available for 

employees to participate in spiritual enrichment and education programs for their personal faith 

development. 
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All employees are to uphold the standards of the Catholic Church in their day-to-day work and personal 

lives. Employees are expected to be persons of integrity and must conduct themselves in an honest and 

open way, free from deception or corruption and in a manner consistent with the discipline and 

teachings of the Catholic Church. Employees are expected to follow rules of conduct that will protect the 

interests and safety of all, including the standards and policies set forth in the Archdiocesan Code of 

Conduct and other Archdiocesan and School policies and guidelines. 

Every employee of a Catholic school is a minister of the Catholic faith by providing a living witness of 

Christ's love for school patrons and others, especially the children entrusted to the school's care by 

parents and guardians. Since God created the universe and orders all within it, a Catholic perspective 

permeates all subjects informing the student of the unity of all knowledge. 

105 Employee Responsibility 
It is every employee's responsibility to read this Handbook in its entirety to gain an understanding of 

employment practices within the Archdiocese and the School. Yearly, employees will be required to sign 

a document acknowledging that they have read, understand and will follow the Handbook. 

106 School History 
TBD 

107 Core Values, Mission Statement, Goals and Objectives 

Section 1.2 Purposes. The School is organized and will be operated exclusively for educational, charitable, 
and religious purposes. The School is an Oklahoma virtual charter school established pursuant to the 
Oklahoma Charter School Act, 70 O.S. § 3-130 et. seq. Subject to the foregoing and other limitations set 
forth in the Certificate of Incorporation, the School shall have and exercise all the powers of nonprofit 
corporations under Oklahoma law. 

Without limiting the generality of the foregoing, to the extent permissible under the Oklahoma Charter 
Schools Act, the School's purposes, activities, programs, and affairs shall include the following: 

M. To create, establish, and operate the School as a Catholic School. "It is from its Catholic identity 
that the school derives its original characteristics and its 'structure' as a genuine instrument of the 
Church, a place ofreal and specific pastoral ministry. The Catholic school participates in the 
evangelizing mission of the Church and is the privileged environment in which Christian 
education is carried out. In this way 'Catholic schools are at once places of evangelization, of 
complete formation, of inculturation, of apprenticeship in a lively dialogue between young people 
of different religions and social backgrounds.'" Congregation for Catholic Education, The 
Catholic School on the Threshold ofthe Third Millennium ,11 (1997). 

N. To operate a "school [that] sets out to be a school for the human person and of human persons. 'The 
person of each individual human being, in his or her material and spiritual needs, is at the heart of 
Christ's teaching: this is why the promotion of the human person is the goal of the Catholic school."' 
Congregation for Catholic Education, The Catholic School on the Threshold of the Third 
Millennium ,9 (1997). The heart of this mission "is oriented toward an integral formation of each 
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student." Sacred Congregation for Catholic Education, Lay Catholics in Schools: Witnesses to Faith 

if28 (1982). 

0. To operate a school that understands "[t]he truth is that only in the mystery of the incarnate Word 
does the mystery of man take on light. ... [Christ] fully reveals man to man himself and makes his 
supreme calling clear." Vatican II, Gaudium et Spes ,r22 (1965). The truth of the human person and 
the person's ultimate destiny is learned and understood through faith and reason, theology and 
philosophy, including the study of the natural sciences. There is a "profound unity which allows 
[faith and reason] to stand in harmony ... without compromising their mutual autonomy." St. John 
Paul II, Fides et Ratio if48 (1998). 

P. To operate a school that educates its students for freedom, understanding that "in order to be 
authentic, freedom must measure itself according to the truth of the person, the fullness of which 
is revealed in Christ, and lead to a liberation from all that denies his dignity preventing him from 
achieving his own good and that of others." Congregation for Catholic Education, Consecrated 

Persons and Their Mission in Schools: Reflections and Guidelines, if37 (2022). 

Q. To assist and accompany parents in their obligation to educate their children. Code of Canon 
Law, Canons 793-806; Vatican II, Declaration on Christian Education if3 (1965). This 
obligation includes forming and cultivating students to 

a. See and understand truth, beauty and goodness, and their author and source - God. 
Catechism ofthe Catholic Church ~2500; 

b. Know that among all creatures, the human person is the only one created in God's image 
with the ability to know and love God, and that God created persons male and female . 
Catechism of the Catholic Church if355-379; 

c. Know that because of sin humanity was separated from God, but in God's love He has 
provided a path to salvation through the saving power of Christ, the second person of the 
Trinity, in His suffering, death and resurrection. E.g., Catechism ofthe Catholic Church 
~651-655; 

d. Know that in this earthly sojourn, each person is called to participate in Christ's suffering 
and death by daily taking up their own cross and following Him. Catechism of the 
Catholic Church if 618; 

e. Know that human persons are destined for eternal life with the Holy Trinity, e.g., 
Catechism ofthe Catholic Church if l 720-1724, but that in freedom, an individual may 
reject God's invitation and by this "definitive self-exclusion" end up in hell, Catechism 
ofthe Catholic Church ~1033; 

f. Engage in the lifelong task of forming one's conscience to know good from evil and 
developing the will to do good and avoid evil, Catechism ofthe Catholic Church ifl 749-
1794; 

g. Develop habits of the intellect and will allowing one to live a vi1tuous life, Catechism of 
the Catholic Church if l 784, 1803-1829; and 
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h. Develop mind and body according to each student's ability so that the student may go 
into the world, participating in the transformation and development of society by the 
efforts of his or her labor, Catechism o(the Catholic Church ifl877-1889. 

R. To provide rigorous high-quality educational opportunities to prepare students for professional life. 
Vatican II, Declaration on Christian Education ,rs (1965). 

S. To operate a school in harmony with faith and morals, including sexual morality, as taught and 
understood by the Magisterium of the Catholic Church based upon Holy Scripture and Sacred 
Tradition. 

T. To hire educators, administrators, and coaches as ministers committed to living and teaching 
Christ's truth as understood by the Magisterium of the Roman Catholic Church through actions and 
words, using their commitment to Christ and his teachings in character formation, discipline, and 
instruction, and to live this faith as a model for students. 

U. To contribute to the common good of society by 1) putting the Church at the service of the 
community in the realm of education, 2) providing an exSISCVSle of an education directed toward 
the whole person - body, mind, soul and spirit -while rejecting the idea of a partial education 
directed solely toward mind and body; 3) sharing with parents, the state, and other educational 
institutions the universally recognized obligation to educate the young; 4) its openness to accept 
students of all faiths or no faith who appreciate and desire a robust Catholic education; and 5) 
guaranteeing cultural and educational pluralism, providing families to educate their children 
according to the dictates of their consciences. Congregation for Catholic Education, The Catholic 
School on the Threshold o(the Third Millennium ifl6 (1997). 
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SECTION 200 EMPLOYMENT 

201 Compliance with State and Federal Laws 
The School complies with all applicable state and federal laws and statutes to the extent the teachings 

of the Catholic Church allow. 

202 At-Will Employment 
Many employees of the School are employed "at-will,_" which means that the terms of employment may 

be changed with or without notice, with or without cause, including, but not limited to termination, 

demotion, promotion, transfer, compensation, benefits, duties, and location of work. There is no 

agreement expressed or implied between the School and its employees for continuing or long-term 

employment. At-will employees may terminate employment with the School at any time, with or 

without notice, and with or without cause. Likewise, the School has the right to terminate employment 

of an at-will employee at any time, with or without notice, and with or without cause, so long as there is 

no applicable violation of federal, state, or local law. 

Many teachers and school administrators are offered and accept contracts. To the extent that such 

contracts are consistent with this Handbook, the Code of Conduct, and other Archdiocesan policies and 

procedures, they are binding on the relationship between employer and employee. No employment 

contract carries with it an expectation of continued employment beyond the contract period, and there 

is no agreement expressed or implied between the School and these employees for continuing or long

term employment. 

203 Nature of Employment Relationship 
The policies and procedures set forth in the Handbook are not intended to create an express or implied 

contract of employment between the School and any of its employees, nor does acceptance of this 

Handbook imply that an employment contract for a specific duration exists between the School and the 

employee. 

204 Hiring of Personnel 
The School makes employment decisions based upon factors such as performance, abilities, talent, 

effort, credentials, education, and results. The School is committed to the utilization of the capabilities 

and productivity of all employees without unlawful consideration of personal characteristics. 

205 Equal Employment Opportunity 
The School is an Equal Opportunity Employer. The School complies with all applicable local, state,. and 

federal laws and regulations governing fair employment practices that are not inconsistent with the 

faith or moral teaching of the Catholic Church. To the extent that local, state, and federal laws and 

regulations are inconsistent with the faith and moral teaching of the Catholic Church, the School claims 

a religious exemption to such laws pursuant to the First Amendment to the U.S. Constitution and other 

applicable local, state, and federal laws and regulations. 

Recruitment, employment, transfer, promotion and administration of personnel policies will be done 

without regard to race, sex, color, national origin, citizenship, age, veteran status or mental or physical 

ability where the individual with a disability, with reasonable accommodation, can perform the essential 

functions of the employment position that such individual holds or desires. The School retains its right 

to consider religion as a factor in employment-related decisions. 
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206 Non-Discrimination on Basis of Disabilities 
It is the policy of the School to comply with all applicable provisions of the Americans with Disabilities 

Act (ADA) and state law. This act protects "qualified" individuals who have (or are perceived to have) a 

physical or mental impairment that substantially limits one or more major life activities. To comply with 

applicable laws ensuring equal employment opportunities to qualified individuals with a disability, the 

School will make reasonable accommodations pursuant to federal and state law for the known physical 

or mental limitations of an otherwise qualified individual with a disability unless "undue hardship" as 

defined by federal or state law would result. Applicants or employees who require accommodations in 

order to perform the essential functions of the job should contact their immediate supervisor to request 

such an accommodation. Equal employment opportunity will be extended to qualified persons with 

disabilities in all aspects of the employer-employee relationship, including recruitment, hiring, training, 

promotion, transfer, discipline, reduction in force, and termination of employment. 

207 Discrimination Complaints/ Non-Retaliation 
Any employee who believes that he/she has been subjected to any form of discrimination should 

immediately advise the appropriate supervisor, who will take the report and encourage the employee to 

make a written statement. The employee's statement should include the specific complaint, including 

the name(s) of the individual(s) involved, and the name(s) of witnesses, if any, so a meaningful response 

may be provided. Supervisors receiving discrimination complaints are required to notify the 

Superintendent of Catholic Schools (superintendent) and Archdiocesan Director of Human Resources 

within one working day. 

A timely and thorough investigation will be conducted to attempt to resolve the situation. If it is 

determined that inappropriate conduct has occurred, effective remedial action will be taken 

commensurate with the severity of the offense. If an employee does not believe the supervisor has 

taken appropriate action, he/she is to contact the Archdiocesan Director of Human Resources directly. 

The Archdiocese strictly prohibits retaliation by management, employees or co-workers against an 

employee for filing a discrimination complaint. Every effort will be made to maintain confidentiality; 

however, in the course of the investigation some individuals may be involved on a "need-to-know" 

basis. 

208 Service Animal 

The Catholic Schools of the Archdiocese of Oklahoma City are committed to providing support for 

students or staff who require the assistance of a service animal to aid with their major daily living 

activities that are substantially limited by a physical or mental impairment. It is the intent of these 

procedures that Administration, Principal and school staff work in partnership with parents/guardians 

should a student or staff member with a disability require a service animal. However, there is no right of 

universal access to all service animals. The allowance of a service animal may be denied based upon an 

individualized, objective assessment of the associated hazards and risks. (See infra for a list of the main 

factors that will be included in such an assessment.) 

Service Animal Defined by Title II and Title Ill of the ADA 

A service animal means any dog that is individually trained to do work or perform tasks for the benefit of 

J an individual with a disability, including a physical, sensory, psychiatric, intellectual, or other mental 
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disability. Tasks performed can include, among other things, pulling a wheelchair, retrieving dropped 

items, alerting a person to a sound, reminding a person to take medication, or pressing an elevator 

button. 

Emotional support animals, comfort animals, and therapy dogs are NOT service animals under Title II 

and Title Ill of the ADA. 

Other species of animals, whether wild or domestic, trained or untrained, are not considered service 

animals either. The work or tasks performed by a service animal must be directly related to the 

individual's disability. It does not matter if a person has a note from a doctor that states that the person 

has a disability and needs to have the animal for emotional support. A doctor's letter does not turn an 

animal into a service animal. 

Examples of animals that fit the ADA's definition of "service animal" because they have been specifically 

trained to perform a task for the person with a disability: 

• Guide Dog or Seeing Eye ® Dog1 is a carefully trained dog that serves as a travel tool for persons 
who have severe visual impairments or are blind. 

• Hearing or Signal Dog is a dog that has been trained to alert a person who has a significant 
hearing loss or is deaf when a sound occurs, such as a knock on the door. 

• Psychiatric Service Dog is a dog that has been trained to perform tasks that assist individuals 
with disabilities to detect the onset of psychiatric episodes and lessen their effects. Tasks 
performed by psychiatric service animals may include reminding the handler to take medicine, 
providing safety checks or room searches, or turning on lights for persons with Post Traumatic 
Stress Disorder, interrupting self-mutilation by persons with dissociative identity disorders, and 
keeping disoriented individuals from danger. 

• SSigDOG (sensory signal dogs or social signal dog) is a dog trained to assist a person with autism . 
The dog alerts the handler to distracting repetitive movements common among those with 
autism, allowing the person to stop the movement (e .g., hand flapping) . 

• Seizure Response Dog is a dog trained to assist a person with a seizure disorder. How the dog 
serves the person depends on the person's needs. The dog may stand guard over the person 
during a seizure or the dog may go for help. A few dogs have learned to predict a seizure and 
warn the person in advance to sit down or move to a safe place. 

• Diabetic Alert Dogs that are trained to alert diabetic owners in advance of low (hypoglycemia) or 
high (hyperglycemia) blood sugar events before they become dangerous. 

Procedures: 

Decisions regarding the implementation of the use of a service animal into the school environment are 

made on a case by case basis in consultation with all Stakeholders (e.g. Principal, Classroom teachers, 

and parents/guardians). A protocol will be developed at the school level to address the staff, student's, 

school's, and the service animal's needs. Issues to be addressed would include the responsibility for 

handling, toileting and clean up, feeding, and transportation of the service animal to and from school. 

The protocol will also address the integration of the animal into the school system, the education of the 

staff and student body as to the role and expectation of the service animal and balancing the needs of 

the student or staff seeking the use of the service animal and the needs of students or staff who have 
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animal hair allergies or who exhibit fears of animals. A service animal will be excluded if it is a breed of 

animal prohibited by law. 

Responsibilities: 

1. The provision of a certified professionally trained animal is the financial responsibility of the 

parents/guardians. 

2. The provision of a fully trained animal handler is the financial responsibility of the parent if an 

animal handler is required . 

3. The provision of all food, water, and waste clean-up/disposal materials is the responsibility of 

the parent/guardians. 

4. The immunization of the animal against diseases is the financial responsibility of the 

parent/guardians. Parents/guardians must provide to the Board/school proof that the personal 

assistant animal's vaccinations are current. 

5. The parents/guardians will provide the school with up-to-date vaccination and health records . 

The school can require the removal of the service animal if the animal is out of control and the animal's 

handler does not take effective action to control it, the animal is not housebroken, or the presence of 

the animal poses a direct threat to the health or safety of others. A non-exhaustive list of factors that 

may be considered under this element are that the service animal: 

• is unclean, not well-groomed or has an offensive odor. 

• urinates or defecates in inappropriate locations. 

• solicits attention, visits or annoys students or school personnel. 

• vocalizes unnecessarily; i.e., barking, growling, or whining. 

• shows aggression towards people or other animals. 

• solicits or steal food or other items from the students or school personnel. 

• interferes with the educational program of any student. 

If the service animal is removed, the individual with a disability shall be provided with the opportunity to 

participate in the service, program, or activity without the service animal. 

The owner or handler of the service animal is responsible for any damage to school property or injury to 

personnel, students, or others caused by the animal. 

209 Confidentiality/ Right to Privacy 
Information obtained in the course of employment (that is not generally available to the public) is 

considered confidential and should not be disclosed to anyone who does not have an actual "need-to

know." Access, authorized or not, does not confer any right to disclose information. The confidentiality 

policy is motivated by concern and respect for an individual's right to privacy. The School acts to protect 

the privacy of information about employees, students, and volunteers to the best of its ability, in 

accordance with prevailing legal requirements. 

210 Immigration Law Compliance 
It is the policy of the School to hire only those individuals who are and continue to be eligible to work in 

the United States. All new employees must, as a condition of employment, provide proof of identity and 

eligibility to work in the United States and comply with all archdiocesan policies, and federal rules and 
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regulations. Upon employment each employee is required to complete a U.S. Immigration and 

Naturalization Form (1-9) to verify eligibility for employment in the United States. 

211 Pre-Employment Reference Checks 
Pursuant to the requirements of the Safe Environment policy of the Archdiocese, three references will 

be checked on all prospective employees. A written record of all reference checks will be maintained in 

the personnel file of each employee . The School will honor the request of referents regarding 

confidentiality, and employees will not have access to the written record of reference checks. A written 

release (given on the application for employment) will be obtained from the applicant prior to checking 

references. If written references are provided, additional clarification may be sought via personal or 

telephone interviews upon completion of a signed release from the applicant. 

212 Credential Review and Verification 
The candidate, at the time of application, is responsible for making available to the School verification of 

education and professional licenses and certifications, as well as a copy of their current driver's license 

and car insurance verification where it is an occupational requirement. 

It is the teacher's responsibility to maintain a current license/certification for the area he/she is 

teaching. The latest certification must be submitted to the principal. 

213 Employment Forms 
Prior to employment, the applicant must complete the background check form required by the 

Archdiocese as well as forms required by licensing or accrediting agencies. Failure to complete the 

requisite forms may result in disqualification or termination of employment. Falsification of information 

on the application or other employment forms is grounds for immediate termination or disqualification 

from employment consideration . 

214 Criminal Background Reports 
Criminal background checks are required and will be run on all prospective employees and volunteers of 

the School. Persons convicted of crimesi including but not limited toL crimes against children or other 

vulnerable populations, crimes of violence, use of weapons, illegal possession of weapons, distribution 

of illegal drugs, or alcohol or drug related convictions may not be hired as employees or approved for 

volunteer service. 

Employees and volunteers have a duty to self-report arrests or convictions occurring after the initial 

criminal background check for crimes, including but not limited to, crimes against children or other 

vulnerable populations, crimes of violence, use of weapons, illegal possession of weapons, distribution 

of illegal drugs, or alcohol or drug related convictions. Failure to self-report in and of itself is grounds for 

discipline, including termination of employment or discontinuance as a volunteer. 

The Archdiocese automatically runs criminal background checks every three years on current employees 

and volunteers without notification to them. If the new background check indicates that an employee 

or volunteer has been convicted of crimes against children or other vulnerable populations, crimes of 

violence, use of weapons, illegal possession of weapons, illegal distribution of drugs, or alcohol or drug 

related crimes, the conviction or the failure to disclose such conviction will be grounds for discipline, 

including termination of employment or volunteer service. 
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215 Employment of Relatives/ Nepotism 
In the interest of maintaining the professionalism and integrity of relationships among staff and others, 

any situations in which actual or perceived conflicts of interest may exist are to be avoided. Therefore, 

the School will attempt to refra in from any assignments of relatives or others that may potentially lead 

to problems of supervision, safety, security, conflict of interest, or employee morale. For the purpose of 

this policy, relatives include spouses, children, parents, in-laws, grandparents, grandchildren, siblings, 

aunts/uncles, nieces/nephews, cousins, and step relationships. The policy is not limited exclusively to 

relatives and it also applies to other situations or personal relationships, including living in the same 

household, in which the School, in its sole discretion, believes may result in an actual or perceived 

nepotism or conflict of interest. 

The School reserves the right to take whatever action it deems appropriate where it believes such a 

situation exists, including transfer, reassignment, or termination of employment. All situations involving 

the employment of related persons are to be approved in advance by the Archdiocesan Director of 

Human Resources; under no ci rcumstances can an offer of employment be extended by a relative to a 

related party as defined above. This Policy does not apply to temporary positions. Any questions 

regarding nepotism should be directed to the principal or Archdiocesan Director of Human Resources. 

216 Employment of Minors 
The School fully complies with the child labor provisions of the Fair Labor Standards Act and applicable 

state law which govern the employment of minors. The school will not employ youths younger than age 

16. 

217 Probationary Period 
Per the Lay Teacher Contract during the first th ree (3) months of employment, the new employee is in a 

probationary period . The purpose of this period is to allow the employer to evaluate the employee's 

performance and to provide an opportunity for the employee to assess whether the School provides a 

suitable setting for his/her professional interests. 

Notwithstanding during the probationary period, employees may terminate employment with the 

School at any time, with or without notice, and with or without cause. Likewise, the School has the right 

to terminate employment at any time with or without notice, and with or without cause. 

If the School determines that the probationary period is not enough to allow a thorough evaluation of 

the employee's performance, the probationary period may be extended by the supervisor for a specified 

period. 

218 Posting of Employment Opportunities 
When practical, employment opportunities may be posted internally and on the Archdiocesan website 

or newspaper. 

219 Verification of Employment 
It is the policy of the School to verify only dates of employment and position held. Any request for 

salary information must be in writing with the employee's signed authorization to release such 

information . 

114 



220 Rehire 
Former employees may be considered for rehire if the employee's record indicates good performance, 

behavior and attendance during their prior employment and if their termination/resignation occurred 

under favorable circumstances. 

If an employee has terminated his/her employment with the School and is rehired, and the duration of 

the separation is fewer than 60 days, the employee shall retain his/her original anniversary date, and 

the accrual rate for vacation and sick leave (if applicable) will remain at the rate in effect upon 

termination of employment. Employees rehired after a separation in excess of 60 days will establish a 

new anniversary and benefit-eligibility date unless the separation was an approved leave of fewer than 

120 days. Exceptions to this policy requires the approval of the Archdiocesan Director of Human 

Resources. 

221 Approval for Rehire 
All transfers or rehires at a new location requires the advance approval of the superintendent. 

222 Outside Employment 
Employment by the School generally does not prevent employees from engaging in additional lawful 

employment or volunteer service. However, an employee may not engage in any employment or 

volunteer activity that would result in a conflict of interest with the employee's position or the policies 

of the Archdiocese or School; that would in any manner bring disrepute upon the Church; constitute 

scandal, or otherwise conflict with the moral and theological teachings of the Catholic Church; or that 

detrimentally impacts the employee's job performance. Employees are asked to report any external 

employment and volunteer activity to their supervisor to determine whether a conflict of interest exists. 

223 Conciliation Process (Grievance Process) 
Communication builds community . Relationships can often suffer because people fail to communicate 

with each other. When problems occur between members of the school community, they should be 

solved as close to the source as possible. The School believes that work-related issues, questions, or 

complaints can best be resolved by frank and prompt discussion between the employee and supervisor. 

If an employee has a work-related issue that needs resolution, the employee should discuss the issue 

privately with his/her immediate supervisor. If, after discussion between the individuals involved, the 

conflict cannot be resolved, a meeting with the persons involved and the principal should be held. The 

principal will act as mediator. If these two steps fail to bring about a satisfactory resolution, the pastor 

will be asked to mediate. The superintendent, in consultation with the pastor, will be the final decision 

maker if all local attempts to reach a consensus fail. 

Employees shall be able to address employment-related issues with administration without fear of 

retribution. 

224 Personal Appearance 
The School expects employees to have a professional appearance. The professionalism of employees of 

the School includes the wearing of clothing appropriate to the employee's position both as a 

professional and as a minister of the Catholic Faith, in addition to speech and behavior which is befitting 

these positions. Employees are requested to be conscientious of their personal hygiene, neatness, and 

the cleanliness of their attire. Clothing and appearance should ensure modesty and sex-appropriateness, 
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reflecting the Church's teaching on the dignity of the human person as well as the unique dignity of each 

sex. All employees should comply with the following personal appearance standards: 

224.1 Acceptable Work Attire -Business casual. 

224.2 Acceptable Attire for Casual Days - Special dress days for class engagement are to 
be approved by the principal BEFORE taking place. 

224.3 Inappropriate Attire - Faculty and Staff are asked to dress professionally at all times 
when interacting with parents and students. Personal Grooming is expected for online classes. 

224.4 Perfume, Cologne, Lotion, Aftershave Lotion or Essential Oils 
If perfume, cologne, lotion, aftershave lotions or essential oils are used, moderation should be 
exercised in consideration of others, as students and co-workers may be sensitive to fragrances. 

224.5 Tattoos and Piercings 
Visible tattoos that contain language, symbols, or images that may be considered obscene, 
harassing, or discriminatory, and body piercings (other than earrings) must be covered up during 
working time. 

225 Tobacco Free Campus 
The School is a tobacco-free campus in order to provide a safe environment for all students, employees 

and visitors. This ban on smoking, chewing, or use of all tobacco products (cigarettes, cigars, pipes and 

tobacco, and any other kind/form of tobacco including electronic cigarettes and vapor products with or 

without nicotine, or products packaged for smoking or the simulation of smoking) is in effect 24 hours a 

day, 7 days a week. The policy applies to all students, staff, and visitors to the School, while on school 

property, and at all school sponsored activities. The policy also applies to everyone providing service to 

the School and to all vehicles used by the School for transporting students, staff, visitors or other 

persons. 

Any employee who suspects or finds a student using or in possession of drugs, alcohol or tobacco 

products must immediately report such findings to the principal. 

226 Drug and Alcohol Use 
All employees are expected to arrive at work fit for duty, and to remain so for the remainder of the work 

period. No employee may enter the school while under the influence of, or have in his/her possession, 

any intoxicating beverage or behavior altering drug of any kind. Likewise, the use, sale, transfer or 

possession of alcohol, illegal drugs (as defined under state or federal law), or controlled substances on 

the job, on School property, in School vehicles, or in personal vehicles while on School business is 

prohibited. (Employees using medication prescribed by a licensed physician may be required to provide 

administration_with proof that such medication is safe to take while the employee is on duty and will not 

adversely affect employee's job performance. Administration will have sole discretion as to whether it 

will be safe for those employees to remain on duty.) 

Employees are strictly forbidden from consuming any intoxicating beverage or behavior altering drug of 

any kind during work time, break times, or meal periods, nor may they return to work after such breaks 

) or meal periods under the influence of such substances. The use, sale, possession, or being under the 
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influence of marijuana, whether prescribed or recreational, during working time, while on School 

property, or while performing School business is prohibited. 

Failure to comply with these work rules may lead to disciplinary action, up to and including termination. 

227 Solicitation and Distribution 
In order to avoid disruption of School operation, employees may not solicit or distribute literature 

during working time. Non-employees may not solicit or distribute at any time on School property. 

Working time includes the working time of both the employee doing the soliciting and distributing and 

the employee to whom the soliciting or distributing is being directed. Working time does not include 

break periods, meal periods, or any other specified periods during the workday when employees are not 

engaged in performing their work tasks. 
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SECTION 300 SAFE ENVIRONMENT 

301 Policy Against Sexual Misconduct 
Sexual misconduct or harassment in the workplace is wrong and will not be tolerated. All inappropriate 

physical contact with minors and others is prohibited. The School will take appropriate, decisive action 

on all accusations of sexual misconduct in accordance with the applicable provisions of civil and canon 

law. (See Policy 1511) 

302 The Charter for the Protection of Children and Young People 
The Charter is a comprehensive set of procedures originally established by the United States Conference 

of Catholic Bishops (USCCB) in June 2002 for addressing allegations of sexual abuse of minors by Catholic 

clergy. The Charter also includes guidelines for reconciliation, healing, accountability, and prevention of 

future acts of abuse. It was revised in 2005, 2011, and 2018. The Charter directs action in all the 

following matters: 

• Creating a safe environment for children and young people; 
• Healing and reconciliation of victims and survivors; 
• Making prompt and effective response to allegations; 
• Cooperating with civil authorities; 
• Disciplining offenders; 

Providing for means of accountability for the future to ensure the problem continues to be effectively 

dealt with through the Secretariat of Child and Youth Protection and the National Review Board. 

303 Safe Environment Protocol 
All employees and volunteers who have regular contact with minors or vulnerable adults must complete 

the Safe Environment Protocol BEFORE being employed or accepted as a volunteer. The following is a 

summary of the steps required to be considered for employment or volunteer activities. 

303.1 Paper Application 
The Archdiocesan paper application must be completed in full, dated and signed before it can be 
accepted by the School. Relatives or parish clergy may not be listed as references on the 
application. Any false statements on the "declarations" section will result in automatic elimination 
of the applicant for employment or volunteer service. 

303.2 Interview 
Each applicant for employment or volunteer work will be interviewed. 

303.3 Reference Check 
All three references provided by the applicant for employment or volunteer service will be checked. 

303.4 Code of Conduct 
Applicants for employment or volunteer service must read the Code of Conduct, and then complete 
and sign the Statement of Receipt and Agreement. 

303.5 Safe Environment Training 
All employment and volunteer applicants must attend a training workshop. 

303.6 Criminal Background Check 
The School will conduct a criminal background check using the information provided on the paper 
application. Background checks are run for persons age 18 and older. 
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304 Child Abuse Defined 
Child abuse is defined as any non-accidental injury to a child by another person. There are various types 

of child abuse or maltreatment which include: 

304.1 Physical Abuse 
Non-accidental bodily injury inflicted by a parent, caretaker, or other adult. It can include excessive 
corporal punishment and injuries resulting in bruises, bums, fractures, internal injuries, and death. 

304.2 Sexual Abuse 
Sexual assault or exploitation of a child inflicted by an adult can include exhibitionism, lewd or 
threatening talk, fondling, intercourse, and the use of a child for child pornography. 

304.3 Neglect 
Negligent or maltreatment of a child by a parent or caregiver under circumstances indicating haim 
or threatened harm to the child's health or welfare. The term includes both severe or general neglect 
and acts and omissions. 

304.4 Emotional Abuse 
Includes verbal assault (belittling, screaming, etc.), continual negative moods, constant family 

discord, etc. 

305 Mandated Reporter of Child Abuse or Neglect 
State law requires every person, including teachers and health care professionals, who has reason to 

believe that a child under 18 years of age is being abused or neglected, or is in danger of being abused 

or neglected, either by an adult or a peer, is to report the suspicion of abuse or neglect IMMEDIATELY 

to the Oklahoma Department of Human Services (DHS). 

Every health care professional, teacher, and every other person who has reason to believe that a 

student 18 years or older is a victim of abuse or neglect, either by an adult or a peer, is to report the 

matter IMMEDIATELY to local law enforcement. 

306 Reporting Suspected Child Abuse or Neglect 
Failure to report suspected child abuse or neglect is a crime. No person, regardless of their relationship 

to the child or family, is exempt from reporting suspected abuse or neglect. By law, reporting child 

abuse or neglect is an individual responsibility. The individual who suspects abuse or neglect is legally 

responsible for making certain that the report is made to DHS. 

If a person has obtained the information leading to his/her suspicions from a professional relationship, 

the legal responsibility is NOT satisfied by merely reporting the suspicions to a supervisor. 

A report to DHS is a request for a safety evaluation to gather facts and protect the child. The individual 

making the request does not need proof of the abuse or neglect prior to reporting. Investigation and 

validation of child abuse and neglect reports are the responsibility of DHS or law enforcement officials. If 

a person becomes aware of additional incidents after the initial report was made, another report to DHS 

with the additional concerns and information should be made. 

306.1 Statewide Child Abuse Reporting Hotline 
Hotline: 1-800-522-3511 

If a person suspects a child ( under 18 years of age) is in immediate danger call 911. 
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The Statewide Abuse Hotline is available 24 hours a day, seven days a week. 

306.2 Information Needed for Reporting 
When making a report to DHS, have as much of the following information ready to share with 
DHS, if possible: 

• The names, addresses, ages and whereabouts of the child and the child's parents/guardians, or 
other persons responsible for the child's welfare, such as at the school, work, daycare, or 
hospital; 

• Information pe1taining to support systems for the family, other individuals who may be aware 
of the abuse or neglect, or any safety-related issues child welfare may need to be aware of prior 
to contacting the family, such as domestic violence, presence of weapons, or use of illegal 
substances; 

• The nature and extent of the abuse or neglect; 
• Any historical info1mation on the family related to the safety and well-being of the children 

and their parents/guardians or other identified caretakers; and 
• Any other information that might be helpful in establishing the cause of the injuries and the 

identity of the person responsible. 
• An employee or volunteer making a report to DHS must keep documentation of the call made 

and all pertinent information given regarding the incident, including the case number that will 
be assigned by DHS. If a reporter does not have all the information listed above, he/she should 
still call to make the report to DHS. DHS will ask for the repo1ter's name and phone number. 
This is voluntary, and a reporter may remain anonymous. 

If additional calls to DHS are warranted, the original case number should be given to DHS, and 
new information given to DHS should be added to the original documentation. 

306.3 Suspected Abuse by School or Church Employee, Volunteer, or Clergy member 
Make a report to the Statewide Abuse Hotline 1-800-522-3511. 

Make a report to the Archdiocesan Pastoral Response Hotline 405-720-9878. 

306.4 Notification of Supervisor 
The employee's supervisor should also be notified whenever an employee believes that a DHS 
report may need to be filed to report suspected abuse or neglect. The individual who is a mandated 
reporter is responsible for filing the report. Supervisors or administrators may not impede or inhibit 
reporting by a mandated reporter. Permission from the employee's supervisor is not necessary to 
make a report. 

306.5 Notification of Department of Catholic Education 
The Department of Catholic Education must be notified when a report is made to DHS or the police 
for any student. 

306.6 DHS Visit to the School 
DHS may arrive at the school to interview and check on a student. It may or may not be related to 
a report to DHS made by a school employee. The principal or principal designee should ascertain 
that the person is a DHS employee by examining the person's DHS badge. A copy should be made 
of the DHS badge. The principal must allow DHS access to the student and should safeguard the 
student's privacy. Dw-ing the DHS interview of the child, the principal or principal designee should 
remain during the interview, but not participate in the interview. 

The principal or principal designee should document the interview and append the copy of the DHS 
badge. The principal should not contact the student's parents/guardians to inform them of the DHS 
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interview. 

307 Threatening Behavior by a Student 
307.1 Threatening Behavior Defined 
Threatening behavior means any verbal threat or threatening behavior, whether it is directed at 
another person, which indicates potential for future harm to students, school personnel or school 
property. 

307 .2 Reporting Threatening Behavior 
The state law of Oklahoma requires school employees to notify law enforcement of any threatening 
behavior made by a student. 

307.3 Notification of Department of Catholic Education 
The Department of Catholic Education must be notified when a report is made to law enforcement 
for a student's threatening behavior. 

307.4 Police Visit to the School 
The school shall cooperate with local and state law enforcement departments. 

When it is necessary in the performance of duty for a police officer to lawfully arrest a student in 
attendance at school or interview a minor in the case of a contemporaneous or imminent crime, the 
officer is empowered to do so. While the constitutional rights of students may not be infringed 
upon by the police officer, school officials are not required to nor should they attempt to prevent 
such arrests or interviews. 

In taking such action police officers are required to give due consideration and recognition to the 
rights, responsibilities, and concerns of school personnel. Consequently, all police officials shall 
be requested and expected to deal initially with the principal, pastor, or designated school official. 

In such matters, as well as in the case of general requests by police officers to question a student in 
attendance at school, except for a report of suspected in-home abuse or neglect, the following 
specific procedures shall be followed. 

1. The principal or designee shall ascertain the identity and the official capacity of the police 
officer, the authority under which action is required, and in the case of the release of the 
student to the officer the reason for such action. 

2. The principal shall question the officer to ascertain whether the student is a suspect or a 
witness to a crime and whether the crime is contemporaneous or imminent. 

3. The principal shall request that the police officer delay interviewing or arresting the student 
until the parents/guardians are present except in the case of a serious and contemporaneous 
crime or imminent crime. The parents/guardians will be immediately notified and 
summoned by the principal. 

4. If the officer objects or refuses to wait until the parents/guardians arrive the principal shall 
insist on the right to be present in loco parentis for the interview and/or arrest. 

5. If the police officer insists on interviewing the student privately the principal shall declare 
clearly and in the presence of a witness that the interview is being conducted over the 
principal's stated objections to the circumstances. 

6. The principal shall notify the parents/guardians if the student is interviewed or taken into 
custody and removed from the school premises. 

7. The principal shall keep a detailed, written record of the events and the sequence of 
procedures followed. This shall include the name, identification badge number, and 
contact telephone number of the police officer to whom the parent should be referred. 
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In all cases, the principal shall not hinder the interview or any taking of a student into custody. In 
these situations, every possible step should be taken to provide privacy for the student. 

The fact that a student is interviewed or arrested by the police officer does not necessarily constitute 
a case for suspension or expulsion. 

308 Good Faith Reporting 
Persons who make a report to DHS or the police are exempt from discipline and civil liability for acting in 

good faith if they reasonably believe a child is exhibiting threatening behavior or is being abused or 

neglected. 

309 Safe Environment Curriculum 
Safe and Sacred, for students in PK-12, is an archdiocesan curriculum that is taught to students each 

year. Its goal is to give students the tools needed to help protect them from the many forms of abuse. 

The curriculum is available for review by parents/guardians by contacting the school office. Teachers 

may not begin teaching the curriculum until parents/guardians have been notified and given an 

opportunity to opt-out if they choose . 

309.1 Parent Opt-Out 
Parents/guardians may opt for their child not to participate in the safe environment curriculum, Safe 
and Sacred. Parents/guardians are required to complete a refusal for participation form. 

310 Volunteers 
Only adults and persons 14 and older who have completed the volunteer screening process may serve 

as volunteers in the school. Employees should not assume a parent/guardian is an approved volunteer 

without checking with the principal or safe environment coordinator each year. 

311 Sexting 
Sexting is defined as the act of sending or forwarding through digital devices and other electronic media 
images or messages that are sexually explicit in nature. Sexting involves: 

• Fully nude or semi-nude photographs/images 
• Sexually explicit messages 
• Transmission to one or more people 
• Possession, without transmittal, of fully nude or partially nude photographs/images. 
• Interference with a person's personal and social demeanor 
• Substantial interference with the School environment. 
• Distribution is defined as giving out, sharing, dispensing or selling to others. Possession is defined 

as having control or ownership. Possession is extended to recipients who have failed to 
immediately delete, or report having received fully nude or partially nude photograph/images. 

Employees or students involved in sexting, possession or transmission of inappropriate photos on their 

cell phones or other electronic devices face termination or expulsion and criminal prosecution under 

existing federal laws and state statues that bar the possession or transmittal of child pornography. 

122 



SECTION 400 PROFESSIONAL CONDUCT AND ETHICAL BEHAVIOR 

401 Standard of Conduct 
Employees are to conduct their employment-related activities in an ethical manner consistent with 

Catholic teachings and the principles of professionalism, loyalty and confidentiality, adhering to all 

applicable laws. 

The info1mation in this section is provided as a guide for employees to maintain an effective level of service 
and a work environment consistent with the educational and pastoral mission and ethics of the School. 
Although it is not possible to provide an all-inclusive list of all types of impermissible conduct, conduct 
that may lead to disciplinary action, up to and including termination includes, but is not limited to: 

1. Stealing or attempting to steal School property, or the property of other employees; 
2. Bringing onto School property firearms, ammunition, explosives, hazardous materials or concealed 

weapons of any kind; 
3. Conduct not compatible with or in conflict with the teachings and mission of the Roman Catholic 

Church; 
4. Harassment; 
5. Discrimination on the basis of race, sex, color, national origin, citizenship, age, or veteran status or 

mental or physical ability; 
6. Sexual abuse of a minor; 
7. Failure by a teacher or supervisor to provide a safe environment for students, employees, 

volunteers, or the public; 
8. Insubordination defined as the refusal of an employee to follow reasonable, lawful instructions 

from a member of management concerning a work-related matter; 
9. Disclosure of confidential and/ or protected information; 
10. Actual or threatened physical violence; 
11. Inappropriate physical contact with students, parishioners, co-workers, volunteers, or clients; 
12. Commission of a felony or other crime involving violence or moral turpitude, which has some 

bearing on work performed for the School; 
13 . Violation of established policies, including safety/security rules; 
14. Unprofessional or immoral conduct; 
15. Falsification or material omission on an employment application, or any other School record, 

including timesheets; 
16. Unauthorized removal, misuse, destruction, or damage of property of the School 
17. Possession, distribution, sale, use or being under the influence of alcoholic beverages or illegal 

drugs while on School property, while on duty, or while operating a vehicle or potentially 
dangerous equipment leased or owned by the School; 

18. Unjustified and/or excessive absence/tardiness; 
19. Fighting, scuffling, or indulging in horseplay; 
20. Failing to observe dress or safety rules; 
21. Leaving work without permission; 
22. Threatening, intimidating, coercing, harassing, or interfering with fellow employees or indulging 

in harmful gossip; 
23. Performing activities other than school work during working time; 
24. Abusing school telephone privileges. Engaging in excessive non-business use of the Internet or 

personal cellular telephone use including, but not limited to, texting, instant messaging, blogging, 
and posting, during working time; 

25. Failing to immediately report to the supervisor any injury occurring at work, no matter how slight; 
26. Engaging in relationships with other employees which may be considered a conflict of interest, or 

create a problem of supervision, safety, security, or morale; 
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27. Engaging in behavior that is offensive to other employees, including distributing or displaying 
offensive materials; 

28. Failing to follow a supervisor's defined schedule without a valid excuse; and 
29. Inappropriate social media postings. 

402 Policy Against Harassment, Discrimination, and Retaliation 
As a matter of policy, the School prohibits all forms of discrimination and harassment. Discrimination is 

defined as behavior that is offensive to individuals or groups based on based on race, sex, color, national 

origin, citizenship, age, veteran status or mental or physical ability. This behavior is considered 

discrimination when it adversely impacts an individual's employment or creates an offensive or hostile 

work environment of any type, either explicitly or implicitly. Discrimination may take many forms; some 

examples include, but are not limited to, jokes, slurs, stories or posted material (paper or electronic) 

depicting any group in an unfavorable light; objectionable physical proximity or contact; using offensive 

or demeaning terms to anyone. Employees are urged to report incidents of discrimination to the 

principal so that appropriate action can be taken. 

It is also the goal of the School to promote a workplace that is free of sexual harassment. Sexual 

harassment of employees occurring in the workplace or in other settings in which employees may find 

themselves in connection with their employment is unlawful, unchristian, and will not be tolerated. 

Further, any retaliation against an individual who has complained about sexual harassment or retaliation 

against individuals for cooperating with an investigation of a sexual harassment complaint is similarly 

unlawful and will not be tolerated . To achieve the goal of providing a workplace free from sexual 

harassment, the conduct that is described in this policy will not be tolerated . 

The School will respond promptly to complaints of sexual harassment. Where it is determined that such 
inappropriate conduct has occurred, the School will act promptly to eliminate the conduct and impose 
corrective action as is necessary, including disciplinary action where appropriate. Sexual harassment can 
be described as: 

1. Unwelcome sexual advances, requests for sexual favors, or other verbal or physical conduct of a 
sexual nature which is made, implicitly or explicitly, a condition of the employee's continued 
employment, or is used as a basis for employment decisions; or 

2. When such advances, requests, or conduct have the purpose or effect of unreasonably interfering 
with an individual's work performance by creating an intimidating, hostile, humiliating, or sexually 
offensive work environment. 

Sexual harassment may occur regardless of the intention of the person engaging in the conduct. Employees 
are protected from offensive behaviors on the part of anyone they encounter in the course of their work for 
the School. While it is not possible to list all those circumstances that constitute sexual harassment, the 
following are some examples of conduct, whether communicated verbally, graphically, electronically (e
mail), via text or cell phone or through physical conduct that may constitute sexual harassment: 

• Sexual advances - whether they involve physical contact or not; 
• Requests for sexual favors in exchange for actual or promised job benefits; 
• Sexualjokes; 
• Use of sexual epithets; written or verbal references to sexual conduct; 
• Displaying sexually suggestive objects, pictures, or ca11oons; 
• Leering, whistling, brushing against the body, sexual gestures, suggestive, insulting or offensive 

comments. 
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Behavior that does not rise to the level of illegal harassment as defined by law may still be unacceptable 

in the workplace and a violation of this policy subjecting an employee to disciplinary action, up to and 

including termination . 

402.1 Reporting and Complaint Procedures 
When a complaint is received, immediate steps will be taken to investigate the allegation in a fair 
and expeditious manner. The investigation will be conducted in such a way as to maintain 
confidentiality to the extent practicable under the circumstances. The investigation will include a 
private interview with the person filing the complaint and with witnesses. An interview of the 
person alleged to have committed sexual harassment will also be done. When the investigation is 
complete, the results of that investigation will be disclosed to the appropriate parties. 

The most important responsibility of each employee is to report any conduct that is offensive 
immediately to the principal or pastor. 

403 Non-Fraternization 
In order to effectively operate school business and avoid problems with supervision, morale, or the 

creation of an environment which may produce claims of sexual harassment, administrators and 

supervisors are strongly discouraged from fraternizing or becoming romantically involved with one 

another, or with any subordinate employee in their chain-of-command or with any non-administrative 

employee. 

Such relationships are prohibited when in the opinion of the School, the personal relationship may 

create a conflict of interest, cause disruption, create a negative or unprofessional work environment, or 

presents concerns regarding supervision, safety, security, or morale. If an employee should enter a 

relationship with a fellow employee, they must disclose this to their supervisor. 

404 Conflict of Interest Policy 
In the course of business, situations may arise in which an employee has a conflict of interest, or in 

which the process of decision-making may create an appearance of a conflict of interest. A conflict of 

interest arises when an employee involved in decision-making is in the position to benefit, directly or 

indirectly, from his/her dealings with the School or person conducting business with the School. 

Some of the most common conflict of interest situations include: 
• Use of School information for private gain; 
• Involvement in outside activities that have goals in conflict with Church teachings; 
• Spouses, or relatives as suppliers, vendors, or business partners; 
• Commissions, kickbacks, rebates, gifts or gratuities from suppliers or vendors; and 
• Honorariums 

In these situations, the employee should discuss the situation with his/her supervisor for resolution. 

Employees have an obligation to: 
• A void conflicts of interest, or the appearance of conflicts, between their personal interests and those 

of the School in dealing with outside entities or individuals 
• Disclose real and apparent conflicts of interest to the Principal, and 
• Refrain from participation in any decisions on matters that involve a real conflict of interest or the 

appearance of a conflict. 
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Disclosure Requirements 
• The first step in addressing conflicts of interest is disclosure. An employee who believes that he/she 

may be perceived as having a conflict of interest in a discussion or decision must disclose that 
conflict to the group making the decision. Most concerns about conflicts of interest may be resolved 
and appropriately addressed through prompt and complete disclosure. 

Resolution of Conflicts of Interest 

• All real or apparent conflicts of interest shall be disclosed to the principal who will assure prompt 
resolution. 

Given the importance of resolving conflicts of interest, violations of this policy, including failure to 

disclose conflicts of interest, may result in termination. 

405 Business Conduct and Ethics 
The successful operation of the school is built upon the principles of fair dealing and ethical conduct of 

School employees. The school's reputation for integrity and service to the community requires careful 

observance of the spirit and letter of all applicable laws and regulations, as well as regard for the highest 

standards of ccrnduct and personal integrity. The school will comply with all applicable laws and 

regulations and expects its employees to conduct business accordingly. 

406 Whistleblower Policy 
If any employee reasonably believes that some policy, practice, or activity of the School is in violation of 

law, a written complaint must be filed by that employee with the Director of Human Resources or the 

superintendent. 

} It is the intent of the School to adhere to all laws and regulations that apply to the School, and the 

purpose of this policy is to support the School's goal of legal compliance. The support of all employees is 

necessary to achieve compliance with various laws and regulations. An employee is protected from 

retaliation only ifthe employee brings the alleged unlawful activity, policy, or practice to the attention 

of the Director of Human Resources and/or the superintendent and provides the School with a 

reasonable opportunity to investigate and correct the alleged unlawful activity. The protection 

described below is only available to employees that comply with this requirement. 

The School will not retaliate against an employee who, in good faith, has made a protest or raised a 

complaint against some practice of the School, or of another individual or entity with whom the School 

had/has a business relationship, with a reasonable belief that the practice is in violation of law or a clear 

mandate of public policy. 

The School will not retaliate against an employee who discloses or threatens to disclose to a supervisor 

or a public body any activity, policy, or practice of the School that the employee reasonably believes is in 

violation of a law, or a rule, or regulation mandated pursuant to law or is in violation of a clear mandate 

or public policy concerning health, safety, welfare, or protection of the environment. 

407 Confidentiality 
Because of the confidential nature of the services provided by the School, all employees and volunteers 

are required to keep all personnel, service recipient and donor information confidential. Violation of 

student confidentiality will result in disciplinary action up to and including termination of employment. 
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408 Defamation of Character 
Employees should pay attention about what they say about other people. Slander is oral defamation; 

libel is written defamation . State only observable facts and not opinions. Be judicious in stating facts. 

Ask: "Why does this person need to hear this" or "Why do I need to say it to this person or persons?" 

409 . School Business 
It is expected that all employees will support the decisions of the school administration as well as the 

professional actions of one another. It is never acceptable to discuss professional differences with 

students or with parents/guardians. Any breach of professional confidence may be cause for dismissal. 

The actions or teaching abilities of co-workers should not be discussed except with the person or with 

the principal. 

410 Political/ Partisan Support 
Employees may not engage in any activity supporting or opposing a political candidate during work 

hours, using School materials or equipment, including distributing promotional materials and wearing 

clothing -supporting/opposing a political candidate. Employees are not allowed to display visible signs of 

support for a political candidate . This includes buttons, signs, or bumper stickers placed on a car parked 

in the school parking lot. Employees are prohibited from utilizing their positions as employees in 

support of or in opposition to any political candidate. Any distribution or posting of material 

supporting/opposing a political candidate may jeopardize the School's non-profit designation and is 

prohibited. 

411 Public Relations 
All contact with the media of any type or description must be referred to the principal who will consult 

with the superintendent and the Archdiocesan Director of Communication. Any requests for interviews, 

press releases or social media postings must be approved in advance by the principal. 

412 Money Collected 
Any individual handling or receiving cash or cash equivalents (i.e ., gift cards, gas vouchers) is responsible 

to the School for proper security and accountability. It is important that only authorized employees 

accept and provide receipts for funds. Employees are required to appropriately safeguard, account for 

and document all cash received on behalf of the School. All monies or cash equivalent items will be 

maintained in a secure, locked device or some other location appropriately approved by the principal. 

413 Travel 
The School will reimburse employees for reasonable business travel expenses incurred while on 

assignments away from the normal work location. The supervisor must approve all business travel in 

advance. 

When approved, the allowable costs of travel, meals, lodging, and other expenses directly related to 

accomplishing business travel objectives will be reimbursed. Alcoholic beverages will not be 

reimbursed. The principal or business manager will provide guidelines on allowable expenses and 

assistance on procedures regard ing reimbursement, travel arrangements, expense reports, or any other 

business travel issues. When travel is completed, employees must submit completed expense reports 

in a timely manner, but not later than 30 days from return of travel. Original receipts must accompany 

the request for reimbursement. 
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Employees are expected to limit expenses to reasonable amounts. Mileage reimbursement will be 

made at the current rate allowed by the IRS approved rate. Additional expenses arising from any 

associated travel, incident to the approved business travel, are the responsibility of the employee. 

Abuse of these general business travel policies and any instructions from the business office, including 

falsifying expense reports to reflect costs not incurred by the employee, can be grounds for disciplinary 

action, up to and including termination of employment. 

414 Use of School Property/ Facilities 
Employees may not divert School property, or any item donated to the School to their own personal use. 

Employees may not engage in a business enterprise or fee for service activity on School premises. This 

policy includes, but is not limited to, the personal use of the organization's name, logo, stationery, 

supplies, equipment, computers, telephone, fax machines, postage and postage meters, vehicles, office 

machines, or other property for personal purposes. No fees or stipends should be accepted for services 

performed within the scope of employment or performed on work time. 

415 Investigations and Searches 
From time to time, the School may conduct internal investigations pertaining to safety and security, 

auditing or work-related matters. Employees are required to cooperate fully with and assist in these 

investigations if requested to do so. 

While on School property, employees should have no expectation of privacy in their work spaces, 

assigned storage areas or in their personal effects (including cars parked on school property) . School 

property includes all school and church buildings and storage areas, grounds and parking lots. The 

School reserves the right, at all times, and without prior notice, to inspect and access any and all School 

property. This may occur during or after business hours, and in or out of the presence of the employee. 

The School retains the right to conduct reasonable searches of personal belongings (i.e ., briefcases, 

bags, purses) and work areas (i.e., desks, file cabinets, etc.) without notice to guard against violence, 

theft, possession or distribution of inappropriate information or materials, possession or use of drugs 

and alcohol, or an exigent circumstance. Searches shall be conducted reasonably to protect the dignity 

and privacy rights of individuals. Searches shall be conducted by two persons to protect the rights of the 

person searched. To the extent a search is requested, and the employee is present, the employee may 

refuse the search; however, such refusal can result in discharge from employment for refusal to 

cooperate . 

If circumstances allow, the superintendent should be contacted prior to conducting a search of an 

employee. 

416 Alcohol at School 
The School is not permitted to serve alcohol to employees at any time in the school day. This includes 

employee gatherings after school. Alcohol should never be stored any place in the school building. In 

the event the school has an adult social event, such as an auction, the principal will make advance plans 

to determine where any alcohol will be temporarily stored until it is picked-up. The alcohol will be 

secured so that it is inaccessible to students. 
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SECTION 500 Classification & Categories of Employment 

501 Regular Full-Time 
Employees are regularly scheduled to work 30 or more hours per workweek. Regular full-time 

employees are entitled to archdiocesan employee medical benefits, subject to the eligibility and waiting 

period requirements for any plan or program. 

502 Part-Time 
Employees are regularly scheduled to work at least 20, but fewer than 30 hours per workweek. Part

time employees are not eligible for medical benefits. Sick leave and vacation, if applicable, accrue on a 

prorated basis. 

503 Temporary Full-Time 
Employees are regularly scheduled to work 35 or more hours per week; however, the length of 

employment cannot extend beyond 180 days. Temporary full-time employees are not eligible for 

benefits other than government mandated benefits. 

504 Occasional Part-Time 
Employees have work schedules that change from week to week based on the needs of the School with 

no guarantee of a certain number of hours to be worked each week. Other than government mandated 

benefits, no benefits are extended to this employee classification. 

505 Fair Labor Standards Act 
In addition to the above-listed categories, employees are also classified, per the Fair Labor Standards Act 

Classification, as either non-exempt or exempt for the purpose of overtime compensation. 

505.1 Non-Exempt Employees 
Non-exempt employees include all those who are covered by the overtime provisions of state and 
federal law. Employees in this category are entitled to overtime pay for work in excess of 40 hours 
in a workweek. 

505.2 Exempt Employees 
Exempt employees include all those who are classified by the School as exempt from ove1time pay 
under the federal Fair Labor Standards Act and related regulations, the Oklahoma Department of 
Labor, and the executive, administrative, or professional exemptions set fmth in the above 
referenced legislation. Each position classified as exempt will be reviewed to assure compliance 
with the Fair Labor Standards Act. 
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SECTION 600 PERSONNEL RECORDS 

601 Changes in Information 
Employees should promptly notify the principal or business manager of any changes in pertinent 

information such as name, address, telephone number(s), emergency contact(s), and information 

related to a change in insurance eligibility and other benefit matters. 

602 Job Descriptions 
Every position has a job description outlining the essential functions, responsibilities, duties, 

classification and qualifications for the position. The job description may be revised periodically to 

reflect changed duties for that position. This description is the basis for assuring the completion of the 

expectations of the employee's position and serves as a reference point for training and evaluation of 

performance. Job descriptions may be revised periodically to reflect changed duties for that position. 

Job descriptions may be changed by the principal (with or without notice and with or without change in 

compensation), additional job responsibilities may be assigned, and positions may be reassigned or 

transferred. 

603 Performance Evaluation 
The formal performance evaluation provides an opportunity to discuss the major duties and job 

expectations upon which performance is rated. A candid review and discussion of job-related strengths 

and areas where improvement is necessary is important in any employment relationship . The 

performance appraisal is also designed to provide an opportunity to identify strengths and areas in 

which additional training and/or improvement are needed . Each employee will receive at least one 

written performance evaluation per school year. Teachers can expect 5 short walk-through evaluations 

and one full class observation in add.ition to the self-evaluation and summative assessment that will be 

completed prior to a contract for the following year being issued . 

603.l Preparation of Performance Evaluation 
Evaluations will be prepared in writing by the employee's immediate supervisor and constructively 
discussed in private with the employee. A performance evaluation is not necessarily tied to any 
increase in income, but it is meant to review pertinent job-related issues. 

603.3 Employee Signature 
The signature of the employee on the evaluation does not necessarily mean that he/she agrees with 
the evaluation. In cases of disagreement, the employee is encouraged to note such on the 
evaluation, or submit a separate, signed statement indicating the points of disagreement. This 
statement becomes part of the evaluation and will be filed in the employee's personnel file. 

603.2 Distribution 
All evaluations are to be prepared in duplicate and signed and dated by the employee and the 
immediate supervisor. The original is placed in the employee's confidential personnel file and a 
copy given to the employee. 

604 Personnel File 
An official personnel file will be maintained for each employee by the principal. The personnel file 

retains necessary and related information (job application, resume, records of training, documentation 

of performance evaluations, salary increases, etc.) about each employee. Personnel files are the 

property of the School and the School reserves the right to control those documents in a manner that is 

consistent with its business interests. 
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605 Inspection of Personnel File 
Each employee has the right to inspect his/her personnel records that the School maintains relating to 

the employee's performance and legally required documents. Inspection of such records will be 

permitted upon written request of the employee to the principal. Inspections of records will take place 

at a reasonable and mutually agreeable time with the principal or designee present. Employees may not 

remove items from their personnel file. The School will honor the request of referents regarding 

confidentiality of provided references, and employees will not have access to review the references in 

their personnel file. 
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SECTION 700 SALARY ADMINISTRATION 

701 Promotions, Transfers, and Demotions 
When an employee changes positions, his/her salary may or may not be adjusted depending on the 

employee's current salary in relation to the responsibilities of the new position. The factors considered 

in an employee's eligibility for promotions and transfers include, but are not limited to, the 

requirements of the new position, and the employee's education, experience, attendance, and 

performance history. 

702 Wage Increases 
The School's intent is to motivate and reward a high level of performance by reviewing both 

performance and compensation on an annual basis. The yearly evaluation does not guarantee an 

adjustment in salary to any employee. Wage increases are at the sole discretion of the School, and they 

may or may not be given depending on an employee's performance and financial considerations. 
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SECTION 800 HOURS OF WORK AND COMPENSATION 

801 Method of Pay 
All non-exempt employees are paid on an hourly basis, calculated on actual hours worked. Exempt 

employees are paid on a salary basis. 

802 Payroll 
All employee compensation must be processed through payroll using Paycom. 

803 Payda s and Pa Periods 
Site specific- oU!lle school 

804 Work Schedule 
804.1 Standard Workweek 
All hours worked by non-exempt employees in excess of 40 hours in one workweek will be treated 
as overtime. The standard workweek begins each Sunday at 12:01 a.m. and ends at 12 midnight 
the following Saturday. Employee work schedules are established within this framework. 

804.2 Work Hours 
Work hours vaiy by location and department and are established and promulgated by the 
appropriate supervisor. Work hours may be amended to better meet the needs of the School's 
operation. 

804.3 Basic school hours 
The school is open 8:00 a.m. to 3:30 p.m. 

805 Compensation and Overtime 
It is the policy of the School to comply with all applicable state and federal laws regarding the payment 

of compensation and overtime. Non-exempt employees must report all time worked and be 

compensated appropriately. The following conditions apply to overtime: 

805.1 Approval 
All non-exempt employees must obtain approval in advance from their immediate supervisor prior 
to working ove1time. 

805.2 Calculation 
• Non-exempt overtime hours will be compensated at ove1time rates as follows: 
• Compensation for hours in excess of 40 for the workweek will be paid at a rate one and one-half 

times the employee's regular hourly rate of pay. 
• Weekend work does not automatically qualify for compensation at an ove1time rate of pay. 
• Non-exempt employees who work on holidays will be paid at the overtime rate of pay. 

805.3 Non-Exempt Employee Volunteer Work 
A non-exempt employee may not volunteer and work unpaid hours in his/her regular paid position. 
A non-exempt employee may, however, volunteer in other capacities provided there is no pressure 
or expectation for them to do so. 
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805.4 Exempt Employees 
The salary of an exempt employee is intended to cover all compensation to which he/she is entitled. 
Exempt employees are not to receive additional compensation for extra hours worked, nor are they 
entitled to time off in lieu of compensation. Accordingly, any authorized time off will be at the 
discretion of the appropriate supervisor. Neither extra compensation nor adjusted time off will be 
owed or payable, under any circumstances, to an exempt employee upon termination of 
employment. 

805.5 Compensatory Time Off 
Compensatory time off is not permitted. 

806 Meal and Rest Periods 
The School authorizes and permits non-exempt employees to take rest periods, which insofar as 

practicable shall be in the middle of each work period . The authorized rest period shall be based on the 

total hours worked daily at the rate of 10 minutes total rest time per four hours or major fraction 

thereof, as indicated in the following chart: 

Hours Worked 
3.5 - 6 

6 - 10 

10-14 

Ten Minute Rest Periods 
1 

2 

3 

Rest periods may not be added to meal periods to extend the time, nor used to make up for tardiness, 

or leaving work early. 

Non-exempt employees are also provided an uninterrupted 30-minute unpaid meal period each day. 

During this meal period, employees are relieved of their work duties and the School relinquishes control 

over the employee's activities. 

The School will permit employees a reasonable opportunity to take their meal period and will do 

nothing to impede or discourage employees from taking their meal period. 

807 Timekeeping 
Non-exempt employees are required to complete a daily individual time record showing the actual time 

worked. This includes recording start time, time out for lunch, time in from lunch, and departure time 

for each workday. Time must be recorded daily online through Paycom, on a timesheet or timecard in 

ink, or other method designated by the employee's supervisor. Each non-exempt employee is 

responsible for filling in his/her time sheet completely and accurately and for the timely submission of 

the time sheet to his/her immediate supervisor for approval. 

Both the employee and the appropriate supervisor must sign each time sheet and initial any 

modifications or alterations weekly, if done manually. Altering, falsifying, tampering with time records, 

or recording time on another employee's time record may result in disciplinary action, up to and 

including termination of employment. 

Both exempt and non-exempt employees are required to report/record time away from work, including 

vacation, sick leave, leaves of absence, personal days, jury duty, etc. 
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808 Direct Deposit 
All employees are required to have direct deposit for payroll. 

809 General or Standard Deductions 
State and federal payroll taxes will be withheld from each employee's paycheck in accordance with state 

and federal law. These deductions include, but are not necessarily limited to, state and federal income 

tax, social security tax (FICA), and Medicare. Deductions may also be made for health insurance or other 

employee benefit premiums elected by the employee. 

810 Garnishment of Wages 
If the School receives a court order or notices from federal or state government to garnish an 

employee's wages, it must comply with that order. The principal will notify the employee when a 

garnishment notice has been received, when it will become effective, and when the terms of the 

garnishment have been satisfied. All garnishments will be handled in a confidential manner, to the 

greatest extent possible. 

811 Attendance 
The mission of the School requires punctual and consistent attendance of all employees. Poor 

attendance often results in compromising service and places an undue hardship on other employees. 

811.1 Punctuality 
Punctual and consistent attendance is a condition of employment. Failure to report to work, 
repeated tardiness, or leaving early without approval, may result in disciplinary action, up to and 
including termination. 

811.2 Reporting 
Frequent or excessive absence or tardiness, with or without compelling reasons, may lead to 
disciplinary action, up to and including termination. If for any reason an employee is unable to 
report to work or expects to be late, he/she should notify the appropriate supervisor, or designate 
in advance as soon as possible before the beginning of the shift for each day he/she expects to be 
late or absent. Notification should be made to the principal, or principal designee, as soon as an 
absence or tardy situation is known. 

811.3 Reasons 
Employees are expected to provide the reasons for any absence or tardiness and the length of time 
they expect to be absent from work. 

811.4 Return from Major Illness/Surgery 
Before returning to work from a major illness/surgery, a school employee must obtain a written 
release from his/ her physician. 

811.5 Failure to Report to Work- Job Abandonment 
If an employee is absent without leave or notification for a period of three or more consecutive 
working days without a compelling reason, it may be presumed that the employee has voluntarily 
terminated his/her employment at the end of the third day of absence. 
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SECTION 900 BENEFITS 

The Archdiocese offers a comprehensive, cost-effective benefits package to help protect employees and 

their family. To help eligible employees make benefit choices, the Archdiocese provides employees with 

an annual enrollment guide. The following information is a brief description of available benefits. See 

Plan Benefit descriptions for more specific, detailed information. 

901 Dates of Coverage 
Dates of coverage are August 1, XX to July 31, XX subject to the designated waiting period. 

902 Eligibility 
Full-time employees who normally work 30 hours or more per week, are eligible to participate in the 

archdiocesan benefit program. Benefits are effective upon completion of the designated waiting period. 

Eligible dependents may also be covered, including: 
1. opposite sex spouse, 
2. eligible children up to age 26 (full-time student status may be required in some cases) . Children are 

defined as the employee's natural children, stepchildren, legally adopted children, and children 
under legal guardianship, 

3. physically or mentally disabled children of any age who are incapable of self-support. 

903 Open Enrollment 
Employees will be notified of open enrollment time periods, which usually occurs each May. Selection 

of benefits is accomplished through Paycom. 

904 Employer Paid Benefits 
Benefit-eligible employees are offered a variety of benefits with the School paying 100% of the 

premium. These employer-paid benefits include medical, dental, basic life insurance and AD&D 

insurance, and long-term disability. 

904.1 Health insurance 
Affordable, quality healthcare protection is one of the most valuable benefits offered by the 
Archdiocese. The medical plan, administered by Aetna, provides comprehensive, flexible coverage 
with many features. Choose to use network providers for the highest level of benefits. 

904.2 Dental Benefits 
The Plan offers employees and their family comprehensive, quality dental coverage administered 
by Delta Dental. The Delta Dental plan emphasizes preventive and diagnostic care and pays a 
larger share of the expense for these types of services. The premium for the employee is paid by 
the School. The cost to enroll dependents is the responsibility of the employee. 

904.3 Basic Life and AD&D Insurance 
Basic Life & Accidental Death & Dismemberment (AD&D) is administered by Unum. 

Eligible employees are provided with life and AD&D insurance in the amount of one times their 
annual salary up to $50,000. 

904.4 Long Term Disability (LTD) 
This plan is income protection in the event the employee's disability extends beyond the timeframe 
for short-term disability. There is no cost to the employee. · 
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905 Optional Employee Paid Benefits 
905.1 Vision Benefits 
The School offers the employee and their family a quality vision program administered through 
Vision Benefits of America. The cost for this benefit is the responsibility of the employee. 

905.2 Supplemental Life Plan 
The plan allows employees the option to purchase additional life insurance. Supplemental term life 
insurance is available for the employee and eligible dependents. If selected, the premium amount 
the employee pays will be deducted from his/her paycheck. The cost is based on age and the amount 
of coverage elected. 

905.3 Short-Term Disability Plan (STD) 
STD provides employees with income when they are not able to work due to injury or illness. Full
time employees who normally work 30 hours per week, are eligible to apply for this coverage, 
within 30 days of hire date. If an employee applies during annual enrollment this coverage is subject 
to the submission of an Evidence oflnsurability and approval from Unum. Benefits from the STD 
plan will equal 60% of an employee's weekly earnings not to exceed $1,000 per week. 

905.4 Accident Insurance 
This coverage provides cash benefits for expenses related to accidental injuries. The accident 
insurance plan can provide benefits for covered accidents that occur off the job. Accident insurance 
is offered to all eligible employees ages 17 to 80 who are actively at work. 

906 Benefit Election Changes 
The benefits an employee chooses will remain in effect through the end of the calendar year. IRS rules do 
not allow any benefit changes during the plan year unless there is a qualifying change in family or 
employment status. A change request form along with proof of status change must be submitted within 30 
days of the qualifying event. These qualifying events include: 

1. Change in marital status 
2. Change in the number of dependents, including birth of child 
3. Change in the employee's or spouse's employment 
4. Dependent satisfies or ceases to satisfy eligibility 
5. Commencement or termination of adoption proceedings 
6. Significant cost or coverage changes in employee, spouse, or dependent plans 
7. FMLA leave, HIP AA Special Enrollment, COBRA Event, Comt Judgment or Decree 
8. Medicare or Medicaid entitlement, or loss 
9. Loss of eligibility for coverage under Medicaid or the Children's Health Insurance Program 

(CHIP)* 
10. Determination of eligibility for a premium assistance subsidy under Medicaid or CHIP.* 

*Must request enrollment within 60 days of the loss of Medicaid or CHIP or the determination of 

eligibility for a premium assistance subsidy. 

907 Retirement Plans 
Retirement benefits are available to School employees. There are two options for retirement plans -

the Archdiocesan 403(b) Plan or TIAA-CREF. Full-time contracted teachers and principals may choose 

from either option. All other employees may participate only in the Archdiocesan 403(b) plan 

administered by MetLife. 

907.1 403(b) Plan 
A representative of MetLife will act as liaison for employees and the School patticipating in the 
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plan which will be administered by the School. Each employee will meet privately with the 
representative to enroll and to decide how contributions are to be invested. 

Participation begins after a one-year employment requirement, reaching 18 years of age, and 
working at least 1,000 hours per year (approximately 20 hours a week year-round and 
approximately 30 hours a week for school staff). 

The School contributes an amount equal to 3% of the participant's salary each year. In addition, 
the School will match the first 4% of an employee's contribution at 50% of such amount. 

Employees who have not yet completed the one-year employment requirement and those 
employees not working at least 1,000 hours per year, may, as of their date of hire, choose to begin 
a salary deferral program with MetLife without employer matching contributions. When eligibility 
requirements have been met, the balance of this account will be transferred into the plan and the 
School's contribution will begin. 

Employee salary deferrals are fully vested upon contribution. Matching contributions become 
vested in five years (20% per year). 

907 .2 TIAA-CREF 
The TIAA-CREF retirement program is administered from the Archdiocesan Catholic School 
Office, where applications and brochures detailing the program are available. 

Full-time contracted teachers and principals are eligible immediately upon full-time employment. 
Other contracted teachers may participate without employer contributions. 

Each participant will contribute 5% of the gross monthly compensation. The School shall match 
the pai1icipant's contribution. The combined sum shall be forwarded monthly to Catholic 
Teachers' Annuity, Catholic School Office, P. 0. Box 32180, OKC, OK 73123. 

Employee salary deferrals and employee matching contributions are fully vested upon contribution. 

908 Workers' Compensation 
The School takes its responsibility for the physical safety of employees very seriously, and it requires 

employees to share the responsibility for personal safety and the safety of others while on work 

premises, and during all work-related assignments. No job must ever become so habitual or urgent that 

safety precautions are not observed. 

908.1 Reporting Requirements 
a. It is each employee's duty to report any incident, injury, or unsafe condition to the principal. 
Every supervisor is responsible for reporting and/or correcting an unsafe condition within the work 
area. The employer is responsible for training, communications, safety education, and timely 
reporting of occupational injuries or illness and accident investigations. 

b. All work-related accidents and injuries must be reported to the principal, no matter how minor 
they might appear. If an employee's injuries require medical attention, the principal should 
determine the location of the nearest injury clinic that is acceptable to the School's workers' 
compensation caITier. If circumstances permit, the principal should give the employee the workers' 
compensation form to take to the clinic, so that all medical related expenses are billed to the 
School's workers' compensation insurance company and not the employee's personal medical 
insurance. If the injury is life-threatening or serious, call 911 immediately. 

c. The Principal must report all injuries within 24 hours of an incident to the Workers' 
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Compensation carrier using the specific forms indicating where, when, and how the injury occurred 
and the type of medical treatment that was received, if any. If an employee is going to be 
hospitalized for longer than eight hours, the appropriate supervisor must notify the archdiocesan 
Business Office. Any delay in reporting an injury could result in a delay in Workers' Compensation 
benefits to the employee and a significant fine to the location. 

908.2 Benefits 
All School employees are covered by Workers' Compensation insurance for work-related injuries 
or illnesses. Workers' Compensation insurance benefits include: 

a. Medical care to treat a work-related injury 
b. Monetary payments to partially replace lost wages; and/or 
c. Possible additional payments for serious or fatal injuries 

908.3 Payment Workers' Compensation 
Benefits are equal to approximately two-thirds of the employee's average weekly gross salary, up 
to the maximum set by the state. Workers' Compensation payments exclude the first three days that 
an employee is off work. If an employee's work-related injury or illness requires hospitalization 
or goes beyond 21 days, benefits will date back to the first three days of disability. Workers' 
Compensation benefits are not subject to tax withholdings. 

908.4 Integrated Benefits 
a. Integration with Sick Leave Benefits - The first three days of the injury or illness will be paid 
out of the employee's sick leave account. Sick leave will be paid to the extent necessary to provide 
the employee with a combination of Workers' Compensation and sick leave benefits equal to 
his/her regular straight time compensation. These payments will continue until sick leave benefits 
are exhausted or the employee is released to return to work, whichever occurs first. The dollar value 
of benefits used to supplement Workers' Compensation payments in this manner will be deducted 
from the employee's sick leave accumulation. 

b. Integration with Vacation and Personal Day Pay - If sick leave benefits are exhausted then 
vacation and/or personal day pay may, upon request, be used in an integrated manner with Workers' 
Compensation benefits as described above. 

c. Sick leave, vacation, and personal day benefits do riot accrue during a Workers' Compensation 
leave. For additional information, please contact the Archdiocesan Business Office. 

909 Unemployment Insurance 
The School does not pay state unemployment premiums; therefore, terminated employees do not 

qualify to apply for unemployment insurance. 
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SECTION 1000 TIME AWAY FROM WORK 
) The benefits described in this section are provided to employees to facilitate a working environment 

that is supportive and allows time for rest and relaxation. 

) 

) 

1001 Documentation 
The official record of an employee's vacation, sick leave, and personal days is maintained by the School 

on Paycom or in writing. 

1002 Paid Vacation 
The School provides paid vacation to all benefit-eligible employees (except school faculty) who regularly 

work 30 or more hours per week and are scheduled to work 10 or more months per year. 

Vacation accrual begins on the date of hire. No more than 40 hours of vacation may be carried over at 

the end of the calendar year. Vacation for full-time employees is accrued as follows: 

Years of Service Accrual Rate per Pay Period Number of Days 

Less than one year 1.57 hours 5 days 

1- 5 years 3.13 hours 10 days 

6 -10 years 4.69 hours 15 days 

After 10 years 6.25 hours 20 days 

Regular part-time employees earn vacation on a prorated basis based on the number of regular hours 

normally scheduled. 

Occasional part-time and temporary employees are not entitled to time off with pay. 

Employees on unpaid leave do not accrue vacation time. 

If a holiday occurs during an approved vacation period, an employee will be paid regular pay for that 

day. 

When approving leave requests, supervisors will consider staffing requirements, respective lengths of 

service, and employee performance. Every effort will be made to honor the employee's request with 

consideration given to not interrupting the school's operation when school is in session. Vacation day 

requests longer than two days should be taken during the summer months when school is not in 

session. 

1003 Sick Leave and Personal Leave 
Sick leave benefits are provided to help reduce the economic hardship eligible employees might incur 

from a short-term illness or injury. Sick leave may be used for illness or injury or visits to a health care 

provider or for family emergencies or medical appointments for members of the employee's immediate 

family. Immediate family is defined as spouse, parents or children or an individual for whom the 

employee has sole responsibility for care. 
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On the first day of employment, full-time employees (30 Hours per week, 10+-months) receive 8 days of 

sick leave and 2 days of personal leave each year. Personal days not used in the current school year are 

converted to sick days. A maximum of 60 days may be accumulated. 

On the first day of employment, year-round, full-time employees receive 10 days of sick leave and 2 

days of personal leave each year. Personal days not used in the current school year are converted to 

sick days. A maximum of 60 days may be accumulated . 

Part-time employees receive sick and personal days on a prorated basis based on the number of hours 

scheduled. The number of days is included on the employee's Summary of Salary and Benefits form . 

Employees' pay will be docked if their supply of sick and personal time is exhausted. If an employee 

misses work because of sickness, illness, injury, or disability, the employee may be asked to provide a 

satisfactory statement from a qualified health care provider, verifying that the injury or disability 

exists/existed and its beginning and ending dates. The statement may also be required to verify the 

employee's ability to return to work. 

Sick leave benefits are subject to the following conditions: 

a. Unused sick leave is forfeited at the time of termination of employment 
b. An employee does not accumulate sick leave while on any unpaid leave 
c. Only sick leave that has already accumulated may be taken 
d. All accumulated sick leave transfers with the employee to a new Archdiocesan location 
e. Sick leave benefits are not transferable or donatable from one employee to another 
f. Employees must provide notification of absence daily, unless they have notified their 

supervisor that they will be absent more than one day or are on an approved leave of 
absence 

The School reserves the right to require certification from a licensed health care provider when an 

employee misses work due to illness, injury, or disability. This statement must include the following: 

a. Date on which the health condition commenced 
b. Probable duration of the condition; and 
c. If the sick leave is requested to care for a family member, ce1tification from the licensed 

health care provider that the family member requires the care of the employee 
d. 

The employee may be required to submit certification if the absence is three days or longer. Refusal of 

any employee to submit such certification will be considered cause for nonpayment of personal leave 

and may be cause for termination. Although certification from a licensed health care provider is not 

normally required for absences fewer than three working days, it may be required under certain 

circumstances. · 

Employees falsifying the need for paid sick leave are subject to disciplinary action, up to and including 

termination. 

1004 Bereavement 
Three days with pay will be granted to employees for the death of an immediate family member. For 

the purpose of this policy, immediate family member is defined as husband, wife, children, stepchildren, 

parents, mother- or father-in-law, son- or daughter-in-law, grandparents, grandchildren, siblings or 
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persons for whom the employee has the primary care responsibility or by whom they may have been 

raised. One additional day for travel may be granted upon the approval of the employee's supervisor. 

Death notice and travel documentation may be required for this leave. If needed, the employee may 

request additional days from his/her supervisor. The days used for a bereavement leave are deducted 

· from the employee's accrued sick days. 

1005 Holidays 
School is closed on the following paid holidays: 

New Year's Day 

Good Friday 

Easter Monday 

Memorial Day 

Independence Day 

Labor Day 

Thanksgiving Day 

Christmas Day 
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SECTION 1100 LEAVES OF ABSENCE 
It is the policy of the School to provide eligible employees with unpaid leaves of absence in certain 

situations. A leave of absence may be granted for time away from work in excess of one week. Valid 

reasons for a leave of absence include extended illness or injury, childbirth, adoption, care of a seriously 

ill member of the immediate family, personal necessity, disability, or military service. 

This section provides an overview of the rights and obligations of both the School and the employee. It is 

not intended to, nor does it increase or diminish the obligations set forth under federal and state law. 

Any questions regarding leaves of absence should be directed to the principal or Archdiocesan Director 

of Human Resources. 

1101 Family and Medical Leave (FMLA) 
1101.1 Eligibility 
To be eligible for FMLA benefits, an employee must: 

a. have worked for the School for a total of 12 months; 
b. have worked at least 1,250 hours over the previous 12 months 

1101.2 Qualifying Events 
A total of 12 work weeks of leave will be available during any 12-month period for one or more of 
the following reasons: 

a. for the birth and care of a newborn child of the employee; 
b. for placement with the employee of a son or daughter for adoption or foster care; 
c. to care for a spouse, son, daughter, or parent with a serious health condition; 
d. to take medical leave when the employee is unable to work because of a serious health 

condition; or 
e. for qualifying exigencies arising out of the fact that the employee's spouse, son, daughter, 

or parent is on active duty or called to active-duty status as a member of the National Guard 
or Reserves in support of a contingency operation. 

f. Care of a covered service member by an employee who is the spouse, child, parent, or next 
of kin. 

1101.3 Starting Period and Duration 
The 12-month period commences with the first day ofFMLA and ends 365 days from the first day 
of leave. 

During the single 12-month period in which leave is taken to care for a covered service member, if 
the employee needs FMLA leave for any other reason, the employee is entitled to a combined total 
of26 weeks. 

1101.4 Intermittent Leave 
Under some circumstances, employees may take FMLA leave intermittently (taking leave in 
separate blocks oftime for a single qualifying reason - or on a reduced leave schedule - reducing 
the employee's usual weekly or daily work schedule). When leave is needed for planned medical 
treatment, the employee must make a reasonable effort to schedule treatment so as not to unduly 
disrupt the organization's operation. If FMLA leave is for bitth and care, or placement for adoption 
or foster care, use of intermittent leave is subject to the organization's approval. 

1101.5 Maintenance of Health Benefits 
The School is required to maintain group health insurance coverage for an employee on FMLA 
leave whenever such insurance was provided before the leave was taken and on the same terms as 
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if the employee had continued to work. If applicable, arrangements will need to be made for 
employees to pay their share of health insurance premiums while on leave. 

1101.6 Military Member Provisions 
The FMLA entitles eligible employees to take up to 12 workweeks of unpaid, job-protected leave 
in a 12-month period for specified family and medical reasons, or for any "qualifying exigency" 
arising out of the fact that a covered military member is on active duty or has been notified of an . 
impending call or order to active duty, in support of a contingency operation. The FMLA also 
allows eligible employees to take up to 26 workweeks of job-protected leave in a "single 12-month 
period" to care for a covered service member with a serious injury or illness. 

1101.7 Employee Notice 
Employees seeking to use FMLA leave are required to provide 30-day advance notice of the need 
to take FMLA leave when the need is foreseeable and such notice is practicable. If leave is 
foreseeable fewer than 30 days in advance, the employee must provide notice as soon as practicable 
- either the same or next business day. When the need for leave is not foreseeable, the employee 
must provide notice to the employer as soon as practicable under the facts and circumstances of the 
case. Absent unusual circumstances, employees must comply with all provisions of the attendance 
policies of the School. 

All sick and vacation leave must be used prior to commencement of unpaid leave. 

1101.8 Recertification 
The School may request recertification for the serious health condition of the employee or the 
employee's family member no more frequently than every 30 days unless circumstances have 
changed significantly, or if the employer receives information casting doubt on the reason given 
for the absence, or if the employee seeks an extension of his/ her leave. Otherwise, the School may 
request recertification for the serious health condition of the employee or the employee's family 
member every six months in connection with an FMLA absence. The School may provide the 
employee's health care provider with the employee's attendance records and ask whether need for 
leave is consistent with the employee's serious health condition. 

1101.9 Procedure for Requesting FMLA Leave 
All employees requesting FMLA leave must provide verbal or written notice of the need for the 
leave to the principal. Within five business days after the employee has provided this notice, the 
principal will complete and provide the employee with the DOL Notice of Eligibility and Rights 
form. 

When the need for the leave is foreseeable, the employee must provide the employer with at least 
30 days' notice. When an employee becomes aware of a need for FMLA leave fewer than 30 days 
in advance, the employee must provide notice of the need for the leave either the same day or the 
next business day. When the need for FMLA leave is not foreseeable, the employee must comply 
with the School's usual and customary notice and procedural requirements for requesting leave, 
absent unusual circumstances. 

1101.10 Designation ofFMLA Leave 
Within five business days after the employee has submitted the appropriate certification form, the 
principal will complete and provide the employee with a written response to the employee's request 
for FMLA leave using the DOL Designation Notice. 

1101.11 Outside Employment 
While on FMLA, the employee is restricted from other employment. 
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1101.12 Intent to Return to Work from FMLA Leave 
On a basis that does not discriminate against employees on FMLA leave, the School may require 
an employee on FMLA leave to report periodically on the employee's status and intent to return to 
work. 

All forms are available from the principal or business manager. Employees with questions about 
what illnesses are cove1'ed under this FMLA policy or under School sick leave policy are 
encouraged to consult with the principal or business manager. The School may require an employee 
to provide a doctor's certification of the serious health condition or other supporting 
documentation. 

1101.13 Reinstatement 
Upon return to work, the employee will be restored to his/her former position with the same rights, 
benefits, pay and other terms and conditions which existed prior to the leave; or to an equivalent 
position with equivalent rights, benefits, pay and other terms and conditions of employment. 

1102 Unpaid Leave of Absence 
Under special circumstances an employee may be granted an unpaid leave of absence. Employees who 

wish to request unpaid leave should discuss with his/her supervisor. A written narrative explaining the 

reason for the leave should be given to his/her supervisor. The supervisor will determine if the request 

can be granted with no detrimental effect on the program or service. To assure equitable application of 

this policy, the final approval for unpaid leave rests with the principal. 

1103 Military Duty Leave 
The School is committed to protecting the job rights of employees absent on military leave. In 

accordance with federal and state law, it is the School's policy that no employee or prospective 

employee will be subjected to any form of discrimination on the basis of that person's membership in or 

obligation to perform service for any of the Uniformed Services of the United States. Specifically, no 

person will be denied employment, reemployment, promotion, or other benefit of employment on the 

basis of such membership. The School complies with the USERRA statutes governing military leave, and 

those statutes shall prevail if in conflict with this policy. 

If an employee leaves the employment of the School for full-time service in any branch of the United 

States Armed Forces, he/she will be granted an unpaid leave-of-absence. If called to active military 

duty, the employee may elect to continue coverage under the School group health insurance plan for 

employees. The amount of insurance premium for health care coverage will depend on the length of 

military service and absence from work and complies with federal statutes. Upon return from military 

duty, the employee will be eligible for reinstatement and may be reinstated to a comparable position for 

which he/she qualifies; he/she will not lose seniority, status or rate of pay because of the military 

absence. Participation in the 403(b) plan, vacation, sick leave, and holiday benefits will not accrue 

during a military leave of absence. The School will comply with federal statutes. 

Employees should notify their supervisor as soon as they are aware of their military obligations. 

Employees inducted into the military or who are members of the National Guard will be granted duty 

leave without pay and without loss of accumulated service as provided by the law. A request for leave 

must accompany a copy of the notice of induction/active duty and both are to be submitted to the 

supervisor as soon as the notice is received. 
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1104 Jury Duty 
Regular full-time employees who are summoned for jury duty will continue to receive their regular 

salary during their active period of jury duty. The employee should communicate daily with his/her 

supervisor to inform the supervisor if the School must continue to make provisions for the employee's 

absence due to continued jury duty. Employees are permitted to retain the allowance they receive 

from the court for such service . Part-time and temporary employees will be given time off without pay 

while on jury duty service. 

A copy of the summons must be presented to the employee's supervisor as soon as the summons is 

received. Proof of service must be submitted to the supervisor when the period of jury duty is 

completed. 

Employees must report to work on days or parts of days when they are not required to serve as jurors. 

1105 Court Appearances 
Employees will be granted paid time off to appear in response to a subpoena to testify in court or to give 

a deposition in matters related to the School. Employees must present the subpoena to the principal as 

soon as possible so the principal may arrange to accommodate the absence and share the subpoena 

with the Department of Catholic Education prior to the employee's appearance. Employees are 

expected to report for work whenever the court schedule permits. 

Time off for personal court appearances due to personal matters will not be paid, unless accrued annual 

leave is used. 

1106 Time Off to Vote 
The School encourages its employees to fulfill their civic duties by participating in elections. Generally, 

employees can find time to vote either before or after their regular work schedule. If employees are 

unable to vote in an election during their non-working hours, they will be granted time off to vote. 

If an employee's shift begins three hours after the polls open, or if the shift ends three hours before the 

polls close, then the employee is not entitled to time off to vote. 

Employees should request time off to vote from their supervisor on the working day preceding the 

election. Advanced notice is required for scheduling purposes and to minimize disruption to normal 

school functions. 

1107 Closure for Inclement Weather/Emergencies 
In the event of inclement weather (i.e., snow, ice, or other natural phenomenon) employees will be 

notified of the school closing or late start by 6:00 a.m. Full pay will be given to employees in the event 

of an all-day closing or modification of schedule. 

If the School is open and an employee decides to stay home because of the inclement weather, he/she 

needs to request permission from their immediate supervisor. Such leave will be deducted from the 

employee's vacation or sick time. 
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1200 TERMINATION OF EMPLOYMENT 
When termination occurs, the school will work to provide as smooth a transition process for both the 

employee and the School. See Section 202. 

1201 Reduction in Staff 
The School desires that its workforce remain productive and stable, but there may be times when 

economic, organizational, or other factors necessitate restructuring, reductions in staff, and/or other 

cost saving measures. In such cases, all personnel policies, including the policy prohibiting 

discrimination, shall be followed. When identifying employees for reduction-in-staff in a department or 

program, the appropriate supervisory personnel will identify employees based on a combination of 

factors, including, but not limited to, job qualifications, productivity, and overall employee job 

performance . 

1202 Voluntary Resignation by Employee 
Though an at-will employee may resign at any time, with or without notice, the School requests that 

exempt employees who voluntarily resign give at least one month's advance written notice of their 

intent and specify the anticipated last work day. Non-exempt employees are asked to give at least two 

weeks' advance notice prior to voluntary resignation. The letter of resignation should be delivered to 

the principal. Any accrued vacation pay will be paid on the final check following the last day worked. 

The School may permit the employee to continue employment during the notice period or release the 

employee at any time. The employee will be paid if the School releases the employee during the notice 

period. 

Any resignation, whether written or verbal, is irrevocable and does not need to be accepted or rejected 

by the School. In the case of resignation of an employee who is not the principal, only the principal may 

approve an employee's request to rescind a resignation once it is given. In the case of resignation of the 

principal, only the pastor or superintendent may approve the principal's request to rescind a resignation 

once it is given. 

1203 Involuntary Termination or Dismissal 
Dismissal refers to termination of employment at the discretion of the School, whether any formal 

system of discipline or warnings is utilized. Employees who are involuntarily terminated will receive any 

accrued vacation pay and reimbursement for any authorized accrued expenses. 

1204 No Call In/ No Show 
An employee who fails to return to work in a timely fashion after an excused absence, leave, or time off, 

may be subject to disciplinary action, up to and including termination. Any employee who is absent for 

three days without notification will be considered to have voluntarily resigned without notice as of the 

close of business on the third day. Notice of absence must be made to the employee's supervisor as 

soon as possible and prior to the workday and must be made by phone call so that the supervisor can 

make needed adjustments. An email, voice mail message or text message is insufficient notice unless 

the supervisor and employee make alternative arrangements. 

1205 Unavailability for Work 
Any employee who for any reason or combination of reasons misses a total of four months of work in a 

twelve-month period, or a total of six months of work in an eighteen-month period, will be separated 
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from employment due to unavailability for work, unless requirements under the ADA or other law 

require otherwise. 

1206 Retirement 
When an employee makes the decision to retire, six (6) months' notice is requested. This request is 

made to assure an orderly transition for the School and the employee who is retiring. 

1207 Exit Interviews 
The employee's supervisor may schedule an exit interview on or before the employee's last day of work. 

The purpose of the exit interview is to discuss the employee's experience and satisfaction in working in 

the School to help improve working conditions. This also provides the employee with an opportunity to 

ask questions regarding his/her benefits and final payroll procedures. 

1208 Termination of Benefits 
1208.1 Medical/ Dental/ Vision Insurance/ Life Insurance 
Coverage terminates on the last day of the month during which te1mination of employment occurs. 

1208.2 Vacation 
Upon termination of employment, employees shall be compensated for all unused vacation hours. 

1208.3 Sick Leave 
Unused sick leave is not paid out at the time of termination of employment. 

1208.4 Employee's 403(b) or TIAA-CREF 
Employees may request a distribution or rollover of their account balance after termination of 
employment from the School. The actual account balance available for distribution/rollover will 
be subject to the vesting schedule of the Plan. To begin the distribution/rollover process, employees 
should contact the MetLife representative for the 403(b) plan or the Department of Catholic 
Education for TIAA-CREF. 

1209 Return of School Property 
It is the employee's and the supervisor's responsibility to see that all School property is returned to the 

School prior to the end of the employee's last day of work. School property includes, but is not limited 

to: 

• School work product created during employment 
• Contents of an employee's Google drive 
• Lesson plans 
• Curriculum documents 
• Keys/ Access Card 
• Passwords 
• Faculty grade books 
• Computers and computer accessories 
• ID badges 
• Cell phones or PDAs owned or paid for by the School 
• Student data 
• Musical instruments and sound equipment 
• Athletic equipment 

COMMUNICATION SYSTEMS and SOCIAL MEDIA 
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1301 Communication Systems 
The School provides communication systems and equipment necessary to facilitate efficient business 

operations. The telephone system, School supplied cell phones, and electronic communication systems 

permit employees to receive, send, store and transfer messages. Employees using these systems 

should have no expectation of privacy. 

1302 Property of School 
The communication systems hardware, software, and all messages composed, sent, or received are the 

property of the School. They are not the private property of any employee. 

1303 Online Social Media Policy 
The School recognizes that many of its employees participate in one or more varieties of internet-based 

social media (i.e. Facebook, Twitter, Linkedi!n, YouTube, as well as biogs, wikis and related sites for 

social interaction and personal expression). While all employees are permitted to participate in such 

social media, they must nevertheless recognize the potential for their personal expression to have an 

adverse effect upon the reputation of the School, its employees and the Catholic Church. 

Regardless of if any material is published or posted on an employee's work or personal time, the following 
guidelines apply: 

• While the School has no desire or intent to monitor or censor the personal social media activity of 
employees, some online actions can affect an employee's service with the School. If it comes to 
light that an employee's postings have the potential to be a source of scandal for the Church, 
because the content violates the Code of Conduct, religious, or ethical standards of the School, the 
employee will be subject to disciplinary action, up to and including termination. In paiticular, the 
School will not tolerate the posting of obscene, harassing, offensive, derogat01y, or defamatory 
comments and images that discredits or causes embarrassment to the Catholic Church, or to 
employees. 

• A person who identifies himself/herself as an employee of the School on social media, must make 
it clear that the views expressed are the employee's alone and that they do not necessarily reflect 
the views of the School. For example, if an employee publishes a blog, he/she should post the 
following notice, in a reasonably prominent place: "the views expressed on this site are solely my 
own and do not necessarily reflect the views of my employer." 

• Employees should be ethical and responsible participants in social media and should attempt to 
always be accurate and respectful in any postings. An employee who is moderating the content of 
others who post on the employee site, the employee must insist upon similar standards for those 
third parties. 

• Employees should never disclose in social media any information gained as a result of employment 
with the School. This includes, but is not limited to, any information that is confidential or 
proprietary to the Church and School; information that a third party has disclosed to the School; 
and information concerning any legal matters or litigation. 

• Employees may not use or reproduce any School logos or materials without permission. 
• The principal should be consulted prior to posting any information on any School website or social 

media site. 
• Pictures of students may not be posted on an employee' s personal social media accounts. 

Employees who violate this policy may be subject to disciplinary action that may include termination. 

(See Archdiocesan Social Media Guidelines for those Working with Youth, February 15, 2017) 

149 



) 

1304 Internet Use 
The e-mail and internet systems are the property of the School. They have been provided for use in 

conducting School business. All communications and information transmitted by, received from, or 

stored in these systems are School records and the property of the School. Employees using these 

systems have no right of personal privacy in any matter stored in, created, received or sent over these 

systems. 

The excessive use of these systems for personal purposes is prohibited, and it may not interfere with the 

employee's ability to effectively perform his/her work duties and responsibilities. 

The School in its discretion as owner of the e-mail and internet systems reserves and may exercise the 

right to monitor, access, retrieve, and delete any matter stored in, created, received, or sent over these 

systems, for any reason and without the permission of any employee. Even if employees use a 

password to access the e-mail system, the confidentiality of any message stored in, created, received, or 

sent from these systems cannot be assured. Use of passwords or other security measures does not in 

any way diminish the School's rights to access materials on its system or create any privacy rights of 

employees in the messages and files on the system. Any password used by employees must be revealed 

to the School, as files may need to be accessed by the School in an employee's absence. Employees 

should not attempt to gain access to another employee's messages without the latter's permission. 

1304.1 E-mail Communications 
The School policies against sexual or other harassment apply fully to the e-mail and internet 
systems and any violation of these policies is grounds for discipline up to and including termination. 
Therefore, no e-mail messages should be created, sent or received if they contain intimidating, 
hostile or offensive material concerning race, color, religion, sex, age, national origin, disability or 
any other classification protected by law. 

The e-mail and internet systems may not be used for any political activity in support of or in 
opposition to any candidate. 

The e-mail and internet system may not be used to send, or receive copyrighted materials, 
proprietary financial info1mation or similar materials without prior authorization from archdiocesan 
legal counsel. 

E-mail should be checked daily. Personal email should not be used for school business. Employees 
should only use the school domain when communicating in the official capacity of a School 
employee. 

1305 Right to Access 
The School reserves and intends to exercise the right to review, audit, intercept, access, and disclose all 

communications created, received, or sent using its communication systems. 

1306 Responsibility to Conserve Computer Resources 
Employees connected to the network have a responsibility to conserve computer resources such as 

bandwidth and storage capacity. Employees must not deliberately perform acts that waste computer 

resources or unfairly monopolize resources to the exclusion of others. These acts include, but are not 

limited to, sending mass mailings or chain letters, spending excessive amounts of time on the internet, 

playing games, uploading or downloading unnecessary files, accessing streaming audio, videos, files, or 
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otherwise creating unnecessary loads on network traffic associated with non-work-related uses of the 

internet. 

1307 Software Usage 
Software is intellectual property protected by copyright rules. Employees who are found copying or to 

have copied software for other than backup purposes, without permission of the copyright owner, are 

subject to disciplinary action, up to and including termination. All computers are subject to periodic 

audit for the use of unlicensed software. 

1308 Installation of Personal Software 
No employee is permitted to install his/her own personal software on any School owned or leased 

computer. 

1309 Computer Use Policy 
These rules are in place to protect the employee and the School. 
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SECTION 1400 SAFETY 
It is the policy of the School to provide a safe workplace for its employees, students and all who enter 

the School. 

The School will furnish necessary equipment for employees performing work requiring personal 

protective equipment (i.e. gloves, safety glasses, etc.). All employees must obey every safety rule and 

must report any safety hazards they observe to their supervisor immediately. Failure to comply with 

safety regulations or reporting requirements may be a reason for termination. 

1401 Workplace Violence 
The School is committed to preventing workplace violence and to maintaining a safe environment. 

Given the increasing violence in society in general, the School has adopted guidelines to deal with 

intimidation, harassment, or other threats of or actual violence that may occur during business hours or 

on its premises. 

Threatening behavior means any verbal threat or threatening behavior, whether or not it is directed at 

another person, which reasonably indicates may have the potential to endanger or cause future harm to 

students, school personnel or school property. All threatening speech or behavior should be reported 

immediately to the principal with as much specific and detailed information as possible. The principal 

will contact law enforcement of the verbal threat or act of threatening behavior. The principal will 

inform the superintendent. This policy includes threatening behavior made by employees, students, 

parents/guardians, as well as threats by customers, vendors, solicitors, or other members of the public. 

Threats received by voice mail, written notes or letters, or digital communications should be date 

stamped and saved. 

Employees who encounter suspicious individuals or activities on the premises of the School should also 

report this immediately to the Principal, or if necessary, call 911 first. The employee will initiate lock

down or intruder procedures which are outlined in the school's emergency manual. 

If the threatening behavior is from an employee, the School may suspend the employee(s), either with 

or without pay, pending investigation, and the employee will be asked to leave and stay away from the 

premises and may be subject to unlawful trespass if failing or refusing to leave or stay away from the 

premises pending completion of the investigation. Anyone determined to be responsible for threats of 

or actual violence or other conduct that is in violation of these policies and guidelines will be subject to 

prompt disciplinary action up to and including termination of employment. 

The School will promptly and thoroughly investigate all reports of threats or actual violence and of 

suspicious individuals or activities. The identity of the individual making a report will be protected as 

much as is practical. 

For purposes of this policy, the term "premises" means and includes any and all space occupied by 

School and Parish offices, and any and all buildings, grounds, offices, and rooms, for the purpose of 

conducting any business or activity of the School. "Premises" is further defined to include grounds, 

parking lots and outside facilities of School offices. 

1401.1 Fights 
If a fight starts between students or between adults (staff, parents, or visitors), an employee should 
not insert himself/herself into the fight to break it up. Remove students from the area, and in a loud 
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and forceful voice tell those fighting to STOP. If participants do not stop, tell them in a loud and 
forceful voice that the police will be called. If the fighting does not stop, call 911. 

1401.2 Intoxicated Parent/Guardian 
Do not release a student to a parent/guardian or other person picking up if they appear intoxicated 
or under the influence of a drug. Keep the student in the school's custody and call 911. 

1401.3 Weapons 
The presence of weapons poses a serious threat to the safety and well-being of students, staff and 
visitors. Therefore, possession, threat of a weapon, or use of a weapon in a school building or a 
vehicle on school grounds before, during, or after school or at any school-sponsored activity is 
subject to administrative and/or legal action. All dangerous and/or illegal weapons shall be taken 
from the person and rep01ted to the police. Confiscation of weapons shall be repo1ted to the police. 
Appropriate disciplinary and/or legal action may be pursued by the Administration. 

(See Archdiocesan Firearms and Other Dangerous Weapons Policy, November 8, 2012) 

1402 Driving Records 
Employees whose duties require them to operate a motor vehicle are expected to maintain a valid 

motor vehicle license, and to carry at least the minimum insurance coverage required by law. 

Any DUI or felony conviction while operating a motor vehicle while on School business may result in 

disciplinary action including immediate termination of employment. 

1403 First Aid 
The procedure for responding to accidents in which an injury or illness has occurred is as follows: 

• Assess the situation and the surrounding area. Begin first aid, only if the surrounding area is safe. 
If untrained in first aid, call for assistance. 

• If no assistance is available, call 911. DO NOT MOVE THE INJURED PERSON. 
• When immediate first aid is needed because of an injmy or illness, first call 911, then if there are 

qualified first responders in the building, seek their assistance. First responders may render aid for 
life-threatening conditions such as stopped breathing or excessive bleeding; treatment such as 
bandaging, or splinting should not be attempted. 

• Persons with severe injuries or illnesses, which require emergency depaitment facilities for 
treatment, ai·e to be transported by emergency services - NOT BY A STAFF PERSON. A school 
member will accompany the ambulance to the hospital. 

• An accident rep01t should be completed as soon as practical and submitted to the principal. 
• All first-aid supplies are maintained in each classroom and offices . Contact the principal to 

replenish supplies in the first-aid kit. 
• A defibrillator is located on the 2nd floor of the CPC Building by the stairwell. 
• Do not apply ointments or salves of any kind to a student's cuts or abrasions. 
• Do not remove splinters from students. 

1404 Reporting of Accident/ Incident 
Any incident or accident which occurs involving employees, students or visitors to the School shall be 

documented and appropriate responses made. Within 24 hours of the occurrence of the 

accident/incident the employee should complete the school accident report and return to the principal. 
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1405 Emergency Drills 
The School has a comprehensive school emergency management plan to follow in the event of 

emergencies. Fire, tornado, earthquake, school bus evacuation, lock down and intruder drills are 

conducted during the course of the school year in compliance with the requirements of the 

Archdiocesan Department of Catholic Education. Employees should familiarize themselves with the 

School's emergency plan document and evacuation routes. 

1406 Work-Related Injuries 
Any employee injured on a job-related duty should report the injury and its cause immediately to the 

principal. The principal will notify the appropriate insurance carrier and complete the required forms. 

1407 Communicable Disease Prevention/ Universal Precautions 
Employees are required to follow all universal precautions and requires all staff, volunteers, and visitors 

to follow established procedures to protect persons from being exposed unnecessarily to any 

blood borne and airborne pathogens. Employees will be provided written information and/or training on 

universal precautions. Confidentiality of records and information relating to HIV testing is addressed in 

both federal and state laws. This information is not to be included in any records but kept in a separate 

and confidential file by the supervisor. Any unauthorized disclosure is a violation of state and federal 

law and may result in criminal sanctions as provided by statutes. 

1408 Infectious Disease Control 
The best control for contact illness is hand-washing with soap and water. This is the number one method 
of abating exposure to disease and illness. 

• Employees must wash hands after bathroom use as well as before and after any activity in the 
kitchen area. 

• Employees should also wash hands after any direct contact with bodily fluids or droplets spread by 
another person. 

• The use of protective gloves is required for all employees who are in contact with body fluids. 

1409 Air Fresheners and Candles 
Lit candles and wall, plug-in air fresheners (i.e., Glade plug-ins or Bath and Body Works Wallflowers) are 

not permitted in the school due to fire hazards. 

1410 Keys/ Access Cards 
No faculty-issued key/access card to the school or other facility is to be given to anyone without the 

principal's permission. Students should not be given faculty-issued school keys/access cards to unlock 

doors and/or building. 

1411 Visitors in the Workplace 
To provide for the safety and security of students, employees and the School facilities, only authorized 

visitors are allowed in the workplace. Restricting unauthorized visitors helps maintain safety standards, 

safeguards student and employee welfare, protects against theft, ensures security of equipment, 

protects confidential information, and avoids potential distractions and disturbances. No family, 

significant others, friends, or pets may visit employees at the workplace unless the employee obtains 

authorization from their appropriate supervisor and the visitor signs-in at the front office. 

Visitors to the school are asked to report to the school office. As a precaution, employees must stop 

visitors, and ask if they need assistance. They should be asked if they have checked in at the school 

154 



office. If the employee does not know the person, the employee should walk him/her to the office. 
Visitors are given a visitor badge to wear. 

1412 Appliances 
Coffee makers, hot plates, space heaters, mini-refrigerators, microwaves, etc. may not be used in 
individual classrooms. 

1413 Dangerous Substances 
Employees must ensure that personal medications, school cleaning supplies, essential oils, etc. are 
appropriately stored and secured so that they are inaccessible to students. 

1414 Locked Doors/ Windows 
Any door that opens to the outside must remain closed and locked . Exterior doors may not be propped 
open and left unattended. Windows must remain locked when closed . 
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SECTION 1500 INFORMATION FOR TEACHERS 

1501 Academic 
1501.1 Curriculum 
The Catholic schools of the Archdiocese seek to offer excellent academic and co-curricular 
programs permeated by a Catholic anthropology and rooted in Truth, Beauty, and Goodness as 
understood in our Catholic tradition. The School is committed to preparing students for life in 
today's Church and society. Now more than ever, these two aspects of Catholic schools go hand in 
hand. "Young people of the third millennium must be a source of energy and leadership in our 
Church and our nation. And therefore, we must provide young people with an academically 
rigorous and doctrinally sound program of education" (USCCB, 2005). The essential elements of 
the academically rigorous and doctrinally sound program described by the USCCB require a 
curriculum that is rigorous, relevant, research-based, and infused with Catholic faith and traditions. 
(National Standards and Benchmarks for Effective Catholic Elementary and Secondary Schools, 
2012) . 

The curriculum developed by the Department of Catholic Education in collaboration with 
principals, teachers, and other Catholic educators responds to this call. The curriculum has been 
developed by PK-12 teachers, curriculum trainers, and administrators from the Archdiocese. 

Teachers are expected to teach the archdiocesan curriculum~ which may be accessed at 
https://sites.google.com/view/archokccurriculumworkspace/home. 

1501.2 Lesson Planning and Preparation 
Effective teaching begins with thorough planning and preparation for one's classes. Teachers 
display their professionalism and commitment to student learning by keeping regularly updated 
lesson plan records shared with the principal and instructional leaders. In these lesson plans, 
teachers demonstrate how their content and pedagogical knowledge is bringing the archdiocesan 
curriculum to life, and the kinds of lesson components selected reflect the students' needs, skills 
and abilities . Teachers document the specific objectives of each lesson and how students will be 
formatively or summatively assessed in the lesson, making sure that the content of the lesson 
scaffolds and supports the objective. The teacher should also include the variety of resources used 
in the lesson, linking media used as an archive for later years and so that it is easily accessible by 
administrators. The structure of the lesson should support authentic student learning, should 
integrate Catholic social teachings and traditions, and should allow students to engage in moral and 
ethical decision-making in the light of these teachings. 

All teachers are required to document lesson planning and preparation using the archdiocesan 
lesson plan template. Lesson plans should be accessible and comprehensible to administrators and 
substitute teachers alike. Fully documented lesson plans for the year are required for a teacher to 
complete end-of-year check-out. 

1501.3 Classroom Environment 
The environment of a classroom can have a significant impact on a child's ability to learn. Teachers 
are expected to foster classrooms that enable learning by creating respectful environments, 
establishing a classroom culture for learning, creating a space that is conducive to prayer and 
reflection, by effectively managing classroom procedures and student behavior, and organizing the 
physical space in a way that is safe, accessible, and appropriate to learning activities. 

1501.4 Instruction 
Quality instruction is at the heart of what we do as educators. Teachers are encouraged to provide 
students with quality instructional practices by implementing the following research-backed best 
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practices in their classrooms. Teachers communicate clearly with students, using spoken and 
written language, about directions and procedures, and learning goals and expectations. Teachers 
provide students with opp01tunities to construct their understandings of concepts socially, through 
self-discove1y, and using authentic moral and ethical problem solving. Teachers ask questions of 
their students and have them justify their responses, engaging everyone in the room. The 
instructional activities should be engaging and pertinent to the lesson's objective, and the teacher 
adjusts the lesson based on the needs of the students in the class during the lesson. Teachers are 
expected to incorporate a variety of pedagogical techniques into their instruction to suppo1i the 
diverse learning needs of the variety of students in their classrooms. Teaching is an active 
profession, and during instructional times, the teacher should be interacting with the corpus of 
his/her classroom. 

1501.5 Assessment 
Teachers are expected to view assessments as a continuous conversation about a student's 
performance in an overall course rather than as just a mark showing how a student performed on a 
specific assignment. Teachers design a variety of assessments to formatively and summatively 
assess student progress with respect to lesson objectives, unit goals, or course outcomes. These 
assessments help the teacher monitor a student's progress and make adjustments to the individual 
student's instructional plan. When it becomes age-appropriate, teachers help students learn to track 
their own progress and set their own learning goals using their assessment data. Teachers regularly 
review and analyze student performance data sets, consulting with peers when possible, to develop 
appropriate strategies to respond to student achievement gaps. Teachers are expected to provide 
students with feedback about their performance that is timely and helps students understand their 
areas of weakness so that they can improve in the future. 

1501.6 Professional Responsibilities 
Teachers have an obligation to engage in their school and professional communities by 
participating in the following actions. Teachers understand and advocate for the school, its mission 
and its students. Teachers embrace the Catholic identity of the school. Teachers engage in reflective 
practices aimed at helping them become better educators. Teachers maintain accurate records and 
communicate with families and stakeholders. Teachers participate in a professional community 
where they have positive relationships with colleagues in other schools, and they attend relevant 
professional development opportunities. Finally, they are consistently professional, ethical, 
responsible and maintain appropriate licensures. 

1501.7 Homework 
Homework planned to meet the needs of students has an essential place in the educational program. 
Homework is a supplement to the lessons taught in school. Teachers are responsible for giving a 
reasonable amount of homework. Students' individual needs and abilities should be taken into 
consideration when assigning work for the class or group. Homework should be assigned with the 
purpose of reinforcing the day's lessons and fostering habits of independent study. Homework 
should be the natural outgrowth of a concept ALREADY presented in class. Written homework 
should be checked and returned in a timely manner. Homework assignments are noted in the 
teacher's lesson plans. 

1501.8 Field Trips 
All field trips must have the prior approval of the principal. Field trips are a privilege afforded to 
students in order to extend and to supplement the curriculum and are educational in nature. They 
are not a right, and students may be denied pa1iicipation in a field trip if they fail to meet academic 
or behavioral standards in the class patiicipating in the field trip or in any other class that would be 
missed. Students will not be permitted to leave school for a field h·ip unless the archdiocesan field 
trip permission form has been completed, signed by parent/guardian and returned to the school 
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prior to the trip. Permission to take part in a field trip cannot be given over the telephone; only 
written permission via the official field trip permission form suffices. 

The fee involved should be reasonable and the trip should be appropriate to the age level involved. 
An appropriate number of chaperones must accompany each trip, which will vary depending upon 
the age of the students and the nature of the trip. 

The use of the church or school bus is the first choice for field trip transportation. If the bus is not 
available, parents/guardians are asked to drive vehicles and should only be assigned as many 
students as they have seat belts. Fifteen passenger vans may not be used. Drivers must give a copy 
of their valid state-issued driver's license and proof of insurance card to the school office. The 
School will call to verify the insurance is in effect. Drivers and chaperones must have completed 
the volunteer screening process and be an approved volunteer. Teachers are responsible for the 
collection of all fees and permission slip forms . If parents/ guardians state that they cannot afford 
to pay, refer them to the principal. 

Unscheduled stops on field trips are not permitted. Notify the cafeteria manager and specialty 
teachers, as soon as the trip is approved, if your class will not be present. Permission slips are taken 
on the trip and are returned to the school office after the trip. School employees are not permitted 
to be drivers for the field trip and transport students in a personal vehicle. Teachers should take a 
first aid kit, and a student's medication with them on the trip, and then return medication to the 
office after the trip. 

(See Field Trip and Travel Regulations for High School and Junior High Students in Youth 
Ministry, Religious Education and Catholic School Programs) 

1501.9 Guest speakers 
Teachers are encouraged to invite guest speakers to their online classrooms. All arrangements 
should be discussed and approved by the Principal BEFORE the speaker visits. Speakers who 
have not been safe environment approved should always be escorted by an employee of the school. 
The guest must sign-in and out in the front office. 

1501.10 Promotion/ Retention 
Students must successfully meet the academic and/or development requirements to be promoted to 
the next grade. Retention is a serious matter and should be considered only when there are adequate 
reasons to believe that the student would benefit from retention. Possible retention should be 
discussed with the principal first and permission given before discussing with a parent/guardian. 

1501.11 Grading 
Entering grades accurately and timely to the electronic gradebook is critical. The principal will 
periodically review each teacher's electronic gradebook. Grading shall be fair and impa11ial. An 
adequate number of grades should be taken to accurately reflect the student's achievement in each 
subject. Parents/guardians and students have access to the electronic gradebook. Grades should 
be entered to the electronic grade book a minimum of two time a week. 

1501.13 Grading Scale Kindergarten 
4 - The student demonstrates in-depth inferences & applications that go beyond what was taught. 

3 - The student consistently shows proficiency performing the necessary tasks. 

2 - With help, the student can perform tasks to show proficiency. 

1 - Even with help, the student cannot perform tasks to show proficiency. 
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Blank - Not assessed or introduced later 

✓ - Knows letter, sound or number 

1501.14 Grading Scale - Elementary 
A 93-100 

B 85-92 

C 75-84 

D 74-69 

F 68-Below 

1501.15 Grading Scale - High School 
A 90-100 

B 80-89 

C 70-79 

D 60-69 

F 59-Below 

1501.16 Progress Reports 
Progress reports are sent home approximately the fifth week of each quarter. The progress report 
should reflect a student's grade to date, so all grading should be up-to-date before progress reports 
are available to families. 

1501.17 Report Cards 
Report cards are issued quarterly. Comments on the report card are to be objective in nature with 
comments made on all repo1t cards. 

1501.18 Standardized Testing 
NWEA MAP Testing occurs in all grade . levels three time per year as a benchmark assessment 
guide. The Iowa Assessment, Terra Nova or CLT is administered to students in grades 3, 5, 7 and 
9. All 8th grade students take the HSPT (high school placement test.) Students in 9th grade take 
the PSAT and 10th grade students take the pre-ACT. 

1502 Supervision when on campus, field trips, or student engagement sessions 
1502.1 Classroom 
Supervision of all students is the legal responsibility of the teacher. Teachers must supervise 
students by being both physically and mentally present. This is a serious responsibility. Teachers 
are subject to lawsuits if negligence can be proven. If a teacher needs to leave the room, another 
teacher or the teacher in the nearest classroom should be notified so that the teacher can supervise 
the class, if possible. For those times that a teacher must leave the room for an emergency, the 
classroom should have posted the behaviors expected of students in the teacher's absence. These 
are (1) stay in your seat (2) no talking (3) continue to do independent work. 

Elementary students are to be escorted by the classroom or duty teacher to and from all locations 

159 



) 
( cafeteria, assemblies, playground, dismissal locations, etc.) 

Each teacher is responsible for ALL students. Supervision extends to the playground, cafeteria, 
after school care, halls, bathrooms, field trips, etc. Any time teachers are aware of a situation which 
needs attention, they are responsible for handling it. 

Teachers should not be involved in social conversations with each other and students during 
superv1s10n. Teachers should not leave students in the building after school without teacher 
supervision. 

Teachers who provide services to students after school must make sure that students have been 
picked up or escorted to after school care before leaving the building. Students should never be 
left in the building after school without supervision. 

1502.2 Recess, Student Engagement Events, Field Trips 
The teacher is responsible for the behavior and safety of children on the playground. THE 
TEACHER SHOULD CONTINUALLY CffiCULATE THROUGH THE AREA WHILE 
SUPERVISING. If a serious injury occurs on the playground DO NOT MOVE THE 
CHILD. Notify the office and DO NOT LEAVE STUDENTS UNATTENDED. Before the end 
of the school day, the teacher must complete an accident report form for serious iajuries and return 
to the principal. TEACHERS SHOULD NOT BE INVOLVED IN SOCIAL 
CONVERSATIONS DURING Supervisory Duty. 

1502.3 Duties as Assigned 
Teachers' responsibilities extend beyond classroom duties to include functions necessary for the 
general operation of the school, including areas such as morning supervision duty, supervision of 
lunch and playground, chaperone for school dances, etc. A teacher is assigned duties in these 
regards. Teachers should follow the schedule and be prompt for repmting for the duty. All teachers 
are expected to assume some non-teaching responsibilities. Examples of such activities include 
coaching an academic team, moderating various school activities or events. 

Occasionally situations arise when a teacher must leave the building for an emergency. In some 
instances, there will not be sufficient time to call in a substitute teacher. On these occasions 
teachers may be asked to cover for another teacher during their planning period. This will be kept 
to a minimum, but it is a necessary back-up for all. 

1503 Student Conduct 
1503.1 Discipline 
An important aim of Catholic education is the Christian development of each person. Discipline is 
necessary for the development of that person. The immediate goal of discipline is to create a 
favorable atmosphere for learning. 

The terms punishment and discipline are not synonymous, nor are they correctly used 
interchangeably. Whereas punishment attempts to control people by force or reprisal, discipline is 
an active teaching process which at its best helps students figure out how to cope with difficulties. 
Discipline places the burden of responsibility on the student where it belongs and provides a 
suppo1tive process for helping the student make whatever changes are necessary to resolve the 
situation. Discipline sets consistent, fom and reasonable limits to behavior in line with student and 
group needs and with appropriate expectations of student and group behavior. 

Students should be encouraged to develop good habits such as courtesy, respect, kindness, 
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helpfulness, cooperation, and responsibility as well as good study habits. All of these are key to 
discipline, primarily self-discipline. 

Each teacher is required to establish a set of classroom rules and consequences, which are posted 
in the classroom. The students should understand the meaning of these rules in the same way that 
the teacher does. Parents/guardians should also be given a copy of the plan at the beginning of the 
school year. Parents/guardians should be contacted for any behavior problems the student is 
encountering. 

As a general rule, teachers are expected to handle the discipline problems that arise within the 
school day within their classroom. The principal's involvement in discipline should not be used as 
a threat, as it diminishes the teacher's authority. Except in cases of emergency or for immediate 
and serious infractions, tty to notify the principal ahead of time about the possibility of being 
involved in a discipline situation. In cases of a severe infraction the principal should be involved 
immediately. 

Teachers will discipline students in private with dignity and sensitivity - no physical, verbal or 
emotional abuse will be tolerated. Teachers will be consistent and fair in their expectations of the 
students. 

More serious disciplinary options include lunch or after school detention, a behavior contract, in
school suspension, suspension and expulsion. 

Elementa1y School 

A student should not be excluded from PE, art, music, computers, etc. as a form of discipline or for 
misbehaving. Children should not be left unsupervised for student and family engagement events, 
in the hall or in the classroom as a disciplinary measure or while on a field trip. Misbehaving 
students should be separated from the group and placed with the teacher. 

Teachers should refrain from entire class consequences or consequences that are difficult to carry 
out. Entire class silent lunches or missed recess should only be used rarely. Written consequences 
that allow a child to reflect upon his/her own actions are particularly useful. 

Repetitive sentence writing is not allowed. Religion should never be a consequence or punishment 
(i.e., writing Bible verses, prayers, etc.) 

High School 

The student drug testing policy is in place to preserve the long-term welfare of the student and the 
entire school community. Drug testing is intended to prevent and address the personal and social 
ills caused by drug dependence and to help students who have abused drugs to become drug free. 
The School will provide a positive educational and counseling program for all students and will 
afford any student with a drug problem the opportunity to get the help needed. Care will be taken 
to respect a student's right to confidentiality and to involve parents/guardians of the student in 
addressing drug abuse problems that are discovered. 

The School reserves the right to dismiss immediately any student in the event of especially grave 
infractions of this policy or if this is determined to be in the best interest of the student body in 
general or the individual student in question. The cost of the random testing is absorbed by the 
School while the cost of reasonable suspicion testing will be the responsibility of the 
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parent/ guardian. 

1503.2 Bullying /Harassment/ Hazing 
All students have a right to a safe and healthy school environment free of all forms of intimidation 
or harassment. Bullying, harassment, hazing and/or other threatening behavior by a student will 
not be accepted. Students engaging in such behavior, seriously or in jest or online, may be liable 
to disciplinary action up to and including suspension and/or expulsion. 

The principal and/or other designated administrator will investigate all complaints of bullying, 
harassment or any other types of threatening behavior, whether verbal, written, or online. All 
allegations of bullying, harassment, hazing and/or other threatening behavior will be taken 
seriously and investigated in a timely manner. 

1503.2 Corporal Punishment 
Corporal punishment or handling students roughly is not allowed under any circumstance. 
Teachers who find themselves getting extremely angry or frustrated with a student, should walk 
away from the student. Do not touch a student when angry or extremely frustrated . Corporal 
punishment includes, but is not limited to: spanking, shaking, slapping, pinching, hair pulling. 

1503.3 Suspension 
Certain offenses, occurring on campus or off campus during school related activities, are considered 
more serious and may warrant suspension of a child. Only the principal may initiate suspension of 
a student which may last from one to twenty days. 

1503.4 Expulsion 
While in many cases expulsion is reserved for extremely serious or persistent misconduct, a student 
may be expelled from school for a single instance of on or off campus misconduct. Only the 
principal may initiate the expulsion of a student. 

1503.5 Searches 
The School reserves the right to inspect/search all school and personal property brought to school. 
This includes, but is not limited to, lockers, book bags, all electronic devices including cell phones, 
any type of container as well as automobiles driven onto the campus, and students should have no 
expectation of privacy from searches. Students assume responsibility for items discovered on their 
person, in their possession, in their vehicles, or in their book bags, purses, lockers etc. 

The school retains the right to and will search and seize drugs, weapons, and other contraband that 
is in the possession of a student. Students who possess such contraband will be subject to 
disciplinary action up to expulsion. 

1503.6 Due Process 
The School subscribes to the democratic principle of due process. Teachers and administrators, 
before assigning disciplinary actions, will provide the student the opportunity to be heard and to 
have explained clearly the reasons for the disciplinary action taken. 

Students or parents/guardians who do not agree with the action taken by the School, or that feel 
they have not been dealt with fairly have a right to appeal. The appeal for all grievances should go 
in order of the next in line of authority: teacher, assistant principal, principal, pastor, if applicable, 
superintendent. 

1504 Bucldey Amendment (FERP A) 
The Family Educational Rights and Privacy Act (FERPA) is a federal law that affords parents the right to 
have access to their children's education records, the right to seek to have the records amended, and 
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the right to have some control over the disclosure of personally identifiable information from the 
education records. When a student turns 18 years old, or enters a postsecondary institution at any age, 
the rights under FERPA transfer from the parents to the student ("eligible student") . 

FERPA gives custodial and noncustodial parents alike certain rights with respect to their children's 
education records, unless a school is provided with evidence that there is a court order or state law that 
specifically provides to the contrary. 

1504.1 Student Records 
A student's permanent record is confidential. All permanent records are kept at the main school 
office at 7501 NW Expressway, Oklahoma City, OK 73132. At no time should the records be 
reviewed or completed in the students ' presence. Information recorded on the permanent record is 
in black ink only or typed. Records may never leave the building, and they are to be returned to 
the office before leaving for the day. The records are completed by the classroom teacher at the 
end of the school year with final grades, attendance, and teacher signature. 

Corrections made on the permanent record should be lined out, initialed and dated. White-out or 
scribbling out should not be done on a student's permanent folder. 

1504.2 Release of Student Records 
The school abides by the provisions of the Buckley Amendment with respect to the rights of non
custodial parents. In the absence of a court order to the contrary, the School will provide the non
custodial parent with access to the academic records and other school related information regarding 
their student. 

If a court order specifies there is to be no information given, it is the responsibility of the custodial 
parent to provide the School with an official copy of the court order. 

1505 Parent Communication 
In many cases it will be the school that initiates communication with parents/guardians. As 
professional educators, we should communicate the positive as well as the negative. If 
parents/guardians know that the teacher recognizes the good things about their child, it is easier for 
them to accept the challenging behaviors teachers may have to tell them at other times. 

At times it may happen that there is a conflict with a parent about their child or something they 
have said to us. When problems exist, teachers should try to communicate with parents/guardians 
in a factual manner rather than in an angry or defensive manner. This should be kept between the 
teacher and the parent and is not a matter for discussion with other teachers, staff or students unless 
they are in a position to help resolve the issue. 

Teachers are to keep the principal informed of any communication with parents/guardians, which 
indicate a potential problem. Notes, emails or phone calls written/sent that may have a dramatic 
effect should be cleared with the principal first. The principal should be copied on all emails sent 
to parents/guardians of this nature. It is helpful if the principal is aware of the situation before the 
parent contacts the office. It is highly recommended that phone contact be made the very day or 
evening of any problems. Notes are often misinterpreted and do not always reach the 
parents/guardians the same day or at all. Always document all phone calls and contact with 
parents/ guardians. 

It is necessary for teachers to keep documentation of all dealings with children and 
parents/guardians. Phone calls, letters, notes, e-mails and conversations, etc., should be dated and 
outlined for each occasion. This documentation becomes invaluable in assessing certain situations 
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and making sound judgments. It also could be invaluable in com1 proceedings and custody battles. 
A running record of parent/guardian contacts should be recorded. These records should be kept in 
a secure area not available to students. 

E-mails should use correct spelling, grammar, and punctuation. E-mails should be used for minor 
communication with parents/guardians not to explain a problem or situation. Phone calls and face
to-face conferences are more appropriate for important communications with parents/guardians 
rather than letters and emails. 

An employee's personal cell phone should not be used to call or text a parent/guardian. Texts 
should only be sent if they are sent from FACTS/RenWeb, SISCVS/CANVA, or another 
communication tool owned by the School. 

1505.1 Conferences with Parents/Guardians 
Teachers should document the important elements of the conference held with each 
parent/guardian. Teachers are expected to conduct themselves professionally, even when dealing 
with an irate parent/guardian. Patient listening will usually calm the upset parent/guardian so that 
the situation can be discussed. If no receptivity for discussion is apparent, do not argue. Suggest 
that the discussion takes place with the teacher, parent and principal. Other conferences are 
scheduled by the teacher or parent whenever necessary. 

1506 Student Well-Being 
1506.1 Attendance 
Daily attendance is to be accurately taken by the homeroom teacher and recorded in FACTS SIS 
system. Students may not complete the official attendance for the teacher. All students returning 
from an absence due to illness should provide a written excuse for their absence. These written 
excuses are turned in to the teacher via email or the SISCVS platform access .. 

Students who miss two hours or fewer of school are marked tardy. Students who miss more than 
two hours are marked as a ½ day morning or afternoon absence. 

1506.2 Student Check-out 
A student may have to leave the online class before the regular dismissal time. A parent should 
notify the teacher of record of the reason for the absence in writing, via email. 

1506.3 Administering Student Medication 
Due to the Vi11ual aspect of the school, this policy and procedure will only affect student and family 
engagement activities. A student's medication will be kept by the parent in attendance or in a 
medical bag utilized for field trips. If onsite at a campus facility, it will be kept in the office in a 
locked cabinet. Only authorized school employees, designated by the principal, may administer 
any medication to students. A student's medication should be taken on field trips and returned to 
the office. 

Prescription Medication 

If a student must take prescription medication during the day, the original bottle, which includes 
the doctor's name, type of medication, and prescribed dosage, must be brought to the school office 
by a parent/guardian before school. The parent/guardian must complete an authorization form for 
the dispensing of the prescription medicine. If during the school day students need to take 
prescription medication, they must go to the school office and ask for the medication at which time 
it will be dispensed only by authorized school personnel. It will be recorded in the medicine log. 
When the student no longer needs the medication, it must be picked-up by the parent/guardian; it 
will not be sent home with the student. 
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Over the Counter Medication (OTC) 

The school is authorized to dispense OTC medication (pain reducers, anti-inflammatory drugs, 
essential oils, cough drops, etc.) If a student must take over the counter medication during the day, 
the parent/guardian must complete an authorization form to permit the school to dispense the OTC 
medication. The parents/guardians must provide the OTC medication to the school in its original 
container. The parent-provided OTC medication is the only one that will be dispensed to students. 
The principal or designee will call the parent to receive permission to dispense the OTC medication. 
It will be recorded in the medicine log. When the student no longer needs the OTC medication, it 
must be picked-up by the parent/guardian; it will not be sent home with the student. 

Self-Administered 

With a signed permission form from the parent/guardian, a student may carry and self-administer 
the following medications: epinephrine injector (epi-pen), inhaler, and insulin. Parents/guardians 
are required to sign the permission fo1m each year. 

1506.4 Journals 
Teachers who have students keep journals are required by law to read the entries within five school 
days. If there are questionable drawings or entries, they should be discussed with the principal 
immediately. 

1506.5 Service Animal 
See Section 208. 

1506.6 Concussion 
Concussions and head injuries may result from contact sports and recess play and can have serious 
consequences if not properly evaluated and treated. Therefore, consistent with state law, the School 
will inform and educate student-athletes, and their parents/guardians of the nature and risk of 
concussions or head injuries, including dangers associated with continuing to play after a 
concussion or head injury through this policy and the distribution of associated informational sheets 
and forms . On an annual basis, teachers, paid/volunteer coaches and team officials shall undergo 
concussion training provided by the CDC, the NFHS or a comparable program or resource. 

If the School suspects that a student has sustained a concussion or head injury during recess, 
practice or competition, the coach/teacher shall immediately remove the student from participation 
and contact the principal and student's parent/guardian. The parent/guardian will be directed to 
obtain a physical and mental status examination by a licensed healthcare provider. 

If a student has sustained a concussion, he/she will follow a "Return to Learn" protocol managed 
by the principal and teachers with consultation with parents/guardians and student. 

1506. 7 Suicide Intervention 
Administration and teachers will receive QPR (Question, Persuade, Refer) training to learn how to 
recognize a person who may be in crisis. In addition, administration, staff, parents/guardians, and 
students will receive annual suicide awareness and prevention training. This ensures a school 
community where ALL staff members receive suicide training and feel comfortable with their 
ability to identify students at risk of harming self or others and know what to do. Training and/or 
materials will be made available to all new employees annually. 

If any school employee or student becomes aware that a child has implied, stated, written about, 
or discussed (including electronic communications) possible suicidal desires or gestures, the 
parent/ guardian will be notified immediately. 

165 



) 

1506.8 Drug Use 
Any employee who suspects or finds a student using or in possession of drugs, alcohol or tobacco 
products must repmt such findings to the principal. 

1507 Teacher Responsibilities 
1507.1 Confidentiality 
School employees must maintain confidentiality regarding student records and/or student 
discussion. A student's behavior, academic standing, or home life should be discussed with others 
on a "need to know" basis and never with school patrons. A student's grade should be kept 
confidential. A student's graded work should not be posted, volunteers should not grade papers, 
students should not grade other student's work, and teachers should not have students call their 
grades aloud. 

There may be times a student wants to talk about problems he/she is experiencing. Teachers should 
let the student know that a promise cannot be made not to share the information they tell with 
someone else, because there may be times when it is in the best interest of the student to do so. 
Teachers should do all that is possible to encourage the student to share any serious problems with 
his/her parent/guardian. Document the discussion and inform the principal of the situation. 

1507.2 Staff Development/ In-Service 
Archdiocesan professional in-service days are held twice a year, usually in the fall and spring. 
These are required meetings days, and professional dress is required. Teachers should not be 
engaged in other activities such as grading papers, writing lesson plans, etc. during an in-service. 
Absence requires permission from the principal. Teachers not in attendance for Professional 
Development Days must claim this day as a personal day. If personal days have been exhausted, 
then this will be an unpaid day. If a teacher is sick, then the absence will be recorded as a sick day. 
If there are no sick days available, the teacher's pay will be docked one day of pay for each day 
missed. 

All in-service, seminars, and training attended are recorded on a staff development form. A 
minimum of 15 hours is required each school year and 15 hours are required for faith development 
hours . Completed staff development form(s) with the certificate of attendance (if applicable) is 
attached and is given to the principal for signature. A copy will be placed in the personnel file with 
a copy returned to the teacher and a copy mailed to the Department of Catholic Education. 

1507 .3 Faculty Meeting 
All teachers are required to attend faculty meetings. An effort is made to keep meetings to an hour, 
but topics/circumstances may warrant longer. Meetings dates will be announced during pre-service 
week. While there may not be a faculty meeting, teachers should reserve the scheduled day and 
time. An absence from any faculty meeting must be approved by the principal. Faculty members 
who are excused from attendance are responsible for knowing and implementing any decisions 
made during the meeting. A faculty meeting may be used for general business, an in-service or 
grade level meeting. 

1507.4 Cell Phone Use 
The use of cell phones and pagers during instruction/supervision time and during all professional 
meetings in session is not permitted. This also includes text messaging. Cell phones and pagers 
should be on mute/vibrate during the school day. At no time when teachers are supervising students 
should they be involved in texting or talking on their cell phone for non-school business. 

1507.5 Tutoring 
School employees may not provide tutoring services for individual students or small groups of 
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students who are enrolled in a class they teach unless such services are provided within a program 
that is school-approved and school-administered. These directives apply to all non-classroom 
educational programming and includes private music lessons and athletic training camps. 
Exceptions to these policies must be approved by the superintendent. As noted in Section 222, 
Outside Employment, employees may not have any outside employment that presents an actual or 
perceived conflict of interest. Therefore, under no circumstances shall any faculty/staff member: 

1. Receive compensation for tutorial assistance offered to students currently enrolled in their 
own classroom. 

2. Establish off-campus tutorial appointments and location with any student, except in the 
case of student infirmity, without prior approval of the school administration. 

3. Act as an independent contractor for tutorial services without prior approval of the school 
administration. 

4. Provide tutoring at the teacher's residence or the student's home. Violation of these 
directives may result in disciplinary action, up to and including termination. 

Tutoring/remediation during the regular school year is an extension of regular instruction; no 
compensation should be accepted from parents/guardians. Unless approved, Teachers will not be 
paid by the school for tutoring. 

1507.6 Copyrighted Materials 
The duplication of materials covered by an exclusive copyright, including computer software and 
DVDs/videos, is subject to the limitations set out in the Copyright Revision Act, Section 117, of 
the United States Copyright Code. 

1507.7 Classroom Care 
Each teacher is responsible for the appearance of his/her workspace. Neat and orderly virtual 
classrooms are expected. 

1508 Contract 
Teachers are responsible for knowing the contents of their contract with the school. By signing the 
contract, the teacher agrees to adhere to the policies contained within the document. It is of vital 
importance that the teacher reads the information contained in the following handbooks since they 
are responsible for knowing and understanding the contents. The handbooks are the Employee 
Handbook, Emergency Management Handbook and Parent/Student Handbook. Each teacher is 
issued a contract valid for the current school year. Contract renewal is not automatic for any 
employee, nor is there a guarantee of renewal. 

1510 Accreditation 
The School is accredited by the Oklahoma State Department of Education and Cognia, Cognia is 

recognized by OPSAC, A consortium of private school accrediting associations recognized by the 

Oklahoma State Department of Education, and is a member in good standing. 

1511 Title IX 
Anti-Discrimination, Anti-Harassment, and Anti-Retaliation Policy 

And Grievance Procedure with Complaint Form 
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This Policy and Grievance Procedure applies to all applicants for admission and employment, students, 

) and employees. The Policy and Grievance Procedure will be disseminated to all such individuals, as well 

as parents and legal guardians of students. 

[St. Isidore of Seville Catholic Virtual School ("the School") is a Catholic faith-based community providing 

students with exceptional Christ-centered Catholic formation and education. Rooted in the Catholic 

understanding of the human person and her or his relationship with God and neighbor, the School fully 

embraces the teachings of the Catholic Church' s Magisterium, and the School fully incorporates these 

into every aspect of the School, including but not limited to, its curriculum and co-curricular activities. 

The physical environment of the School has external signs of the Catholic tradition including images, 

symbols, icons, crucifixes in every classroom, liturgical celebrations, and other sacramental reminders of 

Catholic life. In short, every aspect of the School's life reminds students, parents, faculty and staff to 

intentionally consider the implications Catholic teaching has for their lives and for the formation and 

education of the School's students. This policy is not indented to conflict with any of the School's 

religious tenants or teachings of the Catholic Church . This specifically includes Catholic teachings on 

modesty, sanctity of life, sanctity of marriage, the theology of the body, sexual orientation, and gender 

identity. The School will defer to the appropriate Catholic faith leaders and teachings in implementing 

this policy and nothing in this policy is intended to conflict with those teachings. 

A. Prohibited Discrimination, Harassment, and Retaliation of Students, Employees, and Others 

The School is committed to providing a school environment that is free from unlawful discrimination, 

harassment, and retaliation. The School strictly prohibits and does not tolerate any unlawful 

discrimination, harassment, or retaliation that is also inconsistent with Catholic teaching on the basis of 

a person's race, color, national origin, disability, genetic information, sex, pregnancy (within church 

teaching), biological sex (gender) age, military status, or any other protected classes recognized by 

applicable federal, state, or local law in its programs and activities. The School further prohibits 

discrimination on the basis of sex in the recruitment and admission of students, in its education 

programs and activities, and in all employment-related decisions, including recruitment, application, 

hiring, promotion, termination, and other employment actions. 

The following persons have been designated as Coor.dinators to handle inquiries or complaints regarding 

the Anti-Discrimination, Anti-Harassment, and Anti-Retaliation Policy: 

Name: James Bleecker 

Address: 7501 NW Expressway, Oklahoma City, OK 73132 

Telephone Number: 405-721-5651 

Email address: jbleecker@archokc.org 
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Name: Page Houser 

Address: 7501 NW Expressway, Oklahoma City, OK 73132 

Telephone Number: 405-721-5651 

Email address: phouser@archokc.org 

Designated Coordinators will be responsible for: 

a. Ensuring compliance with anti-discrimination, anti-harassment, and anti-retaliation laws and 

regulations. 

b. Coordinating and implementing training for students and employees pertaining to anti

discrimination, anti-harassment, and anti-retaliation laws and regulations, including the train ing 

areas listed above. 

c. Investigating complaints of discrimination (unless the coordinator designates other trained 

individuals to investigate). 

d. Monitoring substantiated complaints or reports of discrimination, as needed (and with the 

assistance of other School employees, if necessary), to ensure discrimination or harassment does 

not recur, and that retaliation conduct does not occur or recur. 

e. Overseeing discrimination complaints. 

f. Immediately informing the Archdiocese of Oklahoma City's Director of Catholic Education and 

Chancellor of all complaints of discrimination and keeping them informed of all developments in 

each case as well as final disposition of the case. 

g. Identifying and addressing patterns and/or systemic problems, and reporting such patterns or 

systemic problems to the Principal, with a carbon copy to the Archdiocese of Oklahoma City's 

Director of Catholic Education and Chancellor. 

h. Reviewing all evidence in harassment or violence cases brought before the School's disciplinary 

committee or administrator to determine whether the complainants are entitled to a remedy 

under anti-discrimination laws and regulations that was not available in the disciplinary process. 

i. Ensuring that all investigations address whether students or employees other than the reporting 

student or employee may have been subjected to discrimination, harassment, or retaliation. 

j . Determining whether School employees with knowledge of allegations of discrimination, 

harassment, or retaliation failed to carry out their duties in responding to and reporting the 

allegations to the designated compliance coordinator. 

k. Recommending changes to this policy and grievance procedure. 

I. Performing other duties as assigned. 

m. Removing oneself from the Compliance Team if a conflict of interest is discovered. 
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The designated Coordinators will not be assigned any additional job responsibilities that may create a 

conflict of interest with their Coordinator responsibilities. 

The School's Anti-Discrimination, Anti-Harassment, and Anti-Retaliation Policy is available upon request, 

on the website . Further, this policy is referenced in the in the School Handbook (i.e. both student and 

faculty handbooks), and is available in the administration office. The contact information for the 

designated Coordinators is also available on the School website, in the School Handbook, and in the 

administration office . 

The School is committed to keeping all faculty, staff, and employees safe and the School's Anti

Discrimination, Anti-Harassment, and Anti-Retaliation Policy and Grievance Procedure is intended to be 

a guideline for an appropriate process in accomplishing that goal. The School's Anti-Discrimination, Anti

Harassment, and Anti-Retaliation Policy and Grievance Procedure is expressly not incorporated into any 

tuition, employment, or other contract and does not confer any statutory, common law, or contractual 

rights. The School reserves the right to amend the Anti-Discrimination, Anti-Harassment, and Anti

Retaliation Policy and Grievance Procedure. 

1. Anti-Harassment 

Harassment is a form of discrimination, and includes verbal, non-verbal, written, graphic, or physical 

conduct relating to a person's race, color, national origin, disability, age, sex, or other protected 

category, that is sufficiently serious to deny, interfere with, or limit a person's ability to participate in or 

benefit from an educational or work program or activity, including, but not limited to: 

a. Conduct that is sufficiently severe or pervasive to create an intimidating, hostile, or abusive 

educational or work environment, or 

b. Requiring an individual to endure the offensive conduct as a condition of continued employment 

or educational programs or activities, including the receipt of aids, benefits, and services. 

Educational programs and activities include all academic, educational, extracurricular, athletic, and 

other programs of the School, whether those programs take place in School facilities, on a school bus, at 

a class or training program sponsored by the School at another location, or elsewhere. Programs and 

activities include all locations, events, or circumstances where the School exercises control over the 

individuals involved and the context of any alleged misconduct. The School's education programs and 

activities further include buildings or other locations that are part of the School' s operations, including 

remote learning platforms, and off-campus settings if the School has substantial control over the 

individuals involved (e .g., a school field trip to a museum). 
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The following are examples of behavior that may constitute harassment: 

a. Ongoing name-calling 

b. Ongoing teasing or taunting 

c. Ongoing insults, slurs, epithets, or derogatory names or remarks 

d. Demeaning or inappropriate jokes 

e. Inappropriate gestures 

f. Graffiti or inappropriate written or electronic material 

g. Visual displays, such as cartoons, posters, or electronic images 

h. Threats or intimidating or hostile conduct 

i. Physical acts of aggression, assault, or violence 

j. Sexual advances, requests for sexual favors, or sexual jokes 

k. Offensive or obscene material 

I. Criminal offenses 

This list is illustrative only, and not exhaustive. Harassment includes inappropriate conduct based upon 

any legally protected status. Harassment has no place at the School. It is expected that employees and 

students will treat one another with mutual respect and dignity. It is the responsibility of every student 

and employee to conduct themselves in a manner consistent with the School's policies, and to create an 

atmosphere free of discrimination and harassment. 

Sexual harassment is also against the policy of the School. The School strictly prohibits any 

discrimination, harassment, or retaliation based upon an individual's sex. It includes harassment that is 

not sexual in nature (for example, offensive remarks about an individual's sex or gender), as well as any 

unwelcome sexual advances, requests for sexual favors, or any other conduct of a sexual nature, when: 

• Submission to the advance, request, or conduct is made either explicitly or implicitly a term or 
condition of an individual's employment, grades, academic status, or participation in the School's 
programs or activities; 

• Submission to or rejection of the advance, request, or conduct is used as a basis for employment or 
academic decisions affecting such individual, including the provision of an aid, benefit, or service; 

• Such advances, requests, or conduct have the purpose or effect of substantially or unreasonably 
interfering with an individual's work or academic performance, access to School programs or 
activities, or creates an intimidating, hostile, or offensive environment for the individual or others; 
or 

• The conduct constitutes sexual assault, dating violence, domestic violence, or stalking, as defined by 
applicable law. 

Please see Appendix A for additional detail on the definitions of sexual misconduct covered by this 

Policy. 
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The following are additional or more specific examples of conduct that may constitute sexual 

harassment: 

a. Unwelcome sexual advances or propositions 

b. Intentional indecent exposure in any form 

c. Requests or pressure for sexual favors 

d. Unwelcome comments about an individual's body, sexual activity, or sexual attractiveness 

e. Physical contact or touching of a sexual nature, including touching intimate body parts and 

inappropriate patting, pinching, rubbing, or brushing against another's body 

f. Physical sexual acts of aggression, assault, or violence, including criminal offenses (such as rape, 

sexual assault or battery, and sexually motivated stalking), against a person's will or where a 

person is incapable of giving consent due to the victim's age, intellectual disability, or use of drugs 

or alcohol 

g. Requiring sexual favors or contact in exchange for aids, benefits, or services, such as grades, 

awards, privileges, promotions, etc. 

h. Sex-based harassment; acts of verbal, nonverbal, written, graphic, or physical conduct based on 

sex or sex-stereotyping, but not involving the conduct of a sexual nature 

i. Sexual harassment, sexual assault, stalking, dating violence, and domestic violence 

j. Strangulation 

This list is illustrative only, and not exhaustive. 

2. Anti-Retaliation 

The School prohibits retaliation, intimidation, threats, coercion, or discrimination against any person for 

the purpose of interfering with any rights under this Policy, including the right to oppose discrimination 

(including harassment), or for participating in the School's discrimination complaint process, making a 

complaint, testifying, assisting, or participating in any manner in an investigation, proceeding, or hearing 

related to such conduct. Retaliation is a form of discrimination. Reports made in good faith will not 

result in any discipline. 

The School will take immediate steps to stop retaliation and prevent its recurrence against the alleged 

victim and any person associated with the alleged victim, including the reporting individual. These steps 

will include but are not limited to: notifying students, employees, and others that they are protected 

from retaliation, ensuring that all involved individuals know how to report future complaints, and 

initiating follow-up contact with the complainant to determine if any additional acts of discrimination, 

) harassment, or retaliation have occurred. If retaliation occurs, the School will take prompt and 

172 



appropriate responsive action, including disciplinary action up to and including expulsion or termination, 

if applicable. 

B. Grievance Procedures 

These Grievance Procedures are intended to provide for the prompt and equitable resolution of all 

student and employee complaints alleging any action that is prohibited by the School's Anti

Discrimination, Anti-Harassment, and Anti-Retaliation Policy. 

Complaint 

If you believe you are a victim of any conduct that is prohibited by this Policy, or if you believe this Policy 

has been violated in any way, you should immediately report it pursuant to this Policy and the School's 

Grievance Procedures. You can help the School prevent and correct alleged misconduct. Reports should 

be made to the School's designated Coordinators. Complaints should be made in writing, when possible. 

The complaint can be made to the coordinator in person, by mail, or by electronic mail. Your complaint 

should be as detailed as possible, including the names of individual(s) involved, any witnesses, dates, 

times, and locations of all incidents, and a factual description of the incident(s) . 

As a condition of employment with the School, all School personnel and employees must immediately 

report alleged violations of this Policy, complaints or reports of violations of this policy, and all incidents 

of alleged discrimination to the School's designated Coordinators, even if doing so may result in 

duplicative efforts. All employees of the School are charged with this obligation. Failure of 

personnel/employees to abide by this requirement will result in disciplinary action, up to and including 

termination. 

If the school has notice about possible discrimination, harassment, or retaliation, including violence, and 

any conduct that would violate this Policy, the School will conduct a prompt, thorough, and impartial 

investigation to determine whether unlawful conduct occurred (see the School's "Grievance 

Procedures"), and take appropriate interim measures, as necessary. The School may receive notice 

through an oral report, written report, personal observation by an employee, anonymous report, or 

other means. If the School determines that unlawful harassment occurred, the School will take prompt 

and effective action to eliminate the harassment, prevent its recurrence, and remedy its effects, as 

appropriate. If harassment or violence that occurs off school property creates a hostile environment at 

school, the School will follow this Policy and Grievance Procedure. 

Supportive Measures 
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The Coordinator may determine that supportive measures should be provided to the complainant, and if 

· so, the Coordinator will promptly contact the complainant to discuss the availability of such supportive 

measures and consider the complainant's wishes. Interim measures may also be appropriate for the 

respondent. For example, the Coordinator may determine that the respondent should (i) be removed on 

an emergency basis from education programs and activities based on a safety and risk analysis, or (ii) be 

placed on administrative leave during the pendency of the investigation and grievance process. 

Supportive measures are designed to: preserve access to the School's programs and activities; protect 

the safety of all parties; and deter further misconduct. Such supportive measures may include 

counseling, schedule adjustments, extensions of deadlines, escort services or additional supervision, no

contact orders, leaves of absence, and other similar measures. The implementation of supportive 

measures will remain confidential to the extent possible. The Coordinator is responsible for the effective 

implementation of supportive measures, and may implement such measures where no formal complaint 

has been submitted to the School, or where the complainant does not wish to pursue to grievance 

process, if the circumstances warrant. 

Parents and Guardians 

Consistent with applicable state and local law, a student's parent or guardian will be permitted to 

exercise the rights granted to their child under this School's policy, whether such rights involve 

requesting supportive measures, filing a formal complaint, or participating in a grievance process. A 

student's parent or guardian will also be permitted to accompany the student to meetings, interviews, 

and hearings, if applicable, during the grievance process in order to exercise rights on behalf of the 

student. 

Notice of Receipt of Complaint 

Once the School receives notice that discrimination, harassment, retaliation, or other misconduct under 

this Policy has occurred, the School will respond promptly and effectively. Upon receipt or submission of 

a written complaint, the Coordinator will provide written notice to the known parties of the following: 

(A) the School's Grievance Procedures; 

(B) the allegations constituting a potential violation of these Policies, including details of the 

identities of the parties, the alleged incident(s), and dates and locations of the alleged 

incident(s), if known; 

(C) the fact that the respondent is presumed not responsible for the allegations until a 

Determination is made at the conclusion of the grievance process; 
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(D) the fact that a determination regarding responsibility will be made at the conclusion of the 

grievance process; 

(E) that the parties have the right to an advisor of their choice present at any meeting or proceeding, 

who may be, but is not required to be, an attorney; and 

(F) the parties' opportunity to request inspection and review of evidence obtained as part of the 

investigation. 

During the course of the investigation, should the Coordinator discover allegations that were not 

included in the initial notice to the parties, the Coordinator may decide to investigate such allegations. If 

the Coordinator determines that additional allegations require investigation, the Coordinator will 

provide written notice of the additional allegations to the parties, if and when known. 

Dismissal of Complaint 

If at any time during the investigation it is determined that no violation of this Policy or no unlawful 

discrimination, harassment, or retaliation has occurred, the School will dismiss the complaint or any 

allegations in the complaint. However, it is possible that the alleged conduct may constitute a violation 

of other School policies, including the School's code of conduct, and as such may be further investigated 

under those policies. A complaint may also be dismissed if: (i) the complainant notifies the Coordinator 

in writing that he or she wishes to withdraw the complaint or any allegations therein; (ii) the respondent 

is no longer enrolled in or employed by the School; or (iii) specific circumstances prevent the School 

from gathering evidence sufficient to reach a determination as to the formal complaint or allegations 

therein. The School may nevertheless investigate if the Coordinator determines it is necessary in light of 

a health or safety concern. If a complainant refuses to participate in the investigation after making a 

complaint, it may result in a dismissal of the complaint. However, the School may proceed with an 

investigation as the circumstances may allow. 

Investigation 

Once the School receives a grievance, complaint, or report alleging discrimination, harassment, or 

retaliation, or becomes aware of possible discriminatory conduct, the School will conduct a prompt, 

thorough, and impartial investigation to determine whether unlawful conduct occurred. Throughout the 

investigation process, the School will undertake an objective evaluation of all relevant evidence, treat 

the parties equitably, ensure that investigators and decisionmakers are free from conflicts of interest or 

bias, and work through the grievance process with reasonably prompt time frames. The Coordinator will 

conduct the investigation unless the Coordinator or the School determines that an outside, third-party 

should conduct the investigation. If necessary, the School will take immediate, interim action to provide 

Supportive Measures and prevent further potential discrimination, harassment, or retaliation during the 
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pending investigation. The Complainant will be notified of his or her options to avoid contact with the 

Respondent, such as changing a class or prohibiting the alleged harasser from having any contact with 

the alleged victim pending the result of the School's investigation. The School will minimize any burden 

on the Complainant when taking interim measures to protect the Complainant. 

The investigation may include gathering physical, electronic, and other evidence, and interviewing 

witnesses and parties. Individuals who are evasive, obstructionist, or who do not fully cooperate in the 

investigative process may be subject to disciplinary action, up to and including expulsion or termination. 

The parties will receive advance notice before they are interviewed for investigative purposes. 

The parties may elect to have an advisor of their choice for purposes of the investigation and grievance 

proceedings. Advisors are welcome to attend meetings, interviews, and any grievance proceedings, but 

are not permitted to speak in place of the parties. The role of the advisor is narrow in scope: the advisor 

may attend any interview or meeting connected with the grievance process that the party whom they 

are advising is invited to attend, but the advisor may not actively participate or intervene in interviews 

or meetings and may not serve as a proxy for the party. In addition, while advisors may provide 

guidance and assistance throughout the investigation and grievance process, all written submissions 

must be authored by the student or employee. 

The School will investigate all complaints received, even if an outside entity or law enforcement agency 

is also investigating a complaint involving the same facts and allegations. The School wil.1 not wait for the 

conclusion or outcome of a criminal investigation or proceeding to begin an investigation required by 

this Grievance Procedure. If the allegation(s) involve possible criminal conduct, the Coordinator will 

notify the complainant of his or her right to file a criminal complaint. No School employee shall dissuade 

the complainant from filing a criminal complaint either during or after the School's investigation. 

The School will attempt to complete its investigation within thirty (30) school days after receiving a 

complaint or report, unless extenuating circumstances exist. Extenuating circumstances may include the 

unavailability of witnesses, witnesses refusal to cooperate, additional time needed because of the 

complexity of the investigation, the need for outside experts to evaluate the evidence (such as forensic 

evidence), or multiple complainants or victims. Extenuating circumstances do not include summer 

vacation, and if a designated compliance Coordinator or investigator is unavailable, another coordinator 

or trained employee will be designated to conduct the investigation. If extenuating circumstances exist, 

the timeframe to complete the investigation will be extended as needed, keeping in mind the goal of 

prompt and effective resolution . Periodic status updates will be given to the parties, if necessary. 

Informal Resolution 

176 



When a formal complaint has been filed, at any time during the investigation and grievance proceeding 

and prior to a determination regarding responsibility, the parties may agree to resolve the matter 

informally. The Coordinator or the School may facilitate an informal resolution process, subject to 

obtaining the parties' voluntary, written consent. In addition, although the parties may not contact one 

another for purposes of direct mediation, they may communicate through their advisors or through the 

Coordinator for purposes of reaching an informal resolution. 

Informal resolution is not permitted in a situation where an employee is alleged to have sexually 

harassed a student or where and employee or student is alleged to have sexually assaulted another 

person. 

If the parties consent to an informal resolution process, it will be facilitated through the Coordinator or 

an outside, third-party, free from conflicts of interest and bias. Each party will receive written notice 

prior to the informal proceeding, disclosing: (A) the allegations; and (B) the requirements of the informal 

resolution process. Informal resolution may involve pursuit of individual or community remedies, 

supported direct conversations, mediation, indirect action by the facilitator of the informal process, or 

other forms of resolution tailored to the needs of the parties. Informal resolution may also be used to 

reached agreed upon disciplinary sanctions. 

If a resolution satisfactory to the parties is reached, through an informal resolution proceeding or 

otherwise, the Coordinator will prepare a written document indicating the resolution of the matter, to 

be signed by both parties, and the investigation and/or proceeding will then be closed. The written 

document indicating resolution will be maintained by the School as a confidential record. 

Preliminary Review Prior to Investigative Report 

Prior to completion of the investigative report, the School will send to each party and the party's 

advisor, if any, all evidence subject to inspection and review in an electronic format or a hard copy for 

review. The parties will have ten (10) calendar days to submit a written response, which the investigator 

will consider prior to completion of the investigative report. 

Investigative Report 

The designated compliance Coordinator (or designated investigator) will complete an Investigative 

Report, which will fairly summarize all relevant evidence gathered during the investigation. If someone 

other than the designated compliance Coordinator conducted the investigation, the compliance 

Coordinator will review, approve, and sign the Investigative Report. 
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The Report will be sent to each party and the party's advisors, if any, for the party's review and written 

response. The parties will also be entitled to submit written, relevant questions that the party wants 

asked of any party or witness prior to any determination regarding responsibility, provide each party 

with the answers, and allow for additional, limited follow-up questions from each party. The response to 

the Investigative Report and written questions, if any, must be sent to the Coordinator or designated 

investigator within ten (10) calendar days of the party's receipt of the Investigative Report. The 

compliance Coordinator (or designated investigator) will have discretion on which additional 

information to provide and to determine which questions may be relevant and appropriate. 

The School will maintain relevant evidence obtained during the investigation, including the Investigative 

Report, and any witness statements, interview summaries, and any transcripts or audio recordings 

pertaining to the investigation as required by any applicable law. 

Determination Regarding Responsibility 

The School will utilize a "preponderance of the evidence" standard when determining whether any 

violation of this Policy occurred. The decision-maker, who will not be the same person as the 

Coordinator or the investigator, will issue a written determination regarding responsibility (the 

"Determination") . The written Determination will include: 

(A) identification of the allegations potentially constituting a violation of this Policy; 

(B) a description of the procedural steps taken from the receipt of the allegations or complaint 

throughout the entire investigation and grievance process; 

(C) findings of fact supporting the Determination; 

(D) conclusions regarding the application of the School's Policy or code of conduct; 

(E) a statement of and rationale for the result as to each allegation, including a determination 

regarding responsibility, any disciplinary sanctions to be imposed, and whether any remedies 

designed to restore or preserve equal access to the School's education program or activity will 

be provided; and 

(F) the procedures and permissible bases for appeal. 

The Determination will be provided to the parties at the same time . The Determination becomes final 

the date on which an appeal would no longer be considered timely, or upon the conclusion of an appeal 

with the issuance of the Decision on Appeal. 
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The Coordinator will be responsible for implementing any remedies set forth in the Determination. 

Appeals 

Both parties are entitled to appeal the Determination, including any sanctions, or the School 1s dismissal 

of a formal complaint or any allegation therein. Appeals must be made within ten (10) School days after 

the party receives the Determination or the dismissal. 

The grounds for appeal are as follows: 

(A) Procedural irregularity that affected the outcome of the matter (i.e., a failure to follow the 

School's own procedures); 

(B) New evidence that was not reasonably available at the time the Determination regarding 

responsibility or dismissal was made that would affect the outcome of the matter; or 

(C) The Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or bias for or 

against an individual party, or for or against complainants or respondents in general, that 

affected the outcome of the matter. 

The submission of an appeal stays any sanctions for the pendency of the appeal. Supportive measures, 

including remote learning opportunities, remain available during the pend ency of the appeal. If a party 

appeals a Determination, the School will notify the other party in writing of the appeal as soon as is 

practicable; however, the time for appeal shall be offered equitably to all parties and shall not be 

extended for any party solely because the other party filed an appeal. The non-appealing party may 

submit a written response to the appeal within five (5) school days after receiving notice of the appeal. 

Appeals will be decided by the Appeals Team, who will be free of conflicts of interest and bias, and who 

have not and will not serve as investigator, Coordinator, or decision-maker in the same matter. 

The Appeals Team will review the appeal, any written response thereto, all evidence gathered during 

the investigation, investigative documentation, and the Determination, and will conduct additional 

investigation, if necessary, at the Appeals Team's sole discretion. The Appeals Team will then issue a 

written Decision on Appeal within thirty (30) school days after receiving the appeal. The Decision on 

Appeal will describe the result of the appeal and the rationale for the result, and shall be sentto all 

parties at the same time. The Decision on Appeal is final. (If a member of the Appeals Team is the 

subject of the complaint or is involved in the investigation, a new member will be appointed.) 

179 



) 

) 

Sanctions and Remedies. 

Sanctions. Sanctions are imposed against the wrongdoer/harasser in an effort to stop and/or 

correct his/her conduct, prevent any recurrence of misconduct, deter any future misconduct, and 

remedy the effects of the misconduct. 

Sanctions may include, but are not limited to: any level of disciplinary action, such as a verbal warning, 

written warning, suspension, administrative leave, demotion, termination of employment, expulsion, 

suspension or dismissal from School, modification of schedule, reduction or elimination of financial or 

other benefits, and no-contact orders. 

Remedies. Remedies are actions taken to overcome the effects of the misconduct. Remedies 

provided to the complainant are designed to restore or preserve that individual's educational or 

employment access and opportunities. Remedies may include the same individual services provided as 

Supportive Measures, or other, additional items. Other remedial measures may be taken to ensure 

learning and working environments that are free from misconduct, such as, but not limited to, training 

and counseling support services. Remedies will be prompt, age-appropriate, effective, tailored to the 

specific situation, and may include a change in the student's seating assignment or class, a change in an 

employee's work area, prohibiting the alleged harasser from having any contact with the alleged victim 

pending the result of the School's investigation, counseling, health, and mental health services, and 

other remedies, such as those listed below. 

Remedies for an individual further include but are not limited to : 

a. Providing an escort to ensure the complainant can move safely between classes and activities. 

b. Ensuring the complainant and alleged harasser do not attend the same classes. 

c. Providing academic support services, such as tutoring, if desired. 

d. Arranging for the complainant to retake a course or withdraw from a class without penalty, 

including ensuring that any changes do not adversely affect the complainant's academic record. 

The School may also provide Remedies for the School or broader student population, including, but not 

limited to: 
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a. Providing resources to all students or employees affected by sexual harassment or sexual violence 

so that they can access comprehensive victim services, and notifying students and employees of 

community counseling, health, mental health, and other services. 

b. Providing additional training to the School's designated compliance coordinators and other 

employees who are involved in addressing, investigating, or resolving complaints of 

discrimination, harassment, and retaliation, to better respond to specific types of harassment and 

violence. 

c. Informing students and employees of their options to notify law enforcement authorities, 

including school and local police, and the option to be assisted by School employees in notifying 

those authorities. 

d. Creating measures of feedback from students, employees, and School officials to identify 

strategies for ensuring that students and employees: 

i. Know and understand the school's prohibition against discrimination, harassment, and 

retaliation . 

ii. Recognize acts of discrimination, harassment (including acts of violence), and retaliation 

when they occur. 

iii. Understand how to report any incidents of discrimination, and to whom they must be 

reported. 

iv. Know the connection between alcohol and drug abuse and harassment or violence based 

on sex or other protected characteristics. 

v. Feel comfortable that School officials will respond promptly and equitably to reports of 

discrimination, harassment (including violence), and retaliation. 

e. Conducting periodic assessments of student or employee activities to ensure that the practices 

and behavior of students or employees do not violate the School's policies against anti 

discrimination, anti-harassment, and anti-retaliation. 

f. Conducting, in conjunction with students or employees, a "climate check" to assess the 

effectiveness of efforts to ensure that the School is free from discrimination, harassment 

(including violence), and retaliation, and using the resulting information to inform future 

proactive steps that will be taken by the School. 

Confidentiality 

The identity of the complainant will be kept confidential, to the extent that a fair and thorough 

investigation can be completed. The School will notify the complainant of the anti-retaliation provisions 

of applicable laws, and that the School will take steps to prevent retaliation and will take prompt and 

corrective responsive actions if retaliation occurs. 

At the same time, the School will evaluate a confidentiality request in the context of its responsibility to 

provide a safe and nondiscriminatory environment for all students and employees. In some cases, the 

School may be required to report alleged misconduct or discrimination, such as sexual harassment 
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involving sexual violence, to local law enforcement or other officials, and the School may not be able to 

maintain the complainant's confidentiality. The School will inform the complainant that it cannot ensure 

confidentiality, if applicable. 

If a complainant requests confidentiality or asks that the complaint not be pursued, the School will take 

all reasonable steps to investigate and respond to the complaint consistent with the request for 

confidentiality or the request not to pursue an investigation, as long as doing so does not prevent the 

School from responding effectively to the harassment and preventing harassment of other students. In 

some instances, the School may pursue an investigation with a complaint signed by the Coordinator. If a 

· complainant or third party insists that his/her name or the complainant's name not be disclosed, the 

School will inform the complainant that its ability to respond may be limited. For example, the School 

would be unable to provide Supportive Measures without knowing the complainant's identity. Where a 

complainant desires Supportive Measures, the complainant's identity may be kept confidential unless 

disclosing the complainant's identity is necessary to provide Supportive Measures. Where a complainant 

desires to initiate a grievance process, the complainant cannot remain anonymous or prevent the 

complainant's identity from being disclosed to the respondent. A respondent has the right to, and must 

be, notified of the complainant, complaint and details of the allegations, and the ensuing investigation in 

order to provide the respondent with an adequate opportunity to respond. Even if the School cannot 

take disciplinary action against the alleged harasser, the School will pursue other steps to limit the 

effects of the alleged harassment and prevent its recurrence, if warranted. 

The duty of confidentiality has three exceptions: if disclosure is (1) permitted under FERPA, (2) required 

by law, or (3) necessary to carry out the purposes of this Policy and the grievance process. 

Privacy of Records 

Any complaint, the allegations involving misconduct, the evidence gathered during the investigation, the 

witnesses interviewed, and any records, reports, or documents generated in the process of the 

investigation and grievance proceeding, including at the appeals levels, are all confidential, not open to 

the public, and must be maintained as confidential records by the School. Any breach of confidentiality 

is grounds for disciplinary action. 

Conflict of Interest or Bias 

If at any point during the investigation or grievance process a party has concern about a conflict of 

interest or bias for or against any complainant or respondent, the party should report such concern to 

James Bleecker, Associate Director of Catholic Education . The School wants to ensure an impartial 

investigation and grievance process for all employees and students, and that all Coordinators, 
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investigators, and decision-makers in the investigative and grievance process, including the Appeals 

Team, are unbiased and free from conflicts of interest. If any Coordinator, investigator, or decision

maker identifies his/her own conflict of interest or bias, they must immediately self-report the concern 

to Page Houser, Coordinator of Safe Environment. Where concerns regarding conflicts or bias are 

validated, the School will remove the conflicted or biased individual from the matter, and appoint 

someone else. 

Training 

The School will ensure that all employees, including but not limited to: officials, administrators, 

teachers, substitute teachers, counselors, coaches, assistant coaches, paraprofessionals, aides, bus 

drivers, school volunteers, and school law enforcement officers, are adequately trained so they 

understand and know how to identify acts of discrimination, harassment, and retaliation, and how to 

report it to appropriate School officials or employees. This training will include, at a minimum, the 

following areas: 

a. The current legal standards and compliance requirements of anti-discrimination, anti

harassment, and anti-retaliation federal, state, and local laws and regulations, including the 

definitions of and several specific examples of discrimination, harassment (including acts of 

violence because of a person's sex or other protected characteristics), and retaliation. 

b. The School's current anti-discrimination, anti-harassment, and anti-retaliation notices, policies, 

grievance procedure, and discrimination complaint form, including the specific steps and 

timeframes of the investigative procedures, and the School's disciplinary procedures. 

c. Identification of the School's designated compliance coordinators and their job responsibilities. 

d. Specific examples and information regarding how to report complaints or observations of 

discrimination, harassment, or retaliation to appropriate School officials or employees. In 

addition, the School will emphasize that employees, students, third parties, and others, should 

not be deterred from filing a complaint or reporting discrimination. For instance, if a student is 

the victim of sexual violence, a form of sexual harassment, but the student is concerned that 

alcohol or drugs were involved, school staff should inform the student that the School's primary 

concern is student safety that any other rules violations will be addressed separately from the 

sexual violence allegation and that the use of alcohol or drugs never makes the victim at fault for 

sexual violence. 

e. Potential consequences for violating the School's anti-discrimination, anti -harassment, and 

antiretaliation policies, including discipline. 

f . Potential remedies, including immediate, interim remedies, to eliminate the discrimination, 

harassment, and retaliation, prevent its recurrence and remedy its effects. 
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g. A description of victim resources including comprehensive victim services, to address acts of 

discrimination and harassment, including acts of violence because of a person's sex or other 

protected characteristics, and a list of those resources for distribution to trainees. 

In addition, the School shall ensure that employees designated to address or investigate reports of 

discrimination, harassment, and retaliation, or carry out responsibilities under this Policy and Grievance 

Procedure, including designated compliance Coordinators, investigators, decision-makers, the Appeals 

Team, and any employee facilitating an informal resolution process, will receive additional specific 

training on the definitions of misconduct covered by this Policy and Grievance Procedure, the scope of 

the School's education programs and activities, how to promptly and effectively investigate, conduct a 

grievance process, and respond to complaints and reports of discrimination, how to serve impartially, 

including by avoiding prejudgment of the facts at issue, conflicts of interest, and bias, how to make 

decisions on issues of relevance regarding questions and evidence, how to fairly summarize relevant 

evidence, and to know the School's Grievance Procedures and the applicable confidentiality 

requirements. 

Preventive Measures 

The School will publish and widely distribute on an ongoing basis a notice of nondiscrimination in 

electronic and printed formats, including prominently displaying the notice on the School's website and 

posting the notice at each building in the School. The School also will designate an employee to 

coordinate compliance with anti-discrimination laws and widely publish and disseminate this grievance 

procedure, including prominently posting it on the School's website, at each building in the School, 

reprinting it in School publications, such as handbooks, and sending it electronically to members of the 

school community. The School will provide training to employees and students at the beginning of each 

academic year in the areas identified in the Training section, above. 

The School also may distribute specific harassment and violence materials including a summary of the 

School's anti-discrimination, anti-harassment, and anti-retaliation policy and grievance procedure, and a 

list of victim resources, during events such as school assemblies and back to school nights, if recent 

incidents or allegations warrant additional education to the school community. 
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Appendix A 

Definitions 

Sexual Harassment, as an umbrella category, includes the actual or attempted offenses of sexual 

harassment, sexual assault, domestic violence, dating violence, and stalking, and is defined as : 

Conduct on the basis of sex that satisfies one or more of the following: 

1. Quid Pro Quo: 

a. an employee of the school/district, who 

b. conditions the provision of an aid, benefit, or service of the school/district, 

c. on an individual's participation in unwelcome sexual conduct. 

2. Sexual Harassment: 

a. unwelcome conduct, 

b. determined by a reasonable person, 

c. to be so severe, and 

d. pervasive, and, 

e. objectively offensive, 

f . that it effectively denies a person equal access to the school's/district's education 

program or activity. 

3. Sexual assault: 

a. an offense classified as a forcible or nonforcible sex offense under the uniform crime 

reporting system of the Federal Bureau of Investigation. 

b. This includes any sexual act, including rape, sodomy, sexual assault with an object, or 

fondling directed against another person, without the consent of the victim, including 

instances where the victim is incapable of giving consent. 

4. Non-Forcible Sex Offenses: 

a. Incest: 

i. Non-forcible sexual intercourse, 

ii. between persons who are related to each other, 

iii. within the degrees wherein marriage is prohibited by Oklahoma law. 

b. Statutory Rape: 
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i. Non-forcible sexual intercourse, 

ii. with a person who is under the statutory age of consent of 16. 

c. Dating Violence: 

i. Violence, 

ii. committed by a person, 

iii. who is in or has been in a social relationship of a romantic or intimate nature with 

the victim; and 

iv. where the existence of such a relationship shall be determined based on 

consideration of the length of the relationship, the type of relationship, and the 

frequency of interaction between the persons involved in the relationship . For 

the purposes of this definition-

v. Dating violence includes, but is not limited to, sexual or physical abuse or the 

threat of such abuse. 

vi. Dating violence does not include acts covered under the definition of domestic 

violence . 

d. Domestic Violence: 

i. Felony or misdemeanor crimes of violence 

ii. committed by a current or former spouse or intimate partner of the victim, or 

iii. by a person with whom the victim shares a child in common, or 

iv. by a person who is cohabitating with, or has cohabitated with, the victim as a 

spouse or intimate partner, or 

v. by a person similarly situated to a spouse of the victim under the domestic or 

family violence laws of Oklahoma or 

vi. by any other person against an adult or youth victim who is protected from that 

person's acts under the domestic or family violence laws of Oklahoma. 

e. Stalking: 

i. engaging in a course of conduct, 

ii. directed at a specific person, 

iii. that would cause a reasonable person to 

1. fear for the person's safety or the safety of others or 

2. Suffer substantial emotional distress. 

iv. Stalking includes cyber-stalking. 
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Anti-Discrimination, Anti-Harassment, and Anti-Retaliation 

Complaint Form 

PURPOSE: The purpose of this complaint form is to gather the essential basic facts of 

alleged actions or misconduct involving complaints based on sex discrimination, including complaints of 

sexual harassment or sexual violence, in violation of the prohibitions in the Anti-Discrimination, Anti-

Harassment, and Anti-Retaliation Policy. This form is use so any complaints can be resolved as 

expediently and appropriately as possible . This form only applies to complaints involving complaints of 

sex discrimination, including complaints of sexual harassment or sexual violence covered by the Anti-

Discrimination, Anti-Harassment, Anti-Retaliation Policy and Grievance Procedure. 

INSTRUCTIONS: Individuals alleging sex discrimination, including complaints of sexual harassment or 

sexual violence, or retaliation in violation of the Anti-Discrimination, Anti-Harassment, Anti-Retaliation 

Policy and Grievance Procedure and requesting review are required 

to complete this form and submit it to the appropriate administrator as soon as possible after the 

occurrence of the alleged discrimination or retaliation: 

Contact our Anti-Discrimination, Anti-Harassment, and Anti-Retaliation Policy Coordinator: 

Name: 

Email: 

Phone: 

1. Name of Complainant: 
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Contact information: 

Student Grade: 

Employee Job Title and Office Location: 

2. Today's Date: _____ _ 

3. Nature of Grievance: 

Please describe the action you believe may be sex discrimination or retaliation, including complaints of 

sexual harassment or sexual violence, in violation of the Anti-Discrimination, Anti-Harassment, Anti

Retaliation Policy and identify with reasonable particularity any person(s) you believe may be 

responsible. Please attach additional sheets, if necessary: 

4. When did the actions described above occur? 

5. Are there any witnesses to this matter? (Please circle) Yes No 

If yes, please identify the witnesses: 

6. Did you discuss this matter with any of the witnesses identified in Item 4? 

(Please circle) Yes No 

If yes, please identify: Person to whom you have 

spoken: ________________ Date: _______ _ 

Method of communication: 

7. Have you spoken to any administrator(s) or other school employee(s) about this 

matter? (Please circle) Yes No 

If yes, please identify: Person to whom you have 

spoken: _____________ _ 

Date: ________ _ 
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Method of communication: 

8. Please describe the result of the discussion(s) identified in Item 6: 

PLEASE ATTACH ANY STATEMENTS, NAMES OF WITNESSES, REPORTS, OR 

OTHER DOCUMENTS WHICH YOU FEEL ARE RELEVANT TO YOUR COMPLAINT. 

I certify that the foregoing information is true and correct. 

Print Name 

Signature 

Date 
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School Name: 

9-11- New Principal Orientation 
31- Principal Meeting all schools 

Student Days 0 

Teacher Days 0 

s M T w T F 

1 2 3 4 

6 7 8 9 10 11 

13 14 15 16 17 18 

20 21 22 23 24 25 

27 28 29 30 31 

s 

5 

12 
19 

26 

St. Isidore of Seville Catholic Virtual School 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

2- Diocesan New Teacher Orientation 
7- Teacher Pre-Service Day 8-
Faculty Retreat Day 9-
On Site PD Day 12 
First Day of School, (Early Dismissal at 
1:00) 

Student Days 15 

Teacher Days 18 

s M T w T F s 
1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

s M T w T F s 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 
2-Labor Day; School Closed 
13-Teacher Inservice PD Day 

Student Days 20 

Teacher Days 21 

1 2 3 4 

8 9 10 11 

15 16 17 18 

22 23 24 25 27 

29 30 31 
4-End ofQtr 1 10- 6- Holy Fire Middle School Retreat, all 18- End of 2nd Qtr.; Early Dismissal 
Parent-Teacher Conferences middle school students across opt. 18--
11-14-Fall Break archdiocese Jan 5-Christrnas Break, School Closed 
15- Teacher PD Day, (Elementary 16-20- Thanksgiving Break 

Only) 

Student Days 21 Student Days 16 Student Days 15 

Teacher Days 22 Teacher Days 16 Teacher Days 15 

DIOCESAN ASSIGNED DATES 

Holiday /School closed 

Professional Development/School Closed (5) 

Diocesan Meetings--New Principal Orientation, New Teacher Orientation, Benefits, etc. 

Fall, Thanksgiving & Spring Breaks 

First and Last Days 

SCHOOL ASSIGNED DATES 

School in session (175) 

Parent-Teacher Conference Day (School Closed only) 

Teacher Work Days--pre- or post-service work days (4-6) 

School Event that potentially affects other schools (fundraising, long-standing traditions, graduations, etc. ) 

Early Release 



s M T w T F s s M T w T F s s M T w T F 

1 2 3 4 1 

5 6 7 8 9 10 11 2 3 4 5 6 7 8 2 3 4 5 6 7 

12 13 14 15 16 17 18 9 10 11 12 13 14 15 9 10 11 12 13 14 

19 20 21 22 23 24 25 16 17 18 19 20 21 22 16 17 18 19 20 21 

26 27 28 29 30 31 23 24 25 26 27 28 23 24 25 26 27 28 

30 31 
1-3- New Years Holiday, School 17-Teachers PD Day, School Closed 7- End of Qtr 3 
6- Teacher Inservice Closed 14- Spring Break, School Closed 
18-Dr. Martin Luther King, School Teacher PD Day 
Closed 21-
Teacher PD Day 

Student Days 17 Student Days 19 Student Days 

Teacher Days 19 Teacher Days 20 Teacher Days 

s M T w T F s s M T w 
1 2 3 

4 5 6 7 8 9 10 2 3 4 

11 12 13 14 15 16 17 9 10 11 

18 19 20 21 ~ 23 24 16 17 18 

20 22 23 24 25 26 25 26 27 28 29 30 31 23 24 25 

27 28 29 30 30 
22- Last day of school, early dissmissal opt. 

17- Holy Thursday, 18- 23- Teacher Inservice day 

Good Friday early dismissal opt. 21- 26-Memorial Day 

Easter Monday; No School 

Student Days 21 Student Days 16 Student Days 

Teacher Days 21 Teacher Days 17 Teacher Days 

Total Student Days 175 I I Total Teacher Days 185 I 
DIOCESAN ASSIGNED DATES 

Holiday /School closed 

Teacher In-Service/School Closed (5) 

Diocesan Meetings--New Principal Orientation, New Teacher Orientation, Benefits, etc. 

Fall, Thanksgiving & Spring Breaks 

First and Last Days 

SCHOOL ASSIGNED DATES 

School in session (175 minimum) 

Parent-Teacher Conference Day (School Closed only) 

Teacher Work Days--pre- or post-setvice work days (4--6) 

5 

12 

19 

26 

15 

16 

T F 

6 7 

13 14 

20 21 

27 28 

0 

0 

s 
1 

8 

15 

22 

29 

10-
17-

s 
1 

8 

15 

22 

29 

School Event that potentially affects other schools (Dances, fundraising, long-standing traditions, graduations, etc.) 

Early Dismissal/Late Arrival I 



) Designated Flex Hours 

The 10 days exceeding the 165 mandatory days will be reserved for approved weather/campus emergency, 
specified early release days, and faculty meeting/ professional development only. With the exception of 
weather/ campus emergencies where virtual options are not feasible or length of virtual classes exceeds 
students' capabilities, students must attend/work asynchronously on school work five (5) hours of the day 
flex hours are utilized. Once 65 hours is reached, any missed instructional time will need to be made up at 
the end of the year or by reclaiming holidays, breaks, etc. See Calendar direction sheet for approved uses. 

Designated Flex Use Reservation # of Hours 

Additional Professional Development 90 minutes per week for 26 

1 weeks 39 

2 0 

3 0 

4 0 

5 0 

6 0 

) 7 0 

8 0 

Total 39 

Approved use of Flex Hours 

Weather Days: If school cannot successfully pivot to virtual due to lack of electricity or device 
HS/EL availability for students, then this option cannot be used and weather/emergency days need to be 

reserved. (Suggested: 1 or 2 snow days then pivot to virtual.) 

HS/EL 
Early Dismissal (1:00 p.m.) for 1st Day, last day before Christmas Break, Good Friday and Last day of 

school. (8 hours Max) 

HS/EL Campus facility emergency calling for early dismissal or late arrival 

HS/EL Campus facility emergency that requires closure 

EL Only 
Early dismissal for faculty meeting, PLCs/instructional coaching sessions, or additional professional 

development-1 hour per week x 25 weeks = 25 hours; 1 hour bi-weekly =15 hours 

Early dismissal (1:00 p.m.) for a parent/student engagement event that is to happen immediately after 

HS/EL dismissal and where students are present with parents (eg. Fall Festival, STEM Expo) This may NOT be 

used for sports, sports practices, or fund raising events etc. 

) 
HS Only 

Weekly one period (50 min) Late Arrival or Early Dismissal for faculty meetings, PLCs/ instructional 

coaching sessions, and additional professional development- 34 weeks= 28 hours max allowed 



Calendar Recap 

St. Isidore of Seville Catholic Virtual School 
School Name 

Student Days: 

Teacher Professional Development Days: 

Total Days in Calendar; 

# of Flex Hours Requested: 

Faculty Retreat Date: 

Parent Teacher Conference Date: 
Are conferences student led? 

175 

5 

180 

39 

8/8/2024 

10/10/2024 
Yes 

Principal's Signature: TBD Date: -----------------------
Diocesan Approv_al_: __ h._.._id:_ __ ~ __________________ Date: 12/31/2022 
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1.) Approved Bylaws 

2.) Statements of Assurances 

3.) Conflict of Interest Forms 

4.) Board Meeting Minutes 

Section 13 : Appendix F 

Governing Board Documents 
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BYLAWS 

OF 

SAINT ISIDORE OF SEVILLE VIRTUAL CHARTER SCHOOL, INC. 

January 27, 2023 

Teaching unsupported by grace may enter our ears, but it never reaches the heart. When God's 
grace does touch our innennost minds to bring understanding, then his word, which is received 
by the ear, can sink deep into the heart. 

-·St.Isidore of Seville 

Come, Holy Spirit, Divine Creator, true source of light and fountain of wisdom! Pour forth your 
brilliance upon my dense intellect, dissipate the darkness which covers me, that of sin and of 
ignorance. Grant me a penetrating mind to understand, a retentive memory, method and ease in 
learning, the lucidity to comprehend, and abundant grace in expressing myself. Guide the 
beginning of my work, direct its progress, and bring it to successful completion. This I ask 
through Jesus Christ, true God and true man, living and reigning with You and the Father, 
forever and ever. · 

Amen. 
-St. Thomas Aquinas 

ARTICLE I 

Name and Purpose 

Section 1.1 Name. The name of this corporation is Saint Isidore of Seville Virtual Charter School, 
Inc., an Oklahoma not-for-profit corporation (the "School"). 

Section 1.2 Purposes. The School is organized and will be operated exclusively for educational, 
charitable, and religious purposes. The School is an Oklahoma virtual charter school established 
pursuant to the Oklahoma Charter School Act, 70 O.S. § 3-130 et. seq. Subject to the foregoing 
and other limitations set forth in the Certificate of Incorporation, the School shall have and exercise 
all the powers of nonprofit corporations under Oklahoma law. 

Without limiting the generality of the foregoing, the School's purposes, activities, programs, and 
affairs shall include the following: 

A. To create, establish, and operate the School as a Catholic School. "It is from its Catholic 
identity that the school derives its original characteristics and its 'structure' as a genuine 
instrument of the Church, a place ofreal and specific pastoral ministry. The Catholic school 
participates in the evangelizing mission of the Church and is the privileged environment in 
which Christian education is carried out. In this way 'Catholic schools are at once places 
of evangelization, of complete formation, of inculturation, of apprenticeship in a lively 



dialogue between young people of different religions and social backgrounds. "1 

Congregation for Catholic Education, The Catholic School on the Threshold of the Third 
Millennium ,11 (1997). 

B. To operate a "school [that] sets out to be a school for the human person and of human 
persons. 'The person of each individual human being, in his or her material and spiritual 
needs, is at the heart of Christ's teaching: this is why the promotion of the human person is 
the goal of the Catholic school."' Congregation for Catholic Education, The Catholic 
School on the Threshold ofthe Third Millennium ~9 (1997). The heart of this mission "is 
oriented toward an integral formation of each student." Sacred Congregation for Catholic 
Education, Lay Catholics in Schools: Witnesses to Faith ,2s (1982). 

C. To operate a school that understands "[t]he truth is that only in the mystery of the incarnate 
Word does the mystery of man take on light. ... [Christ] fully reveals man to man himself 
and makes his supreme calling clear." Vatican Il, Gaudium et Spes ~22 (1965). The truth 
of the human person and the person's ultimate destiny is learned and understood through 
faith and reason, theology and philosophy, including the study of the natural sciences. 
There is a "profound unity which allows [faith and reason] to stand in harmony ... without. 
compromising their mutual autonomy." St. John Paul II, Fides et Ratio if48 (1998). 

D. To operate a school that educates its students for freedom, understanding that "in order to 
be authentic, freedom must measure itself according to the truth of the person, the fullness 
of which is revealed in Christ, and lead to a liberation from all that denies his dignity 
preventing him from achieving his own good and that of others." Congregation for Catholic 
Education, Consecrated Persons and Their Mission in Schools: Reflections and 
Guidelines, ,r37 (2022). 

E. To assist and accompany parents in their obligation to educate their children. Code of 
Canon Law, Canons 793-806; Vatican II, Declaration on Christian Education ,3 (1965). 
This obligation includes forming and cultivating students to 

a. See and understand truth, beauty and goodness, and their author and source - God. 
Catechism ofthe Catholic Church ,r2soo; 

b. Know that among all creatures, the human person is the only one created in God's 
image with the ability to know and love God, and that God created persons male 
and female. Catechism ofthe Catholic Church i[355-379; 

c. Know that because of sin humanity was separated from God, but in God's love He 
has provided a path to salvation through the saving power of Christ, the second 
person of the Trinity, in His suffering, death and resurrection. E.g., Catechism of 
the Catholic Church ,r65 l-655; 

d. Know that in this earthly sojourn, each person is called to participate in Christ's 
suffering and death by daily taking up their own cross and following Him. 
Catechism of the Catholic Church ,r618; 

Saint Isidore of Seville Virtual Charter School, Inc. 
Adopted: January 27, 2023 
Page2 



) 
e. Know that human persons are destined for eternal life with the Holy Trinity, e.g., 

Catechism of the Catholic Church ,r1720-1724, but that in freedom, an individual 
may reject God's invitation and by this "definitive self-exclusion" end up in hell, 
Catechism ofthe Catholic Church ~1033; 

f. Engage in the lifelong task of forming one's conscience to know good from evil 
and developing the will to do good and avoid evil, Catechism of the Catholic 
Church ~17 49-1794; 

g. Develop habits of the intellect and will allowing one to live a virtuous life, 
Catechism ofthe Catholic Church ~1784, 1803-1829; and 

h. Develop mind and body according to each student's ability so that the student may 
go into the world, participating in the transformation and development of society 
by the efforts of his or her labor, Catechism ofthe Catholic Church ~1877-1889. 

F. To provide rigorous high-quality educational opportunities to prepare students for 
professional life. Vatican II, Declaration on Christian Education ,is (1965). 

G. To operate a school in harmony with faith and morals, including sexual morality, as taught 
and understood by the Magisterium of the Catholic Church based upon Holy Scripture and 
Sacred Tradition. 

H. To hire educators, administrators, and coaches as ministers committed to living and 
teaching Christ's truth, as understood by the Magisterium oftbe Roman Catholic Church, 
through actions and words, using their commitment to Christ and his teachings in character 
formation, discipline, and instruction, and to live this faith as a model for students. 

I. To contribute to the common good of society by 1) putting the Church at the service of the 
community in the realm of education, 2) providing an example of an education directed 
toward the whole person - body, mind, soul and spirit -while rejecting the idea of a partial 
education directed solely toward mind and body; 3) sharing with parents, the .state, and 
other educational institutions the universally recognized obligation to educate the young; 
4) its openness to accept students of all faiths or no faith who appreciate and desire a robust 
Catholic education; and 5) guaranteeing cultural and educational pluralism, providing 
families to educate their children according to the dictates of their consciences. 
Congregation for Catholic Education, The Catholic School on the Threshold of the Third 
Millennium 116 (1997). 

J. To establish policies, plans, and procedures for the implementation and administration of 
the designated purposes; 

K. To enter into agreements with outside entities, including the Archdiocese of Oklahoma 
City and the Diocese of Tulsa, in connection with the foregoing purposes; and 
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L. To fulfill such other purposes and functions, consistent with the Oklahoma Charter Schools 
Act, Oklahoma law, federal law, and Canon Law as the Board shall determine from time 
to time. 

Section 1.3 Oklahoma Charter Schools Act. During the term that the School operates a charter 
school and maintains a contract as a charter school under the Oklahoma Charter Schools Act, the 
School will be subject to the requirements of such Act, including requirements relating to 
programs, admission policies, enrollment, testing, employment practices, and accountability, that 
are consistent with the School's constitutional rights as a religious school under the auspices of 
the Catholic Church. Additionally, during such time the School shall be entitled to the rights, 
benefits, privileges, prerogatives, and protections afforded to charter schools under such Act. 

Section 1.4 Restrictions. At no time, either on dissolution or prior to dissolution, shall any part of 
the fu.Q.ds or assets of the School inure to the benefit of any private individual, nor be used for the 
purpose of carcying on propaganda or otherwise attempting to influence legislation, except as may 
be permitted by law and the Internal Revenue Code of 1986, as amended, (the "Code") or 
corresponding provisions of any subsequent federal tax laws (all references in these Bylaws to the 
Code shall include reference to any corresponding provisions of any. subsequent federal· tax 
laws). The School shall not participate in or intervene in any political campaign on behalf of any 
candidate for public office. 

Section 1.5 Certain Restrictions. If the School is found to be a private foundation, as that term is 
defined in Section509 of the Code, then (a) the School shall conduct its business and distribute its 
income as necessary for each taxable year at such time and in such manner as not to become subject 
to the tax on undistributed income imposed by Section 4942 of the Code, and (b) the School shall . , 
not engage in any act of self-dealing as defined in Section 4941 ( d) of the Code, shall not retain 
any excess business holdings as defined in Section 4943(c) of·the Code, shall not make any 
investments in such a manner as to subject the Corporation to tax under Section 4944 of the Code, 
and shall not make any taxable expenditures as defined in Section 4945(d) of the Code. 

Section 1.6 Charitable Activities. The School shall carry on only those activities permitted to be 
carried on by an organization described in Section 501(c)(3) of the Code. 

ARTICLE II 

Offices 

Section 2.1 Offices. The principal office of the School will be located 7501 Northwest Expressway 
Oklahoma City, OK 73132. The School may also have offices at other such places as the School's 
Board may determine. 

Section 2.2 Registered Office. The School shall have and continuously manage a registered office 
in Oklahoma and a registered agent whose office shall be identical with the registered office. 

Section 2.3 Governing Law. The business of the School shall be conducted under and be compliant 
with applicable Canon, Federal, and Oklahoma law. 
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ARTICLE ill 

Membership 

Section 3.1 Members. The School shall have two Members (collectively, the "Members"). These 
Members are the Archbishop of the Archdiocese of Oklahoma City and the Bishop of the Diocese 
of Tulsa and their successors in office. Membership in the Corporation is not transferable or 
assignable, except by succession to the office, or, if sede vacante, the duly elected Administrator, 
under Canon Law, may serve as a Member until a new Archbishop or Bishop is elected. 

Section 3.2 Rights of Members. The Members of the School shall be qualified to vote or to furnish 
any necessary consent, approval, or ratification or take other action on any matter that may be 
presented by the Members. The following actions require approval by the Members upon 
resolution passed by a majority vote of the directors present and voting at a meeting of the 
Directors at which a quorum is present: 

A. amendment or restatement of the Certificate of Incorporation or the Bylaws of the School; 

B. merger, consolidation, combination, or conversion of the School with or into any other 
entity, enterprise, agency, or body; sale of all or substantially all of the assets of the School; 
acquisition of the School by any other entity or enterprise; or converting the School into 
any other form of entity; 

C. appointment of Directors; 

D. appointment of President; 

E. dissolution, liquidation, or termination of the business of the School; 

F. any change in the purposes of the School; and 

G. any decision to file a voluntary petition under any law involving the adjudication of the 
School as bankrupt or insolvent or taking-any action with respect to the reorganization of 
the School. 

ARTICLE IV 

Board of Directors 

Section 4.1 General Powers. The Board of Directors shall manage and direct the business and 
affairs of the School. The Board of Directors shall have all powers and authority provided in the 
Certificate of Incorporation and permitted by Oklahoma law, federal law, and Canon Law. The 
business and affairs of the School may be managed in a manner different from those specified in 
Section 1027 of the Oklahoma General Corporation Act. Such differences may include additional 
classes of Directors, longer tenns of service of Directors, the use of less than unanimous consent 
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for board action, and permitting the Members to designate committees and appoint committee 
chairs and members. The Board may delegate limited authority to an Educational Service Provider 
("EMO") as it may deem necessary and as specified in the contractual agreement with the EMO, 
including the power to operate the routine affairs and activities of the School; provided, however, 
that the Board shall retain the ultimate oversight and responsibility of the affairs of the School. 

Section 4.2 Specific Powers. The following actions require action be taken by the Board of 
Directors: 

A. sale, conveyance, assignment, or other transfer of any other property with a fair market 
value in excess of$50,000; 

B. causing the School to borrow money, incur or increase any indebtedness (other than 
payables created in the ordinary course of the School's business and in amounts not in 
excess of those provided for in the applicable annual budget), refinance any indebtedness, 
repay any indebtedness or secure any of the foregoing by mortgage, pledge or other lien on 
any property of the School, except to the extent expressly set forth in the annual budget; 

C. execution of any agreement, or of any modification, amendment or restatement of or 
supplement to any agreement, or the exercise of any consent, approval or termination rights 
under any agreement, or the termination of any agreement, if the agreement is one which 
binds the School for a period exceeding one year or which involves aggregate expenditures 
exceeding $100,000; · 

D. making any capital improvements, alterations, or changes in or to any property of the 
School in excess of $100,000, except for such matters as may be provided for in the 
applicable annual budget; · 

E. making any expenditures or incurring any obligations by the School, the combined cost of 
which in any one fiscal year exceeds $100,000, except for expenditures made and 
obligations incurred pursuant to and specifically provided in the annual budget for such 
year; 

F. making any expenditure or incurring any obligation which, when added to any other 
expenditure for the fiscal year of the School, exceeds the amount allocated to the applicable 
budget category in the applicable annual budget by more than 25% or $50,000, whichever 
is less; 

G. institution,. prosecution, settlement, compromise and dismissal of lawsuits or other judicial 
or administrative proceedings brought on behalf of, or against, or involving the School; 

H. acquisition by purchase, lease, or otherwise of any real property; 

I. sale, conveyance, assignment, or other transfer of any real property; and 

J. any agreement, contract, understanding, or arrangement providing for any of the foregoing. 
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Section 4.3 Number. The number of Directors shall be not less than five (5) nor more than fifteen 
(15), and within that range, shall be detennined by the Members. The composition and 
qualifications of the Directors will be as follows: 

A. The minimum number of Directors shall include the Chancellors of the Archdiocese of 
Oklahoma City and the Diocese of Tulsa and the Directors of Catholic 
Education/Superintendents of both dioceses, all of whom shall serve as ex-officio, voting 
Directors. 

B. At no time shall there be more than two (2) non-Catholics serving as directors. 

C. Catholic members of the Board must have the support expressed in wriµng of their pastor. 
All directors who are members of the Catholic Church must sign the Statement Attached 
as Exhibit A to these bylaws, 1 and all directors must sign the Commitment attached as 
Exhibit B to these bylaws.2 

D. In addition to total number of directors, the Board of Directors shall appoint, by majority 
vote, one or more parent representatives to serve as Directors. A parent representative (a) 
must be a parent, grandparent, or guardian of a student currently or previously enrolled in 
the school, (b) may be self-nominated in April of each school year, and (c) will be 
appointed for a term of one year and will not be eligible for re-appointment. 

E. No reduction in the number of Directors shall have the effect of removing any Director 
from office before the expiration of his or her term. 

Section 4.4 Election: Terms. The Members of the School shall elect the individuals to serve as 
Directors of the School at the annual meeting of the Board of Directors. Other than Directors 
described in Sections 4.3A and 4.3D, the Directors shall be elected or designated to serve for terms 
of three (3) years _and until their successors are elected and have qualified. 

Directors, other than Directors described in Sections 4.3A and 4.3D, shall be divided into three 
classes, as nearly as equal in number as possible, with the tenns of approximately one-third of the 
Directors expiring each year. When the number of Directors is changed, any newly created 
positions or any decrease in the number of Directors shall be so apportioned among the classes as 
to make all classes as nearly equal in number as possible. The initial Directors will be designated 
in identifiable seats, which will be for one.;, two-, and three-year initial terms of service. The Board 
should divide the initial Directors equitably between these three different initial terms of service. 

Subject to the foregoing, the successors to the class of Directors whose term are expiring shall be 
elected to hold office for a term expiring at the third succeeding annual meeting and until his or 
her successor has been duly elected and has qualified. A Director may be elected to succeed 

1 See Exhibit A. 
2 See Exhibit B. 
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himself or herself upon the expiration of his or her term if the Members determines that the 
interests of the School would be best served by that retention. 

Section 4.5 Vacancies. If a vacancy results from the resignation, removal, or other inability or 
incapacity of a Director, or as a result of an increase in the number of Directors, then the Members 
may fill the vacancy with a person recommended by a majority of the Board present and voting at 
a meeting. A Director so chosen shall be elected to serve for the remainder of the tenn of the 
director whose position had become vacant, or, when applicable, to serve for the tenn of a newly 
created position that increases the number of Directors. 

Section 4.6 Resignation. Any Director may resign from the Board of Directors by giving thirty 
(30) days prior written notice to the Chair. Unless otherwise specified in the notice, the acceptance 
of the resignation shall not be necessary to make it effectiye. 

ARTICLEV 

Meeting of the Board of Directors 

Section 5.1 Oklahoma Open Meeting Act. The School shall comply with the requirements of the 
Oklahoma Open Meeting Act. In the event of an inconsistency between the provisions of these 
Bylaws relating to meetings and meeting requirements and the provisions of the Oklahoma Open 
Meeting Act, the provisions of the Oklahoma Open Meeting Act shall control. 

Section 5.2 Meetings. Annually, the Board shall hold a meeting in June at a time to be designated 
by the Board Chair for the purpose of electing officers and transacting any other business that may 
properly come before the meeting. The Board will hold additional at least three additional regular 

· meetings each year, and may hold special, and emergency meetings at such place and time as the 
Board may determine. 

Section 5.3 Notice of Meetings. Notice of the annual meeting and of any regular or special 
meetings of the Board of Directors shall be given at least seven days before the meeting, specifying 
the date, time, place, and purposes of the meeting. All notices of meetings, including notices of 
continued or reconvened meetings, notices of emergency meetings, posting of agendas, manner of 
giving notice, and other matters relating to meetings, will be subject to the provisions of the 
Oldahoma Open Meeting Act. 

Section 5.4 Place of Meetings. Board meetings may be held at such places as the Board may 
determine or as may be specified in the notice of the meeting. 

Section 5.5 Notice to Directors. Unless otherwise provided by these Bylaws, notice may be given 
in writing and delivered personally, sent by United States mail, or sent by electronic transmission, 
addressed to the individual to whom notice is being given at such address as appears on the records 
of the School. 
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, Section 5.6 Waiver of Notice. An individual who is entitled to receive notice of any meeting may 
waive notice by signing a written waiver or by sending a waiver by electronic transmission, either 
before or after the meeting, and the waiver will deemed equivalent to notice. 

Section 5.7 Quorum and Voting. A majority of the directors, present in person, shall constitute a 
quorum for the transaction·ofbusiness at any meeting of the Board. Each director shall be entitled 
to one vote on matters presented to the directors. Directors may not vote by proxy. Except as 
otherwise specified in these Bylaws, the act of a majority of voting directors present in person at 
a meeting at which a quorum is present shall be the act of the Board of Directors. 

Section 5.8 Public Notices. The School shall publish a public notice by December 15 of each 
calendar year setting forth the date, time, and place of the regularly scheduled meetings of the 
Board of Directors for the following calendar year. In addition to such notice, the School shall 
display, at least 24 hours before such meetings, public notice of the meeting, setting forth the date, 
time, place, and proposed agenda for the meeting, as provided in and subject to the provisions of 
the Oklahoma Open Meeting Act. 

Section 5.9 Videoconference. Members of the Board of Directors may participate in a meeting of 
the Board or committee by means of videoconference that allows both visual and auditory 
communication for all directors participating in the meeting. Such participation shall be 
considered to be presence in person at the meeting. 

Section 5.10 Executive Sessions. The Board may convene in executive session in the manner 
specified in the Oklahoma Open Meeting Act. Agendas for executive sessions must contain 
sufficient information for the public to ascertain that an executive session will be proposed, must 
identify. the items of business and purposes of the executive session, and must state specifi.cally 
the provisions of the Oklahoma Open Meeting Act under which the executive session is authorized. 

Section 5.11 Oklahoma Open Records Act. The School shall comply with the requirements of the 
Oklahoma Open Records Act. Although the records of the School will generally be open for public 
inspection, the School ·wm protect the confidentiality ofindividual student records, teacher lesson 
plans, tests, teaching material, and personal communications concerning individual students to the 
extent permitted or required under such Act or otherwise by law. 

ARTICLE VI 

Officers and Employees 

Section 6.1 Election. At each annual meeting, the Board of Directors shall elect such officers 
(individually, "Officer," and collectively, "Officers") of the School as may be necessary to enable 
the School to sign instruments that comply with the Oklahoma General Corporation Act. Officers 
may include a Chair, one or more Vice Chairs (who may be designated by different classes), a 
Secretary, a Treasurer, and other Officers with other titles, including Assistant Secretaries and 
Assistant Treasurers. An individual may serve in more than one office, except that an individual 
may not simultaneously serve as both Chair and Secretary or Treasurer. 
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Section 6.2 Terms. Removal, and Vacancies. All Officers shall hold office for terms of two years 
and until their successors are duly elected and qualified ( except as provided in any employment 
contract between the School and the Officer). They may be re-elected for additional terms. The 
Board of Directors may remove any Officer at any time whenever, in its judgment, removal would 
serve the best interests of the School (except as provided in any employment contract between the 
School and the Officer). Any Officer may resign at any time by giving written notice to the Chair, 
or, if the Chair, to the Members subject to any employment contract. Unless otherwise specified 
in the notice, the acceptance of the resignation shall not be necessary to make it effective. The 
Board of Directors may fill any vacancy in any office other than President. The Members may fill 
the office of President on recommendation of the Board of Directors. 

Section 6.3 Compensation. The School shall not pay any compensation to its Officers for their 
services as Officers unless the Officers are also employed by the School. The Board of Directors 
shall determine the compensation of the Executive Director, and the Executive Director shall 
determine the compensation of any other Officers employed by the School. 

Section 6.4 Chair. The Chair shall be a Director and shall perform such duties as the Board of 
Directors may assign. Additionally, the Chair shall be responsible for setting agendas for meetings 
of the Board of Directors and Executive Committee, preside at ·and conduct meetings, and manage 
and oversee the regular affairs of the Board of Directors and Executive Committee. The Chair shall 
regularly report to the Members and the Board of Directors on the business and affairs of the 
School and the performance of School functions. In the absence or inability to act of the Executive 
Director, the Chair may perform the duties and discharge the responsibilities of the Executive 
Director or delegate such duties and responsibilities to another Director, Officer, or employee of 
the School. 

Section 6.5 Vice Chair. The Vice Chair shall be a Director and shall perform such duties as the 
Board of Directors or the Members may assign. In the absence or inability to act of the Chair, the 
Vice Chair shall perform the duties and discharge the responsibilities of the Chair. 

Section 6.6 Chief Administrative Officer. The Chief Administrative Officer shall be a non-voting 
Director and shall perform such duties as may be assigned by the Board of Directors. The Chief 
Administrative Officer shall: 

A. supervise the business of the School and direct the affairs and policies of the School, subject 
to any directions that may be given by the Board of Directors; 

B. assure that the School conforms with the requirements of authorized regulatory authorities 
and the Catholic Church; 

C. carry out all policies and procedures established by the Board of Directors; and 
D. in general, have all other powers and perform all other duties incident to the position of 

president and chief executive officer of a corporation and have such authority and 
responsibilities as may be prescribed by the Members and the Board of Directors. 

The responsibilities of the Chief Administrative Officer shall include acting as a representative of 
the School to the public, the business community, governmental authorities, the Archdiocese of 
Oklahoma City, the Diocese of Tulsa, the Roman Catholic Church, The Virtual Charter Board, the 
Saint Isidore of Seville Virtual Charter School, Inc, 
Adopted: January 27, 2023 
Page 10 



'/ 

I Oklahoma State Department of Education, religious organizations, educational organizations, 
nonprofit organizations, and others, and reporting to the Board of Directors on the performance of 
School functions. 

The Chief Administrative Officer shall have authority to execute deeds, mortgages, leases, 
contracts, and other instruments of the Corporation, except where the execution is delegated by 
the Board of Directors to another officer or agent of the School or reserved to the Board. 
Additionally, the Chief Administrative Officer shall perform such duties and responsibilities and 
carry out such functions as may be provided or prescribed in any employment agreement with the 
School. The Chief Administrative Officer will report to, and the Chief Administrative Officer's 
performance will be evaluated by, the Governance Committee of the Board. 

Section 6.7 Secretary. The Secretary shall keep or cause to be kept at the School's principal's 
office a book of minutes of all meetings of the Board and Board committees, keep or cause to be 
kept a copy of the School's Bylaws with any amendments, give or cause to be given notice of the 

_ Board and committee meetings, and have such other powers and perform other such duties as the 
Members or the Board of Directors may prescribe. 

Section 6.8 Treasurer. The Treasurer, or designee, may chair the finance committee, and be 
responsible for reviewing budgets, helping with the development of fundraising plans, and 
reporting to the Board on the financial affairs of the School. The Treasurer shall also perform such 
duties as the Board of Directors may assign. The Treasurer, or designee, may make a report at each 
Board meeting . 

. . Section 6.9 Other Officers. If the Board of Directors elects or appoints other Officers, those 
Officers shall perform such duties as the Board of Pirectors may assign. 

Section 6.10 Final Authority for Matters of Belief and Conduct. For purposes of implementing the 
School's Catholic mission, ministry, doctrine, practice, policy, and discipline, the Members are 
the Corporation's final interpretive authority with respect to matters of faith and morals as it 
pertains to its ministry, organization, and to the conduct of the Executive Director. 

ARTICLE Vil 

Committees 

Section 7 .1 Committees, Councils. and Task Forces. The Board may create and abolish committees 
consisting of at least two directors, appoint directors to and remove directors from those 
committees, designate one or more directors as alternate members to replace any absent or 
disqualified director at any meeting of the committee, and adopt committee charters for those 
committees setting forth the committee titles, designations, compositions, functions and duties, to 
assist in carrying out the business and affairs of the Corporation. The Chair shall appoint a chair 
of all committees, other than the Executive Committee. The Chair may appoint individuals who 
are not Directors to serve as members of committees. By accepting membership on any committee, 
each committee member agrees to ~dhere to the teachings of the Catholic Church and to advise, 
consistent with such teachings, the committees, the Board, and the Corporation. Additionally, the 
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Board, may create and abolish Advisory Councils and Task Forces and may appoint members of 
Advisory Councils and Task Forces. Individuals who are not Directors may serve as members of 
Advisory Councils and Task Forces, as well as ex-officio, nonvoting members of Committees. All 
committees will be subordinate, advisory, reconimending bodies that may not exercise the 
decision-making authority of the Board. 

Section 7.2 Executive Committee. The Executive Committee shall consist of the Officers of the 
School who are Directors plus two additional Directors appointed by a majority vote of all of the 
Directors. The Executive Committee may meet at stated times or on notice to all of its members. 

Section 7.3 Governance Committee. The Board shall fonn a Governance Committee that will 
consist of less than a quorum of Board Members and may include other stakeholders selected by 
the Board to serve on the Governance Committee. The purpose of this Committee shall be to 
recruit, identify, and nominate prospective Board Members to serve on the Board. The Governance 
Committee shall publish a board member application and questionnaire, which shall he available 
to the members of the public interested in serving on the Board. The Governance Committee shall 
also be responsible for ensuring that there is no conflict of interest involving any prospective Board 
Members. The Governance Committee shall ensure an independent process is implemented for the 
identificatio~ recruitment, selection, vetting, and nomination of Board Members. The Governance 
Committee will also be responsible for annually evaluating the performance of the Chief 
Administrative Office and reporting its evaluation to the full Board in Executive Session. The 
Directors of Education/Superintendents for the Archdiocese of Oklahoma City and the Diocese of 
Tulsa shall both serve on the Governance Committee. 

Section 7 .4 Finance Committee. The Finance Committee shall consist of the Treasurer, as Chair, 
and at least two other Board members. The Finance Committee shall make recommendations to 
the Board of Directors regarding the School's financial planning, prepare the School's annual 
budget, develop relevant. financial plans for the School's operations, including fundraising and 
procurement initiatives, and develop all such relevant pl~s regarding the School's financial needs 
and status. 

Section 7 .5 Audit Committee. The Audit Committee may include persons who are not members 
of the Board, but the member or members of the Audit Committee shall not include any members 
of the staff of the corporation, including the Chief Administrative Officer and the Treasurer. 
Members of the Finance Committee shall constitute less than one-half of the Audit Committee, 
and tl:).e chair of the Audit Committee may not be a member of the Finance Committee. Members 
of the Audit Committee shall not receive any compensation from the corporation and shall not 
have a material financial interest in any entity doing business with the corporation. Subject to the 
supervision of the Board, the Audit Committee shall be responsible for recommending to the Board 
the retention and termination of the independent auditor and may negotiate the independent 
auditor's compensation, on behalf of the Board. The Audit Committee shall confer with the auditor 
to satisfy its members that the financial affairs of the corporation are in order, shall review and 
determine whether to accept the audit, shall assure that any non"audit services performed by the 
auditing firm conform with applicable standards for auditor independence, and shall approve 
performance ofnonMaudit services by the auditing firm. 
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Section 7 .6 Term. Each member of a Committee shall continue as a member of that Committee 
until the next annual meeting and until a successor is appointed, unless the Committee is being 
discontinued earlier, the Committee member resigns. or is removed by the Board. Members of 
Advisory Councils and Task Forces may continue to serve as determined by the Board. 

Section 7.7 Meetings. The Chair of each Committee, Advisory Council, and Task Force shall 
determine the date, time, and place of meetings and shall arrange for written notice of the date, 
time, and place of each meeting to be given to each member of the Committee, Advisory Council, 
or Task Force at least three days prior to the meeting. Business to be transacted at any regular 
meeting of the Committees, Advisory Councils, or Task Forces shall not be limited to the matters 
set forth in the notice of meeting. The attendance of any member at any meeting shall constitute a 
waiver of notice of the meeting. 

Section 7.8 Quorum and Voting. At least one-half of the voting members of any Committee, 
Advisory- Council, or Task Force present in person constitutes a quorum for the transaction of 
business at any meeting of such Committee, Council, or Task Force. Each voting member of any 
Committee, Advisory Council, or Task Force is entitled to one vote on matters presented to the 
Committee, Advisory Council, or Task Force. Members may not vote by proxy. Except as 
otherwise specified in these Bylaws, the act of a majority of voting members of any Committee, 
Advisory- Council, or Task Force present in person at a meeting at which a quorum is present shall 
be the act of the committee, advisory council, or task force. 

Section 7.9 Vacancies. The Board Chair may appoint individuals to fill Committee, Advisory 
Council, or Task Forces vacancies, other than vacancies on the Executive Committee, resulting 
from the resignation, removal, or other inability or incapacity of a committee member. 

Section 7.10 Action Without Meeting. Any action required or permitted to be taken at any meeting 
of any Board Committee may be taken without a meeting if two-thirds (2/3rds) of the voting 
members of the Committee consent to the action in writing, and the written consent is filed with 
the minutes of the proceedings of the Committee. Written consent may be obtained and provided 
by electronic communication or other means. 

ARTICLE VIII 

Finance 

Section 8.1 Fiscal Year. The fiscal year will run from July 1 to June 30. 

Section8.3 Issuance of Warrants and Reporting. As required by 70 O.S. §18-116, the School shall 
not spend any public funds except by regularly issued warrants. The warrants shall be issued 
against properly approved encumbrances in the manner provided by law. All encumbrances shall 
be approved by the Board at a regular meeting or a special meeting. All original copies of 
encumbrances as represented by purchases orders shall be filed in either numerical or alphabetical 
order with the original paid invoice or invoice attached. This shall be accompanied by a signed 
and dated receiving copy verifying receipt of goods or services. The Board shall ensure there is a 
system for initiating, recording, and paying contractual obligations as set forth in 70 0.S. § 5-135. 
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The Board shall also ensure the proper reporting of financial transactions and costs as required by 
70 o.s. §5-135.2. 

Section 8.4 Funds Deposit. All funds of the School shall be deposited to the credit of the School 
under such conditions and in such banks or depositories as shall be designated by the Board. 

Section 8.5 Dohations. The Board may accept on behalf of the School any contribution, gift, 
bequest, or devise for the general purposes or for any special purpose of the School. The School 
shall separately inventory assets purchased with private or donated funds. 

Section 8.6 Financial Reporting. A summary report of the financial operations of the School shall 
be prepared by the Treasurer and the financials will be provided to the School's authorizer as 
required. The Treasurer, or designee, shall present or cause to be presented the same to ~e Board 
at each regularly scheduled Board meeting. The Treasurer shall report directly to the Board. 

Section 8. 7 Books and Records. The School shall keep correct and complete books and records of 
accounts and minutes of meetings by the Board. Said records shall be maintained and available for 
inspection as may be required by law. 

Section 8.8 Exemption. This nonprofit organization shall apply for and maintain itself ~ a tax.
exempt organization under the provisions of Section 501(c)(3) of the Internal Revenue code and 
its Regulations as they now exist. 

Section 8.10 Budget. The Board shall be responsible for ensuring that an accurate budget is 
approved for each fiscal year and shall monitor financial compliance with the budget at Board 
meetings during the fiscal year. To the extent expenditures exceed the budget, the Board shall take 
action to ensure the financial solvency of the School. 

Section 8.11 Educational Management Organization. To the extent the Board contracts with an 
Education Management Organization ("EMO"), the Board shall ensure compliance by the EMO 
and School with the provisions in 70 O.S. §5-200. The Board shall vote in an open meeting to 
approve any payment of public funds to an EMO, or any of its affiliated entities. 

ARTICLE IX 

Indemnification 

Section 9.1 Actions Other than in the Right of the School. The School shall indemnify any person 
who was or is a party or is threatened to be made a party to any threatened, pending, or completed 
action, suit, or proceeding whether civil, criminal, administrative, or investigative ( other than an 
action by or in the riglit of the School) by reason of the fact that the person is or was a director, 
officer, employee, or agent of the School or is or was serving at the request of the School as a 
director, officer, partner, manager, member, trustee, employee, or agent of another corporation, 
partnership, joint venture, limited liability company, trust, or other enterprise against expenses 
(including attorneys' fees), judgments, fines, and amounts paid in settlement actually and 
reasonably incurred by the person in connection with such action, suit, or proceeding if the person 
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Section 9.6 Entitlement. Every such person shall be entitled, without demand upon the School or 
any action by the School, to enforce his or her right to such indemnity in an action at law against 
the School. The right of indemnification and advancement of expenses provided in this Article 
shall not be deemed exclusive of any rights to which any such person may now or later be otherwise 
entitled. Without limiting the generality of the foregoing, the right to indemnity shall not be 
deemed exclusive of any rights pursuant to statute or otherwise, of any such person in any action, 
suit, or proceeding to have assessed or allowed in his or her favor against the School or otherwise, 
costs and expenses incurred or connection with the matter. 

ARTICLEX 

General Provisions 

Section 10.1 Notices. Unless otherwise provided by these Bylaws, notice may be given in writing, 
may be delivered personally or sent by United States mail postage paid, by email, or by other 
electronic means, and may be addressed to the individual to whom notice is being given at such 
address as appears on the records of the School. 

Section 10.2 Waiver of Notice. A person entitled to receive notice under these Bylaws may waive 
the notice requirement by executing a written waiver, or in the case of notice of a meeting, by 
attending, and failing to object at or immediately prior to the beginning of, the meeting in question. 

Section 10.3 Non-Discrimination. The School shall not exclude from participation, deny benefits 
or services, or discriminate against any individual on the basis of race, color, national origin, age, 
sex, or physical disability or impairment under any program or activity it sponsors or conducts to 
the extent required by law, including the First Amendmen~ religious exemptions, and the 
Religious Freedom Restoration Act, with priority given to the Catholic Church's understanding of 
non-discrimination. 

Section 10.4 No Implied Rights. Except as provided in Article IX of these Bylaws, nothing 
contained in these Bylaws is intended to confer any rights or benefits upon any individual or to 
confer any private right, remedy, or right of action upon any person. These Bylaws are intended 
for internal corporate use only and solely for the governance of the internal affairs of the School. 

Section 10.5 Immunities. To the fullest extent permitted by law, no Director shall be liable for 
monetary damages to the School or its Members or any other person, for breach of fiduciary duty 
as a Director. 

ARTICLE XI 

Dissolution 

Section 11.1 Dissolution. The School may be dissolved by the Members or by a majority vote of 
the directors present and voting at a meeting of the directors at which a quorum is present, subject 
to the approval of the Members. Upon dissolution~ the directors shall, after paying or making 
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acted in good faith and in a manner the person reasonably believed to be in or not opposed to the 
best interests of the School, and, with respect to any criminal action or proceeding, had no 
reasonable cause to believe the conduct was unlawful. The termination of any action, suit, or 
proceeding by judgment, order, settlement, conviction, or upon a plea of nolo contendere or its 
equivalent shall not, of itself, create a presumption that the person did not act in good faith and in 
a manner which the person reasonably believed to be in or not opposed to the best interests of the 
School and with respect to any criminal action or proceeding had no reasonable cause to believe 
that the conduct was unlawful. 

Section 9.2 Actions by or in the Right of the School. The School shall indemnify any person who 
was or is a party or is threatened to be made a party to any threatened, pending, or completed action 
or suit by or in the right of the School to procure a judgment in its favor by reason of the fact that 
the person is or was a director, officer, employee, or agent of the Corporation or is or was serving 
at the request of the School as a director, officer, partner, manager, member, trustee, employee, or 
agent of another corporation, partnership, joint venture, limited liability company, trust, or other 
enterprise against expenses (including attorneys' fees) actually and reasonably incurred by the 
person in connection with the defense or settlement of such action or suit if the person acted in 
good faith and in a manner the person reasonably believed to be in or not opposed to the best 
interest of the School; except that no indemnification shall be made in respect of any claim, issue, 
or matter as to which such person shall have been adjudged to be liable to the School unless and 
only to the extent that the court in which such action or suit was brought shall determine, upon 
application, that despite the adjudication ofliability, but in the view of all the circumstances of the 
case, such person is fairly and reasonably entitled to indemnity for such expenses which the court 
shall deem proper. . 

Section 9.3 Advancement of Expenses. The School may advance expenses incmred in defending 
a civil or criminal action, suit, or proceeding, in advance of the final disposition of the action, suit, 
or proceeding upon receipt of an undertaking by or on behalf of the director, officer, employee, or 
agent to repay such amount if it is ultimately determined that the person is not entitled to be 
indemnified by the School as provided in these Bylaws. This advancement does not apply in suits 
brought by the School or the State or Federal Government against a director, officer, employee, or 
agent in civil or criminal proceedings. 

Section 9.4 Insurance. The School may purchase and maintain insurance on behalf of any person 
who is or was a director, officer, employee, or agent of the School, or is or was serving at the 
request of the School as a director, officer, partner, manager, member, trustee, employee, or agent 
of another corporation, partnership, joint venture, limited liability company, trust, or other 
enterprise against any liability asserted against the person and incurred by the person in any such 
capacity or arising out of his or her status as such, whether or not the School would have the power 
to indemnify the person against such liability. 

Section 9.5 Indemnification Required. To the extent that a director, officer, employee, or agent of 
the School has been successful on the merits or otherwi:;;e in defense of any action, suit, or 
proceeding referred to in these Bylaws or in defense of any claim, issue, or matter within an action, 
suit, or proceeding, the person shall be indemnified against expenses (including attorneys' fees) 
actually and reasonably incurred by the person in connection with the action, suit, or proceeding. 
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provision for the payment of all liabilities of the School, dispose of all of the assets by transferring 
and conveying the assets to one or more organizations exempt from federal income taxation under 
section 50l(c)(3) of the Code, in the following order of priority: (a) to a successor organization to 
the School, if any, (b) the Archbishop of the Archdiocese of Oklahoma City and the Bishop of 
Tulsa, or ( c) to one or more Catholic organizations with chariY,i.ble, religious, and educational 
purposes similar to the purposes of the School, as determined by a majority vote of all of the 
directors with the approval of the Members. 

ARTICLE XII 

Amendments 

Section 12.1 Bylaws. These Bylaws may be amended, altered, restated, or repealed, or new bylaws 
may be adopted, by a majority vote of the directors present and voting at a meeting of the directors 
at which a quorum is present, subject to the approval of the Members. 

Section 12.2 Certificate. The undersigned does hereby certify that the foregoing Bylaws were duly 
and regularly adopted as such by the Members and that the above and foregoing Bylaws are in full 
force and effect. 

CERTIFICATE OF SECRETARY 

I, the undersigned, certify that I am the presently elected and acting Secretary of Saint Isidore of 
Seville Virtual Charter School, Inc., a not-for-profit Oklahoma Corporation, and that the above 
Bylaws are the Bylaws of this Corporation as duly adopted by the Board on 27th day of January 
2023, the Third Friday of Ordinary Time, and as approved by the Members. 
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STATEMENT OF 
ASSURANCES 

The undersigned, ~ ~ \tr: , as a member of the Board of Directors 
("Board") of St. Isidore of Seville Catholic Virtual School, an Oklahoma not-for-profit 
corporation, SISCVS, being first duly sworn and under oath certifies that, as a member of the 
Board, he/she shall take any and all steps necessary to ensure that SISCVS: 

1. Fully complies with the Oklahoma public charter school regulations, including, but 
not limited to, all statutes, regulations, and requirements of the United States of America, the State 
of Oklahoma, the Oklahoma Statewide Virtual Charter School Board, and the Oklahoma 
Department of Education to the extent required by law, including the First Amendment, religious 
exemptions, and the Religious Freedom Restoration Act, with priority given to the Catholic Church's 
understanding of itself and its rights and obligations pursuant to the Code of Canon Law and the 
Catechism of the Catholic Church. 

-
2. Abides, in all respects, with the Oklahoma Open Meeting Act (25 O.S. §§ 301-

314) and the Oklahoma Open Records Act (51 O.S. §§ 24A.l-24A.3 l); 

3. Guarantees access to education and equity for all eligible students regardless 
of their race ethnicity, economic status, academic ability, or other factors subject to the 
provisions in Paragraph 1 above; 

4. Guara:µtees to establish the components necessary to begin school operations in 
the State of Oklahoma on July 1 of the first year; 

5. Secures and occupies a school administration facility; 

6. Purchases and implements a state-approved school financial system; 

7. Purchases and implements state-approved student information system; and 

8. Secures connectivity to state reporting 

systems. EXECUTED this~ day of January 

2023. 



OKLAHOMA NOTARY ACKNOWLEDGMENT 

My commission expires: ~J\ • d-(p I Ji)~ 

(name) 

Signature of Notarial Officer 

NdffiJ1 ;_ P~bf I c_ u 
Title (and Rank) 



STATEMENT QF 
ASSURANCES 

The undersigned, Michael Scaperlanda, as a member of the Board of Directors ("Board") 
of St. Isidore of Seville Catholic Virtual School, an Oklahoma not-for-profit corporation, 
SISCVS, being first duly sworn and under oath certifies that, as a member of the Board, he/she 
shall take any and all steps necessary to ensure that SISCVS: 

1; Fully complies with the Oklahoma public charter school regulations, including, but 
not limited to, all statutes, regulations, and requirements of the United States of America, the State 
of Oklahoma, the Oklahoma Statewide Virtual Charter School Board, anci the Oklahoma 
Department of Education to the extent required by law, including the First Amendment, religious 
exemptions, and the Religious Freedom Restoration Act, with priority given to the Catholic Church's 
understanding of itself and its rights and obligations pursuant to the Code of Canon Law and the 
Catechism of the Catholic Church. 

2. Abides, in all respects, with the Oklahoma Open Meeting Act (25 O.S. §§ 301-
314) and the Oklahoma Open Records Act (51 0.S. §§ 24A.1-24A.31); 

3. Guarantees access to education and equity for all eligible students regardless 
of their race ethnicity, economic status, academic ability, or other factors subject to the 
provisions in Paragraph 1 above; 

4. Guarantees to establish the components necessary to begin school operations in 
the State of Oklahoma on July 1 of the first year; 

5. Secures and occupies a school administration facility; 

6. Purchases and implements a state-approved school financial system; 

7. Purchases and implements state-approved student information system; and 

8. Secures connectivity to state reporting 

systems. EXECUTED this 27th day of January 

2023. 



OKLAHOMA NOTARY ACKNOWLEDGMENT 

Title {and Rank) 

My commission expires: (}o.n . 8,.;J, 1 ~d.(o 



' 

j 

STATEl\lIENT OF 
ASSURANCES 

The undersigned, Brett Farley as a member of the Board of Directors (11Board") 
of St. Isidore of Seville Catholic Virtual School, an Oklahoma not-for-profit corporation, SIS CVS, 
being first duly sworn and under oath certifies that, as a member of the Board, he/she shall take any 
and all steps necessary to ensure that SISCVS: 

1. Fully complies with the Oklahoma public charter school regulations, including, but not 
limited to, all statutes, regulations, and requirements of the United States of America, the State of 
Oklahoma, the Oklahoma Statewide Virtual Charter School Board, and the Oklahoma 
Department of Education to the extent required by law, including the First Amendment, 
religious exemptions, and the Religious Freedom Restoration Act, with priority given to the 
Catholic Church's understanding of itself and its rights and obligations pursuant to the Code of 
Canon Law and the Catechism of the Catholic Church. 

2. Abides,inallrespects, with the Oklahoma Open Meeting Act (25 O.S. §§ 301~314) 
and the Oklahoma Open Records Act (51 O.S. §§ 24A. l-24A.31); · 

3. Guarantees access to education and equity for all eligible students regardless of 
their race ethnicity, economic status, academic ability, or other factors subject to the 
provisions in Paragraph 1 above; 

4. Guarantees to establish the components necessary to begin school operations in the 
State of Oklahoma on July 1 of the first year; 

5. Secures and occupies a school administration facility; 

6. Purchases and implements a state-approved school financial system; 

7. Purchases and implements state-approved student information system; and 

8. Secures connectivity to state reporting 

systems. EXECUTED this 271b day ofJanuary 2023. ~ ~:% 
Brett Farley (name) 

OKLAHOMA NOTARY ACKNOWLEDGMENT 



STATEMENT QF 
ASSURANCES 

The undersigned, Den. Harrison H. Garlick, as a member of the Board of Directors 
("Board") of St, Isidore of Seville Catholic Virtual School, an Oklahoma not-for-profit 
corpora.tion, SIS CVS, peing first duly sworn and under oath certifies that, as a member of the 
Board, he/she shall take any and all steps necessary to ensure that SISCVS: 

I. Fully complies with the Okl~homa public charter school regulations, including, but 
not limited to, all statutes, rigulations, and requir~ments of the United States of Americ.a, the State 
of Oklahoma~ the Oklahoma Statewide Virtual Charter School Board; and the Oklahoma 
Department of Education to the extent required by law, inch:1ding the First AmendmeRt; religim1s 
exemptio.tts, and the Religious Freedom Restoration Act, with priority given to the Catholic Church's 
understanding of itself and its rights and obligations pursuant to the Code of Canoa Law aad the 
Catechism of the Catllolic Church. 

2.. Abides, in all resp.ects, with the Oklahoma Open Meeting Act (25 O.S. §§ 301-
314) and the Oklahoma Open Records Act (51 O.S. §§ 24A.l-24A.31); 

3. Guarantees access to education and equity for all eligible students regardless 
of their race ethnicity, economic status, acad~mic ability, or other factors subject to the 
provisions in Paragraph I above; 

4. Guarantees to establish the components necessary to begin school operations in 
the State of Oklahoma on July 1 of the first year; 

5. Secures and occupies a school administration facility; 

6. Purchases and implements a state-approved school financial system; 

7. Purchases and implements state-approved student information system; and 

8. Secures connectivity to state reporting 
systems. 

EXECUTED this z71Y. day of January 20 

(name) 



OKLAHOMA NOTARY ACKNOWL~DGMENT 

State of ~L.Atto/lA.A 

County of -n.J L, 1(.A 

The foregoing instrum.ent was acknowledged before me on Z...' / 1 / z 3 ( date) by :~e-o,J ~C-1'-... . 
(name(s) of person(s). 

(Seat, if any) 

My commission exp~r,es: Z:> 'f~ 2-'-f: 



STATEMENT QF 

'------ ~URANCES 
The undersi.gned, ( c.l,,t~ ~~s a member of the Board of Directors 

("Board") of St. Isidore o1'Seville Catholic Virtual · School, an Oklahoma not-for-profit 
corporation, SISCVS, being first duly sworn and under oath certifies that, a.s a member of the 
Board, he/she shall take any and all steps necessary to ensure that SISCVS: 

1. Fully complies with the Oklahoma public charter school regulations, including, but 
not lim.ited to, all statutes, regulations, and requirements of the United States of America, the State 
of Oklahoma, the Oklahoma Statewide Virtual Charter School Board, and the Oklahoma 
Department of Education to the extent requiired by law, Including the First Amendment, religious 
exemptions, and th.e ReHgiol!ls Freedom Restoration Act; with priority given to the Catholic Church's 
understandtng of itself and its rights and obligations pursuaat to the Code of Canon Law and the 
Catechism of the Catholic Church. 

2. Abides, in all respects, with the Oklahoma Open Meeting Act (25 O.S. §§ 301-
314) and the Oklahoma Open Records Act (51 O.S. §§ 24A.l-24A.31); 

3. Guarantees access to education and equity for all eligible students regardless 
of their race ethnicity, economic status, academic ability, or other factors subject to the 
provisions in Paragraph 1 above; 

4. Guarantees to establish the components necessary to begin school operations in 
the State of Oklahoma on July 1 of the first year; 

5. Secures and occupies a school administration facility; 

6. Purchases and implements a state-approved school financial system; 

7. Purchases and implements state-approved student information system; and 

8. Secures connectivity to state reporting 

systems. EXECUTED this Uday of January 

2023. a:5)1!; 



) 

) 

State of OK~A

County of TVL!SA-

OKLAHOMA NOTARY ACKNOWLEDGMENT 

(name) 

The foregoing instrument was acknowledged before me on :1.7 JCU"\ 2 3(date) by DCJ..Y1 J })e.c.u,,l 
(name(s) of person(s). 

(Seal, if any) 

My commission expires: Z.'"3 ~~ 2± 
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Board Member Conflict of Interests Disclosure 
Form 

St. Isidore of Seville Catholic Virtual School, Inc. 

A conflict of interest, or an appearance of a conflict, can arise whenever a transaction, or an 
action, of St. Isidore of Seville Catholic Virtual School Inc. conflicts with the personal 
interests, financial or otherwise, of that of a Board Member, or an immediate family 
member of a Board Member ("affiliated persons"), or that the Board Member's employer 
(collectively 11your personal interests"). 

) Below is a questionnaire designed to determine if the above-named Board Member has 
any relationships, party to any transaction, or holds any positions (volunteer or otherwise) 
that may create a conflict of interest, now or in the future, between St. Isidore of Seville 
Catholic Virtual School, Inc. and the personal interests of the named Board Member. 

1. List any employers or others that you have provided goods or services to within the past 
two months. (applies to those that contributed over 25% or more of your total yearly 

mt\,ttLliO ttsi ct OtloMrnvv ~ 

2. Are you or have you been a member of the board of directors, an officer, or principal 
of any corporation, company, association, institution, or other business within the last 
year? If so, please name the organization an the position you held. 

T l°tlC.. .. 



3. Other than incidental ownership, do you or affiliated persons, have direct or indirect 
ownership of .other financial interest in any corporation, company, institution, or 
other business? (incidental refers to less than 10% ownership ofthe voting stock or 
other voting rights) 

0 

4. Are you aware of any past or prospective involvement by you, or affiliated persons, 
in activity within the past year, or will be in the next year, that could be reasonably 
interpreted as a possible conflict of interest or could reasonably be viewed as having an 
appearance of a divided interest or loyalty on your part? If so, please describe. 

5. Do you, or affiliated persons, have any private business activity or personal services 
with this St. Isidore of Seville Catholic Virtual School, Inc. or its affiliated 
organizations? If so, please explain. 

6. Are you aware of any other events, transactions, arrangements, or other situations that 
have occurred or may occur in the future that you believe should be disclosed to the 
Board of St. Isidore of Seville Catholic Virtual School, Inc.? 



I understand that it is my obligation to disclose a conflict of interest, or appearance of a conflict, 
to the President of the Board when a conflict, or appearance of a conflict, arises, and that for 
transactions in which I have a conflict, I will abstain from any vote or debate on the matter 
involving said conflict. I, the undersigned, further certify that the above is true and correct to the 

best of my~: 
S1gnamre~ Date: ~ 9--7, 'J.01-., 



Board Member Con.flict of Interests Disclosure 
Form 

St. Isidore of Seville Catholic Virtual School, Inc. 

A conflict of interest, or an appearance of a conflict, can arise when.ever a transaction, or an 
action, of St. Isidore of Seville Catholic Virtual School Inc. ·conflicts with the personal 
interests, financial or otherwise, of that of a Board Member, or an immediate family 
member of a Board Member ("affiliated persons"), or that the Board Member's employer 
(collectively "your personal interests"). 

Below is a questionnaire designed to determine if the above-named Board Member has 
any relationships, party to any transaction, or holds any positions (volunteer or otherwise) 
that may create a conflict of interest, now or in the future, between St. lsidore of Seville 
Catholic Virtual School, Inc. and the persoruil interests of the named Board Member. 

1. List any employers or others that you have provided goods or services to within the past 
two months. (a lies to those that contributed over 25% or more of your total yearly 
income) ,__ ~ 

2. Are you or have you been a member of the board of directors, an officer, or principal 
of any corporation, company, association, institution, or other business within the last 
year? If so, please name the organization and the position you held. 



J 

3. Other than incidental ownership, do you or affiliated persons, have direct or indirect 
ownership of other financial interest in any corporation, company, ·institution, or 
other business? (incidental refers to less than 10% ownership of the voting stock or 
other voting rights) 

4. Are you aware of any past or prospective involvement by you, or affiliated perscms, 
in activity within the past year, or will be in the next year, that could be reasonably 
interpreted as a possible conflict ofinterest or could reasonably be viewed as having an 
appearance of a divided interest or loyalty oil your part? If so, please describe. 

5. Do you, or affiliated persons, have any private business activity or personal services 
·with this St. Isidore of · Seville Catholic Virtual School, Inc. or its affiliated 
organizations? If so, please explain. 

0 

6. Are you aware of any other events, transactions, arrangements, or other situations that 
have occurred or may occur in the future that you believe should be disclosed to the 
Board of St. Isidore of Seville Catholic Virtual School, Inc.? 



I understand that it is my obligation to disclose a conflict of interest, or appearance of a conflict. 
to the President of the Board when a conflict, or appearance of a conflict, arises, and that for 
transactions in which I have a conflict, I will abstain from any vote or debate on the matter 
involving said conflict. I, the undersigned, further certify that the above is true and correct to the 

best of my ~owl~/] 

Signature: ~ J Date: µJ 



' 

Board Member Conflict of Interests Disclosure 
Form 

St. Isidore of Seville Catholic Virtual School, Inc. 

Date: January 27, 2023 
Name: Michael Scaperlanda 

A conflict ofinterest, or an appearance of a conflict, can arise whenever a transaction, or an 
action, of St. Isidore of Seville Catholic Virtual School Inc. conflicts with the personal 
interests, :financial or otherwise, of that of a Board Member, or an immediate family 
member of a Board Member ("affiliated persons"}, or that the Board Member's employer 
(collectively "your personal interests"). 

Below is a questionnaire designed to determine if the above-named Board Member has 
any relationships, party to any transaction, or holds any positions (volunteer or otherwise) 
that may create a conflict of interest, now or in the future, between St. Isidore of Seville 
Catholic Virtual School, Inc. and the personal interests of the named Board Member. 

1. List any employers or others that you have provided goods or services to within the past 
two months. (applies to those that contributed over 25% or more of your total yearly 
income) 

Archdiocese of Oklahoma City 

2. Are you or have you been a member of the board of directors, an officer, or principal 
of any corporation, company, association, institution, or other business within the last 
year? If so, please name the organization and the position you held. 

Blessed Stanley Rother Shrine, Inc., Board Member 
Catholic Foundation of Oklahoma, Inc., Board Member 
American Saint, LLC, Managing Partner 

3. Other than incidental ownership, do you or affiliated persons, havt;, direct or indirect 
ownership of other financial interest in any corporation, company, institution, or 
other business? (incidental refers to less than 10% ownership of the voting stock or 
other voting rights) 

No 



4. Are you aware of any past or prospective involvement by you, or affiliated persons, 
in ac!;ivity within the past year, or will be in the next year, that could be reasonably 
interpreted as a possible conflict ofinterest or could reasonably be viewed as having an 
appearance of a divided interest or loyalty on your part? If so, please describe. 

No 

S. Do you, or affiliated persons, have any private business activity or personal services 
with this St. Isidore of Seville Catholic Virtual School, Inc. or its affiliated 
organizations? If so, please explain. 

I am employed by the Archdiocese of Oklahoma City. The Archbishop of Oklahoma 
City is one of the two Members of St. Isidore of Seville Catholic Virtual School, Inc. 

6. Are you aware of any other events, transactions, arrangements, or other situations that 
have occurred or may occur in the future that you believe should be disclosed to the 
Board of St. Isidore of Seville Catholic Virtual School, Inc.? 

No 

I understand that it is my obligation to disclose a conflict of interest, or appearance of a conflict, 
to the President of the Board when a conflict, or appearance of a conflict, arises, and that for 
transactions in which I have a conflict, I will abstain from any vote or debate on the matter 
involving said conflict. I, the unde · gned, further certify that the above is true and correct to the 
best ofmy knowle~ and ability. 

Signature: ---A'+!._i.::'---XaL_-!_/.+"=""'-====1-l:l1Lw,'w!J..@anuary 23, 2023 



' 

) 

Date: 

Board Member Conffict of Interests Disclosure 
Form 

St. Isidore of Seville Catholic Virtual School, Inc. 

27 January 2023 ----------Name: _ s_r_et_t _Fa __ r_1e_y _____________________ _ 

A conflict of interest, or an appearance of a conflict, can arise whenever a transaction, or an 
action, of St. Isidore of Seville Catholic Virtual School Inc. conflicts with the personal 
interests, fmancial or otherwise, of that of a Board Member, or an immediate family 
member of a Board Member ("affiliated persons11

), or that the Board Member's 
employer (collectively "your personal interests"). 

Below is a questionnaire designed to determine if the above-named Board Member has 
any relationships, party to any transaction, or holds any positions (volunteer or otherwise) 
that may create a conflict of interest, now or in the future, between St. Isidore of Seville 
Catholic Virtual School, Inc. and the personal interests of the named Board Member. 

1. List any employers or others that you have provided goods or services to within the 
past two months. (applies to those that contributed over 25% or more of your total 
yearly income) · 

Catholic Conference of Oklahoma 

2. Are you or have you been a member of the board of directors, an officer, or principal 
of any corporation, company, association, institution, or other business within the last 
year? If so, please name the organization and the position you held. 

Veritas Media, LLC 
Monsoon, LLC 

Catholic Conference of Oklahoma 



3. Other than incidental ownership, do you or affiliated persons, have direct or 
indirect ownership of other financial interest in any corporation, company, 
institution, or other business? (incidental refers to less than 10% ownership of the 
voting stock or other voting rights) 
Veritas Media, LLC 

Monsoon Media LLC 

4. Are you aware of any past or prospective involvement by you, or affiliated persons, in 
activity within the past year, or will be in the next year, that could be reasonably interpreted 
as a possible conflict of interest or could reasonably be viewed as having an appearance of 
a divided interest or loyalty on your part? If so, please describe. 
No 

5. Do you, or affiliated persons, have any private business activity or personal services with 
this St. Isidore of Seville Catholic Virtual School, Inc. or its affiliated organizations? If so, 
please explain. 
No 

6. Are you aware of any other events, transactions, arrangements, or other situations that have 
occurred or may occur in the future that you believe should be disclosed to the Board of 
St. Isidore of Seville Catholic Virtual School, Inc.? 
No 



I understand that it is my obligation to disclose a conflict of interest, or appearance of a conflict, 
to the President of the Board when a conflict, or appearance of a conflict, arises, and that for 
transactions in which I have a conflict, I will abstain from any vote or debate on the matter 
involving said conflict. I, the undersigned, further certify that the above is true and correct to the 
best of mylmowledge~a~ 

Signature: --P ;.!fl;:\: ::% Date: 27 Januruy 2023 



Board Member Conflict of Interests Disclosure 
Form 

St. Isidore of Seville Catholic Virtual School, Inc. 

A conflict ofinterest, or an appearance of a conflict, can arise whenever a transaction, or an 
action, of St. Isidore of Seville Catholic Virtual School Inc. conflicts with the personal 
interests, financial or otherwise, of that of a Board Member, or an immediate family 
member of a Board Member ("affiliated persons"), or that the Board Member's employer 
(collectively "your personal interests"). 

Below is a questionnaire designed to determine if the above-named Board Member has 
any relationships, party to any transaction, or holds any positions (volunteer or otherwise) 
that" may create a conflict of interest, now or in the future, between St. Isidore of Seville 
Catholic Virtual School, Inc. and the personal interests of the named Board Member. 

1. List any employers or others that you have provided goods or services to within the past 
two months. (applies to those that contributed over 25% or more of your total yearly 
income) 

2. Are you or have you been a member of the board of directors, an officer, or principal 
of any corporation, company, association, institution, or other business within the last 
year? If so, please name the organization and the position you held. 

. I ~ 



. ./ 

3. Other than incidental ownership, do you or affiliated persons, have direct or indirect 
ownership of other financial interest in any corporation, company, institution, or 
other business? (incidental refers to less than 10% ownership of the voting stock or 
other voting rights) 

4. Are you aware of any past or prospective involvement by you, or affiliated persons, 
in activity within the past year, or will be in the next year, that could be reasonably 
interpreted as a possible conflict ofinterest or could reasonably be viewed as having an 
appearance of a divided interest or loyalty on your part? If so, please describe. 

Ch 

5. Do you, or affiliated persons, have any private business activity or personal services 
with this St. Isidore of Seville Catholic Virtual School, Inc. or its affiliated 
organizations? If so, please explain. 

6. Are you aware of any other events, transactions, arrangements, or other situations that 
have occurred or may occur in the future that you believe should be disclosed to the 
Board of St. Isidore of Seville Catholic Virtual School, Inc.? 

o • 



I understand that it is my obligation to disclose a conflict of interest, or appearance of a conflict, 
to the President of the Board when a conflict, or appearance of a conflict, arises, and that for 
transactions in which I have a conflict, I will abstain from any vote or debate on the matter 
involving said conflict. I, th nder · ned, further certify that the above is true and conect to the 
best of my :wledge and ab Ii 
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Attendees: 

ORGANIZATIONAL BOARD MEETING MINUTES 

January 27, 2023 

7501 NW Expressway, 

Oklahoma City, OK 

AGENDA 

Deacon Harrison Garlick, Board Member 
Michael Scaperlanda, Board member 
Brett Farley, Board Member 
David Dean, Board Member 
Lara Schuler, Board Member 

(Virtually: Via Zoom) 

1. Call to Order- Michael Scaperlanda, Board Member 

i. Meeting called to order at 3:30 by Michael Scaperlanda, Board Member. 

2. Roll Call and Introductions of 

Board Members -- Present 

Present 

3. Preliminary Action Items 

- Introductions 

- Appointment of Founding 

- Presentation and Approval of Organizational Documents-

i. General Not-Profit Bylaws & Meeting Rules 

1. Motion to approve the corporation documents, bylaws and officer 

roles as presented by Brett Farley, seconded by David Dean. 

Unanimously approved. 

ii. Conflict of Interest Statement Document 

1. Motion to approve the conflict-of-interest document as 

presented by Brett Farley. Seconded by David Dean. 

Unanimously approved . 

iii. Statement of Assurances 

4. Action Items 

1. Motion to approve the statement of assurances as presented by 

Michael Scaperlanda. Seconded by David. Unanimously approved. 



- Motion to move forward with a Religious Charter Application for St. Isidore of Seville 
Catholic Virtual School to be submitted by Lara Schuler to the State Virtual Charter 
Board. Motion by Brett Farley and seconded by David Dean. Unanimously approved. 

5. Information Items 
- Follow-up meeting with the Statewide Virtual School Board members and staff, February 

14th at 2:00 p.m .. 

6. Additional Comments from the Board 

7. Adjournment-Brett Farley moved to adjourn. Seconded by David Dean. Meeting ended at 
3:45 
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THE SAINT ISIDORE OF SEVILLE VlR.TUAL CHARTER SCHOOL INC. 

January 27, 2023 
Friday of the Third Week in Ordinary Time 

Resolutions 

The undersigned Secretary of Saint Isidore of Seville Virtual Charter School, Inc. ("Corporation"), an Oklahoma 
not for profit corporation, certifies that the following RESOLUTIONS were adopted by the Board of Directors of 
the Corporation at a meeting of the Board on the 27th day of January, 2023, duly called, pursuant to the Certificate 
of Incorporation and the Bylaws: 

1. WHEREAS, a Certificate of Incorporation was filed this day establishing the Corporation; 

NOW, THEREFORE, BE IT RESOLVED, that the attached Bylaws of said Corporation, dated this day, 
are hereby adopted. 

2. WHEREAS, the inaugural Board of Directors finds it necessary to elect officers to hold office until such 
time as their successors are duly elected. 

NOW, THEREFORE, BE IT RESOLVED, that Michael Scaperlanda serve as Board Chair, Den. Harrison 
Garlick serve as Secretary, and Lara Schuler serve as Treasurer. 

3. WHEREAS, the Corporation was created for the purpose of applying for and operating a virtual charter 
school within the state of Oklahoma. 

NOW, THEREFORE, BE IT RESOLVED, that the Board authorizes the Corporate Treasurer to submit 
the application to operate a virtual charter school to the Virtual Charter School Board for the State of 
Oklahoma together with the Conflict of Interest Statement and the Statement of Assurances. 

4. FURTHER RESOLVED, that any prior execution or delivery of documents, or prior actions of the 
Corporation, taken in furtherance of the foregoing are hereby confirmed or ratified. 

CERTIFICATE OF SECRETARY 

I, the undersigned, certify that I am the presently elected and acting Secretary of Saint Isidore of Seville Virtual 
Charter School, Inc., an Oklahoma not for profit Corporation, and the above RESOLUTION(S) were duly adopted 
by the Board of Directors on the 27th day of January, 2023. 

D9::~~!iJ~ 
Secretary 
Saint Isidore of Seville Virtual Charter School, Inc. 
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THE SAINT ISIDORE OF SEVILLE VIRTUAL CHARTER SCHOOL INC. 

January 27, 2023 
Friday of the Third Week in Ordinary Time 

Resolutions 

The undersigned Secretary of Saint Isidore of Seville Virtual Charter School, Inc. ("Corporation"), an Oklahoma 
not for profit corporation, certifies that the following RESOLUTIONS were adopted by the Board of Directors of 
the Corporation at a meeting of the Board on the 27th day of January, 2023, duly called, pursuant to the Certificate 
of Incorporation and the Bylaws: 

1. WHEREAS, a Certificate of Incorporation was filed this day establishing the Corporation; 

NOW, THEREFORE, BE IT RESOLVED, that the attached Bylaws of said Corporation, dated this day, 
are hereby adopted. 

2. WHEREAS, the inaugural Board of Directors finds it necessary to elect officers to hold office until such 
time as their successors are duly elected. 

NOW, THEREFORE, BE IT RESOLVED, that Michael Scaperlanda serve as Board Chair, Den. Harrison 
Garlick serve as Secretary, and Lara Schuler serve as Treasurer. 

3. WHEREAS, the Corporation was created for the purpose of applying for and operating a virtual charter 
school within the state of Oklahoma. 

NOW, THEREFORE, BE IT RESOLVED, that the Board authorizes the Corporate Treasurer to submit 
the application to operate a virtual charter school to the Virtual Charter School Board for the State of 
Oklahoma together with the Conflict of Interest Statement and the Statement of Assurances. 

4. FURTHER RESOLVED, that any prior execution or delivery of documents, or prior actions of the 
Corporation, taken in furtherance of the foregoing are hereby confinned or ratified. 

CERTIFICATE OF SECRETARY 

I, the undersigned, certify that I am the presently elected and acting Secretary of Saint Isidore of Seville Virtual 
Charter School, Inc., an Oklahoma not for profit Corporation, and the above RESOLUTION(S) were duly adopted 
by the Board of Directors on the 27th day of January, 2023. 

D~~g~~ 
Secretary 
Saint Isidore of Seville Virtual Charter School, Inc. 
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THE SAINT ISIDORE OF S EVILLE VIRTUAL CHARTER SCHOOL INC. 

January 27, 2023 
Friday of the Third Week in Ordinary Time 

Resolutions by the Members 

The undersigned Secretary of Saint Isidore of Seville Virtual Charter School, Inc. ("Corporation"), an Oklahoma not 
for profit corporation, certifies that the following RESOLUTIONS were duly adopted by the Members of the 
Corporation-the Archbishop of Oklahoma City and the Bishop of Tulsa-on the 27th day of January, 2023, duly called, 
pursuant to the Certificate oflncorporation and the Bylaws: 

I. RESOLUTION ONE 

RESOLVED, that the Certificate and Bylaws, as presented on January 27, 2023, are approved and adopted for use for 
the Corporation. 

II. RESOLUTION TWO 

RESOLVED, that the following persons are approved to serve on the Board of Directors of the Corporation: 

Michael Scaperlanda 

David Dean 

Brett Farley 

Den. Harrison Garlick 

Lara Schuler 

7501 Northwest Expressway 
Oklahoma City, Oklahoma 73132 

12300 E. 91st Street South 
Broken Arrow, OK 74012 

7501 Northwest Expressway 
Oklahoma City, Oklahoma 73132 

12300 E. 91st Street South 
Broken Arrow, OK 74012 

7501 Northwest Expressway 
Oklahoma City, Oklahoma 73132 

In attestation of the adoption of the aforementioned RESOLUTIONS: 

Most Rev. Paul Coakley 
Archbishop of Oklahoma City 

1,La1-~.~~@ 
Most Rev. David Konderla 
Bishop of Tulsa 

CERTIFICATE OF SECRETARY 

I, the undersigned, certify that I am the presently elected and acting Secretary of Saint Isidore of Seville Virtual Charter 
School, Inc., an Oklahoma not for profit Corporation, and the above RESOLUTION(S) were duly adopted by the 

Membern of the Cmporntion on the 27"' day of Janus~ .• ~ G M<J-\ 

Den. Harrison Garli;[l 
Secretary 
Saint Isidore of Seville Virtual Charter School, Inc. 
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THE SAINT ISIDORE OF SEVILLE VIRTUAL CHARTER SCHOOL INC. 

January 27, 2023 
Friday of the Third Week in Ordinary Time 

Resolutions by the Members 

The undersigned Secretary of Saint Isidore of Seville Virtual Charter School, Inc. ("Corporation"), an Oklahoma not 
for profit corporation, certifies that the following RESOLUTIONS were duly adopted by the Members of the 
Corporation-the Archbishop of Oklahoma City and the Bishop of Tulsa-on the 27th day ofJ anuary, 2023, duly called, 
pursuant to the Certificate of Incorporation and the Bylaws: 

I. RESOLUTION ONE 

RESOLVED, that the Certificate and Bylaws, as presented on January 27, 2023, are approved and adopted for use for 
the Corporation. 

II. RESOLUTION TWO 

RESOLVED, that the following persons are approved to serve on the Board of Directors of the Corporation: 

Michael Scaperlanda 

David Dean 

Brett Farley 

Den. Harrison Garlick 

Lara Schuler 

7501 Northwest Expressway 
Oklahoma City, Oklahoma 73132 

12300 E. 91st Street South 
Broken Arrow, OK 74012 

7501 Northwest Expressway 
Oklahoma City, Oklahoma 73132 

12300 E. 91st Street South 
Broken Arrow, OK 74012 

7501 Northwest Expressway 
Oklahoma City, Oklahoma 73132 

In attestation of the adoption of the aforementioned RESOLUTIONS: 

Most Rev. Paul Coakley 
Archbishop of Oklahoma City 

1,~~-~~ @l 
Most Rev. David Konderla 
Bishop of Tulsa 

CERTIFICATE OF SECRETARY 

I, the undersigned, certify that I am the presently elected and acting Secretary of Saint Isidore of Seville Virtual Charter 
School, Inc., an Oklahoma not for profit Corporation, and the above RESOLUTION(S) were duly adopted by the 

Momborn of tho Coq,omtion on tho 27'° day of fanu,~ .• ~ G ~ 
Den. Harrison Garli~ 
Secretary 
Saint Isidore of Seville Virtual Charter School, Inc. 
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St. Isidore of Seville Catholic Virtual School 
Oklahoma FY2024 ARCH Ol(C Department of 

Catholic Education Fee Schedule for Start 

Up Year 

Description Fee Explanation 

Curriculum & Materials, SISCVS System, and 

Instructional Support Services 

Student Technology Assistance Services 

Enrollment Processing 

Community Outreach, School Website 

Student Computers 

Fee includes Curriculum including Core, 
$1,300/pupil/yr - upfront fee of $260 and 

Elective, Career/Technical, and Advanced 
$104 billed monthly, over a maximum of 10 

months 

$300/pupil/yr. 

Placement (AP) Courses; Balanced 

assessment system; SISCVS System including 

SIS, LMS, in course email and schoolwide 

communication system; Web Conference 

technology integrated into SISCVS; Any 

online and physical textbooks/materials, 

with the exception of those for AP courses; 

Teacher Professional Development 

Fee includes Logistics, purchasing, 

warehousing, and fulfillment service for 

student device distribution; Set-up, 

configuration, and device provisioning; 

Shipment, maintenance, repair, reclamation 

and refurbishment for the life of the 

device; Software and virus protection for 

device, as needed 

Telephone, Live Chat, Web Form, Email 

access to Support Agents; Monitor help 

desk queues during support hours of 8:00 
$100/pupil (gross new only) - upfront fee am - 8:00 pm EST/EDT; Multilingual 

English/Spanish support options; Support 

tickets will be addressed within the 

parameters of the SLA for that priority; 

Major incident management will assure 

effective communications of issue status 

and resolution; Coordination with 

secondary support teams (e.g. network 

operations, systems engineering) as 

required; Scheduled recurring onboarding 

webinars for new students to assist with 

school start; Management of self-help 

SISCVS support and resources website with 

access to on line help documents and 

videos for parents/guardians/students 

$300/pupil/yr. - billed monthly 

$425 per device; $10.50 Go- Guardian; 
$8.50 for hotspots as needed (100 in 

budget) 

Fee includes Assisting parents/guardians of 

new students with the school enrollment 

process, including following up with lead 

inquiries to describe the school program 

offering and help families determine if the 

school is a good fit for th eir student; 

Collecting required com pliancy documents 

for enrolling students; 

Fee includes: Development of marketing plan 

and implementation to meet desired 

enrollment targets; Management of school 

public website development and 

maintenance; School branding across both 

digital and print assets; Conducting school 



satisfaction surveys with enrolled families to 

share with local school teams; Management 

of school social media pages, including 

providing real-time support and responses to 

parent inquiries; Assist in promoting school 

events; Support collateral, design, and copy 

needs for school. Internet data plan included 

in the price of the Chromebook 

Fee includes: New hire data entry; 

Recruiting systems integration; Offer letter 
Admin Payroll Processing $42.50 per employee per pay period drafting and issuing; Coordination of new 

hire needs such as hardware and software; 

Employee qualification review; Systems 

integration with benefits vendors; Benefits 

plan audits; Administration of open 

enrollment; Processing of qualifying life 

events; Payroll system configuration; 

Biweekly data entry of payroll; Stipend 

processing; Physical check requests; Pay 

card issuance; Compliance audits for 

compensation, payroll, and benefits 

Fee includes Human Resource Generalist 

12% ofTotal Revenue, billed monthly 
Support, School Leadership Support and 

School Operations Support Services Development, Accreditation Support; 
based on revenue received Academic Programming Guidance and 

Support; External Reporting Support, State 
Testing Support, Staff Technology Support, 
Special Education Support, Gifted Program 

) 
Support, Homeless and Migrant Services 
Support, School Counseling and Family 
Support Programming Guidance, Accessibility 
Support, ELL Support, Additional recruiting 
fees if needed 

2% ofTotal Revenue, billed monthly based 
Fee includes School Budgeting & Planning, 

School Business Support Services 
on revenue received 

Pupil Accounting, Federal Programs & 

Compliance Support, Student ISP Stipend 

Administration, Procurement, Audit Support 

(as needed), Insurance/Risk Management 

Support, Facility Support, Records Security 

and Management 

) 

201 





Section 13: Appendix H: Budget Documents 

) 

) 





Category (Grade Levels) Student FTE Program Costs Factors Weighted Student ADM Base Student Allocation Adjustment Factor? Base Funding 

K- Full Day 15.0 1.330 20.0 $1,971.90 1.000 

$ 39,339.41 

1-2 40.0 1.330 53.2 $1,971.90 1.000 

$ 104,905.08 

3 30.0 1.330 39.9 $1,971.90 1.000 

$78,678.81 

4-6 115.0 1.330 153.0 $1,971.90 1.000 

$ 301,602.11 

7-12 300.0 1.330 399.0 $1,971.90 1.000 

$786,788.10 

Economically 0.0 1.330 0.0 $1,971.90 1.000 

Disadvantaged 
$ 0.00 

ELL (Bilingual) 0.0 1.330 0.0 $1,971.90 1.000 

$ 0.00 

Gifted 0.0 1.330 0.0 $1,971.90 1.000 

$0.00 

SPED - Specific Learning 0.0 1.330 0.0 $1,971.90 1.000 

Disability 
$ 0.00 

SPED - Other Health 0.0 1.330 0.0 $1,971.90 1.000 

Impairment 
$ 0.00 

Weighted Salary 0.0 0.000 665.0 $ 93.83 20.000 

Incentive Aid 
$1,247,939.00 

J 0.0 0.000 0.0 0 1.000 

$ 0.00 

Year 1 Cash pre-Ql 
count True-up 

2nd Half of Year 1 

Category 
Allocation 

(Grade Levels] Student FTE Base Funding 

Program Costs Factors Weighted Student ADM Base Student Adjustment Factor? 

K- Fu ll Day 15.0 1.500 22.5 $1,971.90 1.000 $44,367.75 

1-2 40.0 1.351 54.0 $1,971.90 1.000 $ 106,561.48 

3 30.0 1.051 31.5 $1,971.90 1.000 $ 62,174.01 

4-6 115.0 1.000 115.0 $1,971.90 1.000 $226,768.50 

7-12 300.0 1.200 360.0 $1,971.90 1.000 $ 709,884.00 

Economically 250.0 0.250 62.S $1,971.90 1.000 $123,243.75 

Disadvantaged 

ELL (Bilingual) 25.0 0.250 6.3 $1,971.90 1.000 $12,324.38 

Gifted 20.0 0.340 6.8 $1,971.90 1.000 $13,408.92 



SPED - Specific Lea rni ng 25.0 0.400 10.0 $ 1,971.90 1.000 $ 19,719.00 

Disability 

SPED - Other Health so.a 1.200 60.0 $ 1,971.90 1.000 $118,314.00 

Impairment 

Weighted Sa lary 0.0 0.000 665 .0 $ 93.83 20.000 $ 1,247,939.00 

Incent ive Aid 

0.0 0.000 0.0 $ 1.000 $ 

$ 2,684,704.78 

Year 2 

Category 
Program Costs Factors Weighted Student ADM Base Student Adjustment Factor 

Student FTE Allocation Base Funding 
(Grade Levels) 

K - Fu ll Day 15.0 1,500 22.5 $1,971.90 1.000 $44,367.75 

1-2 40.0 1.351 54.0 $ 1,971.90 1.000 $ 106,561.48 

3 30.0 1.051 31.5 $1,971.90 1.000 $ 62,174.01 

4-6 115.0 1.000 115.0 $ 1,971.90 1.000 $ 226,768.50 

7-12 300.0 1.200 360.0 $1,971.90 1.000 $ 709,884.00 

Economica lly 250.0 0.250 62.5 $1,971.90 1.000 $ 123,243 .75 
Disadvantaged 

ELL (Bilingua l) 25.0 0.250 6.3 $ 1,971.90 1.000 $ 12,324.38 

Gifted 25.0 0.340 8.5 $1,971.90 1.000 $16,761. 15 

SPED - Specific Learni ng 25.0 0.400 10.0 $1,971.90 1.000 $19,719.00 
Disability 

SPED - Ot her Health so.a 1.200 60.0 $1,971.90 1.000 $ 118,314.00 

Impai rm ent 

Weighted Sa lary 0.0 0.000 665 .0 $ 93.83 20.000 $ 1,247,939.00 

Incentive Aid 

0.0 0.000 0.0 $ 1.000 $ 

$ 2,688,057 ,01 

Year3 
I 

Category (Grade Levels) Student FTE Program Costs Factors Weighted Student ADM Base Student Allocation Adjustment Factor Base Funding 

K - Full Day 50.0 1.500 75.0 $ 1,971.90 1.000 $ 147,892.50 

1-2 110.0 1.351 148.6 $1,971.90 1.000 $ 293,044.06 

3 65 .0 1.051 68.3 $ 1,971.90 1.000 $ 134,710.35 



4-6 235.0 1.000 235.0 $1,971.90 1.000 $463,396.50 

7-12 615.0 1.200 738.0 $1,971.90 1.000 $ 1,455,262.20 

J 
Economically 500.0 0.250 125.0 $1,971.90 1.000 $ 246,487.50 

Disadvantaged 

ELL (Bil ingual ) so.a 0.250 12.S $1,971.90 1.000 $ 24,648.75 

Gifted so.a 0.340 17.0 $1,971.90 1.000 $33,522.30 

SPED - Specific Learning so.a 0.400 20.0 $1,971.90 1.000 $39,438.00 
Disability 

SPED - Other Health 150.0 1.200 180.0 $1,971.90 1.000 $ 354,942.00 
Impairment 

Weighted Salary 0.0 0.000 1330,0 $ 93.83 20.000 $ 2,495,878.00 
Incentive Aid 

0.0 0.000 0.0 $ 1.000 $ 

$ 5,689,222.16 

Vear4 

Category (Grade levels) Student FTE Program Costs Factors Weighted Student ADM Base Student Allocatlon Adjustment Factor Base Funding 

K - Fu ll Day 60.0 1.500 90.0 $1,971.90 1.000 $177,471.00 

1-2 160.0 1.351 216.2 $1,971.90 1.000 $426,245.90 

3 85.0 1.051 89.3 $1,971.90 1.000 $176,159.69 

4-6 295.0 1.000 295.0 $1,971.90 1.000 $581,710.50 

7-12 650.0 1.200 780.0 $1,971.90 1.000 $ 1,538,082.00 

Economically 625.0 0.250 156.3 $1,971.90 1.000 $ 308,109.38 
Disadvantaged 

ELL (Bilingual) 62.S 0.250 15.6 $1,971.90 1.000 $30,810.94 

Gifted 75.0 0.340 25.5 $1,971.90 1.000 $50,283.45 

SPED - Specific Learning 75.0 0.400 30.0 $1,971.90 1.000 $59,157.00 
Disability 

SPED - Other Health 175.0 1.200 210.0 $1,971.90 1.000 $414,099.00 
Impairment 

Weighted Sala ry 0.0 0.000 1662.5 $ 93.83 20.000 $3,119,847.50 
Incentive Aid 

0.0 0.000 0.0 $ 1.000 $ 

$ 6,881,976.35 



Years 

Category (Grade Levels) Student HE Program Costs Factors Weighted Student ADM Base Student Allocation Adjustment Factor Base Funding 

K-Fu ll Day 60.0 1.500 90.0 $1,971.90 1.000 $177,471.00 

1-2 165.0 1.351 222.9 $1,971.90 1.000 $439,566.09 

3 90.0 1.051 94.6 $1,971.90 1.000 $ 186,522.02 

4-6 395.0 1.000 395.0 $1,971.90 1.000 $ 778,900.50 

7-12 790.0 1.200 948.0 $1,971.90 1.000 $ 1,869,361.20 

Economically 750.0 0.250 187.5 $1,971.90 1.000 $ 369,731.25 

Disadvantaged 

ELL (Bil ingual) 75.0 0.250 18.8 $1,971.90 1.000 $36,973.13 

Gifted 150.0 0.340 51.0 $1,971.90 1.000 $ 100,566.90 

SPED - Specific Learni ng 100.0 0.400 40.0 $ 1,971.90 1.000 $78,876.00 
Disa bil ity 

SPED - Other Hea lth 200.0 1.200 240.D $ 1,971.90 1.000 $ 473,256.00 
Im pai rment 

Weighted Sala ry 0.0 0.000 1995.0 $ 93 .83 20.000 $3,743,817.00 
Incent ive Aid 

0.0 0.000 0.0 $ 1.000 $ 

$ 8,255,041.08 



Category (Grade Levels) Student FTE Program Costs Factors Weighted Student ADM Base Student Allocation Adjustment Factor? Base Funding 

K- Full Day 15.0 1.330 20.0 $ 1,971.90 1.000 

$39,339.41 

1-2 25.0 1.330 33.3 $ 1,971.90 1.000 

$65,565.68 

3 25.0 1.330 33.3 $ 1,971.90 1.000 

$65,565.68 

4-6 95.0 1.330 126.4 $ 1,971.90 1.000 

$ 249,149.57 

7-12 215.0 1.330 286.0 $1,971.90 1.000 

$ 563,864.81 

Economically 0.0 1.330 0.0 $ 1,971.90 1.000 

Disadvantaged 
$0.00 

ELL (Bilingual) 0.0 1.330 0.0 $1,971.90 1.000 

$0.00 

Gifted 0.0 1.330 0.0 $ 1,971.90 1.000 

$ 0.00 

SPED - Specific Lea rning 0.0 1.330 0.0 $ 1,971.90 1.000 

Disabili t y 
$ 0.00 

SPED - Other Hea lth 0.0 1.330 0.0 $ 1,971.90 1.000 

Impai rment 
$ 0.00 

Weighted Sa lary 0.0 0.000 665.0 $ 93.83 20.000 

Incentive Aid 
$ 1,247,939.00 

0.0 0.000 0.0 0 1.000 

$ 0.00 

Year 1 Cash pre-Ql 375.0 
count True-up 

$ 2,231,424.13 

2nd Half of Year 1 

Program Costs Factors Weighted Student ADM Base Student Adjustment Factor? 
Category 

Allocation 
(Grade Levels) Student FTE Base Funding 

K-Full Day 15.0 1.500 22.5 $ 1,971.90 1.000 $ 44,367.75 

1-2 25.0 1.351 33.8 $ 1,971.90 1.000 $66,600.92 

3 25.0 1.051 26.3 $ 1,971.90 1.000 $51,811.67 

4-6 95.0 1.000 95.0 $1,971.90 1.000 $ 187,330.50 

7-12 215.0 1.200 258.0 $ 1,971.90 1.000 $ 508,750.20 

Economically 250.0 0.250 62.5 $1,971.90 1.000 $ 123,243.75 

Disadvantaged 

ELL (Bilingual) 25.0 0.250 6.3 $1,971.90 1.000 $12,324.38 

Gifted 20.0 0.340 6.8 $1,971.90 1.000 $13,408.92 



SPED - Specific Learning 25.0 0.400 10.0 $1,971.90 1.000 $19,719.00 
Disability 

SPED - Other Health 50.0 1.200 60.0 $1,971.90 1.000 $ 118,314.00 
Impairment 

Weighted Salary 0.0 0.000 665.0 $ 93.83 20.000 $ 1,247,939.00 
Incentive Aid 

0.0 0.000 0.0 $ 1.000 $ 

375.0 $ 2,393,810.09 

Vear2 

Category 
Program Costs Factors Weighted Student ADM Base Student Adjustment Factor 

Student FTE Allocation Base Funding 
(Grade Levels) 

K - Full Day 15.0 1.500 22.5 $1,971.90 1.000 $44,367.75 

1-2 25.0 1.351 33.8 $1,971.90 1.000 $ 66,600.92 

3 25.0 1.051 26 .3 $1,971.90 1.000 $51,811.67 

4-6 95.0 1.000 95.0 $1,971.90 1.000 $ 187,330.50 

7-12 215.0 1.200 258.0 $1,971.90 1.000 $508,750.20 

Economically 250.0 0.250 62.5 $1,971.90 1.000 $123,243.75 
Disadvantaged 

ELL (Bilingual) 25.0 0.250 6.3 $1,971.90 1.000 $12,324.38 

Gifted 25.0 0.340 8.5 $1,971.90 1.000 $16,761.15 

SPED - Specific Learning 25.0 0.400 10.0 $1,971.90 1.000 $19,719.00 
Disability 

SPED - Other Health 50.0 1.200 60.0 $1,971.90 1.000 $ 118,314.00 
Impairment 

Weighted Salary 0.0 0.000 665 .0 $ 93.83 20.000 $1,247,939.00 
Incentive Aid 

0.0 0.000 0.0 $ 1.000 $ 

$2,397,162.32 

375.0 

Vear3 

Category (Grade Levels) Student FTE Program Costs Factors Weighted Student ADM Base Student Allocation Adjustment Factor Base Funding 

K- Full Day 40.0 1.500 60.0 $1,971.90 1.000 $ 118,314.00 

1-2 90.0 1.351 121.6 $1,971.90 1.000 $239,763.32 

3 50.0 1.051 52.6 $1,971.90 1.000 $ 103,623.35 



4-6 220.0 1.000 220.0 $1,971.90 1.000 $ 433,818.00 

7-12 350.0 1.200 420.0 $1,971.90 1.000 $ 828,198.00 

I 
Economica lly 500.0 0.250 125.0 $1,971.90 1.000 $ 246,487.50 

Disadvantaged 

ELL (Bilingual) so.a 0.250 12.5 $1,971.90 1.000 $ 24,648.75 

Gifted so.a 0.340 17.0 $1,971.90 1.000 $33,522.30 

SPED - Specific Learning 50.0 0.400 20.0 $1,971.90 1.000 $39,438.00 
Disability 

SPED - Other Health 150.0 1.200 180.0 $1,971.90 1.000 $ 354,942.00 
Impairment 

Weighted Salary 0.0 0.000 1330.0 $ 93.83 20.000 $ 2,495,878.00 
Incentive Aid 

0.0 0.000 0.0 $ 1.000 $ 

$4,918,633.22 

750 

Vear4 

Category (Grade Levels) Student FTE Program Costs Factors Weighted Student ADM Base Student Allocation Adjustment Factor Base Funding 

) K - Full Day 40.0 1.500 60.0 $1,971.90 1.000 $ 118,314.00 

1-2 90.0 1.351 121.6 $1,971.90 1.000 $239,763.32 

3 50.0 1.051 52.6 $1,971.90 1.000 $ 103,623.35 

4-6 207.0 1.000 207.0 $1,971.90 1.000 $ 408,183.30 

7-12 550.0 1.200 660.0 $1,971.90 1.000 $ 1,301,454.00 

Economically 625.0 0.250 156.3 $1,971.90 1.000 $ 308,109.38 
Disadvantaged 

ELL (Bilingual) 62.5 0.250 15.6 $1,971.90 1.000 $30,810.94 

Gifted 75.0 0.340 25.5 $1,971.90 1.000 $50,283.45 

SPED - Specific Learning 75.0 0.400 30.0 $1,971.90 1.000 $59,157.00 
Disability 

SPED - Other Health 175.0 1.200 210.0 $1,971.90 1.000 $414,099.00 
Impairment 

Weighted Sa lary 0.0 0.000 1662.5 $ 93 .83 20.000 $3,119,847.50 
Incentive Aid 

0.0 0.000 0.0 $ 1.000 $ 

$ 6,153,645.23 

937.0 

) 



Years 

Category (Grade levels) Student FTE Program Costs Factors Weighted Student ADM Base Student Allocation Adjustment Factor Base Funding 

K - Fu ll Day 60.0 1.500 90.0 $1,971.90 1.000 $ 177,471.00 

1-2 150.0 1.351 202.7 $1,971.90 1.000 $ 399,605.54 

3 90.0 1.051 94.6 $1,971.90 1.000 $ 186,522.02 

4-6 300.0 1.000 300.0 $ 1,971.90 1.000 $ 591,570.00 

7-12 525.0 1.200 630.0 $ 1,971.90 1.000 $ 1,242,297.00 

Economica lly 750.0 0.250 187.5 $1,971.90 1.000 $ 369,731.25 

Disadvantaged 

ELL (Bil ingua l) 75.0 0.250 18.8 $1,971.90 1.000 $36,973.13 

Gifted 150.0 0.340 51.0 $ 1,971.90 1.000 $ 100,566.90 

SPED - Speci fi c Lea rning 100.0 0.400 40.0 $ 1,971.90 1.000 $ 78,876.00 

Disabili ty 

SPED - other Health 200.0 1.200 240.0 $1,971.90 1.000 $ 473,256.00 

Impairment 

Weighted Salary 0.0 0.000 1995.0 $ 93.83 20.000 $3,743,817.00 
Incentive Aid 

0.0 0.000 0.0 $ 1.000 $ 

$ 7,400,685 .83 

1125.0 
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St. Isidore of Seville Catholic Virtual School 

Appendix H: Year 1 Arch OKC Start Up Fee Schedule 
St. Isidore of Seville Catholic Virtual School FY2024-25 ARCH OKC Fee Schedule 

__,/ 

The Archdiocese of Okla homa City Depa r tment of Catholic Education is a non-profit entity. The fees below are estimates as to what it will take to get it off the ground a nd for general management. Only actual costs will be reimbursed. It is 

anticipa ted that the school will manage its own administration costs based on per pupil fund ing in 5-6 years with d irection and oversight from the Board of Directors. 

Curriculum & Materials, SISCVS System, a nd 
Instructional Support Services 

Student Technology Assistance Services 

Enrollment Processing 

Community Outreach, School Website 

Student and Faculty Technology 

Admin Payroll Processing 

School Operations Support Services 

School Business Support Services 

$100/pupil (gross new only) - upfront fee 

Student: $425 per device; $90/year/ per pupil T-Mobi le Chromebook Go 
data plan fee for internet access; $10.50/per pupil per year for Go Guardian 
Ir.1temet oversight management; $8.50/per pupil for hotspot if needed in 
addition to the plan provided with the Chromebook. (75 budgeted) 
Fnculty/StnfT: Lenova Laptop, dock, monitor (25) $2000/ea 

1.5¾ of Total Revenue, 

Fee includes: Curriculum including Core. Elective, Career/fechnical. and Advanced Placement (AP) Courses~ Balanced assessment 
system; SISCVS System including SIS, LMS. in course email and schoolwide communication system; Web Conference technology 
integrated into SISCVS; Any online and physical textbooks/materials, with the exception of those for AP courses~ Teacher 
Professional Development 

Telephone, Live Chat, Web Fenn, Email access to Support Agents; Monitor help desk queues during support hours of8:00 am - 8:00 
pm EST/EDT; Multil ingual English/Spanish support options; Support tickets will be addressed within the parameters of the SLA for 
that priority; Major incident management will assure effective communications of issue status and resolution; Coordination with 
secondary support teams (e.g. network operations, systems engineering) as required; Scheduled recurring onboarding webinars fo r 
new students to assist with school start; Management of self-help SIS CVS support and resources website with access to online help 
documents and videos for parents/guardians/students 

Fee includes: Assisting parents/guardians of new students with the school enrollment process. inc luding following up with lead 
inquiries to describe the school program offering and help families detennine if the school is a good fit for their student; Collecting 
required compliancy documents for enrolling students_;_ 
Fee includes: Development of marketing plan and implementation to meet desired enrollment targets; Management of school public 
website development and maintenance; School branding across both digital and print assets; Conducting school satisfaction surveys 
with enrolled families to share with local school teams; Management of school social media pages, including providing real-time 
support and responses to parent inquiries; Assist in promoting school events; Support collateral, design, and copy needs for school 

Fee includes: Logistics, purchasing, warehousing, and fulfillment service for student device distribution; Set-up, configuration, and 
device provisioning; Shipment:. maintenance. repair, reclamation and refurbishment for the life of the device; Software and virus 
protection for device, as needed. Student device oversight management (Go Guardian) https://www.t-mobile.com/hotspots-iot
connected-devices, 100 Hotspots available with demonstrated need. 

Fee includes: New hire data entry; Recruiting systems integration; Offer letter drafting and issuing; Coordination of new hire needs 
such as hardware and software; Employee qualification review; Systems integration with benefits vendors; Benefits plan audits; 
Administration of open enrollment; Processing of qualifying life events; Payroll system configuration; Biweekly data entry of payroll; 
Stipend processing; Physical check requests; Paycard issuance~ Compliance audits for compensation, payroll, and benefits 

Fee includes: Human Resource Generalist Support, School Leadership Support and Development, Accreditation Support; Academic 
Programming Guidance and Support; External Reporting Support, State Testing Support, Staff Technology Support, Special 
Education Support, Gifted Program Support, Homeless and Migrant Services Support, School Counseling and Family Support 
Programming Guidance, Accessibility Support, ELL Support, Additional recruiting fees if needed 

Fee includes: School Budgeting & Planning, Pupil Accounting, Federal Programs & Compliance Support, Student ISP Stipend 
Administration, Procurement, Audit Support (as needed), Insurance/Risk Management Support, Facility Support, Records Security 
and Management 



Studcn!. Technology Assist.Ancc Services 

I : 1 

SIS0.0001 SIS0,0001 SJ00.0001 S37S,OOO I S4SO.OOO IS<c •Und,"1 pri<0 lul 
rorcosts 

Slu.tlail Computer, & Sonwo.n: $309,!25 SI00,◄50 Sl90,700 ms,ns rus,ooo Sec 011.Achcd price list 

5 

I for coru (Amunption 
cxnhuu:ilicm bc:lnw• \ 

SmffTntining/PD (Tcacha'S) so S6,348 $13,146 $20,369 $28,123 $35,945 

Rq:&dar Wtnctlml&l Pni&nm 
so s1.211.m Sl,07',0!J6 Sl.1172,~IM SJ,7115,962 $4,'"1,-137 

Spe:clnl Ed lnstrue:tiooul Pro~r.im Stoic Testing (Trnvd &Adminislrlltion) so $25,000 $25,761 $26,546 $27,354 $28,187 

IEP MD.1111gcmcnt Sonwnrc so $2,500 S2.l63 S2,627 S2,692 S2.76O 

Altcmotivc Curriculum so SJ,206 $1,206 $3,757 SS,139 $6,647 

Assistivc Technology so $24,279 $24,279 S75.602 $103,432 $133 ,763 

Spceio.l Education Direct Delivery Services so S42,500 $42,500 $85,000 $106,250 $126,675 

Specia l Ed Admin St:itr Mnnoger o(Spccinl Education so so so so $80,000 S82,000 

Special Education Coordinator so $60,000 $61,500 $63,038 S64,613 $66,229 

SPED Admin Benefits so $20,700 $21,218 121 ,748 $49,892 $51,139 

Adminbtr.ition St:irr Hco.d or School $8,333 $100,000 $102,500 SI0S,063 $107,689 $110,381 

Princip11.l(s) so so so $85,000 $87,125 $89,303 

CTE Coordinator so $75,000 $76,87.S $78,797 $80,767 $82,786 

Student Services Coordinnlor so $50,000 $51,250 $52,531 $53,845 $55,191 

Rcgislrllr so $22,500 $22,500 $22,500 $22,500 $49,672 

Adminislrlllivc Assislllnls so so so so so $40,000 

Opcrntions Mnnogcr so $60,000 $61 ,500 $63,038 $64,613 $66,229 

Attcndnncc/I'csling Officer so so so so so $42,000 

Adminislrlllion StnffBencfits $2,875 $113,850 $116,696 $148,939 $152,662 $184 ,769 

Full School Storr Bonus Al\oe:,.tion so $44,097 $77,688 $114,843 $151,960 $189,917 

Stipends so S20,000 $20,600 $21,218 S21,8SS $22,510 

TolaJ -Acla.hdtrnllwe ElllplOJft ..._ ... Cotll 
Sil.JOI ssu,1.n S612,l27 ffl6,715 S,37,,521 Sl,llZ.126 
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Support Services - Admlnlsrntlon School TrCllSUfer so $75,000 '77,284 $79,638 SB2,063 S84,562 
Independently contracted 
servicl!S 

Encumbrance Clerk so $45,000 $46,125 $47,278 $48,460 $49,672 Independently contrnctc.-tl 
services 

Stuff Recruiting $1 9,446 $5,634 $4,692 $4,968 $5,012 $5,406 Approxim11tcly $250 per 
new hire 

Legal ServiCd $1 0,000 SS,000 SS,150 SS,.305 S5,628 $5,628 

Insurance - D&O and Liability $10,000 $36,000 $37,096 $38,226 $39,390 $40,590 

Offi ce Supplies so SS,000 $5, 152 $5,309 $5,471 $5,637 

Officc PostD.gc so SI,000 Sl ,030 S I,062 Sl ,094 $1,127 

Copiers/ Reproduction so $4,000 $4,122 $4 ,247 S4,Jn $4 ,510 

Association Dues so $2,000 $2 ,06 1 $2,124 $2,188 S2,255 

Travel 411d Conferences (Ad.min Sta.ff) $7,SOO $4,000 $4,1 22 $4,247 $4,924 S6,201 

Boo.rd Related Expenses so SI0,000 SI0,305 SI0,618 SI0,942 Sll .275 

' 
Community Oulrcllch and School Website so SS0.000 $50,000 S100,000 S12S,OOO SIS0,000 SccattAchcdpricclist for 

"'"' 
Eatollmcnt Processing Fee so $50,000 $50,000 $ 100,000 $125,000 SI S0,000 Sec all.ached price lin for 

""" 
School Operations Support Services so nss.m Sl68,806 S569,222 $688,197 S825,S04 Sec 11llochcd price list 

rorcos\s 

School Business Support Sc:mccs so $48,3~ $96,528 Sl<M,◄ 11 Sl9l ,904 m9,722 See llll4cbcd price list for 

""" 
Chnrtcr Authorizer Fee so $24 ,197 $48,264 S72,206 S95,952 Sll 9,861 Assumes nn oversight fee 

of l % ofrcvcnuc 

'ppot<Scnlcn•- SIG,,,16 $'21,150 $710.137 s1.1a,m Sl,-OS.602 Sl,701,950 

Mlsccllnncous E.'ClcmnlAudit so SIS,000 SIS,457 $15,928 $16,413 Sl6,9l 2 

Admin PQ)TOII Processing so $22,986 S2l,986 S6<,347 $86,699 Sll l ,317,S<cottocl>«Jprio,li,t(orj 

-- --- ,- - ......... --- - costs (Assumption ' 
-

Bonking Fec:s so SI,000 SJ,030 Sl ,062 Sl,094 Sl,1 27 

B1Ulncs1 so SJB,,86 ss,.2,, S81,JJ7 SI0-4.l0S s 12,,3s, 

Pupil Hcnl!h Contrnctcd Pupil HCD.ltb Support so $3,780 $6,616 $9,620 Sl2,60S $1 6,980 

Pupil Health so SJ,780 $6,616 S,,&20 SU,605 s1,.,ao 

,TDlal Suppmt Scrvi«s so $11766 $65915 $90957 $116810 SU6337] 

·ota1 • Bmlncu Scnfca A Opcntlou Casa s-1,.w. $7-lt,-MI $811,'56 Sl,"1,'732 SJ,716,IIXI S2.1'0.,6Q, 



New Student Computer Fees 53125 $106,250 $133,025 $159,375 

Faculty Laptops with 50,000 
applications- Lenova, with dock, 

monitor: 25 

Total Device Cost $294,375 $85,000.0 $170,000 $212,500 $255,000 

Student Usage Device Management- $5,250 $5,250.0 $10,500 $13,125 $15,750 
Go Guardian. $10.50/device 

100 Hot spots for additional internet 
access as needed $8.50/mo or less-

25 for teachers/staff and 75 available 
for students $10,200 $10,200 $10,200 $10,200 $10,200 

Total Technology costs for Student 
Devices $309,825 $100,450 $190,700 $235,825 $280,961 

Total Enrollment $150,000 
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St. Isidore of SeviUe Catholic Virtual Schoo 

Appendix H: Start-Up and 5 Year Budget 
St. Isidore of Seville Catholic Virtual School - Base Budget 

St:art.-u11 FY202-& FY202S FY2026 

FTE 
42' 425 BOO 

FTE (Gon. ED) FTE (SPED) 
75 75 200 

St:itc State Aid 2559253.00 2688057.01 5689222.16 
Other - State Spcci:11 Disbursemcnu so so so 

Tot•ISt.rc Sl,559,253 S 2,688,057.01 S5,689,lll 

Auel School Fuodioi: so so so so 

Total Local I I sol sol sol 

Rci;uh1r Instruction:il S t11.ff Regular Education Teachers So.lnries 

I 
sol mo.oool S645,7501 Sl,323,7881 

Regular Education Tc:achcrs Benefits so S217,350 S217,350 S434,700 

Spcclnl Etl/ELL Instructlon12l Stoff ELL Tet1clu::rs Salaries so $46,668 $46,67 1 $119,004 

Spcci:il Education Tcnchcrs Salaries so $108,579 Sltl,293 $222,654 

ELL & Speci11I Educntion TC11chm Benefits so S37,460 $38,396 $76,816 

Support Sr11rr Success Co:iclics/Counsclor S11l11rics so S40,008 $41,008 S82,041 

Support StnfrBcncfits so S6,900 S6,900 $28,304 

Tot:al • lnstrvctlonal Emplo)-.:c Related CO$b SD Sl,086.9'5 Sl,107,368 Sl,287,307 

Ccncrnl Ed Instruction:il P roi;r::im Student Testing nnd Assc:ssmenl so $75,000 S75,000 $238,913 

School E.'Ctrncurricul11r Activities so S37,500 S37,500 $119,457 

Student Internet Access Hardware so $50,000 $50,000 S53,045 

Cwriculwn a. MDlcriili, SISCVS System, 1111J so $650,000 S650,000 Sl,950,000 
lnslructiorULJ. Support Services 

-._,/ 

FY2027 FY2028 Assumptions 

1000 
12001

Afflunos 87% fundod 

250 300 
ADA Assumes 20% 

SPED population 

$6881976.35 $8255041 .08 

so SO' 

S6,881,976 S8,l55,~11 

so SOI 

sol so 

Sl ,646,663 1 $2,088,937 

$543,375 mo,683 ' Assumes 34.5% for tnscs 
and benefit allocntion 

Assumes annunl salary 
incrcnsc of2.5%p,:ryc:ir 

$ 142,340 S192.570 

S282.S10 S325,737 

S97,466 Sll2,379 

$104,096 Si26,702 

S35,9l3 S43 ,712 

Sl,11$l,J63 $3.610,120 

$328.252 S422,811 

$164,126 S21 l,406rc:i.dcmic field trips nnd 
grodlllltionnctivities for 

$54 ,636 $56.275 

$2,600,000 SJ,150,000IScc allllchccl price list 
for costs 



Studcnl TcchnoloJ:Y Assistimcc Servi~ 

I sol mo,0001 mo.0001 $300,0001 SJ75,000 I S450,0001Sc, .. ~cl,o! pri,<ii,t 
for c:osts 

Studcnl ComJWlcrs .t. Softwurc so $309,825 SI00,<150 Sl90.700 S235,825 rus,ooo See atlllchcd price Un 
for casts (Assumption 
cxnlanalinn bdow•1 

StnITTrnining /PD (Tcnche:rs) so $6,348 $13,146 S20,369 $28,123 $35,945 

so s1,211.m SI.U7G.Q,6 Sl.1171,, ... SJ,7BS,"2 S'-681,-07 
R~alar ln.strv.ctloalll Procn.m 

Special Ed Instructional Progr:un Stntc: Testing (Travel &.Administration) so S25,000 S25 ,761 S26,546 $27,354 $28,187 

IEP Mnn:i.gcmcnt sonwnrc: so $2,500 $2,563 $2,627 S2,692 $2,760 

Allcmntivc Curriculum so SJ,206 Sl,206 $3,757 $5,139 $6,647 

Assistive Technology so S24,.279 $24,279 S75,602 $103,432 Sl33,763 

Specinl Education Oirc:c:l Dclivc:ry Services so $42,500 S42,500 $85,000 $106,250 $126,675 

Special Ed Admln Staff Mnm1gc:r of Spc:c:ial Education so so so so $80,000 $82,000 

Special Education Coordinator so S60,000 $61 ,500 $63,038 $64,613 $66,229 

SPED Admin Benefits so $20,700 $21,218 $21 ,748 S49,892 $51,139 

Administr:itfon StnIT Hc::id of School $8,333 $100,000 $]02,500 SIOS,063 $107,689 Sl\0,381 

Princ:ipal(s) so so so $85,000 $87,125 $89,303 

CTE Coordiruitor so S75,000 $76,875 $78,797 $80,767 $82,786 

Student Services Coordinolor so $50,000 SSl,250 $52,53 1 $53,845 $55,191 

Registrar so $22,500 $22,500 $22,500 m.soo $49,672 

Administrntivc: Assistants so so so so so $40,000 

Operations Mnnogcr so $60,000 $61 ,500 $63,038 $64,613 $66,229 

AttcndnncdTc:sting Offica so so so so so $42,000 

Administrntion StnITBc:nc:fits $2,875 $113,850 $116,696 SI48,939 $152,662 $184,769 

F ull School Staff Bonus Alloc:otion 

I 
so S44 ,097 m ,688 $114,843 Sl5l,960 S189,917 

Stipends so S20,000 $20,600 $21,218 $21,855 $22,510 

Total -Adm.inlltnlJn: E.mpla,« Rdatctl Co,b I Sll.2DI I $5'6,1-171 sm.n11 m<.ml sm.s>t l Sl, tn.126 
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Support Services - Adminlstrution School Treasurer so S75,000 m.2s4 $79,638 $82,063 S84.S62 
Indepcndc:nlly controcted 

'"""" 
Encumbrance Clerk so $45,000 $46,125 $47,278 $48,460 $49,672 Independently conlrocted 

services 

Staff Recruiting $19,446 SS,634 $4,692 $4,968 $5,012 SS,406 Approxim:itcly S250 per 

ncwhirc 

Legal Services $10,000 SS,000 $5,150 SS,305 $5,628 SS,628 

Insurance - D&O and Liability $10,000 $36,000 $37,096 SJS,226 $39,390 $40,590 

Office Supplies so $5,000 ss.is2 SS,309 $5,471 SS,637 

Office Postage so $ 1,000 Sl .030 SI,062 Sl,094 $1,127 

Copiers/ Reproduction so $4 ,000 $4,122 $4 ,247 $4,377 $4,510 

Association Dues so S2,000 $2,061 $2,124 $2,188 S2,2SS 

Truvcl and Conferences (Admin Sl.o[l) $7~00 $4,000 $4,122 $4,247 $4,924 $6,201 

Boord Rcloted E.xpcnscs so $10,000 $1 0,305 $10,618 $1 0,942 Sll,27S 

Community Ouln::llch Dnd School Wcbsilc so $50,000 SS0,000 St00,000 $ 125,000 SIS0,000 See att4chcdpricc list rot ! _, 
Enrollment Proccssin& Fee so $50,000 SS0,000 S I00.000 $ 125,000 S IS0.000 Sec otlachc:d price list ror 

<Om 

School Operations Support Services so $255,925 $268,806 SS69,221 $688,197 $1125~ 0< Sec allachecl price Wt 
rorcosts 

School Busin.e:ss Support Services so $48,39< S96.S28 $144,411 $191,904 $239,722 Sec ottD.chc:d price list ror 
costs 

Clurtcr AuthorittrFce so $24,1 97 $48,264 $72.206 $95,952 Sll9,861 Assumes nn oversight rc1: 
ofl%of rcvcnuc 

Suppart: 51:nka -Admlnhtradaa $'6.,.. $&21,150 S710.137 Sl,188,861 S!,-IJS,GOl $1,701,950 

Mlsccll:incous E.\'lema.l Audit so $15,000 $ 15,457 $15,928 $16,413 $16,912 

Admin Payroll Proccs,ing so $21,986 $22,986 $64,347 $86,699 s,j 1.3171S"' Att,du,J prioc list ror' 
costs (Assumption 

BnnltinsF.:cs so Sl ,000 Sl ,030 Sl,062 $ 1,094 Sl,127 

Bwlncu so S38.,986 SS9,l9!1 S81,337 S10-l).0S Sill,357 

PupllHcnlth Contracted Pupil Hcnllh Support so $3,780 $6,616 $9,620 $12,605 $1 6,980 

Pupil HHlth so SJ,780 $6,616 S9,620 SJ2,605 S16.!)80 

Tol:11 Support Scrvia:s I SOI $-127661 $659151 $909571 $1168101 $1-16337, 

Toc■ I • Bmlnc:n Sentccs 4 Opicntlcnn Cosb $16,9-16 S7-19, .... 8 $811,656 Sl,-161,732 SI,18G,DJ3 $2,1-10-'60 



Office Rent Office Utilities so $6,000 S6,183 S6,371 S6,565 S6,765 

Maintenance and Repair so $3,750 SJ,864 $3,982 $4,103 $4,228 

High Speed Internet & Telephone so $5,000 SS,152 SS,309 $5,471 $5,637 

In Person Covid-19 Health Measures Furniture so S2,500 $2,576 S2,655 $2,735 
$2,819 

Fixtures and Equipment so S5,000 S2,576 $2,655 S2,735I $2,819 

Dt!bt Scn·ice / Other Expenditures Intcrct so so so so so so 
Principal so so so so so so 

Debt Sc nice I Other El:pC11di l11ra so so so so so so 

Taitt Cron Eq,cmes SS>l,155 SJ,128.,611 SJ,lll.007 $7,6,1,1_568 S,,661,UB s11.,1,,3oa 
I 

Ard, OA-C lm'Oia Cudit -SSl,JSS -SJ,SU,144 -SJ,J6S,7U -SJ,JS4,JJJ ..J.l,J,/0,916 -SS,Jl0,116 1,Creditrfor Fea to 
balimee sd,ool buJ&d 

Total Nee E.xpcaucs so S2.3J,1,8l,I $2,<65,ll) $.1,2'0,llS ss,no,212 SG,S!.19,082 

Surphu (Deficit) so SU4,-429 S2ll ,~ Sl ,398,!187 SI,561,76S S1,6SS.!IS9 

Surplus (Deficit) •;. 0•1. LO'"/• LO•I. 1. 0•1. 1.0•1. 1.0•1. 

Funt.I BalllDCC soJ Sll 7,3SD Sl17,3SO S-134,7001 S54J,37SJ $720,683 

Funt.I I 0¼ I 1.0¼ j 1.0¼ 1 z.0%1 2.S¼ I J.0•1. 

Balance 

-Toe Computer Fee ofS425 per enrollment applies to every new enrollment. Additionally, student chum of 15% is taken into account, so the Computer Fee also applies to in-year backfill enrollments. Returning students are not charged the Compuler Fee. 

• •The Enrollment Processing Fee of S 100 per enrollment applies to ne,,.,• enrollments and based on net new enrollments only. See attachment for calculation support for both fees above. 

Additional Detail on Computer Fee Calculation 

-Enrollments 500 500 1000 1250 1500 

Fee Per Computer, Chromebook Go 425 425 425 425 425 
includes data plan with T-Mobile, 
AT&T, Verizon-2 year contracts 

Gross Computer Fees 212500 0 0 0 0 
Chum Rate 15% 15% 15% 15% 15% 

Chum Count 75 75 150 187 225 
Churn Computer Fees 31875 31875 63750 79475 95625 

Retention Rate 75% 75% 75% 75% 75% 
Prior Year Retained Students 0 375 750 937 1125 

New Students 0 125 250 313 375 



\,_., _._,, 

New Student Computer Fees 53125 $106,250 $133,025 $159,375 

Faculty Laptops with 50,000 
applications- Lenova, with dock, 

monitor: 25 

Total Device Cost $294,375 $85,000.0 $170,000 $212,500 $255,000 
Student Usage Device Management- $5,250 $5,250.0 $10,500 $13,125 $15,750 

Go Guardian. $10.50/device 

100 Hot spots for additional internet 
access as needed $8.50/mo or less-

25 for teachers/staff and 75 available 
for students $10, 200 $10,200 $10,200 $10,200 $10, 200 

Total Technology costs for Student 
Devices $309,825 $100,450 $190,700 $235,825 $280,961 

Gross New Enrollments 
Total Enrollment 





_, 

St. ~sidore of SevaUe CathoHc Virtual School 

Appendix H: Start-Up and 5 Year Budget- 75% 
St. Isidore of Seville Catholic Virtual School - Base Budget 

St:u1-up FY202-I FY2025 FY2026 

FTE 

I I 
3001 3001 5631 FTE (Gen. ED) FTE (SPED) 

15 15 187 

St:itc State Aid $2,393,810.09 2397162.32 4918633.22 
Other - Stlltc Spccio.l Disbursem~ts 

Tota!S1.111c Sl,393,810.091 2397162.321 -191a6JJ.nl 

Ac.eel School Fu11dln1: so sol sol so[ 

Tola) Local sol SOI sol 

Rc,u l:i.t Instructional St:i.fT RcgulnrEducution Teuchcrs S11lnrics 

I 
sol 

$390,0001 SJ90,000 I S670,9501 

Rq;u!Dr Educution Teachers Benefits so Sl34,550 $134,550 $231,478 

Spccl:,.I Ed/ELL Ins1ruc1Jon11l Staff ELL Tc:11:l1cr, Salaries so $46,668 $46,671 $119,004 

Special Educntion Teachers So!Prics so S!08.S79 Slll,293 $222,654 

ELL&. Special Education Teachers Benefits so $37,460 $38,396 $76,816 

Support Starr Success Coo.chcs/Counsclor S11!11rics so $40,008 $41,008 $82,041 

Support SlllffBcncfits so $6,900 $6,900 $28,304 

Total - Ja:urucalanal Employee Rdatal Costs so $7 ... 165 S7'8.•t• SI."31.2-1• 

Gcncr:11 Ed Instructlon11l Progrnm Student Testing and Assessment so $60,000 $60,000 $100,469 

School E.xlrllcurricul11r Activities so $30,000 $30,000 SS0,235 

Student Internet Access Hmdwnre so $40,000 $40,000 $41,200 

CUrriculum & MAlcrillls, SISCVS System, 11.11d so $487,500 $487,500 $845,000 
WtructionAl Support Services 

FY2027 FY2028 Assumptions 

10001 l200IA=m" 87% fonded 
250 300 

ADA Assumes 20% 
SPED popufotion 

615364S.23 7400685.83 

6153645.lJI 7-100685.83 

soj so 

SO I so 

S865,9601 $957,124 

$298,756 SJ33,6SB IAuwnC5 34.So/, for t.o..xcs 
nnd benefit olloc:ition 

Assumes 11M1111l s.iltuy 
incrc:isc of2.5% per ycnr 

$142,340 $192,570 

$282,510 S325,737 

$97,466 $112,379 

$104,096 $126,702 

$35,913 $43,712 

SJ,821,0U S2,091,1111l 

$328,252 $143,348 

$164,126 $94,373rC!ltlcmic field trips and 
grudunlion :ictivities for 

$54,636 $43,709 

Sl,600,000 Sl ,950,000 IScc altachcd price list 
(orcoru 



Stud.en! Trxhnology J\ssistnncc Savica 

I 

sol Sll2.SOOI Sll2.SOOI ms,0001 1281,1001 1337.SOOIScc ,ttndu:d pri<o Ii~ 
forcmLs 

SLudcnt Computers a:. Sofiwurc so S247.313 S91 ,063 Sl72.3S0 $212.999 SZ.SJ.213 Sec nl14chc:d price !isl 
for costs (Assumption 
C(J)l11n11tion bclOW"'J 

I sol I 
SlllITTrninins/PO(TCllcllc:rs) 16,348 $6,348 $20,369 S28.12J SJS.945 

Regul12.r liu:tructlon• I Procram SD I S,83,6'1 $817,,(11 $1,45-1,'2.l S3·"'.2J' $2,158,11111 

Spccinl Ed Instruction:il Progr:im Sto.tc Testing (Trnvcl &Administration) so ru.ooo lli,761 126,546 127~54 $28,187 

IEP M11n.ngcmcnt Sofiwurc so 12.SOO 12.563 SZ,627 $2,692 Sl,760 

Alternative Curriculum so Sl,206 SJ,2O6 SJ,757 $5,139 $6,647 

Assistivc Tcchnolosy so $24,279 $24,279 $75,602 SIOJ.432 $133,763 

Spcciol Educ.ition Direct Ocli,•cry Services so $42,500 S42.S00 SSS,000 $ 106.250 $126,675 

Sp_cci:al Ed Admln St:irT M11n.ngcr of Sp«inl Educ.ilion so so so so $80,000 $82,000 

Spccinl Educ:1.tion Coordinntor so $60,000 S61.S00 $63,038 $&4,613 $66.229 

SPED Adm.in Benefits so $20,700 $21.218 $21,748 S49.892 SSl,139 

Admlnlstmtlon Senff HcndorScbool SS,333 S I00,000 S102,S00 $105,063 $107,689 S110,381 

Principol(s) so so so $85,000 $87,125 S89,303 

CTE Coordin11tor so $75,000 $76,875 $78,797 SS0,767 $82,786 

Student Savices Coordin.itor so $50,000 $51.250 $52,531 $53,845 $55, 191 

Registrar so $22,500 m.soo S22,500 m.soo $49,672 

Administrotivc Assistont.s so so so so so $40,000 

Operations M:in11gcr so $60.000 $61,500 $63,038 $64,613 $66.229 

Allcn~cdfcsting Officer so so so so so $42,000 

Adminislnltion SlairBcncfit.s 12,875 Slll,85O SJ!6,696 SJ48,939 $152,662 $184,769 

Full SchoolSt:irT BonusAlloc.ition so $44,097 $44,097 Sll4,843 S15 1.960 $189,917 

Stipends I SO I $20,000 $20,600 $21.218 $21,855 Sll,510 

Total --Admlnlstndn: Emplorce Rdated Colla I s11.201I SS66,U'71 SS11.n•I m.,,1,1 S'37.>2ll Sl,132.W 



~ 

Support Sc:n-kc:1 - Admlnlstnltlon School Trcnsurc:r $0 $75,000 $77,284 $79,638 $82,063 SS4,S62 :!::dentlycontrncted 

Encumbrance Clerk $0 $45,000 $46,125 $47,278 $48,460 $49,672 Independently contracted -= StnJTRccruiting $19,446 SS.634 $4,692 $4,968 SS,012 S5,406 Approxilll!ltcly S2SO per 

ncwhirc 

L:go!Serviccs $10,000 $5,000 SS,1 50 $5,305 $5,628 SS ,628 

Insurance - D&.O nnd Linbility SI0,000 Sl6,000 SJ7,096 SJB,226 $39,390 $40,590 

Office Supplies so SS,000 SS,152 $5.)09 $5,471 SS,637 

Office Postage so $1,000 Sl ,030 $1,062 $1,094 $1,127 

Copiers I Reproduction $0 $4,000 $4,122 $4,247 S<~n $4,510 

A.ssoci11tion Dues so $2,000 $2,061 S2,l24 $2,188 $2,255 

Travel nnd Conferences (Admin Stoll) $7,500 $4,000 $4,122 $4,247 $4,924 $6,201 

Boa.rd Rcloted Expcnscs so $10,000 $10,305 $10,618 $10,942 $1 1)7S 

Community Outn:odt And School Website so $50,000 SS0,000 $100,000 $125,000 SIS0,000 Sec altachalprice U,t for 

'°"' 
Enrollment Procc::ssing Fee so SS0,000 SS0.000 $100,000 $125,000 SIS0,000 Sec 11,ltachcd price: !isl for 

'°'" 
School Opcmtiom Support Services so ID9,381 ID9,71 6 S491 ,863 S6J S.,364 S740,068 Sec 11,ttachcd price list 

for costs 

School Busincs:s Support Services so $48,39< S96,S:Z8 Sl44,41I SI9l ,904 $239,721 Sec 11,ttachcd. price list for 

'°"' -- - • - ~ - --· -Charter AuthorittrFcc: so $24,197 $48,264 $72,206 $95,952 Sll9,861 Assumes an oversight fee 
ofl%ofrcvenuc 

Svpport ScniCl:II - Admlnhtr11da11 s,..,,, S61M,606 $'81,"7 SJ,111.502 Sl.3152.769 SJ,Gl'-,St4 

Misccllllncous E.xtcmo.lAudit so $ 15,000 $1 5,457 $15,928 $16,413 $16,912 

AdminPayrollProccssing so Sll,986 Sll,986 
-

$64,347 
-

Wi,699 SI 11 ,3 171S0, ,11o<hod price 1;;;-r;;· 
costs (Assumption 

B:mkingFecs -- so - -
-$1,1271 $ 1,000 $1,030 $ 1,062 $1,094 

Bwlncss so $38,986 $59,299 S8I,337 S1~,lOS SI29,JS7j 

PupllHcsilth Conlmclcd Pupil Hcnllh Support so $3,780 S6,616 $9,620 $12,605 $16,9801 

Pupil Health so $3,780 $6,616 $9,620 $12,605 Sl '-9B01 

'Total Support Services so $12766 $65915 $90957 $1168101 $146337 

Total - B111lnas Stmca & Opa,ltlons Cuts s..,.,.., s,n,,111 SB5'.S66 Sl.31-1.3'1l S1,713,200 Sl,OSS,52,1 

l Sittlt 



F:acilltics & M:alnlcn:ancc Scniccs so Sl5000 15000 15000 15000 15000 Assumes ll l.500 sqft 
office (al. SIO per sqn for 

Office Rent Office Utilities so $6,000 S6,183 $6.371 $6,565 $6,165 

Maintenance and Repair so SJ,750 $3,864 S3,982 $4,103 $4,228 

1-ligh Speed Internet & Telephone so SS,000 $5,152 S5,309 Sl,471 $5,6]7 

In Person Covid• 19 Health Measures Furniture so S2,500 S2,576 52,655 S2,735 
S2,819 

Debt Sen•ice/ Other Expenditures Interest so so so so so so 
Princip<1l so so so so so so 

Debt Senice / Other Expcnditurcs so so so so so so 

--
~ nw: Espcma SSl,155 SJ.1'-1,6U 53,182,D,t SS.l>l,219 sa,.....,.., S8,<9U8S 

Ardi OKC lm'fliu CrWil . ssl, ISS -SJ,ZJS,DII -SJ,JJ1,JD1 -S2,D11,6U .S,1,JSJ,)61 .s.J,11D,SDJ CrLdi°ts for Fra lo 

6011111« school budrd 

Total Net Esi,ensa so SI,95,,S:2' Sl,OS,1,78,1 Sl.,lU,665 S,.l9U'O S,1,671,181 

Surplus (Ddicif) so 5-i3◄,l86 SJ.12,3781 SI,703.9691 Sl ,858.7551 Sl,729 ..... , 

Surplw (Defi ci t) •1. 0•1. I.Do/. 1.0¼ 1 1.0¼ 1 '·"'•I !.O¼I 

----

Fund B:alo.nce so S13◄ ,550 SlJ.l.SSO S231 ,◄78 Sl.98.156 SllJ,'511 

Fund Oo/. LOo/. 1.0•1. 2. 0·1. 2.s•1. J .0•1. 

Balance 

•Toe Computer Fee of $425 per enrollment applies to every new cnrollmcnL Additionally, student chum of 15¾ is taken into account. so the Computer Fee also applies to in-year backfill enrollments. Returning students arc not charged the Computer Fee . 
.. The Enrollment Processing Fee ofSI00 per enrollment applies to new enrollments and based on net new enrollments only. Sec attachment for calculation suppon for both fees above. 

Additional Detail on Computer Fee Calculation 

Enrollments 375 375 750 937 1125 

Fee Per Computer, Chromebook Go 425 425 425 425 425 
includes data plan with T-Mobile, 
AT&T, Verizon-2 year contracts 

Gross Computer Fees $159,375 $0 $0 $0 $0 
Churn Rate 15% 15% 15% 15% 15% 

Churn Count 56 56 113 141 169 

Churn Computer Fees $23 ,800 $23,800 $48,025 $59,925 $71,825 

Retention Rate 75% 75% 75% 75% 75% 

Prior Year Retained Students 0 375 750 937 1125 



New Students 0 125 250 313 375 

New Student Computer Fees 0 $53,125.00 $106,250 $133,025 $159,375 

Faculty Laptop Fees with system $50,000·.00 0 $0 $0 $0 

Total Computer Fees $233,175 $76,925.0 $154,275 $192,950 $231,200 

Student Usage Device Management- $3,938 $3,938 $7,875 $9,849 $11,813 
Go Guardian. $10.50/device 

100 Hot spots for additional internet 
access as needed $8.50/mo or less $10,200 $10,200 $10,200 $10,200 $10,200 

Total Technology costs for Student 
Devices $247,313 $91,063 $172,350 $212,999 $253,213 





State State Aid 

SPED 

ELL 

CTE 

Other 

Total State 

Total Fcdcr.i.l 

Total Local 

Total Revenue 

Regular Instruction.:i.l Staff Regular Educ:ition Teachers S.1larics 

Regular Educatio n Te.:ichcl"S Benefits 

Spcci:il Ed Instructional Staff ELL Teachers Salaries 

Special Education Teachers Salaries 

Ell. & Special Education Teachers Benefits 

Support Staff Advisor/Counselor S.al.aries 

Support Staff Benefits 

Total Employment Costs 

Regular Instructional Progr.im 

Parent & Student Activities Program Exp 

Student Testing and Assessment 

Extracurricul.ar Activities 

Student Printers 

Student Internet Access Hardware 

Curriculum & Materials, SISCVS System, 
and Instructional Suooort Services 
Student Technology Assistance Services 

Student Computcn & Sofhn.rc 

StafTTrain ing /PD (Teachers) 

Rcgul:ir Instructional Program 

Special Ed Instructional Progr::i.m 
State Testing (Tr::i.vcl & Administration) 

..._,, 

St. Isidore of Seville Catholic Virtual School 
Appendix H: Start-Up and Year 1 Budget and Cash Flow 

Jul) AUl,!U!l;I Sc111cml1cr Oct11hc1 Nmcml1c1· Dcccmhc1 J,ldll,U) 

232,659 232,659 232,659 232,659 232,659 232,659 

so $232,659 $232,659 S232,659 $232,659 $232,659 $232,659 

so so so so so so so 

so so so so so so so 

so 5232,659 S232,659 $232,659 $232,659 5232,659 S232,659 

52500.00 52500.00 52500.00 52500.00 52500.00 52500.00 52500.00 

13990.00 13990.00 13990,00 13990.00 13990.00 13990.00 13990.00 

3889.00 3889.00 3889.00 3889.00 3889.00 3889.00 3889.00 

9048.00 9048.00 9048.00 9048.00 9048.00 9048.00 9048.00 

4463.00 4463.00 4463.00 4463.00 4463.00 4463.00 4463.00 

3334.00 3334.00 3334.00 3334.00 3334.00 3334.00 3334.00 

575.00 575.00 575.00 575.00 575.00 575.00 575.00 

S87,799 587,799 S87,799 587,799 S87,799 S87,799 587,799 

18,750 

S3,125 3,125 3,125 3,125 3,125 3,125 3,125 

$4,167 4,167 -',167 4,167 4,167 4,167 4,167 

32,500 32,500 32,500 

SS,37S 5375 5,375 5,375 S,375 5375 5375 

S25,819 $25,819 S25,819 S25,819 525,819 S25,819 $25,819 

S529 529 529 529 529 529 529 

S39,015 S39,015 S71,515 $71,515 S90,165 539,015 S39,015 

6,250 

-I 

FclHU,11) 1\1:irch 

232,659 232,659 232,659 232,659 232,659 S2,559.153 

so 

so 

so 

so 

$232,659 S232,659 S232,659 S232,659 S232,659 S2,559.153 

so so so so so so 

so so so so so so 

S232,659 5232,659 S232,659 S232,659 S232,659 S2,559,153 

52500.00 52500.00 52500.00 52500.00 52500.00 630000 

13990.00 13990.00 13990.00 13990.00 13990.00 167880 

3889.00 3889.00 3889.00 3889.00 3889.00 46668 

9048.00 9048.00 9048.00 9048.00 9048.00 108576 

4463.00 4463.00 4463.00 4463.00 4463.00 53556 

3334.00 3334.00 3334.00 3334.00 3334.00 JOODS 

575.00 575.00 575.00 575.00 575.00 6900 

S87,799 S87,799 S87,799 S87,799 S87,799 S!,053,588 

so 
18,750 18,750 18,750 S75,000 

3,125 3,125 3,125 3,125 3,125 S37,500 

so 

4,167 4,167 -',167 4,167 .J ,167 S50,004 

32,500 32,500 487,500 5650,000 

5,375 5375 5,375 5375 90,875 S150,000 

S25,819 525,819 S25,819 S25,819 525,819 5309,825 

529 529 529 529 529 S6,348 

571,515 S57,765 S90,165 557,765 S612,015 S1.278,677 

6,250 6,250 6,250 S25,000 





.._,,,,, 

YEP Management Software 2,500 52,500 

Alternative Curriculum - 603 603 Sl,206 

Assistivc Technology 12,140 12,140 S24,279 

Special Education Direct Services 4,223 4,223 4,223 4,223 4,223 4,223 4,223 4,223 4,223 4.223 S42,225 

Spcci:i.l Ed Instructional Program so S6,723 $16,966 54,223 510,473 $4,223 54,223 $16,966 510,473 510,473 510,473 so 595,210 

·- .. ··'· J, ·- . ' -. - ~ . ... •- - "' 
·- __ :_, ... ... .. - ,_ v.·'. ~ J - - - I 

Special Ed Admin Staff M:magcr{s) of Special Educ:ition - so 

Coordinator of Special Education so 

Spccinl Education Registrar Sl,875 S1,875 Sl,875 Sl ,875 Sl ,875 51,875 Sl,875 Sl,875 Sl,875 S1 ,875 SI,875 Sl,875 S22,SOO 

SPED Admin Bcnis S1,725 1,725 1,725 1,725 1,725 1,725 1,725 1,725 1,725 1,725 1,725 1,725 S20,700 

Administration Staff Principal S7,083 S7,083 57,083 57,083 57,083 57,083 S7,083 S7,083 57,083 S7,083 S7,083 S7,083 S85,000 

Asst. Principal so 

CTE Coordinator S3,125 S3 ,125 53,125 S3,125 53,125 53,125 53,125 S3,125 53,125 S3,125 S3,125 S3,125 S37,SOO 

Encumbrance Clerk S3,750 3,750 3,750 3,750 3,750 3,750 3,750 3,750 3,750 3,750 3,750 3,750 S.JS,000 

Student Services Coordinato r S4,167 4,167 4,167 4,167 4,167 4,167 4,167 4,167 4,167 4,167 4,167 4,167 S50,00-1 

Registrar 51 ,875 51,875 S1,875 S1,875 51 ,875 51 ,875 Sl ,875 Sl,875 51,875 Sl,875 S1 ,875 Sl,875 s22.soo 

Administrative Assistants - - so 

Operations Man:i.gcr 55,000 5,000 5,000 5,000 5,000 5,000 5,000 S,000 S,000 5,000 5,000 5,000 S60,000 

Attcndanccrrcsting Officer - so 

Administration Staff Benefits SJ,750 S3,750 $3,750 $3,750 SJ,750 S3,750 53,750 S3 ,750 S3,750 S3,750 S3,750 S3,750 S45,000 

Full School Staff Bonus Allocation 44,097 S44,097 

Stipends 51,667 1,667 1,667 1,667 1,667 1,667 1,667 1,667 1,667 1,667 1,667 1,667 S20,000 

Total Employment Costs S34,01 7 534,017 534,017 S34,017 534,017 534,017 S34,017 S34,017 S34,01 7 534,017 S34,01 7 S78,1!4 S452,301 

SL Isidore or Seville Catholic Virtu:11 School - Ba.sc Bude:ct Cash Flow 

Support Services - Administration 
School Treasurer S6,250 6,250 6,250 6,250 6,250 6,250 6,250 6,250 6,250 6,250 6,250 G,250 S75,000 

Staff Recruiting S469 5469 5469 5469 5469 5469 5469 S469 S469 S469 S469 S469 SS,628 

Legal Services S417 417 417 417 41 7 417 417 417 417 417 417 417 SS,004 

D&O lnsurJncc S3,000 3,000 3,000 3,000 3,000 3,000 3,000 3,000 3,000 3,000 3,000 3,000 S36,000 

General Liability Insurance S417 417 417 417 417 417 417 417 417 417 417 417 SS,004 

Office Supplies 583 83 83 83 83 83 83 83 83 83 83 87 Sl,000 

Office Postage 5333 333 333 333 333 333 333 333 333 333 333 337 S4,000 

Copiers/ Reproduction 5167 167 167 167 167 167 167 167 166 166 166 166 S2,000 

Dues 5333 333 333 333 333 333 333 333 333 333 333 337 S4,000 

Board Related Expenses 5833 833 833 833 833 833 833 833 833 833 833 837 Sl0,000 

Community Outrc2ich and School Website 7,500 7,500 7,500 7,500 7,500 12,500 s'so,0001 

Enrollment Proccuine Fee 2,500 2,500 2,500 2,500 2,500 37,5001 SS0,000 

School Operations Support Services 12,500 12,500 12,500 11,500 12,500 193,425 S255,925 





'-
,._,, 

School Bmincss Support Services - 2,500 2,500 2,500 2,500 2,500 25,889 538,389 

- -
Oversight/Sponsor Fee S2,016 2,016 2,016 2,016 2,016 2,016 2,016 2,016 2,016 2,016 2,016 2,016 S24,192 

Support Services - Administration S14,318 514,318 539,318 S39,318 539,318 S14,318 S14,318 539,318 S14,317 539,317 514,317 S283,647 S566,142 

IB~css External Audit 15,000 515,000 

Payroll Processing Fees 51,916 1,916 1,916 1,916 1,916 1,916 1,916 1,916 1,916 1,916 1,916 1,916 S22,986 

Banking Fees S83 83 83 83 83 83 83 83 83 83 83 83 SI ,000 

Business Sl,999 S1,999 SJ,999 51,999 51,999 S16,999 Sl ,999 S1,999 SI,999 51,999 S1,999 S1,999 S38,986 

Pupil Health Contracted Pupil Health Support 378 378 378 378 378 378 378 378 378 378 S3 ,780 

Pupil Health 50 S378 S378 S378 S378 5378 5378 S378 S378 5378 5378 so S3780 

Facilities & Mnintcnancc Services 
Office Rent Sl,250 SI,250 SI,250 S1,250 S1,250 SI,250 SI,250 S1,250 S1,250 S1,250 Sl,250 S1,250 SI5,000 

Office Utilities S500 500 500 500 500 500 500 500 500 500 500 500 56,000 

Maintenance and Repair S313 313 313 313 313 313 313 313 313 313 313 313 53,756 

High Speed Internet & Telephone for staff S417 417 417 417 417 417 417 417 417 417 417 413 S5,000 

In Person Health Measures S208 208 208 208 208 208 208 208 208 208 208 212 S2,500 

Furniture, Fixtures and Equipment 5417 417 417 417 417 417 417 417 417 417 417 413 S5,000 

Facilities & Maintenance Services 53,105 S3,105 S3,105 53,105 S3,105 S3,105 53,105 53,105 53,105 S3,105 53,105 S3,101 S37,256 

Debt Service/ Other Expenditures Interest so 
Principal so 

Debt Service/ Other Expenditures so so so so so so so so so so 50 so so 

Total Expenses 5180,253 5187,354 S255,097 S242,354 5267,354 S199,854 S184,854 5255,097 5209,853 S267,353 5209,853 SI,066,675 53,562,871 

Arch OKC Invoice Credit $169,424.00 S(20,365.00) $(81,615.00) $(81,615.00) $(81,615.00) - - $ (81,615.00) $(81,615.00) (833,429) -$2,259,836, 

NctE::cpcnsc.s so 5166,989 S173,482 S160,739 5185,739 S199,854 5184,854 S173,482 5209,853 S185,738 S209,853 5233,246 S1,303,035 
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Go Make Disciples 

FINANCE 
ARCHDIOCESE OF OKLAHOMA CITY 

January 26, 2023 

Dear St. Isidore of Seville Catholic Virtual School Board of Trustees, 

We look forward to St. Isidore of Seville Catholic Virtual School's application being granted and 
formalizing our partnership. Please consider this letter a commitment from the Archdiocese of 
Oklahoma City to performthe following: 

• Provide state and federal grant writing support to pursue and secure charter school grant 
funds to cover the School's start-up costs. 

We assure you and your authorizer that the School will have sufficient funds to launch and start 
operations before beginning to receive state and federal funding per enrolled student. 

Warmest Regards, 

£::7~ 
Chief Financial Officer 

Archdiocese of Oklahoma City 

Post Office Box 32180 I Oklahoma City, OK 73123 I archokc.org I ( 405) 721-1811 
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0 r~W~x~~it. o_ ~,_;J1~·~%:-~\;{.lfilfil"'';;2,;P"'~::.;:-~x - . . . . . . . .-

({) nla/4o, nu,,; (fjjf;,b(J,ate ~e/40,0,/ %-e ~edttatto, 7b ?!) (J, !l'J?d'J'bbO () b(J, 7b 

Approved Accrediting Association 

((}~/a,/40,md~ ~o,o/el6el'bee o,/ ~a,t/40,/te {?/e/40,0,/& 
.%('!, 16 ed ttt 1'b? !J!J'i & o, et att o, 1'b 

This accreditation body is recognized as a valid accrediting agency for private 
schools in the state of Oklahoma by the Oklahoma Private School Accreditation 
Commission, as authorized by t .he Oklahoma State Department of Education as is 

entitled to the rights and privileges associated with this recognition. 

~~ 
JOHN S. CRAIG 

;1,0~11!..v11i'~. -~ .... , ·-- - . <l~- ~ . - -· · . , - _,'/J'H!J, 
~ • '-" 'f'JJjtJFAJ'.,,'Sl!t!-X · · 1-,~1 

~ (, ~~ ---~-~~ 
' , 

Effective 2016-2026 

~A,~~~ 
EXECUTIVE DIRECTOR 

DR. DONNIE PEAL 

. ....._ .• 

~~;· 
i ,: ' ',i;:xJ, 

,I 

1f -,.- ~, ~x~,w 
, ~ · 
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ST. ISIDORE OF SE-VILLE CAT H O LI C 
VIRTUAL SCHOOL 

Principal 
Formation and Instruction 

Director 

ST. ISIDORE OF SEVILLE 

CATHOLIC VIRTUAL SCHOOL 

Board of Directors 

Registrar, Attendance, Office 
Manager 

Department Chairs Special Education Student Services and 

Faculty 

Para educators 

Resource 
Teachers 

Testing 

Counseling 

Success Coach 

J 

Archokc DOCE 
Education Management 

Service 

Board Counsel 

Encumbrance 
Clerk 
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St. Isidore of Seville Catholic Virtual School 
Professional Development Plan 

Session Name Short Description 

Setting UR canvas for Geared to all teachers who would like to use the 
Virtual School Use: supplemental materials (IXL, BrainPOP, Raz Kids, 

BrainPOP, IXL, NewsELA, Newsela, and more), to learn everything there is 

Raz Kids, and more!} to know about Canvas 

FACTS SIS Training Learn to set up attendance, grade book, record 
discipline communications, through the school 
information system. 

NWEA MAP Training The NWEA Winter Workshop Series offers 
selected sessions from our Responsive 
Learning Cycles, Responsive Math 
Practices, Responsive Literacy Practices, 
and Equity Empowered Learning Suites -
all areas that offer some of the highest-
leverage improvements in teaching 
practice and enhance your ability to serve 
all different types of learners. In these 
workshops you and your teams will gain 
new knowledge and skills in areas such as 
applying assessment information within 
the context of deep academic content 
knowledge, developing practical 
strategies to promote instructional 
equity, and honing day-to-day responsive 
teaching and learning practices that give 
students ownership and motivation. 

Socratic Discussions: Circe- In this webinar, Matthew Bianco will introduce Socratic 

Please obtain a code from the 
teaching as it was modeled for us by Plato through the 

principal to access the 
character of Socrates. Not just a webinar on the theory 
and philosophy of Socratic teaching, this webinar will 

webinar series. 
give a practical guide to doing. It will answer very 
specific and practical questions, such as: 

• What are the prerequisites to Socratic teaching? 
• What are the stages of Socratic teaching? 
• What are the tools of Socratic teaching? 
• What is the right way to start a Socratic lesson? 

July-Aug 2024 

Aug. 2024 

Aug. 2024 

Upon 
demand 



St. Isidore of Seville Catholic Virtual School 
Professional Development Plan 

• What is the best way to end a Socratic lesson? 
• How do you assess a Socratic lesson? 

Data Walk Analyzing student formative data 
throughout the school and cross 
referencing with other schools in the 
archdiocese 

New! Novel Suggorts to Our ELA courses ask students to engage with a 

helg xour Struggling variety of texts, including novels, stories and 

Readers excerpts. Participants in this session will be given 
access to the resource, along with ways to 
implement with students. 

Ruah Woods Training 
YOU CAN'T GIVE WHAT YOU DON'T HAVEi TOB Campus is an annual 
school staff formation subscription : 

• Nine group staff formation sessions per year 

• Monthly round table discussions with TOB Ambassadors 
across the U.S. 

• One new Special Topics TOB Course per year 

• Online Intro. to TOB Course included (workbooks sold 
separately) 

• K-8 video TOB curriculum lesson overviews . 

• A personal TOB Campus support staff member from Ruah 
Woods 

• Monthly saint reflections 

• TOB mass petitions, school banners & poster 

Canvas: Small Groug Join us to look at some specific activities you can 

Differentiation Strategies use to differentiate in small groups. We will also 
take a look at the supplementals provided to you 
in Canvas and how you can use those to 
differentiate. 

Sup_p_lementals {BrainPOP, Based on using resources located in iReady, we 

IXL, NewsELA. el.'C ... ) for will explore ways to use the Tools for Instruction, 

Small GrouR, Whole Teacher Toolbox and Teacher Path lessons to help 

GrouR and IndeRendent your students master a concept and how you 

Work can collect data on the process to further dive 
into their needs. 

Pear Deck Part 1 should be done on your own and looks at 
the basics of how to create a slide deck and 
present with Pear Deck. Part 2 is live training 
and will take a look at the data you can get from a 
Pear Deck and how to use it. 

Oct. 2024 

Aug. 2024 

Aug. 2024 
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St. Isidore of Seville Catholic Virtual School 
Professional Development Plan 

Goo!!le for Education : Learn how to use Google tools to keep 
Leverage Google tools to enable 

distance learning 
students engaged while teaching remotely. 
Discover new ways to assess student learning, 
check in on student well -being, and 
communicate effectively with parents and 
guardians.- 8 Modules, 2 Hr. 40 minutes 

IEW- Structure and Stvle Join Andrew Pudewa and Julie Walker for an in-
For Student Writing depth look at how Structure and Style for 

Students is impacting students around the 
globe. Learn about the benefits for teachers and 
their pupils, hear from others who have found 
success, and discover if this course might be 
just what you need to help your students 
become confident and effective writers. 

IEW- Ancient World History Based writing lessons- 9 months of 
Writing- Units 1 and 2 reading response writing that aligns with student 

studies of the ancient civilizations. 

QPR Suicide Prevention training for all faculty and 
staff 

Aug-May 2024 

September 2024 

Aug.- May 2024 

Aug. 2024 
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Internal Revenue Service 
P.O. Box 2508 
Cincinnati, OH 45201 

Date: August24,2022 

United States Conference of Catholic 
Bishops 
3211 4th Street, NE 
Washington, DC 20017-1194 

Dear Sir/Madam: 

Department of the Treasury 

Person to Contact: 
R. Meyer ID# 0110429 

Toll Free Telephone Number: 
8 77-829-5500 

Group Exemption Number: 
0928 

This responds to your June 23, 2022, request for information regarding the status of 
your group tax exemption. 

Our records indicate that you were issued a determination letter in March 1946, that you 
are currently exempt from federal income tax under section 501 (c)(3) of the Internal 
Revenue Code, and are not a private foundation within the meaning of section 509(a) of 

) the Code because you are described in sections 509(a)(1) and 170(b)(1 )(A)(i). 

With your request, you provided a copy of the Official Catholic Directory for 2022, which 
includes the names and addresses of the agencies and instrumentalities and the 
educational, charitable, and religious institutions operated by the Roman Catholic 
Church in the United States, its territories, and possessions that are subordinate 
organizations under your group tax exemption. Your request indicated that each 
subordinate organization is a non-profit organization, that no part of the net earnings 
thereof inures to the benefit of any individual, and that no substantial part of their 
activities is for promotion of legislation. You have further represented that none of your 
subordinate organizations is a private foundation under section 509(a), although all 
subordinates do not all share the same sub-classification under section 509(a). Based 
on your representations, the subordinate organizations in the Official Catholic Directory 
for 2022 are recognized as exempt under section 501 (c)(3) of the Code under GEN 
0928. 

Donors may deduct contributions to you and your subordinate organizations as provided 
in section 170 of the Code. Bequests, legacies, devises, transfers, or gifts to them or 
for their use are deductible for federal estate and gifts tax purposes if they meet the 
applicable provisions of section 2055, 2106, and 2522 of the Code. 

Subordinate organizations under a group exemption do not receive individual exemption 
letters. Subordinate organizations are not listed in Tax Exempt Organization Search J (Pub 78 data), and many are not listed in the Exempt Organizations Business Master 



File extract, or EO BMF. Donors may verify that a subordinate organization is included 
in your group exemption by consulting the Official Catholic Directory, the official 
subordinate listing approved by you, or by contacting you directly. IRS does not verify 
the inclusion of subordinate organizations under your group exemption. See IRS 
Publication 4573, Group Exemption, for additional information about group exemptions. 

Each subordinate organization covered in a group exemption should have its own EIN. 
Each subordinate organization must use itR own EIN, not the EIN of the central 
organization, in all filings with IRS. 

If you have any questions, please call us at the telephone number shown in the heading 
of this letter. 

Sincerely, 

~~ It, , ~ 
Stephen A. Martin 
Director, Exempt Organizations 
Rulings and Agreements 
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Archdiocese of Oklahoma City 
rAr(ltidiOC'aM1A Oklnhon1t1pnlitn11nJ 

l\lOST REVEREND PAULS. COAKLEY 

Archhi,hop orok!uhoma CilJ; ordoin,-d ~lay 21, 1983; uppoialed llbhupuf S.linu Oclohor 21. 200-I; insinllcd IJco.,rubcr 28, 200-I; nppuiniutl An:hbi,hop ofOklnhom.1 City 
Ot-ccmlx!r lli, 2010: instu)k-d 1-"chrutll)' I 1. :mu. Catholic PwloOJl Center: 7fi01 Northwest Expwy., P.O. llox :12180, Oklnh.omn City, OK 73123. 

C<1tholk Pnsloml Ccnlcr: 7601 Sorth""'' LXJ>'l'.Y·, P.O. llux 32180, Oklnhomu C:i1y, OK 7:1123.1\ 4Dli•721•5651; Y: 405•721-5210. 

liS'fAULISIU::IJ ~·EUl!UAltV u, rnn. 
Squnn,! ~lilt!'I, 42..S70. 

Errcll'd into il VimriotcApootolie by Uricf of .lJay 29, 1891. Erected into the Diocc.,cof Oklnbmm with the &'C in OJdnhomn l'il)" hyn llricf of Pope 1-'iu, X. Augwl 17. 1905. 
N;1mu chrm~d tu IJiocc!c of Ok1ahoma City :md TuJ.,u by Uull of Pope Pil1'1 XI, NoYcmbr-r l4, J930. ~n-.:tcJ into Archdiocese ofOklnhoma Cily hyu Uullof Popc l'nul VJ, 

U\."Ccmhcr 13, 1972, 1'ha Pro,incc induCW• lht? Uioc~c:t ofTul,:1 nnd Little Jtodc. 

Compri!H.?& the following ,Ui Counties: Alfalfa, lw;\,•cr,Bcckham. Blaim,, Caddo, C:inad.inn, C11ncr, Cin\..'lfl'on, Clc\'cland, Comnm:00, Cotton. Custer, Ucwcy, £lli.s, (J;uiidd, 
Gnn·in, Gmd)', Grunt.. Grrer, Hunnon, llllrJX.-r, Judo,un, J1:ffa.,on,,foluuton, llay, l\.ingfi.1hcr, IUuwu, l ,inmln, LoMun, LU\·c. McCluin, Mnjor, MurJtbnll, lfurroy, 

Noble, Okl.ll'a'.lmn, l'r.nlolot". PotL"'\v.-ntumfo,J(fYn"C'r ~lill.!111, Som.innlt!, Stephcrut, Tl"J:.l..'t, TilJmun. Wiuhit.,. Woocl,. tlnd Wootlwurd. 

For h,gn.1 Litlea orp:iri!'!hcs nnd urd,diure.ian in.stitutiun)(., o:mrnlt 1tx, 8ccrt.-turiut rur Administ.roliun. 

Penoonel 
Archbl,h1f" ··-···· .. ······· ...................... - ..... - .. - ......... _ ••. I 
He tired Archbuhop, ...... _···-··-·· ................ - ......... .. _ .... . I 
Abbot., .... _ ................................................................... ! 
Hclirud Abbot,, ......... .................................................... ... I 
Prici,t,; Oioce:iian Acti\'e in Diotr!je .... .. _ ....•.... -···---·67 

Pric.1l!: lwt.ircd, Sidl ur Ahicnl ·····--····· .. ··-··- .. ···--· 13 
!..iumbt."I" u(Diocc-.!l."\n Pric-.'tlJI .. -·· -···-· ... -._----..... __ . 70 
lt<?ligioo, Pril5L!t in Dioa.?11:" •.•. ,-- ... ..... ,.,. ___ ......... __ • 19 
'J'atal Pril!SU, In your Diocc.1e ............ _ .• _ ..... - ......... - ... BO 
Ulcm Pri~U in DiO('c;;:c ...... _ .. ,_ ....... ,_._,. ___ ..... - ... 26 
OrdUlalimu: 

Dioc~nn l¾'je!lt,:t ......... _ ....... ....... .... .... . ,. ___ ··-····· .. --. 1 
PC'TD1~nenl bl'nruns.. __ , .. _..,,._. __ ......... _ .. ___ ... _ ..... 2'; 

Pcnnnnmt Uracon11 in Dirxt:!.C.•.-··· ·· .. ·· .. ·---.... ... __ . lO:l 
Tot.ol Urothcu .... ................... ........ ....... _ .................... 8 
'l'olt•I Sbtcr;;t1._ .... , ..... ,--•··· .. ··•·•-·-......... _ .• __ ... ___ ,..5'J 
Purillhm 

P:iri.b"'•· .. ·--- -·· · .. -··--·--...................... ---··- .. ··-···61 
Wit/, Hr:rid~11t Pa:1!11r. 

Rc1idl11t Dioro•M Pric.tL't ................. -·---·· .. ·····-···&; 
Hc,itfon~ Hcligiaw Prie;tll .• ~-·-----····-----· .. ---... ~ 

Without ll,·1idn1I Pastt<: 
Admini11tcrc-d l1y Priosls ..... ............... .. ,---......... - ... 1 

STATISTICAL OVERVIEW 
AdminL'llcrOO by ll.•ncon.s ...................... .... ,, .... _ ......... 2 

\tini.ons .............. ............. .. - ......... - ..... _ ....... ...... - ... .... -16 
/'rr,ft'1.r;i011al Miniltry· l'i!nor.nt'I: 

Sl!llcr.t .................. ............................................. - ..•...• 10 
Lny ~linUlcn, ............................... ........... ......... _ ....... 01 

Welfare 
C.at.liolit' JJ05pillW .............. - ... - .. ~-··· .... - ........... --··· .. 10 

Toblk,i,tcd ............................................. . l,IBH,938 
Ito~ for the Agc<l ........ _ ............................................. G 

'fotnl .!Ji.:JtiiHl'C --···· ··•-........ _ ........ _._ .... .... ....... _ 72.') 
SlK, .. ti:11 Ccnlt."'f'.s forSociul StT'\'la.•:1 ... .. ...... .................... 2 

1'""'1 A,,i,led ........................................ .. ... _ .... IO,fi,:I 
lkiltk-ntinl Cure of Ui•11blcd ........ - - , .. - .. - ..... _ .. __ ,. ..... l 

Total A..~i• tr..-d ........... ...... - ... _ ....... ___ ......... - .... _ ... 130 

Educnt iona.1 
l>ioa,san Slutlenu in Ulhef' Hcminuril!!l ..... - ..... .. ....... 10 

T1.:1.:a.l 5ffllintui.ins ........ -·-·· .. - .... - .---······ .. ··---· .. -19 
lliuh Schoob. llocemn und Puri1h .. ... - .. - ....... ---··- ·-3 

Tat:tl Slutk•nu ····· ··· -······-· .... ···· - ·-··- .. ·····• ·· ...... 1,:Ji6 
EknM'nt:lr,• Schoeb, l>ioccs;m ;i,n,I Parah ............ - ... 15 

1'ut.il Students ·--........... - ... - .... - ·- -- .. ··- .. ·---··3,•10.1 
Nnn•rrtfidt.-nti:ilSchool, tar the Oi:i1nbfod .- -··•-- ....... .. I 

•rtL-U Swdcn~ _ ........ - .... - •--- .. -·--- .. ··- -·--· ... ·2•l 

L'nhv:h.:&is I Ur-ligiotu l!.'d11mtin11: 
High School Stu de cl< ............... .. ....................... 3.0.~ I 
£Irmc!Dt.·11)· Slude,Ut .... , .... _ .... ...... ...... ---··--.... G.782 

'l'nt.al Studcnu undLor Catholic ln.:tlruclim . ., __ .,U.68-l 
1'r!m:lu~r.r in Vfrm:1c: 

~istcr.,_ ..... - ... ····--·· ..... _ ....................... _ ..... --.. -- .. 1 
L,y Tt.-achl"f::1 .. _ .................. ...... ......... _ .............. ___ ,i37 

Vilul SuitbUc., 
/lr-crJUioTL'f i11t,, th,,.• Ch11rr:Ji: 

lnfnnt &pti.:!imTotnl.11 _ ......................... -- .. .. ...... 1,777 
'-linur liapti:au 'fotuli .... .............. , .... - ....... ............. 255 
A,lult Uapt.i~m •rul..:ll11 ..... .... ............... ............. ... .... 127 
IU.~ci\'cd into Ei·uu Communinn ........ --··--.. -· .. - .. .US 

Fir,i Conununiuru ........ ·-········· ........... _ ........... - .... 2.3:19 
C:onlinnation.1 ...................... - .• - ................ - ............ 2,700 
,\fnrrin9Ct: 

C:1lholic ........... . - ............. _ .. ... ...... ........ ,-............ -416 
lr.tcrfuith _ . ............. .. ... ...... ....... ... , .. _ ................ ...... 118 

'lutul ~larria,;,:s .................. _ ....... - ... ··-----..... - .. 63-4 
Ucathf .............. _,.. ____ ·-···· · .. ··-·-........ _. _____ .• _.1.o 11i 
Tol.tl Cntholic l'opubtlon ............... . .. _ ... _____ 182,lfiG 

'l'ulltl Populnlinn ..... - - .. ·· ·····-··-···- .. . - - ..• _ .... 2:J,i7 ,3:J I 
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CATHOLIC CHURCH IN THE U.S. 815 

LEADERSHIP (Jctay@atchol<c.o!J!J: 
Modcntot oftheO!ris and V-iarOa>enl. SooacrCa!holir:NCMJ)llpcr. 
tHOS,7.!1-181 I Very Rtv. William L. No\'ak 
twnm'i:11:(q'an:holo:.orv~ CONSULTATIVE DODJES 
C!w>oe0or-1)40S-721,l811 Dr. Michael A. Ardidixcc&nComaltnn-V<ry Rev. Wilfum L N~vak 
Scop<tlaoo• (nuaipc:rlan,J,(,ctnn:hul:c.ors~ twnD'lakf'!')l\'llol<c.orgJ: Rev. R.Ji1·n1onJ K. Ml:cm1an 

traimon<l.a,-krmanr~:ul\11okc,°'\lJ; Rev. S1ephcnJ. 
AQMJN)SJBA]JON Dir<l tsbinlrl!urchokurl!); 
Sccrdari:tt ror Adminbtntica • I) -IOS. 721-1811 Prcsbyural Cormcil • Rev. Slcphcn V. llwnaton, Chmn. 

Ardilvcs-tl 40S-72l,l6~1 •141 Gcori;t RiFJ!Zli, (lhnmihon'~•on:'llokc.o'll); RC\'. Mori< E. Ma.on, Vice 
Arcliiv~t: Oun., Elected Member: Re\'. Oby J. Zu=, Soud1ca.u 
FIIW>Ce • Duvi<l J. Johnson, CFO: Dcnray, Scc.ffmu.: 

Priem' MalicalFund- Very RC\'. Williun L Pricsu'P<nound Board- Ver)· RC\·. \Vi16am L No,·al 
Novak. Mo<lcrlllor of the C\iria & Vicur Geo.: (wn"'tlli!•tcholtc.ot@): RC\', Joseph M. lr\\in 
Priosu' R.ctlrtment Tnw fw,d • Davi<l J. Johnson: ijirwin@l!lchnl:c.org1: Rev. Brian E. Buettner, Mcrn. 

Hum&11 l\t<Ot1n:cs • Rhooda M-:Mi0in. Dir.: tbbut1111cti1J:ardwkorg~ 
Prop,gatloo o!the Faith, llaly Cblldboocl A1soe.. Voauiom Boan!. tJ 4!Jl -721-935I 
Misiiorwy Coopcrulion Plan. 11 -IUS. 7~1-SJiS I D,viJ bbucttncr(a;on.-11oltc.otJ St. Maria of the Trinity 
J. Joltnsoo: · Faulkner 11muiri•(i/!p>,pc:lor6fcdisciplcs.oqll: Ix. wa 
~c Enviroum<at Coordinalor • II 40S-71l'>-:?74M Pap, Webb: l.w So10: 
l!Otll<r; 

V'ictlm Amsuna: Coordinator. t) 4DS. 7.!1~9K7H DEANERIES 
Jennifer Goodrich: Ccnuul North °"1oay • Re\'. Stephen J. Dini 

ts.hinl~kore~ 
ADVJSOBY BOARDS, CQMMJSSJONS Ccnt1\ll Soulll Deanery· RC\·. Timolhy M. l'unc:r: 
C'QMMIJTEES. AND CDJINQl,S Northwc.1 Deanery· R,v. Christopher T. Dm,h<urs 
Archdiooesan FinanceCOl.lncil - (cbtu1hcru,//l:un:hol:c.1l~J: 
djnhruon@w,:lrol:c.o~ Midlad Milligan. Cl11nn.: Sieve Notthtasa Dcaft<rY • Rev. CatS<10 Krilfcnbrink 
Brown: Joe Flcdingtr: tcursoo.l;rittcab'inkf!lial\'hokc.0<1!): 
lluildi,,a and Rt:al EsnuoCommittcc- Very RC\·, Soalh\\al Deaoay- Rev. Philip M. Scc1on 
\Villinm L Noval:. Pr<s. (wnov•k@im:bol:c.org1: Sll:\e (philip.scctoo~)!n:hokc.org~ 
Cooper. Cham. l"--oopa(<l!un:hokc.o'!I: Joha Wllnl. Soll!bmsl Deanery. RC\·, Oby J. Zunmll> 
Sc<y.: (oby.zunnwr.j,Jn:holtc.ore,J: 

CLERGY AND RELIGIOUS sERYJCFS 
Sca<wia1 ror Clergy and Comcctal(,d U'e and 
Voatioas • II 40S-721-93SI 

Blcs,al Stonl,:y Rol.bcr Clum,• 0.:n. Nnmwn 
M<:j.irik. Dir.: 
Clergy F.daaltion • Rev. Joseph M. lrwlll. Cnord.: 
MMl<r ol'Cm:mmks-Rcv. Robert T . Wood, Dir.: 
Rev. Stq1hcn V. Hamilton,A>e>I.: Rev. Cory D. 
Stanley. Asst. 
Prlcsll' Nuac • II 40S. m -!731 Suzonne Clcns 
l'cnnaneal Diacoaole • Oen. Normon Mcjslrik, Dir.: 
V'IClll' for Pricru. R<v. Joseph M. Irwin: 
Vocaoons and 5cminariam • llcv. Br'111 E. llur:lllle<. 

Dir. Rev. John D. ll<m:m. A«oc. Dir.: Ro,•. John 
Paul L"";,. A,.,oc. Dir.: 

C'QMMI 1NICATIPNS 
Ccrnm1111lmrinc>1•1140l•721•1KIO Di°""O•y. Dir. 

STATEOf OKLAHOMA 
A.DA 
St.Jw,pb - IJOO E. BcvcrlySL,AJa.OK 74R20: 
Malling: P.O. 11<>,. ISl!S, Ada. OK 7-18211 
II 580-ll!-lKI I ponu1j:ucph.tda(ij$J1111il.com 
www.stjoscphadn.com Rev. Anron J. folhcc. r.1.: 0..,i. 
Dennis D. Fine: CRP S1J1.: '19 

SI. FrmcisXaw:r -100 E. Oklahoma. Sul!'hur. OK 
13086; Mrrili~ IJIJ E. 7th SI .. Sul(itur. OK 7.l08b 
ti 5l!!Mll,3070 o.llnrsocit1y(d,)-.hoo,:om Ro,ulinll 
Aglialuro-lloyle. Porub LlfcCoonl.; 

ALllJS. 
PrinoeorPeaao- 1500 falcon Ru.. Altu.<. OK 73521 
ti 580-482-3)63 occrdol')·r1i.po(llltus.ot9 
w..w.prino.-cofptuctahU>.llfl! Rev. Jnscph Da\'IJ. Psi.: 
O.:o. Eulu Moblcy:Judy Cm-,-.y. Mu.i; M'm, CRP 
St<ls.: 99 

SI. lldca Chun:b • S071l. llie!wicw. Frederick. OK 
73>!2: Mrrilini;: 1.500 l'akoa RJ.. Altw.. OK 73521 
"""''.>thdcoo!.:.o'l!- Rev. Jo,q,b Da,i,,J. !'st.: 

Al.YA 
Sllcrcd Henri• 627 l2dt St. Al1·a. OK 73117 
ti Sk0-327-0:139 orr~,.cmlhcanul\'a.oq? 
'3CR>llhcartolvLorg/ Rev. llo.lraj So!'ili Jcsudn.-. P.<1. 

EVANOELIZATIQN 
Seamna1 ro, Ev,.ogdizalm and~. 
1140S-721-56ll x:?DI jbcdmnn@An:hOKC.o'l! Jim 
lkd:man, Ela:. Dir. 

Amaican ladian Catholic OulrCICb • tl 9IK-H22-l1Sl 
nuli\'camcriautiEon:hokc.org tkn. Roy Don 
Collisoo, Coonl. 
lll&al Su.nley Rother Institute• Or. JB<On 
Fugwiwo. Dir.: 

ltispw: l.t:admlip Dew:loprn,,,t • 
Catholio l:dllCSlioo • t) olOS-709,2701 Lrua Schukr. 
Dir. 
Cbildn:t1'l llvangdiz,uloa and Dudp!cship. Nod!c 
McHugh.Dir. 
Emmcnia,1 sad Jmcrnlip>m Afl'ain . 
M<uringc and Family Life MiniIDy • Ix. Ale> 
Sclumpf, Dir.: 

Family Enriclmxlll / Disability Ministries· 

PARISHES, MISSIONS, AND CLERGY 
CRPSIJ.,.: 42 

Our Motb<t orMttq- 1325 Moin SL. Woinoku. OK 
73Sbll 
SL c.orndim • ,IOI S. Mlll>ll<hust1h,. ChcroL:c. OK 
7.1TIH 

ANAQARKQ 
SI. Patrick'•· I IOI IV. !'<tree Ru. AnaJarl;o, OK 73005: 
Mai6nl!' Po Bo, 628, Aniularko, OK 7.lllOS 
l) 405-247-s:!SS ,1.pa1,IN89({1smail.com 
""w.stpatricbnadnn:o.org,I Rev. Corl W6liom 
Jwrocho. P.i.: CRP Sub.: 46 

Ourl.odyortheMostHolyRo<aly- llwy. ls:!. 
Bing,,. OK 73009: Mllilinl!' Po Bo, 628, AnaJatko. 
OK1300S 
St Rklwd· llwy. 9, Carnegie, OK 7JOll: Mwhng: 
Po 11m 6211, Anrdurl<0. OK 7.1005 

AR12MllRf 
SI. Maly· IOI ESL. S.W .• Anlmon-. OK 734D1 
t1 SK0.223-11231 <lsmuyardruo~:ho<nuikom 
w,,w .. 11muyarJmorc.ors Rev. Kevin J. Roucrmw,, Pst.: 
D,.,i, Bob Mury Catholic llighsnrith: Den. Ju.n 
Jimenez. D~mor • lli>punicMini>try/Poruh Llfo:: CRP 
Sl<ls .: 154 
Pl ACK\YEI L 
SI. Josepb\ • ~24 IV. BriJF, lllach,D, OK 7"631 : 

OKLAHOMA CITY (OKL) 

Rapa:t Llf e Coonlie&10, -
OLOCJ Camp- I! 405-277-6"08 um wc11,, Dir.; 
Parish Lcaderslnp Easat,:mcnt • Dr. Luann \Vihon. 
Dir.: 
pti,oo MWwy - Dm Jam,s E. Smi1h. C=J.: 
Rural life (Vacant) • 
Soouling • ClUJJ un<l Junie Goo<ln1un. Catholic Seoul> 
Ouuiilo r{ Purilho: Mufi Jodaoo. Scoulinp in 
Paihbo: 
Y 011th, Young Adult and Otmpwr Evaapalloo and 
Dilciplc&hlp - Jo<qil Cipriono, Dir.: 

Campus Evangdlzatioa a.nd Dilcipk:ship • 
Youth Ewn!)dimtioa snd SllDlJQttOtmp. 

fAOIJIIES 
Ca!boli; Past0f1ll Cmttr • ll 40S-721-S6S I •104 Stun 
Conrrnly. Auoc. Dir. (k:Onrady@un:hoke.OIJ!): 

SL Frund, de Sales Semiruuy • Most Rev. Paul S. 
Coal;tcy: Davit Johoson, Trt:u.: 

QBQANJZATIQNS 
Catholicl.awycnGuild-lJ40S-T.!1-S6ll Dr. Mic'llad 
A. S.::iper!Hn<la (llllcup<nDndo~ urchob:.oreJ: 
C'alholicl'h)'iciansGu!ld • ll 4tJ,S.9.12,.rJH4 Rev. 
Richor<l D. Slonsb:rryJr .. Chop. 
tr1tunib:rry'1i,lrd10kc.orJ~ 
Ard>diooesan Com>cil ol"Calholi<: Wom<o. Ro,•, Bill II. 
Pru<lf (l>J,ru<11@rrchol:c.~'1!~ 

SFIB[[lJAL LIFE 
Sccrdariat for Dirinc WOr1h.ip-tJ 4l1S-721•56SI x4SI 
Rev. Stq>hcn J. Bini. Dir. (1bir<l@uchob:.af!!~ Rev. 
Zoduuy Bnamum, Awx:. Dir. 
1Za,'hary.1loazman@1n:hol:c.org): 

STEWARDSHIP 
Sc=tariaJ lilr Stcwanhhlp and Dc.-doprna11 • 
II -IUS-70Q.274'stcwanl.<hip@lrrhokc.org Peter J, 
Kaulry. Exec. Dir. (pJckantry@an:hol:c.or~: 

Al'l<mliy af C81holicProl'cssloa.ili • 
OocChun:h, Many DisapksCampaiga • 

IBIBJINAI 
Mdropolitaa Tribunal ol' otlahoma • ti 405-721 •Sbl I 
x40I 

Judicial V-1011' • R<v. Rkhanl 0. Slonsbcrry Jr.: 
Adjw,ct Judiaal Vbr • Rev. Bal H. Prudi: 
Coll<gj& Judg,:s • Rev. Cbri>tophcr T. Bnuhc:ana 
Ro,•. Wil6•m O.ooW>l.y. Mutlhcw Robimon: 
Dcfc:ndcr al'lhcBoad -Rev. Fr.ndi T. Ngu)'co: 
Notaries- Edith M~ondu; Aaa Romero: Cnrol 
IM\·ito: 

Moilinte PO !lo• S71!. Bl.xclr.wcll. OK 74631 
ll l!!0-36J-OI-II Ro,•, llam1>umy llalhini. PsL: Mistie 
Juckson. DRE: CRP Sl<l,._: S 
CHANDIER 
Our Lady of Son-owl - -Im Price Mc .. ClnnJlcr. o K 
7-18.l-l: Mail ins, P.O. 11w< 54.1, Chooolcr, OK 7,111.l-l 
ti 40l-2SS-12J9 olscliamllcr@on.ntt 
,,.,w.ourlHJyoC.onow,choodlcr.org Rev. T•nutby 
Rucl.d. Pst.: D:n. B.D. TI<lmorc: CRPS11h .. : IS 

SLl.ooli-Hwy.99&.EighlhAI'<-. SuouJ,OK 74079 

ClHCKASHA 
Holy Namcof JesusC&lholicC!wft:h- 21D S. 7~1 SL, 
Chickiuha, OK 73018: Moi5nl!' PO !lox NH, C1,id,:y;ha. 

OK 7J023 ll 4D5-224-6068 
,ea<1ury(ij.hol)'tUDlC.:bidusha.ot~ 
-,w,v.hol)namochau.<llo..o"ll Rev. Mich&d Whctlahnn. 
Pit.: !kn. Loui< N"ix: Ru<U Munn,. DRE: O\P S1ds; 
179 

SL Ptt,rCbmd, - E. Sccooo & Quapah. Lin<lllly. OK 
7.l052 

Cl.WION 
St. Mat)'J• 1218 Knox. Clinton. OK 7!601: Muililt(!: 
P.O. Box 1295, Clinton. OK 73601 11 S!!0-323-0.Ul 
k.huhbonlf!]• lmll()"6n10ook"''l! 



OKLAHOMA CITY (OKL) 

www.~nutry)l.-lirnonolorl!, Rn-. Babmwmy ManJal!,iri , 
Psi; ~:n. IIC<tor lkrnw,Jc,: Kr~tinc Moreno, DRE: 
Kimbtr Hubl:unl. OIT'itt Mllllog,r. CRP Suk.: :!OS 

SL Annc-S22 E. Jrd. Cordtll, OK 7J6)2 
Dlil...lJ.D'. 
SI. Puul.Apmdc • 3901 S. SUnnyl•nc IW. DdCi1)·.OK 
731 IS I) 405-677-1873 stp:wl~,in<t.rct 
st[1aubca1holic.ors Rev. J=rli SurvJ,r Ruju Pudorn. 
Pila Den. John J. Pogo; M,:hdl: Hill Mlllic Min.: 
JCrul,:,:i Dunne,. DRE: CIU' !Ms: 23 
~ 
Assumption• 711 W. lli<kory Ast., Duran. OK 7JS33 
t) S!!0-255-0590 pnall/it=mptianduncunol:.corn: 
rcv.[1._pndaa,ek@.@neil.can 
\\\l'll'.A<su,npclooDuncru1OKL0111 Rev. Pdtt 
JznJ,xuk. P.st.: Den. James Conway: 0..11. Monud G. 
Garcia: Den. M•rk Gadon: Mari• Martine,. DRE: 
CRPSuls;W 

lmmuaJlalcC.Oooeplion • r-our1h & Com,nchc. 
Marlow. OK 730SS !1580-6lH-2.l6S 

.E.ll.!d.Qlill 
SI. Damial orMololcni C!run:h • 1!4Sl N. W. 234th Sc. / 
So,ahum Mill Eilinoml.OK am l)-!OS-3.I0-99611 
kpcrpriatolc~..l!muil.com WW\l'.1!dunlicn~.:om Lwin 
Ma.tS Apo.,1olai.: of rho Pric.dy fnucrnily o/ Sciinl Peter 
Rev. Simon :ZUrito. f.S.S.P .. P.t.: Ra·. Simon Zllri1a. 
f.S.S.P .• DRE; CRP Seils; 153 
SI. John 1bc Boptht, <JOOS. Ut11<t Aw .. Edll>lNI. OK 
73013: Moiling; PO DllllSIO. Edn10rvl. OK 73083-0510 
I) 40S·J-4o-9871 (CRPt 405-J.IO.OOll 
puuh_ollia@stjol111-twholic.oru www.11john• 
cntholic.ol\l Rev. Ru)m011d K. Acltfmun. P>l.: Rev. 
AblUldor Kroll. A..oc. 1'$t: Ra·. Anlhony Ruj. Ram. 
Assoc. P>l~ Orn. Frunl; Alexander: 0..'TI. O,,sid Aihton: 
Om Robctl Dunlop; Den. RunJy Hearn: Om Z.O~ 
Nall)bldi: Den. Rid111nl Roscrouru;Jcnnifc, Dolf. 
Dus. Mgr.: Amy Dmnh. Dirc:<torof<Mr<uch: CRP 
Slds; S<J<J 

SI. Elimbdh Ann Seloa Scbool · -8) 92SSoolh U k·J. 
Edmorvl. OK 730J4..4710 IJ40.S-.l48,HM 
,CJt1@jl1jol1n..:u1holic.org 
www....ilmbe1IJCJmond.ort I.Au" Coin. Prin.: Sid,.: 
408: Luy Tchno 27 

SI. MO<ti<a • 2001 N. W=n. Edmond, OK 7l012 
IJ 40S,Hll-2700: 40.S-lS0-2700 (CR!') v,ww..,rnonico• 
cdmoml.or~ Rcv. Stqtu:n V. Hamillon. PSI.: Re>. 
llalin:JJy PoMDJXllL As>oc:. P"J Oen. EJwurd 
Doo<>«o; 0..'TI. Jori!' Pttciro: Jome, Silk. Yot0b ~Un; 
Chnyl !Jwiltt. Coordino1or ofChi!Jnn's Formation: 
CRP ScJso 256 
.lll...B.fil'il 
Somd H<mt • 20H S. Ev,,u A,c., El Reno. OK 
730l6-J6.l61) 40.S-262-140S 
JX1>1or@,11Cfcdhe,rt,lrcno.co111 
www.sacrtt.lhmrtdrcn0.cx,m Rl:v. LnnccA. Wacren. 
PSI; CRP Sicks 140 

Saai:d Hart School• (Grode, Pn>K•H) 21D So111 h 
llYIUll, El Reno. OK 73036 !1405-262,2184 
•ocrcdhart~:1inrt.ne1 ShaMon SIUUoo. Prut.; 
Skis.: 98: Loy Tdtrss 8 

.fil.GIN 
SI.Ann-lW92SLih•y.17.P.O. llo.< IO.EJJ!i,t , OK 
nsl811 S80.492-S914 st•nn@!d,.llOI 
\\WW,lriparuhol..orti Ra·. RoyonoaNoriscuL l'>t; O.:n. 
Thomll E Biles. ORI!; CRPSuk.: SO 

Our Lady orPap,maJ Hdp • ~ N. A St. S1crling. 
OK 73567 
Motb<tolSonowa · S21 E. Wallao,. Ap;,chc. OK 
73006 

.fLKJJ.1Y. 
SI. Mattbew'•-JOOI E.111\Y. 66. Elk City. OK 
7364-1-960711 .580-21~ 511llllllhcw<¢i,oudool.wm: 
.ii,ro,·et:?Olll'~pnoikom 
\Wl\\'.1mw11hcw.wcconno..1..com Ri:v. Dunicl G. Gro\·tt. 
PSI.: Kathy Noble. Mu.sic Min.: Korie Dartl<tt. DRE. 
CRPScd,; 180 

Q<waor AllSehu• -914 N. S1hS1.S.yr<, OK 7)662 
ll SJ!0.928-238S 

816 

fil!m 
SL Francis Xarier. I JO N. Mttdi.son. Enid, OK 7J11JI: 
Moail1l): P .0. Dod527. Enid, OK 73702-J.S27 
II S80-2J7-0Hl2 xo,i:r_<nid/!,yahoo.oont 
W\VW..<lfrun<i1<Tlid.com Rev. Murk E. Mll.lOn. P,1; Re\·. 
Jobo D llcmra. ru.oc. p,.._, Den. Anthony Crupo: 
Den. Val Rau: CRPS!d,.: IH2 

SL Jo,cph Cnlholic Scrool - JG rad<:,. l'rcK•SI 
I) 580-2~2-1449 ><hool'i1.rja,q,lud1oolcnid.com 
>lj""Pluchool<nid.oom Wodc LulTcy. Prin.: S1.S., 
lllll: 1.4y Tdm.: ID 
SLMichad· 
SLGrcgorylbeGttal- lYJ4W. WillnwRJ..Enid. 
OK 7J7U.\ 1) S!0-233-4589 ,1grq<OfJ'r~~b.~ollttln<1 
>1fronciscnid~1uhoo.com 

J:i.l.!IlilLlE. 
St. Ma,y-411 N. Elm. Glllhric. OK 7.JOI.I: Mai5ng: PO 
Do, ISS6. Gutltri•. OK 73044 U 40S.282-12.l9 x4 
offio:.'~trmr~uthric.axu www..stau1ryguthrii:.com 
Rcv. Jamcs A. \V-oclcndwn . 1\11.: D:n. Jon.,. S. 
Foura!do: CRP Scd.i.: 45 

SL Mnrg,,m Ma,y. 700 N. Grand. Cl'<>CCfll. OK 
7.1028: Moiling: PO Box 6)2. Cr=iL OK 7Ja2H 
~ 
St. l'da'a. 1210 N. Quina S1 .. Gu)ltlon. OK 73942 
I) S!!O-JJ11-7Jl2.1a:@ponhandlca11holic.org 
www.J"Ulhandlc,.'alhoUc.ors Den. Joe Cruz: Den. Lub 
D• 1..4 Gorza; Den. Gtrmw> Roiliigucz: Rev. 
Chmtophcr T. Bra.sham,. l'sL: R<V. J=mc Kru11, J>,r. 
Vicnr: Re,·. Ruul Sandt•z. Pur. Vicar. CRPS1ds.: 214 

Saacd lkan- l06 N. AlbriiJn. P.O. Dax 468. 
Hool.or. OK 7.l'l45 """'.p;lnbinhnntlloculholic.t,rg 
Good Sbq,had. S. Bli< nl Second. P.O. Box 1166. 
Daise Ci1y. OK 7JY.ll 
SL Frances Calrini ·IOI""· C, Dc:o.1~. OK 73932 

.l..lAB..Ball 
St. Tcnsaol"AYiltl- lS76lim llo~ Dr .• Harruh,OK 
73045 I) 405-45-1-:!lllY, «J5-154-9-l40 (CRP) 
,1.1harmh"}$J113iloom "''w.>1lefc"111:unh.ors R"'·· 
Oc,u Undrulla. Pst.; CRP Sld1.: I ID 

Saini Vl!l<al1 de Poul (bmcl, • 123 S. 91h SL. 
Mcloud. OK 74851: Mallintt P.O. Dax SH5. Mdoud. 
OK 74851 st>ira-n1mdJuJ@JP11Ua.coa1 

IJENNUSSl!Y 
St. Jmq,b~. 211 N. Chcroktt S1. I k11no.1cy. OK 
737421)-IOS,HSJ.2158 >1p,cpi>P.•plJi.1t<1 
,1jo,cphlll!llno,;cyok.com Rcv. l:dwurd T. Mcnu,,:o. 
P>t.: Om JclTrcy Ktlly: CRP Srw.: 159 

SLJo,q,h • 17402 S. Van Duren SL Dhon. OK 73731: 
Mllili"3' P.O. a.» 117, Bl,on. OK nno 

KJNQFJSIIEB 
SS. P<ura.od PauJ-m S. M•in. Kinsfuhc,. OK 73750 
II 40.S-JH-ISHI ,ca<111r)'(,g,1,pctcrandpaul.org 
"ww,"'I'Cl<rundpuul.org Rev. f-rullcis T. NijU)'CO. P,10 
Dm Tcrrcnoc R. Ricr. Saody Murruy, DRE: CRP 
Sid>.: 161 

SL ROiCofUma-900 N. Clan:n<-c No.,h Bl\'d.. 
Wt110"114. OK 73772 
~ 
Saacd Hmrt • 4794) Abh<y Rd.. Kono\\u. OK 74ll-lY 
11 SHOJJ25•214S Sacmlhcurtok&Jsmllil.com: 
,ocralltartol~$ffi•il.cum Re>. J""'l'b Rc:uly 
Oll!llJCffipwi. ,\,.lmin; CRP Slib c 13 

SL Macy· JrJ and MUie,. Wo.ncn,. OK 74878: 
Mailifil!: 4793 Abbey Rd.. Konnwu. OK 7-1849 R". 
Ju.,cph Reddy ~pudi. AJmin.: 
~ 
lllcu,d Saaumcnt · 12 SW 7th S1nxt. l.4wlon. OK 
73501: M:tilini.,: PO Do, 2S-t6. La"1on. OK 7.1502 
I) SHO-JSS-205-t ro@la"1oncu1J.,fic.,-ont: 
offi'1:@luwt.ani:al.holi:.com "'"''·lu"1ohC:01holic.rom 
Re\'. John PJul l..c\,u.. l'>L: De,, llow•nl Dile llurp,r: 
DetL Robert L. ()uittnW Jr.: Aliciu Brierton. Safe 
Envirunmct11 C'oonllnu1or: l.4uru L)'nn HurJlCr. 
Director of E\'IUl!;diuttion and C'a1a:hais: Joanne 
Um'illc, OIT',cc Mona1,t<r. CRPSkb.: 112 

SL Pll1rid: Clturch • :?Ol ll. Ohio Scn:<1. Waltcu. OK 
73572 IJ SH0-255--0.9/0 
p~al!~wnpttOnduooinok,'-'ml 

CATHOLIC CHURCH IN THE U.S. 

Holy Family· IOIO N. W. R2nd St .. Lawton. OK 73S05 
IJ Sl«).S36-6JS5 JCRP): SW.5l6-6JSI (00~-c) 
V[1Abl~;holyfunti~·l:i1<1on.01J1: 
mromol:a@holyfunulyla,vton.ori 
\\ww.holyfunulylawwn.orglFonntrly s1. llurb11taJ Re,·. 
Philip M. Seeton. Pit.: Oat. Jruncs Cerrone; Vicki 
0-•ble. DRE. Den. Da,·id D. Du°"h: Den. Wuse Caru: 
Den. Jim Co.:: Den. Anthony Layron: D.'TI. Michnd J. 
Romol:a. Ow. Mgr.: CRP Sid.,.: 143 
MAllll.l. 
Holy Cron Chun:ft. 14 W. FruncisSL. 10111 S. 5th. 
Madill OK 7.\1-16-:12.14: Mailiol!' P.O. Dax 791. M,Jill. 
OK 7.\446-0791 t)S!0-79.S-J721:903-312-S9S6(CRPJ 
h=m:idillrti.lto<rnoilcom: 
robbicrobcrl!IJI 23:i,~llilcorn Re.. Ob)' J. Zunm.._ 
P,t: Den. Gu, Orella"': Robct14 Rohen~ DRE: Cura 
Slcinhocl:. DRE: CRP Stds.: 195 

OoodShq,bad-200N.W. Hlh. P.O. Do, 127. 
Mariella. OK 7.\1-181) SB0-276-'1604 

MMlfil!M 
Saacd Hcart-409 N. 0)'crs. Munsum.OK 1l554: 
Muili"B' P.O. Do, llO. Mansum. OK 73554 
ti SIIJ-4.SO.H-ISI cJ 5!!0-471J/91K ksclnar1<l,1•hoo.cnn: 
choo.dtou'i!,:>l>ci!)obJl.nol R•"· Amkia,nm)' Arvlori,..,_ 
P>t: Ka1hy Gdoar, DR!!: CRP S111>.: 80 

SU.. l'<l<r and Paul. ns s. Randlcll St. llnbJn. OK 
731\SI I) 580-681·3011: 580-6824006 
urudkins8@gm:,a.,-om WWW.51Spcl<t•p1Ulcon1 
Sandra N:r.>h. Sc<yo Amy Rutlkio,. Coni.,1: 
Our UldyofGoadilupo · S:!4 E. Ch<,IQut. Hollis. 
OK 73SS0c) SB0-381-0480 (DREt SB0-471-S1,18 
JSc<y) cntin_Ourcst'<!,~hoo.com; 
ol~olii,okd!fsmaJILOm Eslc, Flores, DRE. 

M.l:.Dl:QIIJl 
Sl Malys• ~14 W.Cbcrokcc. M<dford.OK 
7.17S~.l60: M•i6og: Box JOO. Medford. OK 
737S9-DJ6!1 I) 580-7~1-0lll (CRPJ: SI0-395-2148 R,s. 
JolCflh N<tlcnL Psto CRP Slds.: :ll'> 

St. Ma,y'I /\Mump(lou- Muin & Birch. Wat;,._ OK 
llnl 
SLJa.cpb'1• S. Hwy. HI. PonJ Creel:. OK 737/!6 
juicphnct1a1178@[11IUliLL-om 

MJPWESTcrry 
Sl P!tilip Neri· 1107 fell, Pl .• Mid\\""I City. OK 
73110.5331 I) 40.S-737~76 x102 (CRP~ «JS.7J7-147b 
x 100 dr<@:,1philipncrintwc.org: ..-c:€•pomwc.ura 
"""'·'"""'""·"'g Ra·. Rohcr1 T. Wood. P ... ; Den. 
Nonnun Mcj,rrik: Om Ju\'iet' Solu: Den. Joma Tt>.i.cr. 
Dco. Riclwnl P>tio1cr, CRP Slds.: 97 

St. Philip N<ri Scbool, (Grudo Pn:K-l!J I 121 Fdix 
Pl. Midw"-'I Cily, OK 73110-SlJI I) -IOS,737-4-lWi 
l,cC11Cl{<,!5pnok."'ll "'"v ..1tphilipncrischoolcom/ 
Brenda Tener. Prin~ S1<ls; 16'J: Lay TchrJ.: 15 

MOQR.l:. 
SL Andrew lbe Apostle Calbolic Ottudt. HOO N. W. 
Fiflh SL. Moon,. OK nl60 I) 405.799-3334 
ttrun(tj,1lll.ntfrc"nioore.cont 
ng.m,'CT((1;t11.llmlrc:\,moorc.com 
\\WVWandrC\lntoore.,-oru Rev. John IV. FcchilJ·. P.t: 
Den. Geo~ Fumbe; Om Thai Pl111n\; Tom.n)i111 Truu, 
ORI:: CRP Suh.: 12M 
.M.l.!ilM:!il 
HolySpiri1 CathalicChun:h- 1100 N. S.ru RJ .• P.O. 
Box 246. Mu.stong. OK 7.IU6-1 I) 405-l76-S63J (CRPJ: 
.JO.S-376-9435 p;1ri.sltr,_,holyspirilmu>1o.ng.nrs; 
plcwis/,i,holy,prilntwlllng.o'll 
www.holy>{liri1mus1ung.nrtJ Rev. Joseph A. Ju,'Obi. P>t: 
Oro. William A. Hough: !kn. Poul D. l.cwiL Pst. 
A•=.: Gtri llough. D~«lor ollhc RCIA: Shdlcy 
Koons. Dookkctpcr: Eli1llbcth Ri\·cra. Dirc:<tor of 
Surnd Music: Entily SMchcz. Din:aor of Youth & 
Yoone Mull falln~imtion: Mmh:i T...-re,. Dirmnr 
orC'hildtttt', faun!):lwition: Mop,nn Wolf. Dirc:<tor or 
Conununil.'.ation~: CRP Sills.! l45 
~ 
SI. Jc,,q,h'J • 4:! I i:'1>1 Ac,r:,; S1rcc1. NoITTllln . Nonnun, 
OK 7J071: Muilins: PO Dox 1~27, Norman. Nom1An. 
Nonnan. OK 73070 I) 4ll5,J21-8080 
brudionlo:@•lj<>s<ph<Olt.nrs WW\\'.1tio«pluok.ofJ! 



) 

) 

CATHOLIC CHURCH IN THE U.S. 

Dul. Ri<:hunl Mooto.loro; D<:n. Llilry SOOS11: Rev. 
Jo,q,h M. J...,.in . P.L: RC\·. Bnumun l...q>lk. l'>L Auoc.: 
D:n. Stc.-c Lewis: CRP Slds.: 121 
SI. Marl: lbcEva,igdi<I · ;1939 W. Tccunuch Rd. 
Nom=1.0K 73072-1708 O<IOS-36b-7676 
rmcgollin@wnumul:oorman.ori;: 
kr~tinli_~nln\nrlcnor01lln.o,g 
W\IW.snintn111rlolonnn11.oll! Re\'. Tin10th1· M. Fu!lct. 
PM.: Den. Cl,arlcs L Allen: Don.Joe Vumm-011: CRP 
Sid<.: 210 
SI. Tbcmas MMO Ua.ivasily Paruh • I SJS Jenkin, 
Al'cnuc. N=a. OK 73012: Mollinl" 100 Stiruon 
Sired. Nonnno,OK 73072O41JS.321.1J990 
bl,rink@>tnK>u.org 1tm..iu.OIJ! RC\' , J,unc,, A Goiru, 
1'11.; D..11 , John D. Pigon: Ale,. S.IIChc:z. Campus ~Urt: 
Nobn Rci0y. Musi.: Mina CM<y Por1ri~ Parish Ure 
Coon!.: Ca1hy !ruin. DRE: Brigid Brink. Bw.. Mgr.: 
CRP SUl1.: 1511 
QKABCl..lJ;; 
HolyTrinily-211 IV. Mwouri , O1:an:h<. OK 
7.17112.0IKS: Muaiog: P. 0 . Bo< IKS. Okorclr. OK 
73762--0IKS II 40S-26.1-7930 inrotfihol)'1rinit)nk.Ol'(l 
www.hnl)'Uinityok.org Rev. Cory D. Stanley. P-1.: D:n. 
Ch:ulc:s Knnmid<: Dtn. Mu Schw,r,: CRP Sim-: 105 

HolyTrinily School· (Grades PrcK· Kl 2od und 
Missouri. Okan:!ic. OK 73762: MailinB: P. 0. Box 
4115, Okorchc, OK 73162 ti ol05-263-14ll 
~mnnl<j.holytriniryok.o'J! holytrici,yok.nrg/ 
,a,ooi Alkc Newmon. Prin.: Suk: 128: LoyTd,r1.: 
lJ 
lnumazlale Heart ofM,uy -107 l'recliornc. Culurntt. 
OK 73014 rrs1ru1lcly@ho~1rini1yol.org 

lJKf.Iilil:. 
SI. Anlhony's-211 S. Sth. Ol:«nc. OK 1316.1: Moiling: 
P.O. il<lt 767. O1:ttnc. OK 73163 U S80-822-Js«: 
SJ!0.1121-lSII tRtttoryJ "'1ntho0)1!1,phli.n<1 Ra·. 
Jarwlaw P. Topolewski, P.ao Om. Mkhud Budwnun: 
Dtn. Paul Rcinorc CRP S11ls~ ,I!! 

St. .Ann -424 S. 611t. P.O. Box SS. FairlmY, OK 73137 
II 580-2.lJ.2210 
St. "J1IOnw • P.O. Box 624, Scilio~. OK 7.16/i) 
II 580-922--1.176 

OK LAHOMA cny 
Cathodral aeoux LadyorPupea,al Hdp - .l114 Lake 
Al'< .. 3214 N LukeAvo.OklahomaC~y.O)i: 73118 
II ol0S·S2S•nl9 x 140 tCRP~ -IOs.525-2~ 
mailli_;alh<druloko.o[J: f r<ili)'@<:athalrn!okurs 
www.ca1bcdrulolcc.ors Dcn. Wiltiom Eno.,; Den. De 
Fores, W. Hcom:Rov. Richud D. Stan.sbttryJr .• 
R«lor. RC\0:ll=h:V•n·Ngll)'Cn:Aw>c. Psl".: D.n. 
"""' Ngu)ffl: Den. Jaa,1, Nguym: l'•ilh L Rciay. 
DRE:CRPS!dJ..:JOO 

Bishop John Carroll Cll1halral School - t Gnu!« 
PrcK-RJ I IOI N.W. JI, Ollihom• Cily. OK 7.11 IK: 
Maiiog: 1100 N.IV. 32.0klal,orna a,y.OK 7311S 
II 405-S25-0956 princip•l@bjca,.org www.bjc,:s.ol'(l 
1011 Mol'ud<lcn. Prin! St<k.:234; I.JlyTcho; 18 

SI. Andrew Dung-1.J>c ·JI IS S. W. S'lth St. OkbJhon1• 
C"oy. OK 73119; Moiling: P.O. 11.n 8915M. Oklabom>l 
C°0)', OK 7.11891) 405-681-266S vielsr<!!~smd.cocn; 
lult11i;u)'Crl200l@msn.com 
www.sainl.lndrewdurJ$W.'OiC:..OfJ! Rev. Orei!"ry Ngu)ffl . 
P,t ,; Den. Kha Nguyen: Om Ty V. Nsu)Ctl: Den. Cuu 
Ngu~: CRP Stds.: 420 
SL Oiarb llomxnco . 5024 N. Gn>l'c A vo. Oklalrnm o 
City. OK 73 Ill 1)-IOS• 789-259S 
«a"CtlUJ~csokc.ore wv.-w.stdmlcsokc.nrtt Rev. 
Timothy D. Lusdicn. Pst.; Rev. William Bano..-l-y, Por. 
Vicor; Den. lliG Kini>: Den. ThomOJ Phan: Den. C1IC1 
llarleu: CRP Std<.: 495 

SI. Omb Barro.- School • CGmles PrcK-111 5000 
N. Gro,-cSt. Okbhcm• C°0)', OK 7.1122 
ti 405-789.0224 olfl<"C'-ijl!cboh:.ors sd,okc.o'll ToJd 
GunsoU. Prin.: Sid<.: 161; lay Td,u.: IS 

Chri<I the Kfrtg. KOOS Dorset Dr .. Oklahoma City, OK 
7Jl21H71J; Muiliag: P.o . llo,2051JH, Oklllhomo Ciry, 
OK 7JJS6-0l08 l) 405-~-1481 j,nnilg,-dokc.ors; 
O"-fl!an:t~okc.org www.1.-l;ol:c.or~ Re,-. Rex A 
Aroohl PSl.: RC\'. Pnbhukar Knliv<ta. Par. ViOlr. Den. 

817 

Phiip lludrnan: Den. Richan! L Boothe Ill: D:n. Jamc, 
I'.. Smith: Antonio Gu.rmw,. Youth Milt:Jrnnifrr 
Dutch, DR~: Marg,rct Tuncll C11iklr<n\, fomuttion 
Coordina10r. CRPStds.: IH9 

Owl tbc Ki"8 School - t Grades Pr,K-81 19.15 
Elmhum. ot.h,honui City. OK 7.li2U-4719 
tl olOS-8-1)•3!/09 .s.pipc;~~hoolcom 
\>Y,w.cbchnol.can Amy Fcip,ny. Prin.: Katelyn 
Br~,. y...., Prin" Dr. Jenny Rimm!. Via, Pria.: 
Std.<.: 527: Lay Tchr,.: l6 

Cburth of the l!pipbony o(lhe Loni. 7ll6 W. Brillon 
Rd. Ol;lahoma City. OK 731J2 ll 40S,7ll.OOSI CCRPJ: 
405-7'..2-2110 ralira:1nl\!!,cpiph.!nJoko.oom: 
cpiphan~J<pipbanyokc.com www.EpiphanyOKC.com 
Rt1·. Stephen J. Bini. l'>t.: Rtv. lknjumin L1,u1, A=c. 
P:,t. : Den. F1onk AlcunJ<t; Den. Robert Hc,1.nmp; 
Marianne Kol;ojan. Musk Min.: Jenny Fcmcr. PM . 
Al.<oc.: Tracy Russo. Yooth ~Un.: MurJy Drown. 
DRE: CRP Stds.: 121 
CorpusChrisll• 1616 N. Kdl<)·A,~ .. OklahOlnll C"ay. 
OK 73117: Ml1ifog: 1005 N.E. ll<h St .• Oklahonu, Gty, 
OK 731171)405-236"4)()1 t:ol)1u«lir~tid,un:h~fcox.nct 
corpuscluiltictrnrchok.urs Dm. Dwm Clllt1by; D:n. J. 
ll<mi< Holier: Re,·. TUJ18 Tiw, Pau. Ad min.: Sunlh 
Mcn.-hs.nL DR!'.; lknlon Junes. OU>. Mp.: CRP Std.I..: 
6H 

St. Rob<rt Bdlarminc· 121 N.W. bt SL.June,. OK 
73049: Mailing: P.O. Bm 2W. Jon"'- OK 7.\0-19 
II olOS--399-1727 strobcrtjoncs.o~ 

St. Eup1 • WJO IV. llcrncr Rd. , Oklahoma Cil)". OK 
731W l)-IOS,751-7115 xi IJ: ,M.751.7115 
nuiros,r,'!i<l-c,..o,g: rcadminCgSIC\Jg,nc,.oJ\! 
""w.st~org RC\'. DonaldJ. Wolr. P>t" Rev. Vic 
Luontc Asioc. Psto Rev. John J. Mcji:l Muno,. A= 
P.t.: Dcn. Allclfo Alemao: 0..-o, Robcn Blnkcly: DI.it. 
To:rmt<r Ghms: Den Thnmas 0 . Gohlswunhy: Ji.di 
Wilkin,on, DRE: 0..-n. Alejandro Randolph: Dtn. 
Puu~k Oulfoey; D<tt Mk:ke)' R"°'cs: CRP Sid.so 356 

St. Euscn<'I Sc!zool • 10tadcs PrcK-81 
ti 405--751-0067 principal@sttUg<ttC..:OOOlUfl! 
""-w.stcue,ne,,:boolorg Molly Gohls\\onhy, Pri11.: 
Sid.,.: 322; Luy Tchr,o 24 

St. FraDQSof Amsi • 1901 NW l81h SI. OU1holtlll 
C"oy, OK lll06 l) 405-528-11485 tcr<>a• 
w;humachtr@ttU.net: llCl,.'\'t1ary@,tf nrnc:isok~.com 
W\IW.>tfnnd,olc.oom V.:ry Rev. William L Novak, 
Pst.: Rev. Linh N. Bui. Auo:, Pst.: Don. John lwnod: 
Al\"CZ 1141twkie IV. Musk Min.: T= Sd,umachcr. 
DRE: JiD Jn.i,by. BU>. Mgr.: CRP Slds.: 1S 

RowyC.1ho6eSd,ool,,M) 1919N.W. 18th St. 
Oklahoma Ctty. OK 73)06 tJ «JS-SlS-9272 
rrincip:!l'y'ro>ar)-.:hOOl.com W\<\UO>Ur)sd,uul.,-om 
Ch rill)" llarri<, Prin.: Slw.: 249; Lay Tchrs.: l9 

Holy Angm-317 N. lll:lck"~klcr SI. Okbh,xnu City. 
OK 73H~t)40S-232-6S72 
JWUh.olf ~holyans,l>ol:c.or~ 
l"1>,w.bolyanstls<1kc.<1t8 RC\". Ru,•dl L Hc:wo. PsL: 
Dcn.Sctpo Vcnl•Sih-a;JmcM Mondi. Bu<. M!!J.: C'RP 
Slcha 28S 
St. JIUIXS die Grmt<r • 4~1 S. McKinley. Okbhornu 
City, OK 73109 t) 405-636-61WO (CRPJ; 41JS.636-6l!OO 
olficc@stjumaokc.com: rci«~.>tjumcsokc.,= 
"""''.sljmno-<alholic.of! Rev. Bill 11. Pructl. l'>t.; Ra·. 
S.:on A. n.icdman. AISOC. PsL: lkn. Mnni Gu6kccs: 
Den. Fcmandn llcmandcz: Du, , Lon~ Luone: Den. 
Amo.lo Momio: Angri<ia Nizm. DRE: CRP Siu, ; 
~I 

St. Janu:s tho Otci!cr School - (Gtudcs l'r,School•8) 
1224S.W.41" SL, OklahomnC~y.OK 7JIU'l 
ti olOS-{)36-6.~ I u avu,qucz@ltjamcHatholkorg Alida 
VIIZ>.jucz. Prin.: Std,.: 177: l.oy Tchrs.: 15 

St,JoscphOldO!thcdnl- .~1 NIV 4th Suo:t. 
OU1hont1 City, OK 7.1102: MailinJ!' P.O. Bo, 40S. 
Okbhm111. OK 73101 ti olO~•llS-4565 
ulfl(:<{4-.sjocokc.ory "ww.sjocokc.o[J Rev. &ian I,. 
8<r1U11:r, P>to Ra·. Mi3ud Eli A)USO, A,,,oc. P>L; Den. 
Pm,! Alb<tc Den. Da\'e Ashtoo: Dm ll«bcrt Rcc,·cs 
Varn,:; CRP Std,.: 90 
Korean Marl)'nl • 2600 S.W. 7-llh SL, Okluho11w City. 

OKLAHOMA CITY (OKLJ 

OK 731S91J40™1-6464krncc7Sl7@_gm:1il.rom RA:,·. 
Sung llun Yi. STM. P.i.: Re,•. Rnkkuo Paut.STM. Par. 
Vi'-'lr. CRPS1w.: I 
Our Lady or Mount Cannd -1 St. Tbcrcse Unlc 
Flo9,tt· I 12SS. IV:dkcrAl-c .• Okloho111:1.Cil}',OK 
7.IJ09.tJ41 tJ 40S-23S-20)7 Jroo~,gmaiLIXlo> 
littldlowcrr,irishol:c.orv Uni~ Flo"cr Oinks Fico 
mc:diotl .<<nice for lhc poor. RC\'. Luo Ga-ardo 
llclmontr-luna. O.C.D .• p..._; Rc:v. Jou.< Sancho. 
O.C.D, Pur, Vicar; Sr. Mari:l CatoliNt Ceja. M.E.S.T •• 
DRE: CRP S1d<; 280 

Eud1aristi4' MissiC<wies of SL lh:rua · 526 S.W. 
10th St. Oklahoma C°d)", OK 7.1109 IJ 40S-l3S-20)7 

St. Patrid:Omn:h, 2121 N. Po11IW1d, Oklahoma City. 
OK 73107 t140~1 lofo@<tp,itrickokcom 
v,ww.st(lltri<kokc.com Rev.Joxph H.Atkdg,,.l'<L; 
Den. Dunn• Fil<hc:r. CRP Sld<o 286 
Sacn,d H<nn • 2706 S, SboridAvo. Oklahoma City. 
OK 73109 tH0S-634-2458 re
yamil(i!•~okotJI Saa-cdh01rtokc.ars RC\'. J. 
S•nl<» Li<Xll, 1"'1" RC\'. Ruben Tero. Par. Vi:1'r: Litiana 
Duron. DRE: CRP Std,.: 67S 

Sacml ll<artSchool - 27Ul S.Shw-ldAvc., 
Ollihoma □ty. OK 7Jllll lJ ol05-6J4.567l 
prinr.:ipKl<(!..mJhaulukoril 
WWW.!-ac~canokc.Of'El, Adriana Garza. Prin ,; St.ds..: 
IJ6: LHyTdirs.: 12 

PAIII SYAi I FY 
St. Ca1hcrinc aCSicc,i · 205 IV. llcr1 SI . Paul< Valley. 
OK 73075 tl4DS-2JH-3741 SI.OilnCiicnoii,nLn<1 
www.11c;11hcrincolsi:no01tholiq,,•.com/ Rev. Nerio A. 
E<jlinoza. Pu.: Dm. Jwui Fmusw: Den. Adriao M"'11'<: 
CRPSld.s! S2 
WlRX 
SI. Roso aCUma-421 9th SL. Pttry. OK 7)077; 
Maitinl!' PO Box601 Perry.OK 73077 t1S80-3Jf>.9300 
., 580-786-8:?llJ sttmcp:n-y~obal.n<1 
W\IW-'lr°'cr,trry.oom Rev. Dalu Roju PuJota. P11.; CRP 
S1<1<.:24 

Saacd Hean. ll(03d.,ay & t.o,,,,c, llnlinl!', OK 746JO 

PONCA CITY 
SI. Map OUbolit Chuch • LcBJll Title: SL Mary', 
Cutholic Church 707 E. Ponca Av,. POQ<U City, OK 
74601 : Muiii,,11' ol08 S. 8th SL, Pone, C°dy, OK 
74601-SSSl 1) SID-3K2-60IO(CRP): SJ«J.765-7794 
<lrolmilr)•!Jil!ffiWu:om: olfia:'8t.trn•rypc.cum 
w,,w.s111111rypc.oom Den, Ri<hord Robin,on; Rev. 
Curson Kriurnbrink, l'>L: Rcv.Zuchary Boazmao. 
/\n,"C. P.i.: Dri<lgit Culcnw,, DRE: CRP Std..: 18 

SL Ma,y • tGrll<le> PrcK-81415 S, 7th. Pone, C-uy. 
OK 74601 ll 5W-76S-4387 iof o(g•,nupa..:m:ity.o!]! 
www.s1r11ary<J'Sol. ,com Sarah IIU11'11kcr. Prin.: Std<.: 
I ID: uy Tdtr<.: 11 
SL Fntncis ol Amsi. 610 W 9th SL. P.O. Box 11. 
NC\,i<irk. OK 74641 
l'•1hct.Krittcnhrinl:@1J11ail.coo1: 
s(cnc,,kirk'il,sbqJobulntt Den. William llorinck: 

e.RAill.!l 
SI. Wcno<Slaus, Nation&] Shrine ol lbc lafanl Jesus or 
Prugue • JOI lint l11orr,: Bh\l., l'niH~, OK 74864; 
M•i6nl!' 8"' 4118, Pniguc. OK 74864 U 40S-S67,l080 
in~1n10fpruguoltrindji;g,nail.com 
W\<w.shrinrorinmntjt,ill.com Rev. LongN. Phw,. Pst.: 
C:ccilu Hocker, DRE: 

SLMldiad-211 S. Knoncc. P.O. Dox634. Mttl:ct. 
OK 14R5S t) 4QS.S67-.IOR0 
longphunni!OC'i;;~•ahoo.com 

fll&Cli.1.1. 
Out Lady of Vld.Oly. 307 IV. Jefferson SL, Punxll. OK 
7.IOl!O: Muilln~ PO Box 1280. Puro:11.OK 7l080 
l) 4U5•521·)077 iafoolvpurcdl@gm,lil-""m 
ol.-J"Aln:dlorg Rev.John Peter Swaminorhan, Pst.: Den. 
fo>< Ortiz: Den. Jubn Wurm,; CRP Std<.: 134 
~ 
St. lknr:dict · 632 N. Kidup,o, Shu"ncc, OK 7-1801 
1)4IIS-275-SJl/9(CRP):40S-275-000I 
w .. w..ibcncdictchurch.oct RC\'. Joseph PatrickSd\warz. 
P>to Rev. LH"n:ncc D,miw,, Assoc. P!<t.: Du,. DuviJ 



OKLAHOMA CITY (OKL) 

Sd1rupp; Du,, waJiam T. Thurnun: CRP Sltls: ilO 
SI. Jotq>h Oiapcl • 702 S. Setninok:, Wcwoku. OK 
7481\4 
lmm.uublcCoooeptioa • BIi IV. WrJni;J,:r Ull·d.. 
P.O. Box IIH. Sanlaok:. OK 7-18lll-0164 
I) 405-)82,)602 

TONKAWA 
SI. Jc,sq,b'I · l:?O IV. North Sl. Tonk.awe. m: 74/>SJ; 
Moi6ng: P.O. Box 525. Tunlrn""• OK 74653 
I) 580-62K-24 l 6 c) 580-761-69)7 
~jOiCf)hlookawu~.]nltJ\ct: ~v.-w.stjostJX\lOhkn.~u.ora 
Rrv. B:dasw:imy Balhini. P>t.: CRP S<ch.: 37 
\JNIQNCIIY 
Sl. Jc,sq,b'• • 403 N. Kl11e lloc\·m SL, P.O. Box 100, 
Ucioa C'ay. OK 73090 ll 41.JS-183-5329; 405-274-200 
1CRPJ JllilO~stjrucphuc.rom v,w,._1tj01cphu:.com 
Rrv. I.Jim:,, A. Warren. N.; Den. Uoy<! Mau; Denna 
Kii111u,. Con1oct; CRP Sltl1.: 23 
WEADIERFORD 
SI. Eu~-70,I N. llry•n. Wcalhcrfonl. OK 7)(1)6 

818 

II S80-772-3:?09 .<1c_..._Tt1ury(<J<:i11.a<1 RC\·. Kdly L. 
Mwanl>. P>L; CRP SW..: 15 

Blrsml Sacmmcnt, S2U N. Okbhomu. Tiwuna>. OK 
7Wll 
Saaul lkan. W4 N. Clari Al'c .. llinton, OK 73047 

WOODWARD 
SI. Pda'I • 2020 OkWx>nw A\'e. Wood11:nnl. OK 7)801 
115l!0-25t,.2\166 (CRP); 5&o-2lt,.5J05 
Jlp,<>fll!bit,l@.slqlolnl.nct:>1('cimlnt!Ji,bcglolnl.nct 
JlpC!Ornwok.org Re,•, Cril<Ol>III De Loera. Pst.; Re,•. 
Chri;tun1j Maddh.-h<tly. A,,«. l'iL: Den. Sumi:isn 
Onli\'enn: CRP Sidi.: :?46 

Soaod Heart. JUI N. M4in. Moo..clan,L OK 7.11152: 
Moilins:20:?0Oklnhoma Al'e .. \Voodwanl, OK 73K0l 

Holy Name- 600 S. M,sin. Sh:111uck. OK 7.185k: 
Moilins; :W20Oklahomu Al'c .. Woodwnnl, OK 7.IK0l 

SL Joocpb • 325 S. IV. 21>!. llulTulo. OK 7JKJ4: 
Mailins: 20:!0Okl•honlll Al'c .. Woodwunl, OK 7.\l<OI 

CATHOLIC CHURCH IN THE U.S. 

St Jose Luis Sandia dd Rio• 123 S. Ohio. umme, 
OK 731148: Mai6n~: 2020 Oldahmrn A"'-, 
\Vuodwortl. OK 7JISOI IJ 5!!0-256-5.\0;I 

YllKllli 
SL John Nepomul: • 600 Garth Droob Bll'il. Yul(o1~ 
OK 73099; Mailins: PO Do, 850249, Yukon. OK 
7308.S.024911405,.\S-l-27-IJ dro-J.,i,jnok.ors; 
uc!ic1TU1kl~jnok.org W1,w ... j11ok.ors Rev. John R. 
M<tlinl"f, Pii1.; O.:n. C61fortl W. Fitzmurrj;; Den. 
Lany Gtmtu~; D.11. John Teague: Rob<rt Noble. 
Lilwt!)' Dir.: Ari Chcmuk.. l"ari<h Life Coortlo Jo Anna 
llanni,w. Youlh Min.: Moriuvi< Fi1Zmorri<, DRE; CRP 
Stds.:.123 

SI. Jobn Ncpomuk Sdlool • (Grades PrcK,H) 
1) 405-.\54-2509 pincquill<?,Sjnol:.ors "ww.<jook.orgl 
.<chml lxniJC Ikard. Prin.; Sltls.: 185; Lu1·Tch"-: 25 

SCHOOLS: PRESCHOOL THRU HIGH SCHOOL 

SCHOOLS 

STAIE DEDKJ AHQMA 
WRMAli 
AllSainisCalhoticSchoo~ Inc.· !PAR) 1GruJo 
PrcK-8)4001 J6th Ave. N.W .. Normin. OK 7.\072 
I) 405-#7-1600 info:g.11'ainl.Sn0rmnn.org 
1.ww.a11Jainunorn11U1.org = Wade, Prin~ Tet)1C 
Dionisio. Ubrn.: S1<1s.: l'l9; Luy Tchns .l2 

OKLAHOMA GD'. 
OoodSbcpbad ClthdlcScbool · (DIOJ ,JJ OBA: 
Good Sbcph<ru Guholi: s,,hool al Mmy 13411-1 N. 
Meridan. Oklahoma Chy, OK 73120 11405-752,2164 
g«i(lj/p,ombephadcs.org goochhq,lt<rdc,..or~ Speci,.l 
ooctls. Patricio Filer. Dir.; Sl<ls.: 24; Sdiowlic,.: 6: Luy 

ASSOCIATIONS [ASN) 

CASTLERQCK 
TheCathdlc llcDdilsAssocialioa • 6~ l"")' S<. Sic. 
l06. CIUiio Rock. CO IIOICl-l l) J03-o811-.!&22 
OOUjjWibon@ .. 1holicbeodiu=ocb1ion.o'B: 
nwndy=@cnlholidxncfi1""'10cintion.ors 
""""·calholicbcnefa1&Sociotioo.axn Douglb G. 
IV.lion Jr .• CEO: M:u,,Jy RD'<Co,, Dir.: 
.Mill1B..E 
'Oospel or Ufc Aaociatloo. Leg,,I Tido: Go.p:( of 
LifeDi,ciplcs+ Dwdling, 4113 S. EMtrmAvc .. Moore. 
OK 73160 I) 405-378-:?,136 
1ml4rio@go,pcloflif cdi,cipb.org 
Wl'l"·.go,p:(ollifcdi,cipld.llf!l Elijah Wa111:,. ExCI!.: Sr. 
MoriooflheTrini1y Faulkner. ConlllL~: 

CAMPUS MINISIRY / NEWMAN CENI'.ERS 
[CAM] 

OKI AIIOMA OIY 
Campus Mlnisuy ror lhc ArchdioocscoroklohomaCity 
• 7501 N11o· Expy. 7501 Nw E..py, Oklahoma Cily. OK 
731321) 40.S-709-2783 jpilmcr(,)'Jlrdiokc.otg Joycc 
Pnlmcr, l\u. MinJCoortl.: 

am-a,, Uol\Ulity• IOlU N.W. 82nd. Luv.100. OK 
73506 tl 580,S.J6.6351 
p=ton@iolyfumilylu1>ton.of1! 
holyfumaylu111000ITTcc.or(! Rev. Philip M. 5<1101~ 
&it Ckn1ml SUic Unna,;ily • IJOO E. B<\-aly SL. 
P.O. Box ISMS. Arlo. OK 74820 I) 58D-JJ2-1Kl l 
pom~tio"'!'ha'1u@gnu,ilcom,1joiq,l,udn.com/ Re1·. 
Aurun J. Foihcc. P,.tc 
Nonhcm Oklahoma OJ!leg,: • -~ W Nor1h S1, P.O. 
!lox S2S. Tonkawa. OK 74653: P.hilin(!:: -I08 S l!lh S~ 
Poneu Cil}', OK 74601-5551 I) 5H0-76S-7794 
c)-119-203-7964 r,uber.krinc·nbrin~)ohoo.Lun Rev. 
Co"on Kritlrnbrink. !'>I.; R<v. Zam,,y !kmn1un. 
C11up.: Chris D«t,;, Can1pu, Min.: 
Nonh-.:m Oklaliomo State CoOcgc- 627 121h S< .. 

Tdus,4 

IDOH SCHOOLS 

STATE PE PKIJ\HOMA 
OKLA HOMA CITY 
lli,hop MoGi,im,e,,s Cathollc High Sdiool- tDIO) 
(Grnuo 9,f 2) !IOI N.W. SU1h St .. Oklalton,a Ci1y, OK 
7311 BI) 405-842-6638 ouvoncemcnl(~i~o'B 
bmcru.org 1CO<dJ Rev. waliem Bunowsl;y. Chup.: Kdly 
Allon. C:unpui Min.: Rob<r1 Eri>• Jr .• Admino Anne 
llnthcau. A<lminc An<lrcw Wor1ltin1,100. A<lntin.: 
Davi<! Morton. Pres.: Sltl1.: 72): U1yTcbrs.: 72: Sr. 
Tclusc I 
Criuo Rey Ollahoms CilyC.lholi<: High Scliool • 

INSTITUTIONS LOCATED IN DIOCESE 
Ah•a. OK 73717 I) 580-327-0339 
olfa:t1µ,1sa=lhwrolvn.o'l! ,acn:uh<nrtaha.org/ R•I'. 
Balrnj Su;,iliJcsu.w, Pil.: 
Oklahoma Pa.ohandJc Stata Uohality • SUS W. 2nJ 
SL. P.O. Box 271. Goo<l•cll. OK 73942 
11 580.JJH-7212 .scc(lj!puihnndlcauholic.otg 
"''""'·flilolUUKlkcuholic.or@/ltm>c Rev. Cbri'1ophcr 
T. llriuhoin. l's1.: Rn·. Jcro,no Krog. Chup.; 
Soothwcstem Ollahcmo SIBie Univmi1y • 70l N . 
U,yilll SL. P.O. Dox407, Wea1b<rfonl, OK 730'/6 
I) ll!O. 772-3209 ite_=n:1ruy"11111.n<t 
it~cwf.coml Rcv. Kdl)' L l:dwnrw, P,1.: 
MirauJu McGornu, Campus Min.; 
Uolwnity oCO:ntral Oklahoma· 321 E. d<g<m, 
&!mood. OK 7J034 c) 845-536-1418 rJmill,@',tjoho, 
anhuli•.nr~ Rev. Ra1·mo"'1 K. Ad<<nnun: Rev. 
A bonder Kroll. dwpa Rndtlld Smi1b. Compu, 
Min.: 
Uolw,all)' oCSdcaoc 4 Aru of Oklahoma • 210 
Sootl, 71h S< .. Chich,hti. OK 73018 I) 405,224-6068 
s«rCUl ry(,ijho I) ru, 11""'1 ickruh o .or~ 
holyn1una:hidn,;bn,DfY Re\·. Midnd \Vhcclubtrn, 
P,1.: Ro<a Muna,, Dir, 

CEMEI'ER.IES [CEM) 

QKIAHOMA CITY 
lksumx:don M<cncriol Ctmd.ay, ~. 7$00 IV. Urinoo 
Ru .. Oklohoma C'ay. OK 731321)405•721-ll'll 
ret-memcan~il.mm 
www.roumctiunroanoriitlccmctcry.com DrunJcn Sci.I. 
DU'..: 

CONVENTS. MONASlERIES, AND 
RESIDENCES FOR WOMEN [CON] 

OKI AHOMA crry 
Oumelite SISl<a of SI. Tbctc,c of the lnfiuu Jaus 
Motbemoux:• 7501 IV. Brillon IW .. #1411. Oklahonu 
Ci11·,OK 7lll2 040l-l!37,7068 
srbJrOO.rJjo1.q,h@smaiJ.comwww.ok.JUtcr.com Sr. 

(PRY) (GruJe. 9·12) 900 N. Portland /\1·0. O.lahonto 
Cil)·,OK 7.ll071J40.S.9-15-\JIOO 
info~CriJloRC)OKC.org: 
ndmi.uiool@CrisloRC)OKC.org 
www.Cri>lORe)OKC.Ol\l Re1•. Linh N. Bui, Chap.: 
Kd.scy lwrmnn. Prin.; Cltip Curtet, Pre<ldon~CEO: 
Lnurttt Joluuon. Director of Adrnllsioru: Kurt Primutb, 
Din:,.1or of Corpon11c Work Sw<iy; Amea Shadid. 
Dirc<:lor of Dcvelopmcn~ St tbs 262; I.Jly Tcln.: :II 
MounlSI. Mary llighSdtool•(DIO)(Gradc< 9·121 
Siil<f•ofM<tC)' oflhcAmcricu. An:buioo:ic of 
Okluhonlll CT1y. 2001 S. Shw-1<1 Ave., Okbhomo Cil)', 
OK 7)1091)405·631-8865 bbuilct@mouni,unury.o'l! 
mou11h1mary.Ofl! (Coal) Dian, floJd. Interim 
Prlactpal: Stds.: l'IU LarT.-l1rs.: 4-1 

lliubarofo.1eph Fol,)'. C.S.T .. Supr.: Sri.: 11 
Modicn1Si11m ofSt.Josepll- do 7217 N.IV. 12111. SI. 
Oklll!IOlllll Ci1y. OK 73lb2 l) 405•72l-4.!90 
ol:linldl=(,f,yuhoo..:omSr. Ro>cmill• Micbw:1. 
Supr.: Sn.: 4 
Sislm of Mm:yottheAmerictu • Metc-y Haittl, Cen1<r 
Com,:nL 4JOO W. Mcmoritll Ru. Okbhoma City. OK 
731211-8JIJ.I 11405-755-lm 
pfintlgn:o@.ml(rMJ(rtl(rt.")'.Ofll \\\\'W.mcn.-y.nct 
Rctircmerll Ccnl<f for Si11m of Merc:y ofOklall<lf\1n. 
P<m Lin<fsren: Sr,.: 7 
PJEPblONI 
Crumd ofSLJmq,h, Lcgul Titlci: Di>cali."'1 Carmdi1c 
Nuru(dowm:d). 2370 Mor9n Rd. N.E.. Pieumon~ 
OK 7J078-9l23114US-37.l-17H;~O.S-37.l-l72b 
<IL-n@olmumd.ore l\'\IW.okcnrrnol.o'B Sr, Donnn Ross, 
O.C.D .. Priorcii; Sn.: 6 

ENDOWMENTS/ FOUNDATIONS/ 
TRUSTS [EFT] 

AOA. 
Macy Heolib Foundnlion Ada· 4.lU N. Mon"' Viita 
St. Ada. OK 74K20 I) 314-628•3608 
Moryncll.Ploch~!)t,lcn.-y.NCI Jut\fudynn K. Ricbmonu. 
0erUIY Gcnctol Counsel: 
~ 
Macy lladtb Foundalion. Ardmore· IOI I rourtccn1h 
A,-.. N.IV .. Arilmorc. OK 73401 I) 5II0-220.6712: 
3l4-628-,l60K Muri·neU.Ploeh(e!Mcrcy.oc1 Jacquel111n ll 
RichmonJ. D<pu~• Gcnt1ol Coun;cl: 
OKl,AHOMA CIIY 
St. Anlhcny Hospital Focmda.lica, !De., Otl4hc11X1 Oty. 
Oklabomtl -601 N.W. I llh Sln:c1. 01;lnhon111City, OK 
7310311 •I05<!72•7ll70 sain1>fouooulioni[!;1Nnhc.rom 
1vww.gil't10s,in11.rom Manbcr of SSM Hcallh Sh<rry 
Rho<lc>, v.,,_ Pm.: 
Gubala: Schools Opportnnl1y Scl>olanbip Fund, l.oc. • 
TllX Crcilil S<l10~1rshlp Prtlt!nllll, 7.i)I Norll,west E..~y. 
Ol;Jahoma Ci1y. OK 7.1132: M&iling: PO Box 32111!. 



) 

) 

CATHOLIC CHURCH IN THE U.S. 

Olduhoma City. OK nl2l I) 405-709•274S 
info@tcsol;.oru """''.tcsok.urg Pcler Luis Ile Kcnllry. 
Exec.: 
Mcrq, Health Foundationof'Oklllboma- IJ:111 N. 
Mcridil1n IW. Stc.206. mllhomaCity. OK 7)1:,:t 

l) 40S-48b-BnJ: Jl<l-62!1-Jff)S 
M,1r1ndLPlocb@Mcrcy.Nct Jai;qudynu K. Ridunonil. 
D:puti· Grncrul Cowu.l: 
Mm:y Hadlh Foundatloo Oklahoma City • 1.1321 N. 
Meridian. SI<. 3J6. Oklahama Cily. OK 7)120 
I) 405--186-knJ: Jl4-til8•JOOR 
MnrJndLPlodl'!l.1Mcrcy.Ne1 fo:quclynn K. Ridimornl. 
Deputy Grn..-..t Courud: 

HOSPITALS/ HEALTH SERVICES [HOS] 

A&l2MQIU; 
M~Ha,pilal Ardmore. loc. • IUI I 141h Im:. N.IV .• 
Anlmoro. OK 73401 11 Sl!0-220-6611 
Mar)ndlPlocb@Mcrcy.Net www.mm.-yJ1ct Jaaj\ld)nn 
K. Riduuonil. Dq,ul)• Gcn.:rul Coonsd: Bal Cuimil)·: 
ISO; Auld . Annu.: 135,Bl: Staff: 1148 
mJ.l11RI.E 
Mercy Ha,pllal l<>IIII" Cowlty, ~ • 200 S. Academy. 
Guthrie, OK 7.l<J.l.l t) 405,28:!-6700 
MllrJndLPloch@Mercy.Nc, www.inaC)'J1C1 Jucqud)tln 
K. Ridtmonil. Dq,uty <l<n<nrJ Coon><!; Bro Cup,city: 
2.S; As.ltd. AMu.: SI .996; St•lf: I-Ill 
IIEAIQTON 
Mm:y Ha,pital Haldton, Inc. , >162 H"'ptul R~. 
llcoldton. OK 7.',438 I) 580-229-0701 
Mllr)nclLPlcx:h'ijlMercy.NctJo<>judynn K. Ridvnonil. 
ConlHCt: Bed Capacity: 2.2: A<sw. Annu.: 9.IIO: SlalT: 
SI 
QKl,,\HOMA COY 
St. Anthony Hospital • DBA: S.SM llcol1h St. Antlxmy 
HoJ.piul 1000 N. I.cc St •• P.O. Box 31.S, Oklahcma C"ity, 
OK 7Jl01 l)of0S-27l-7000 
runl<lna.aircy@..wnhc:ahh.comwww.<alnl,ok.com A 
member o(S.SM Hcal!b Cm. Tummy Po~..U. Pres.: B<d 
Carucity: 688: A<slil. Annu.: 336.1«!2: Steff: l ,5<n 

lloooood Joint Hospital lllSI. Acthony, 1111 N. 
Dow<y, Ol:laho<m City, OK 73101 : ~! ■ ding: P.O. 
Bo> llS. Oldohana Cily. OK 73 IOI t) ~-979-1!000 
A mcn1bet of SSM flculth Cllrc. 

Saint Acthcmy South Ho,ptal • DBA: SSM I lcahb 
Saint Anthony South HO'liw 212'1 il\V 59th St. 
Oklohoma City, OK 73119; Mlliil18' P.O. Bo• 10.S. 
Oklahoma City, OK 7.1101 11-IOS-113-S7SI 
rumom.auq·~oolth.com A member ofSSM 
Hcnlth Con,. Tanuny PO<ffll, Pra; Bed Cupacity: !S: 
Asstd. Alllluc 116,985: ~IT: 231 
Macy Ho,piul Okl&boma City, llll:. • 4.lW W. 
Memorial Rd., OIJahomi1 C"ny. OK 73120 
I) 405-7.SS-ISl S MruyndLPlocb@Mc1<:y.N<1 
www.mcrc'}'Jlct Q,.,,c,.1 oral opaotcd hy Mm.; llcsbh 
Oklahoma ConununiLios. lnc.J11<qt1dynn K. Ridirnon~. 
Dt:p111y General Counscl : B«1 Cu.pudty: 349; As.,l<l. 
Ann LL: 402.179: Staff: 2. 723 
SllAID!Ef. 
SI.AlllbonySZuwo,,:Hospital- DOA: SSM flruhhSt. 
Anthony Shuwn.:c Hasptal 1102 W. !,!,..Arthur SL. 
Shnwnoe. OK 7-1804-17-13 U -IOS-H7R-8 I lo 
ramona,aircyl(iJl&(Mcalth.<0m Angi Mohr. Pres.: B<tl 
Ce(llcity: 96: A,st~. Annu.: 116,9~5: SIUfT: 49R 
IISHQMINQO 
M~H"'l'iulTlshomlngo. llll:., 1000 S. il)rd SI. 
Ti.slwminSo, OK 1.W,01) 5IIO,J71-2327 
Mar)tldLPlod,@Ma-cy.Nct Jacqudynn K. Richmond. 
l)q>lll)' Gena.I Courud: Bed CapdCily; 25: As.Id. 
AnnlL: 5,7117: Staff: 59 

819 

WAmNQA 
Mffl:y Hmpkal Watonga, Inc. • jtJU N. Clun:ncc Nash 
lll\'J .. \Vutonl!ll,OK 7l772tJ 580-f>2l-7111 
MllryncD.Ploch(!i: Mm:y.Nc1 WM1·.mcrcy.nc1 Ja<>jUclynn 
K. Ri:hmoad. Deputy □=rill Couoscl: llcJ Cup11dty: 
2S: Assw. AMu.: 5.290: s1a1T: 59 

MISCELLANEOUS [MIS] 

ADA 
Macy HrupitalAde,I= - 4J0N. MontcVutuSL. 
AJa, OK 74820 I) Sl!O-l32·2l:?l 
M•ryncll .l'locMr,Mctey.Nct J""'!udyon K. Ri:hmootl. 
°"f,Jty Gcn<rol CoWU<I: 
KINQflSHER 
Mc,q Hrupital KlngfW>Ct, Inc.· l000 Kinefllher 
Hospital Dr., KineflSher. OK 737~ U -IOS-37.S-Jl41 
Meryncll .Ploch~:Mcrcy.Nc1 www.mcn:y.nc1 Ja<>juelynn 
K. Richmoad. Deputy G<ocral Couoscl: 
.PKARill.E 
'CetuaorFB1111ly LD"' · 635 IV. Tau.,, P.O. 245. 
Okorch~ OK 7,1761 I) 40.S-26l-46lk infa@<Oin<.or~ 
caucrofTamilyllJ\'c.org D<bbic E,pino,a , Dir.: 

OKLAHOMA QTY 
Bl<md S14nlr:y Rotbtt Shrine,. Inc. • 700 SU k91h S1rce1. 
Oklahoma City, OK 73149: Mailina: P.O. Do, 32IM0. 
OU,homa City, OK 7Jl2J U-!05-Uk-0302 
brvhlioo@al'm01:\!.o~ www.rothcnhrin~.ors lcif 
Af'liJson, Eltce.: 
Ca1bolicCcof'a.-of01dabom.o · 208 NW IJih Slrm. 
Su~cll 12.0kW>omaCil)', OK 7JI0J 11k8K-~l4-ll35 
l:«ur~"l:,;ntholi:.o<i! www.olcentholic.o'11 Dr,:11 ferky. 
Exec; 
Ca1holie Partontl Cemct • 7~1 Northu'CSI !:.>pl>)· .• 
Okbhome Ci1y, OK 73132 I) -IOS•721•56SI 
,conr..dy'!lllthul.c.ors w"w.ard10b:.org Shuri 
Conrady. Dir a 
ColumliaSqnare. Inc. • OBA: VillrnO'lu Ap»ntncnt> 
1232 N. Classen Bl,·<L Oldahon1:1 City. OK 7 J 106 
11405-SH-:nx> praglowia=ol:c.org; 
jmoon'~<Ololcc.org a:aokc.llrl! P-,irick J. Raglow. 
Sa.)'S 

VIUano,a Apanm<cu • 305 NW 4th S1. lo"1on. OK 
7JS07 I) 511J..:l4!1-2.S~ 

Sisler Bi's Panuy, lac.• kl9 NW 4th S11'"1, mi.homo 
C"uy.OK 73106; M,i50!." 7~1 w. Brillon Rd., 111-IO. 
Oklahoma City, OK 73132 U-!05-8.17-7068 
,rl,urburaj.,,cph'.~ (llllUiL,-om ,rbjpuntry.ors An 
iljloslolatc o(1t,o Oklahoma CunnditcSiilffl of St. 
Thctoc o( the lnf•nt Josus, Olclohomn City, OK. Sr. 
Bnrmrulosqn FOK) , C.S.T •. Pra; 
SSM Htolib Cateolotlab<>ma, lllC. • 1000 N. u:c. 
Oklahoma City, OK 73102: Mailioi; P.O. Bo, 205. 
Ol<bhoma City, OK 731011) 405-272-7000 
roruonu.cen:y(if<,mhooltb,:on1 Jo, Hodgt,., Pres.: 
UAm!£ 
Natioml SMIIO ol'tho lnfiinl .k:sus orJ>ma,.>o - .104 Jim 
Thorp: Bll'd. P.O. Do, 4M8, Prague, OK 7486-1 
I) 405-$67-lOl!O infaniofpruuucshrin~!lllail.C<>m 
W\.\w.,l,rineorinfQ.tttjcsus.rum RC'\·. Long N. Phun. 
Admin.: 

MONASTERIES AND RESIDENCES FOR 
PRIESTS AND BROTIIERS [MON] 

QKI AHQMAQJY 
MollOl!tJY ofOurl.adyof MomuCrumd and IJulo 
Flowtr • 1125 S. Wall.« A\'r:., Okleooma City, OK 
731091) 40l-2lS•:?Ol7 
CXttUI i\'Cdirectona,a,mdil<f rionoal.corn: 
lfl>ll:c{<!,'pna.il,...,; "ww..:armclilefrW'>Oa.l.orp' Rev. 
Lw C'.rn1nlo Bclmo,ue-Lun•. O.C.O .• Supr.: Rev . .ksus 

OKLAHOMA CITY (OKL) 

Sancho, O.C.D .. Mont; Pricsts: 2 
~ 
St. Clttgoryi Abbey - !.<fa! 1itlo.: lktrdictinc F•thon 
ofSo.:rcd Heart Mluioo. Inc. 1900 IV. MocAnhur Dr .. 
Shawnc,:. OK 741«» IJ 405-k7S-S49I 
oblx>t~nionksok.org; r<U'CQU@monuol:...-s 
w",v.01onl:sok.org Order of SI. Bcr1alict. indwi~ 
Novitiutc. Conrcrencc Gntcr end tl10 Mahec-<',err<t 
Mwcum or ArL Bro.John Micbncl F. N~uyco. O.S.B.. 
ln Rao Re,·. JoocbimSpc,o,nh. 05.ll.. In Ra.: Rev. 
A~riwt R. Vonlcrbmlwdir, O.S.ll. , In Res. : Oro. 
DllllWl S. Wh:ilcn. O.S.B .• In Re<.: RL R<:v. lowrwa: 
R. Sia,y,.w,. 0 .S.B. Abbol: Rev. Boniliu,, T. CopeEn. 
O.S.D .. Prior: Rev. Nicliota.K. As1, 05.B .• In Rcs.: 
Rev. Charl:s J. lludlcy. O.S.B .. In Res.: Bro. ll<nct S. 
E.inn. O.S.B .• In Rcs.: Bro. lsilor,, D. Hnrdcn., O.S.B., 
In R,,; Rr:v. BmtJon J. lldbiffl!, O.S.B .. Hospital 
ChaJioin: llto. Gcor10 A. Hubl, o.s.n.. In R,,.: Rt . 
Rc,·. Murtin Lui10,0.S.B.. lnRcs.:Rcv. M4nud 
Ma@dll.,..... O,S.B. In Rosa Re\•. Putrid McCool, 
O.S.D .• In Rcs.: Bro. Kevin E. McGuire. O.S.D., lu Res.: 
Bro. DominicJ. Ramirez. O.S.B .. In Res.: Bro. P<lcr ~t 
Shulu, O.S.B. Tbeolosioil Sit.dies: Rev. Simeon l. 
Spit<, O.S.U. SIJh-Prior. VO<lllon Dlsa:IOr, Rev. Poul J. 
Zahler. 05.B.. In Rcs.: Bnc H: Priau: 11 

Sahli Clttgo<y'oAbbcy lkndit Truu • 
I) 40S-R18-S46l 

NURSING/REHABILITATION/ 
CONVALESCENCE/ELDERLY CARE 
[NUR) 

El.RWQ 
Saini Ka1huiae Dreul Rttl=t Ccru,t. loc.. )01 W. 
w.do. El Reno. OK 7J0l6 11405,262-2920 
J in,cionill.l<Jclrcno.org skJclrroo.or» Kim llowlo, 
E=.: ru,id. Anno.: 85: Stoff: 55 
OKlAUQMACJIY 
Sallll ADIi ileliraDatt Qattt, Inc.· 7501 W. Briaon 
Rd. Oklalu:rna Cily,OK 731321)405•721-0747 
Jo1•«<.,f.SHintAnnRctir<mC1ttCentcr.rom 
W\.\-W,)3inlannrttircmcntccntcr.com Auistctl and 
lnJq,cndro1 Li•i"B J~cc □or\;. Dir.: "-"ti!. Annus 
JOO: Swff: S4 
Tr!oityC!atdensAp,utmcrtts.JR2.S NW 19th St, 
Okbhom• C-ay. OK 73I07: Mailinl!! 1232 N. □ll<>Crl 
Blvd. Ol:lahOlllll Cil)·, OK 7JIOl>ll 405-ill-3000 
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2022-7 

Statewide Virtual Charter School Board 
2501 N. Lincoln Blvd., Suite 301 
Oklahoma City, OK 73105 

Dear Executive Director Wilkinson, 

December 1, 2022 

This office has received your request for an official Attorney General Opinion in which you ask, 
in effect, the following question: 

Currently, an Oklahoma charter school must not be "affiliated with a 
nonpublic sectarian school or religious institution," and must "be nonsectarian 
in its programs, admission policies, employment practices, and all other 
operations" under 70 O.S.2021, § 3-136(A)(2). 

After the U.S. Supreme Court's holdings in Trinity Lutheran Church of 
Columbia, Inc. v. Comer, 137 S. Ct. 2012 (2017), Espinoza v. Montana 
Department of Revenue, 140 S. Ct. 2246 (2020), and Carson v. Makin, 142 S. Ct. 
1987 (2022), construing the First Amendment's Free Exercise Clause, may the 
Statewide Virtual Charter School Board continue to enforce the nonsectarian 
requirements set forth in 70 O.S.2021, §3-136(A)(2)? 

I. 
BACKGROUND 

A. Charter schools in Oklahoma 

In 1999, the State Legislature enacted the Oklahoma Charter Schools Act ("the Act") to increase 
learning opportunities, encourage "the use of different and innovative teaching methods," and 
provide "additional academic choices for parents and students." 70 O.S.2021, § 3-13 l(A). Nearly 
twenty-five years later, there are approximately 30 charter schools in Oklahoma that serve over 
80,000 schoolchildren. See OKLA. STATE DEP'T OF EDUC., Okla. Charter School Report 2021 at 4, 
10-11. Those children make up around 11. 7% of public school students in Oklahoma. Id. at 11. 
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This number "has increased dramatically over the last few years as a result of the expansion of 
virtual charter schools" in 2012. Id. In terms of funding, the "total State Aid Allocation to charter 
schools in the 2020-21 school year" was around $420 million. Id. at 8. 

A charter school, according to the Act, is a "public school established by contract . . . to provide 
learning that will improve student achievement .... " 70 O.S.2021, § 3-132(D). A sponsor and an 
operator partner together to form a charter school. Sponsors must be public entities such as school 
districts, state colleges, or the State Board of Education. Id. § 3-132(A). Sponsors have various 
powers and duties, including approving charter applications if they "meet identified educational 
needs and promote a diversity of educational choices." Id. § 3-134(1)(3). Before approving a new 
school, sponsors must consider factors such as an applicant's "strong and reliable record of 
academic success," "financial and operational success," and "ability to transfer successful 
practices to a potentially different context that includes reproducing critical cultural, 
organizational, and instructional characteristics." Id. § 3-132(C). 

Operators who are authorized to establish a charter school may be public or private: this includes 
a "private college or university, private person, or private organization," although an existing 
private school is ineligible. Id. § 3-134(C). An entity seeking to operate a charter school must 
submit a written application to the sponsor that includes, inter alia, a "description of the 
instructional design of the charter school, including the type of learning environment, class size 
and structure, curriculum overview and teaching methods." Id. § 3-134(8)(14). Upon approval of 
the application, the sponsor and operator enter a contract. This contract must make the charter 
school "as equally free and open to all students as traditional public schools," it must require "the 
same academic standards and expectations as existing public schools," and it must contain a 
"description of the requirements and procedures for the charter school to receive funding in 
accordance with statutory requirements and guidelines for existing public schools." Id. § 3-135(A). 

As the name indicates, a charter school is also required to adopt a charter that ensures compliance 
with certain requirements. Id. § 3-136(A). Under the charter, the school must participate in 
standardized testing and report test results as if it is a school district. Id. § 3-13 6(A)( 4 ). The school 
must educate children with disabilities the same way a public school district does. Id. § 3-
136(A)(7). The school cannot charge tuition or fees. Id. § 3-136(A)(10). The school is considered 
a school district for tmt liability under The Governmental Tort Claims Act. Id. § 3-136(A)(l3). In 
addition, charter school employees are authorized to participate in the Teachers' Retirement 
System of Oklahoma. Id. § 3-136(A)(14). 

Charter schools have substantial flexibility in terms of curriculum. A "charter school may offer a 
curriculum which emphasizes a specific learning philosophy or style or certain subject areas such 
as mathematics, science, fine arts, performance arts, or foreign language." Id. § 3-136(A)(3). 
Indeed, from its inception, the Act has "exempt[ ed] charter schools from the new core curriculum 
requirements for public schools found at 70 O.S.Supp.1999, § 11-103.6(8)." 1999 OK AG 64; see 
also 70 O.S.2021, § 3-136(A)(3) ("The charter of a charter school which offers grades nine through 
twelve shall specifically address whether the charter school will comply with the graduation 
requirements established in Section 11-103.6 of this title."). Nor are charter schools required "to 
adhere to the Teacher and Leader Effectiveness standards set by the state of Oklahoma." OK.LA. 
ST ATE DEP'T OF EDUC., Okla. Charter Schools Program, https://sde.ok.gov/faqs/oklahoma-charter-
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) schools-program (last visited Nov. 28, 2022). Teachers at charter schools are not required to hold 
valid Oklahoma teaching certificates, either. Id. Overall, for curriculum and beyond, "[e]xcept as 
provided for in the Oklahoma Charter Schools Act and its charter, a charter school shall be exempt 
from all statutes and rules relating to schools, boards of education, and school districts." 70 
O.S.2021, § 3-136(A)(5). 

' 

) 

Funding for Oklahoma charter schools is primarily public, but also includes some private sourcing. 
Like public schools, charters are funded mostly through the State Aid allocation. Id. § 3-142(A). 
They also receive federal funds if they are eligible and qualify, "and any other state-appropriated 
revenue generated by [their] students for the applicable year." Id. A "Charter Schools Incentive 
Fund" also exists, which contains "all monies appropriated by the Legislature, gifts, grants, devises 
and donations from any public or private source." Id. § 3-144(A). 

Finally, at the center of this opinion request is 70 O.S .2021, § 3-136(A)(2), which provides: (1) 
that a "charter school shall be nonsectarian in its programs, admission policies, employment 
practices, and all other operations," and (2) that a "sponsor may not authorize a charter school or 
program that is affiliated with a nonpublic sectarian school or religious institution." 

B. Trinity Lutheran, Espinoza, and Carson 

The First Amendment to the U.S. Constitution states that "Congress shall make no law respecting 
an establishment ofreligion, or prohibiting the free exercise thereof." The U.S. Supreme Court has 
"repeatedly held that a State violates the Free Exercise Clause when it excludes religious observers 
from otherwise available public benefits." Carson v. Makin, 142 S. Ct. 1987, 1996 (2022). In the 
past five years alone, the U.S. Supreme Court has prevented officials in three States from excluding 
religious adherents from different types of public benefit programs relating to pre-K, primary, or 
secondary schools. 

First, in Trinity Lutheran Church of Columbia, Inc. v. Comer, 137 S. Ct. 2012 (2017), the U.S. 
Supreme Court analyzed a Missouri policy barring churches, sects, or other religious entities from 
receiving financial grants to install softer playground surfaces made from recycled tires. Applying 
this policy, Missouri denied a grant to the Trinity Lutheran Church Child Learning Center. Id. at 
2017-18. In doing so, Missouri relied upon a provision in the Missouri Constitution stating that 
"no money shall ever be taken from the public treasury, directly or indirectly, in aid of any church, 
sect or denomination of religion .. . . " Id. (quoting Mo. CONST. art. I,§ 7). 

The U.S. Supreme Court found Missouri's discriminatory behavior "odious" to the U.S. 
Constitution. Id. at 2025. Missouri, the Court held, had "expressly require[d] Trinity Lutheran to 
renounce its religious character in order to participate in an otherwise generally available public 
benefit program." Id. at 2024. Applying the "most rigorous" and strict judicial scrutiny to the 
policy, the Court held that there was a "clear infringement on free exercise" and no compelling 
anti-establishment interest that could justify such discrimination. Id. (citation omitted). 

Second, inEspinozav. Montana Department of Revenue, 140 S. Ct. 2246 (2020), the U.S. Supreme 
Court evaluated a program in which Montana gave a tax credit to a person who sponsored a 
scholarship for a child's tuition at any private school chosen by the child's family. The Montana 
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Constitution prohibits government aid to any "sectarian" school-i. e., any school "controlled in 
whole or in part by any church, sect, or denomination." MONT. CONST. art. X, § 6(1 ). The Montana 
Department of Revenue cited this provision to prohibit families from using these scholarships at 
schools "owned or controlled in whole or in part by any church, religious sect, or denomination." 
Espinoza, 140 S. Ct. at 2252 (citation omitted). Montana's Attorney General disagreed, arguing 
that the discriminatory policy "very likely" violated the U.S. Constitution. Id The Montana 
Supreme Court, on the other hand, dismantled the entire scholarship program because religious 
schools were required to be included. Id at 2253-54. 

On appeal, the U.S. Supreme Court reversed the Montana Supreme Court. "A State need not 
subsidize private education," the Court explained, "[b ]ut once a State decides to do so, it cannot 
disqualify some private schools solely because they are religious." Id. at 2261. The Montana 
Supreme Court's application of the Montana Constitution wrongly barred "religious schools from 
public benefits solely because of the religious character of the schools." Id. at 2255. "Given the 
conflict between the Free Exercise Clause and the application of the no-aid provision here, the 
Montana Supreme Court should have 'disregard[ ed]' the no-aid provision and decided this case 
'conformably to the [C]onstitution' of the United States." Id at 2262 (quoting Marbury v. 
Madison, 5 U.S. 137 (1803)). In sum, Montana's religious exclusion was "odious to our 
Constitution" and "cannot stand." Id. at 2262-63 (quoting Trinity Lutheran, 137 S. Ct. at 2025). 

Third, in Carson v. Makin, 142 S. Ct. 1987 (2022), the U.S. Supreme Court evaluated a Maine 
program providing tuition assistance for parents in rural school districts that lacked a secondary 
school. "Under the program, parents designate the secondary school they would like their child to 
attend-public or private-and the school district transmits payments to that school to help defray 
the costs of tuition." Id. at 1993. To receive payments, Maine required private schools to be 
accredited, teach Maine history, and maintain a certain student-teacher ratio, although their 
teachers did not need to be certified by the state or utilize Maine's curricular requirements. Id. at 
1993-94. 

In 1981, Maine began to insist that any private school receiving tuition under this program must 
be "nonsectarian." Id. at 1994 (quoting ME. REV. STAT. ANN., tit. 20-A, § 2951(2)). This route was 
chosen "in response to an opinion by the Maine attorney general taking the position that public 
funding of private religious schools violated the Establishment Clause." Id. Maine considered "a 
sectarian school to be one that is associated with a particular faith or belief system and which, in 
addition to teaching academic subjects, promotes the faith or belief system with which it is 
associated and/or presents the material taught through the lens of this faith." Id. (quoting Carson 
v. Makin, 979 F.3d 21, 38 (1st Cir. 2020)). 

Faced with a Free Exercise challenge to this discrimination, the First Circuit upheld Maine's 
"nonsectarian" prohibition. Carson, 979 F Jd at 25-26. Per the First Circuit, Espinoza meant Maine 
could not bar schools from receiving funding "based on their religious identity," but it could bar 
funding "based on the religious use that they would make of it in instructing children." Id. at 40 
(emphases added). In addition, the First Circuit found that Maine's program was distinct from 
Espinoza because Maine sought to provide "a rough equivalent of the public school education that 
Maine may permissibly require to be secular." Id. at 44. 
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Maine parents appealed to the U.S. Supreme Court, which ruled in their favor and held that "[t]he 
'unremarkable' principles applied in Trinity Lutheran and Espinoza suffice to resolve this case." 
Carson, 142 S. Ct. at 1997. By disqualifying schools from an open benefit solely because they are 
religious, Maine effectively penalized the free exercise of religion. Id. ( citing Trinity Lutheran, 
137 S. Ct. at 2021). Maine's program was not neutral, the Court emphasized, but clearly 
discriminatory. Id. at 1998. The "strictest scrutiny" therefore applied, whereby government action 
is invalid unless it advances compelling "interests of the highest order" and is "narrowly tailored 
in pursuit of those interests." Id. at 1997 ( citations omitted). 

As it did in Trinity Lutheran and Espinoza, the U.S. Supreme Court found that an "interest in 
separating church and state 'more fiercely' than the Federal Constitution ... 'cannot qualify as 
compelling' in the face of the infringement of free exercise." Carson, 142 S. Ct. at 1998 (quoting 
Espinoza, 140 S. Ct. at 2260 & Trinity Lutheran, 13 7 S. Ct. at 2024). Only an actual Establishment 
Clause violation could suffice, according to the Court, and "a neutral benefit program in which 
public funds flow to religious organizations through the independent choices of private benefit 
recipients does not offend the Establishment Clause." Id. at 1997 ( citing Zelman v. Simmons
Harris, 536 U.S. 639, 652-53 (2002)). 

It did not matter that Maine said participating schools were required to provide the "rough 
equivalent" of a public school education, the Court held. Id. at 1998-2000 ( quoting Carson, 979 
F.3d at 44). For starters, the "differences between private schools eligible to receive tuition 
assistance under Maine's program and a Maine public school are numerous and important." Id. at 
1999. Maine's program did "not have to accept all students," for example, whereas "[p]ublic 
schools generally do," and Maine public education is free whereas private schools typically cost 
money. Id. Moreover, "the curriculum taught at participating private schools need not even 
resemble that taught in the Maine public schools," and "[p]articipating schools need not hire state
certified teachers." Id. The label "public" did not control, either, since a discriminatory condition 
on funding is still discrimination, no matter how much a state might claim it is part of the 
"definition of a particular program." Id. at 1999-2000 ( citation omitted). 

That is to say, the U.S. Supreme Court looks at the "substance of free exercise protections, not on 
the presence or absence of magic words" like "public." Id. at 2000. To hold otherwise, the Court 
observed, would render "our decision in Espinoza ... essentially meaningless," since Montana 
could have just claimed that its tax credit was limited to tuition payments for the "rough 
equivalent" of a secular public education. Id. at 2000. Put differently, the Free Exercise Clause 
applies to express discrimination or to "a party's reconceptualization of the public benefit." Id. By 
allowing state funds to go to private schools-a "decision [that] was not 'forced upon' it"-Maine 
could not "disqualify some private schools solely because they are religious."' Id. ( quoting 
Espinoza, 140 S. Ct. at 2261). 

Carson also held, importantly, that a state could not justify discrimination by claiming it was just 
preventing organizations from using state aid in religious ways. Use-based religious 
discrimination, the U.S. Supreme Court emphasized, is just as "offensive to the Free Exercise 
Clause" as status-based discrimination. Id. at 2001. Maine's program was unconstitutional 
because, "[r]egardless of how the benefit and restriction are described, the program operates to 
identify and exclude otherwise eligible schools on the basis of their religious exercise." Id. at 2002. 
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In sum, Carson stands for the principle that "[a] State's antiestablishment interest does not justify 
enactments that exclude some members of the community from an otherwise generally available 
public benefit because of their religious exercise." Id. at 1998. 

II. 
DISCUSSION 

You ask what effect, if any, the Trinity Lutheran, Espinoza, and Carson decisions have on the 
validity of the non-sectarian restrictions found in Section 3-l 36(A)(2) of the Oklahoma Charter 
School Act. That passage states as follows: 

A charter school shall be nonsectarian in its programs, admission policies, 
employment practices, and all other operations. A sponsor may not authorize a 
charter school or program that is affiliated with a nonpublic sectarian school or 
religious institution .... 

We believe, based on the First Amendment and the Trinity Lutheran, Espinoza, and Carson line 
of decisions, that the U.S. Supreme Court would likely hold these restrictions unconstitutional. 
Because of the significant differences between the two sentences in Section 3-136(A)(2), we will 
address them separately. 

A. "A sponsor may not authorize a charter school or program that is affiliated with a 
nonpublic sectarian school or religious institution" 

The second sentence of Section 3-136(A)(2) is the most problematic, and very likely to be held 
unconstitutional. Under Trinity Lutheran, Espinoza, and Carson, it seems obvious that a state 
cannot exclude those merely "affiliated with" a religious or sectarian institution from a state
created program in which private entities are otherwise generally allowed to participate if they are 
qualified. And that is exactly what this provision does. 

The Act expressly allows any qualified "private college or university, private person, or private 
organization" to establish a charter school. 70 O.S.2021, § 3-134(C). And once qualified private 
entities are invited into the program, Oklahoma cannot disqualify some private persons or 
organizations "solely because they are religious" or "sectarian." Carson, 142 S. Ct. at 1997 
(quoting Espinoza, 140 S. Ct. at 2261). Even less so can the State exclude private persons or 
organizations that are merely "affiliated with" sectarian or religious institutions. Cf United States 
v. Brown, 352 F.3d 654, 669 (2d Cir. 2003) ("Exercising peremptory strikes simply because a 
venire member affiliates herself with a certain religion is therefore a form of 'state-sponsored 
group stereotype[] rooted in, and reflective of, historical prejudice."' (quoting J.E.B. v. Alabama, 
511 U.S. 127, 128 (1994)). Both approaches evince clear hostility, not neutrality, to religion. Thus, 
the provision in question is highly likely to be found unconstitutional if the State continues to 
enforce it. See Masterpiece Cakeshop, Ltd. v. Colo. Civil Rights Comm'n, 138 S. Ct. 1719, 1731 
(2018) (states have a "duty under the First Amendment not to base laws or regulations on hostility 
to a religion or religious viewpoint"). 
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It is not a problem that, under this interpretation, a substantial amount of public funds could be 
sent to religious organizations or their affiliates. As the U.S. Supreme Court emphasized in Carson, 
"a neutral benefit program in which public funds flow to religious organizations through the 
independent choices of private benefit recipients does not offend the Establishment Clause." 142 
S. Ct. at 1997. No student is forced to attend a charter school-it is one option among several for 
parents. See, e.g., OKLA. STATEDEP'TOFED., School Choice, https://sde.ok.gov/schoolchoice (last 
visited Nov. 29, 2022). The Establishment Clause therefore provides no cover for a clear Free 
Exercise Clause violation here. 

The Oklahoma Constitution provides no hurdle, either. To be sure, Article II, Section 5 of the 
Oklahoma Constitution states that "[n]o public money or property shall ever be appropriated, 
applied, donated, or used, directly or indirectly, for the use, benefit, or support of any sect, church, 
denomination, or system of religion, or for the use, benefit; or support of any priest, preacher, 
minister, or other religious teacher or dignitary, or sectarian institution as such." However, the 
Oklahoma Supreme Court has interpreted this restriction in a way that makes it inapplicable here. 
See Oliver v. Hofmeister 2016 OK 15,368 P.3d 1270. 

Starting in 1993, the Oklahoma Legislature gave school districts the option to provide services to 
children with disabilities or "enter into a written agreement with a private institution to provide 
the mandated services." Id. ~ 7, 368 P.3d at 1273 (emphasis omitted). In 2010, the Legislature 
crafted the Lindsey Nicole Henry Scholarships for Students with Disabilities Act, a program that 
"simply allowed parents and legal guardians the same right that school districts already enjoyed, 
the choice to use state funds to contract with an approved private institution for special education 
services." Id. (emphases omitted). Participation in the program "is entirely voluntary," as "[e]ach 
family independently decides without influence from the State whether to enroll their child." Id. ~ 
8, 368 P.3d at 1273 (emphasis omitted). 

Because the Lindsey Nicole Henry scholarship program allowed "[a]ny private school, whether 
sectarian or non-sectarian," to participate, several taxpayers sued, arguing that the program 
violated Article II, Section 5. Id. 111, 11-12, 368 P.3d at 1271-72, 1274. The Oklahoma Supreme 
Court unanimously disagreed, reversing the district court. Id. ~ 27, 368 P.3d at 1277. Relying on 
U.S. Supreme Court precedent pre-dating Trinity Lutheran, Espinoza, and Carson, the Oklahoma 
Supreme Court considered "the neutrality of the scholarship program" to be an important factor, 
as well as the "private choice exercised by the families." Id. ~ 13, 368 P.3d at 1274 (citing Zelman, 
536 U.S. at 641). "When the parents and not the government are the ones determining which 
private school offers the best learning environment for their child," the Oklahoma Supreme Court 
emphasized, "the circuit between government and religion is broken." Id. (emphases in original). 

Utilizing those principles, the Oklahoma Supreme Court found that the Lindsey Nicole Henry 
scholarship program was "completely neutral with regard to religion" and therefore 
unobjectionable under Article II, Section 5. Id. 1 26, 368 P.3d at 1277. "Scholarship funds 
deposited to a private sectarian school occur only as the result of private independent choice by 
the parent or legal guardian." Id. 1 14, 368 P.3d at 1274. "[T]his independence of choice by the 
parent breaks the circuit between government and religion," the Court held. Id. ~ 15, 368 P.3d at 
1274. It was not unconstitutional for a public school district to "fulfill its state mandated duty to 
provide educational services to children by . . . entering into a written agreement with an eligible 
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private institution in the public school district," even a sectarian institution. Id. ~~ 23-24, 368 P.3d 
at 1276. This holding, the Court pointed out, flowed directly from previous decisions concerning 
Article II, Section 5. Those cases had "clarified that as long as the services being provided 'involve 
the element of substantial return to the state and do not amount to a gift, donation, or appropriation 
to the institution having no relevancy to the affairs of the state, there is no constitutional provision 
offended."' Id. ,r 19,368 P.3d at 1275 (quoting Murrow Indian Orphans Home v. Childers, 1946 
OK 187, ~ 9, 171 P.3d 600, 603). 1 

Applying Oliver's principles here, allowing religiously affiliated participants to "provide 
educational services to children by . . . entering into a written agreement" with a charter school 
sponsor would not violate the Oklahoma Constitution. Id. ~ 24, 368 P.3d at 1276. This is because 
charter schools are entirely optional for parents, "break[ing] the circuit between government and 
religion." Id. ,r 15, 368 P.3d at 1274. And allowing the religious or religiously affiliated to 
participate would make the system neutral rather than hostile to religion. See id. ,r 26, 368 P.3d at 
1277. Thus, the Oklahoma Constitution does not prohibit religiously affiliated charter schools.2 

In conclusion, the second sentence of Section 3-136(A)(2) of the Oklahoma Charter Schools Act 
is highly likely to be found unconstitutional under the Free Exercise Clause if it is enforced. In 
Oklahoma, so long as the Act permits private persons and organizations to establish and operate 
charter schools-and assuming the private applicant is otherwise qualified pursuant to neutral rules 
found elsewhere in the Act-sponsors should not disqualify an applicant solely based on the 
applicant's religion, "sectarianism," or religious affiliation, as this would in all probability be 
deemed "odious" to the United States Constitution. 

B. "A charter school shall be nonsectarian in its programs, admission policies, 
employment practices, and all other operations" 

The more complex question here is whether a religiously affiliated applicant must be allowed to 
establish arid operate a charter school in conformance with that applicant's "sectarian" or 
"religious" traditions. In our view, the answer under the United States Constitution is likely yes, 
as well, for the following reasons. 

To begin, it is helpful to remember that, when analyzing certain legal challenges under the U.S. 
Constitution, the U.S. Supreme Court employs various "tiers" or "levels" of scrutiny depending 
on the context. If "strict scrutiny" applies, the law or governmental practice in question must be 
"narrowly tailored to serve a compelling interest." Williams-Yulee v. Fla. Bar, 575 U.S. 433, 444 

1 The plaintiffs in Oliver also sued under Article I, Section 5, which states that "[p ]rovisions 
shall be made for the establishment and maintenance of a system of pµblic schools, which shall be 
open to all the children of the state and free from sectarian control .... " The district court grarited 
summary judgment to the State on this claim, Oliver v. Barresi, No. CV-2013-2072, 2014 WL 
12531242, at *1 (Okla. Cnty. Sep. 10, 2014), and the Oklahoma Supreme Court did not, in Oliver, 
cite this provision or indicate that it would somehow change its analysis. 

2 Of course, even if Oliver held otherwise, the U.S. Supreme Court has clearly explained 
that State officials must first follow the federal Constitution in these types of cases. See Espinoza, 
140 S. Ct. at 2253-54, 2262-63. 
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(2015). Only in "rare cases" will a law survive a court's strict scrutiny analysis. Id. A far less 
rigorous and more government-friendly approach is "rational basis review," which merely requires 
a law to "be rationally related to a legitimate governmental purpose." Clarkv. Jeter, 486 U.S. 456, 
461 (1988); see also Sklar v. Byrne, 727 F.2d 633, 640 (7th Cir. 1984) ("most legislative 
enactments survive the rational basis test"). Thirdly, "[b]etween these extremes of rational basis 
review and strict scrutiny lies a level of intermediate scrutiny." Clark, 486 U.S. at 461. "To 
withstand intermediate scrutiny, a statutory classification must be substantially related to an 
important governmental objective." Id. 

In the context of the First Amendment's Free Exercise Clause, laws that "incidentally burden□ 
religion are ordinarily not subject to strict scrutiny .. . so long as they are neutral and generally 
applicable." Fulton v. City of Philadelphia, 141 S. Ct. 1868, 1876 (2021) (citing Emp't Div. v. 
Smith, 494 U.S. 872, 878-882 (1990)). In such instances, courts apply "only ... rational-basis 
scrutiny." United States v. Wilgus, 638 F.3d 1274, 1279 (10th Cir. 2011). The U.S. Supreme Court 
has for many years made it clear, however, that a "law targeting religious beliefs as such is never 
permissible," and a law prohibiting religious practices is subject to strict scrutiny as well, if it 
"discriminate[ s] on its face" or its object "is to infringe upon or restrict practices because of their 
religious motivation." Church of the Lukumi Babalu Aye, Inc. v. City of Hialeah, 508 U.S. 520, 
533 (1993). 

Here, the first sentence of Section 3-136(A)(2) does both-it expressly targets religion, and its 
object is clearly to restrict religiously motivated practices. Thus, for the same reasons already 
discussed, this provision lacks neutrality and "the strictest scrutiny" would be applied by a federal 
court. Carson, 142 S. Ct. at 1997. And if generic "strict scrutiny" means a law will be upheld only 
in "rare" circumstances, Williams-Yulee, 575 U.S. at 444, it would stand to reason that a law will 
almost never survive when it is subjected to the "strictest scrutiny." 

In the wake of Trinity Lutheran, Espinoza, and Carson, the only conceivable way to show an 
interest compelling enough to survive the strictest judicial scrutiny in this context would be to 
argue that the Establishment Clause requires or at least permits Oklahoma to prohibit charter 
schools from being operated in accordance with religious principles. In Locke v. Davey, for 
instance, the U.S. Supreme Court held that the State of Washington did not violate the Free 
Exercise Clause by forbidding college students from using a state-granted scholarship "at an 
institution where they are pursuing a degree in devotional theology." 540 U.S. 712, 715 (2004). 
This prohibition, the Court held, was permissible because of the "State's antiestablishment 
interests," even though funding these types of degrees would not actually be a federal 
Establishment Clause violation. Id. at 718-19, 722. 

Having reviewed the relevant case law, however, we see little reason to believe the Supreme Court 
would divert from its recent precedent and hold that Oklahoma can rely on the Establishment 
Clause to justify discrimination in this context. There are multiple reasons to believe otherwise. 

First, to hold that religiously affiliated organizations must be allowed to establish and operate a 
charter school but may be barred from acting in any way religious or "sectarian" in doing so, would 
be to embrace the distinction between religious "status" and "use" that the U.S. Supreme Court 
just rejected in Carson. Use-based religious discrimination, Carson explained, is just as "offensive 
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to the Free Exercise Clause" as status-based discrimination. Carson, 142 S. Ct. at 2001. To convey 
to a religious adherent that she can participate in a government program alongside other private 
entities but cannot act out her religious beliefs shows hostility to religion, not neutrality. See 
Fulton, 141 S. Ct. at 1877 ("Government fails to act neutrally when it proceeds in a manner 
intolerant of religious beliefs or restricts practices because of their religious nature." ( emphasis 
added)). 

Second, Missouri, Montana, and Maine all attempted to rely on Locke and the Establishment 
Clause to justify their religious discrimination, and the Court rebuffed their attempts with 
explanations that apply here. We see no reason why the Court would change course now. 

In Trinity Lutheran, the Court distinguished Locke in part because the Washington scholarship 
program in question "went 'a long way toward including religion in its benefits."' 137 S. Ct. at 
2023 (quoting Locke, 540 U.S. at 724). Indeed, "[s]tudents in the program were free to use their 
scholarships at 'pervasively religious schools."' Id. The program at issue in Missouri, in contrast, 
put Trinity Lutheran "to the choice between being a church and receiving a government benefit" 
with a "simple" rule: "No churches need apply." Id. at 2024. The Oklahoma provisions in question 
are much more like the latter restriction than Locke: they tell any religious or religiously affiliated 
private entities that they "need [ not] apply" and that there will be no benefits whatsoever bestowed 
on anything pertaining to religious identity or use. 

Going further, in Espinoza the Court pointed out that Locke was based on a '"historic and 
substantial' state interest in not funding the training of clergy." 140 S. Ct. at 2257-58 (quoting 
Locke, 540 U.S. at 725). And that interest, the Court emphasized, did not extend to denying public 
funds to religious schools in general. To the contrary, "[i]n the founding era and the early 19th 
century, governments provided financial support to private schools, including denominational 
ones." Id. at 2258. For example, "[a]fter the Civil War, Congress spent large sums on education 
for emancipated freedmen, often by supporting denominational schools in the South through the 
Freedmen's Bureau." Id. 

Certainly, there was a trend of "no-aid" provisions that "more than 30 states" adopted starting in 
the mid-to-late 1800s. Id. But the Supreme Court rejected reliance on this trend. "[M]any of the 
no-aid provisions belong to a more checkered tradition shared with the Blaine Amendment of the 
1870s," the Court observed, which would "have added to the Federal Constitution a provision ... 
prohibiting States from aiding 'sectarian' schools." Id. at 2259. The Court criticized the Blaine 
Amendment as being "born of bigotry" and having arisen "at a time of pervasive hostility to the 
Catholic Church and to Catholics in general." Id. (quoting Mitchell v. Helms, 530 U.S. 793, 828-
29 (2000) (plurality opinion)). And, the Court observed, "[i]t was an open secret that 'sectarian' 
was code for 'Catholic."' Id. (quoting Mitchell, 530 U.S. at 828). State counterparts to the Blaine 
Amendment were not spared the Court's ire: "many" of them "have a similarly 'shameful 
pedigree."' Id. ( quoting Mitchell, 530 U.S. at 828-29).3 As a result, "[t]he no-aid provisions of the 

3 Several state justices have argued that Article II, Section 5 of the Oklahoma Constitution 
did not originate with the Blaine Amendment. See Prescott v. Okla. Capitol Pres. Comm 'n, 2015 
OK 54, 11, 373 P.3d 1032, 1036 (Edmondson, J., concurring); id. 1117-20, 373 P.3d at 1040-41 



Rebecca L. Wilkinson, Ed.D. 
Executive Director, Statewide Virtual Charter School Board 

A.G. Opinion 
Page 11 

) 19th century hardly evince a tradition that should inform our understanding of the Free Exercise 
Clause." Id. In the end, the Court emphasized, "it is clear that there is no 'historic and substantial' 
tradition against aiding such [religious] schools comparable to the tradition against state-supported 
clergy invoked by Locke." Id. 

) 

Third, the Supreme Court has routinely deployed broad language in this area, especially when 
describing basic constitutional law principles surrounding the First Amendment, schools, and 
school-choice programs that include private participants and operators. Even if one can discern 
factual distinctions between Oklahoma charter schools and the state regulations at issue in Trinity 
Lutheran, Espinoza, and Carson, the Court's expansive phrasing-e.g., the "strictest scrutiny"
signals loud and clear that the Court is not willing to uphold state discrimination in this arena. 

Carson is particularly prominent in this regard. There, the Court concluded that Locke "cannot be 
read beyond its narrow focus on vocational religious degrees to generally authorize the State to 
exclude religious persons from the enjoyment of public benefits on the basis of their anticipated 
religious use of the benefits." Carson, 142 S. Ct. at 2002 (emphasis added). Carson also 
emphasized that "a neutral benefit program in which public funds flow to religious organizations 
through the independent choices of private benefit recipients does not offend the Establishment 
Clause." Id. at 1997 (citing Zelman, 536 U.S. at 652-53). These principles apply here, clearly. 

Fourth, that Oklahoma law considers charter schools to be public schools for various purposes 
does not mean that religious discrimination must be allowed. Indeed, plaintiffs may not even be 
able to bring a federal Establishment Clause challenge against religious charter schools, much less 
prevail on one. A bedrock principle of federal law is that certain statutory and constitutional claims 
may only be brought against the government or state. To determine whether an entity is acting 
"under color of' state law, 42 U.S.C. § 1983,4 or performing a "state action" such that a lawsuit 
can avoid being dismissed, courts analyze whether the action in question "can fairly be attributed 
to the State." Blum v. Yaretsky, 457 U.S. 991, 1004 (1982); see also id at 1009 n.20. Here, U.S. 
Supreme Court precedent indicates that actions taken by charter schools are unlikely to fit this bill. 

Most significantly, the U.S. Supreme Court held in Rendell-Baker v. Kohn that a school for special 
needs students, operated by a private board, was not a state actor for purposes of an employment 
lawsuit brought under§ 1983, the First Amendment, and other laws. 457 U.S. 830 (1982). The 
Court explained, point-by-point, why the school was not a state actor in this instance even though 
it had contracted with public schools, "virtually all of the school's income was derived from 
government funding," the school "must comply with a variety of regulations ... common to all 

(Taylor, J., concurring); id. 1116-24, 373 P.3d at 1050-52 (Gurich, J., concurring); id. 1111-12, 
373 P.3d at 1057 (Combs, J., dissenting). One such justice conceded, however, that the language 
in Article I, Section 5 stating that public schools must be "free from sectarian control" does trace 
back to "the failed Blaine Amendment." Id. 11 18-19, 373 P.3d at 1051 (Gurich, J., concurring). 
This is an additional reason to conclude that Article I, Section 5 would not alter the analysis 
presented here. See also supra nn.1 & 2. 

4 Section 1983 is "a remedial vehicle for raising claims based on the violation of 
constitutional rights," and "[t]here can be no 'violation' of§ 1983 separate and apart from the 
underlying constitutional violations." Brown v. Buhman, 822 F.3d 1151, 1161 n.9 (10th Cir. 2016). 
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schools," it took "nearly all" of its students from public school referrals, and it issued high school 
diplomas certified by nearby public schools. Id. at 831-33, 840-843. For state action, the Court 
emphasized that the State must coerce or significantly encourage the specific conduct being 
challenged, id. at 840 (citing Blum, 457 U.S. at 1004), and that it is not enough to show that the 
school merely performed a "public function." Id. at 842. Rather, the function must have "been 
'traditionally the exclusive prerogative of the State."' Id. ( emphasis in original) ( citations omitted). 
And serving "maladjusted high school students ... who could not be served by traditional public 
schools" did not qualify. Id. 

Relying on Rendell-Baker, the Ninth Circuit Court of Appeals has held that an Arizona charter 
school was not a state actor for employment law purposes. See Caviness v. Horizon Cmty. Learning 
Ctr., Inc., 590 F.3d 806 (9th Cir. 2010). In reaching this conclusion, the Ninth Circuit found that 
various public aspects of Arizona charter schools-aspects that also exist in Oklahoma charter 
schools, such as public funding--did not mean charter schools were state actors under federal law 
for all purposes. See id. at 808-18 (citations omitted). The Ninth Circuit concluded that the school 
in Rendell-Baker was very much like the charter school in Arizona: both involved "a private entity 
that contracted with the state to provide students with educational services that are funded by the 
state." Caviness, 590 F.3d at 815 (citing Rendell-Baker, 457 U.S. 830). "The Arizona legislature 
chose to provide alternative learning environments at public expense, but, as in Rendell-Baker, 
that 'legislative policy choice in no way makes these services the exclusive province of the State." 
Id. (quoting Rendell-Baker, 457 U.S. at 842). The Ninth Circuit also held that the fact that the 
charter school's "sponsor has the authority to approve and review the school's charter" did not 
change its decision because "[a]ction taken by private entities with the mere approval or 
acquiescence of the State is not state action." Id. at 817 ( quoting Am. Mfrs. Mut. Ins. Co. v. 
Sullivan, 526 U.S. 40, 52 (1999)). 

Other circuits have reached similar results interpreting Rendell-Baker, albeit not directly in the 
charter school context. See Logiodice v. Trs. of Maine Cent. Inst., 296 F.3d 22, 24-26 (1st Cir. 
2002) (finding no state action for a privately operated school that contracted into the Maine public 
school system later described in Carson, in part because "[e]ducation is not and never has been a 
function reserved to the state"); Robert S. v. Stetson Sch., Inc., 256 F.3d 159, 166 (3d Cir. 2001) 
(Alita, J., writing for the panel) (holding that a publicly funded and contract-based school for 
juvenile sex offenders was not a state actor in part because it did not perform "a function that has 
been traditionally the exclusive province of the state"). 

Not all courts have agreed, however, two of which deserve a mention here. The first is Peltier v. 
Charter Day Sch. , Inc., 37 F.4th 104 (4th Cir. 2022), where the Fourth Circuit held en bane that 
the operator of a North Carolina charter school performed a state action in implementing a school 
dress code. Without dissecting that lengthy decision in full, our view is that the Ninth Circuit and 
the six dissenters in Peltier have the better of the argument, as their reading of Rendell-Baker is 
far more faithful to that decision's facts and principles than the Fourth Circuit's. See, e.g., Peltier, 
37 F.4th at 137, 142-43 (Quattlebaum, J., dissenting in part) ("[T]he majority misconstrues and 
ignores guidance from the Supreme Court and all of our sister circuits that have addressed either 
the same or very similar issues. . .. These principles the Supreme Court articulated in Rendell
Baker . .. make clear that [the charter school] is not subject to liability under § 1983."). For 
example, Rendell-Baker held that for state action to exist, the government "must compel or at least 
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) significantly encourage the conduct" in question, a critical point the Fourth Circuit ignored in its 
state action analysis even though it "properly conclude[d] that North Carolina did not coerce or 
compel the dress code .. . . " Id. at 148 (Quattlebaum, J., dissenting in part) (citing Rendell-Baker, 
457 U.S . at 840). Applied to Oklahoma, any religious practice in charter schools would not be 
compelled or even significantly encouraged by the State. See Blum, 457 U.S. at 1004 ("[O]ur 
precedents indicate that a State normally can be held responsible for a private decision only when 
it has exercised coercive power or has provided such significant encouragement, either overt or 
covert, that the choice must in law be deemed to be that of the State."). Thus, it would not be state 
action challengeable under the Establishment Clause. 

The other decision worth mentioning is from 1982, where the Tenth Circuit Court of Appeals held 
that the owners and operators of a private school and detention facility for troubled boys were state 
actors under Section 1983. See Milonas v. Williams, 691 F.2d 931 (10th Cir. 1982). We agree with 
Justice Alito, then writing for the Third Circuit, that the "Milonas court's reliance on 'significant 
state funding of tuition' and the detailed contracts between the school and local school districts 
appears to us to be squarely inconsistent with Rendell-Baker." Robert S., 256 F.3d at 168. 
Regardless, Milonas is distinguishable because the Tenth Circuit also "relied on the involuntary 
commitment of some students" to the detention facility-students sent by the state-to find state 
action. Id. at 167-68 (emphasis added); see Milonas, 691 F.2d at 940 ("Many of the members of 
the class were placed at the school involuntarily by juvenile courts and other state agencies acting 
alone .... "). No such involuntary commitment occurs in Oklahoma charter schools, which are 
entirely optional for parents. 

) Much like Trinity Lutheran, Espinoza, and Carson overwhelmingly indicate that the Oklahoma 
provisions in question violate the Free Exercise Clause, Rendell-Baker and Caviness counsel 
strongly toward a federal law finding that Oklahoma charter schools are not state actors and thus 
not vulnerable as an initial matter to an Establishment Clause challenge. See also Nicole Stelle 
Garnett, Religious Charter Schools: Legally Permissible? Constitutionally Required?, 
MANHATTAN INSTITUTE at 4 (Dec. 2020) ("[I]n most states, charter schools ought not to be 
considered, for federal constitutional purposes, 'state actors'").5 Indeed, it should not .be 
overlooked that Rendell-Baker itself involved the dismissal of a challenge brought under the First 
Amendment. See Rendell-Baker, 457 U.S. at 837. 

Fifth, the preferred method for determining state action in these cases-eschewing labels for 
relevant functions-dovetails with the substantive approach the U.S. Supreme Court took in 
Carson. There, the Court emphasized that a state's decision to classify or label privately operated 
schools as public schools does not control the Court's First Amendment analysis. ''Regardless of 
how the benefit and restriction are described," the Court explained, "the program operates to 
identify and exclude otherwise eligible schools on the basis of their religious exercise." Carson, 
142 S. Ct. at 2002. Maine's program was therefore unconstitutional. To hold otherwise would 
render Espinoza "essentially meaningless," since Montana could have claimed that its tax credit 
was limited to tuition payments for the "rough equivalent" of a public education. Id. at 2000. 

5 Available at https ://www.manhattan-institute.org/religious-charter-schools-legally
permissible-constitutionally-required. 
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Admittedly, Carson walked through factors that can be used to distinguish private and public 
schools, and, unlike in Carson, those factors here would fall on both sides of the public/private 
ledger. Compare, e.g., id. at 1999 ("[P]rivate schools ... do not have to accept all students. Public 
schools generally do."), with 70 O.S.2021, § 3-135(A)(9) (requiring charter schools to "be as 
equally free and open to all students as traditional public schools"), and Carson, 142 S. Ct. at 1999 
("Participating [private] schools need not hire state-certified teachers."), with OKLA. STATE DEP'T 
OF Enuc., Okla. Charter Schools Program, https://sde.ok.gov/faqs/oklahoma-charter-schools
prograrn (last visited Nov. 30, 2022) ("[Oklahoma] charter schools are not required to employ an 
individual who holds a valid Oklahoma teaching certificate."). 

But that is unsurprising, as it is most certainly not our contention that Oklahoma's description of 
charter schools as "public" is an empty or incorrect label. See, e.g., 2012 OK AG 12 ("The Act 
authorized the creation of charter schools, which are public schools established by contract." 
(emphasis added)). The analysis here is limited solely to determining how the two "Religion 
Clauses" of the First Amendment apply to charter schools, and nothing more. And in that context 
and that context alone, the most significant factors-such as private operation and curriculum 
flexibility-point to a violation of the Free Exercise Clause and the inapplicability of the 
Establishment Clause, under current U.S. Supreme Court jurisprudence. That is as far as the 
reasoning in this opinion goes. 

Oklahoma, in short, has decided to let private organizations establish and operate charter schools. 
In Carson, the Supreme Court treated the situation very nearly as a tautology: if schools are 
operated by private organizations, then the First Amendment prohibits status and use 
discrimination. And this makes sense in the First Amendment context. The State cannot outsource 
operation of entire schools to private entities with "critical cultural, organizational, and 
institutional characteristics" that the State desires to see reproduced, 70 O.S.2021, § 3-132(C)(3), 
allow them to innovate in terms of curriculum, and then retain the ability to discriminate against 
private entities who wish to exercise their religious faith. The State cannot enlist private 
organizations to "promote a diversity of educational choices," id. § 3-134(1)(3), and then decide 
that any and every kind of religion is the wrong kind of diversity. This is not how the First 
Amendment works. 

* * * 

In sum, we do not believe the U.S. Supreme Court would accept the argument that, because charter 
schools are considered public for various purposes, that a state should be allowed to discriminate 
against religiously affiliated private participants who wish to establish and operate charter schools 
in accordance with their faith alongside other private participants. Almost nothing in the text or 
trajectory of Trinity Lutheran, Espinoza, or Carson would lead one to that conclusion, nor does 
the Supreme Court's Establishment Clause or state actor jurisprudence point in that direction. 
Thus, the limitations found in Section 3-136(A)(2) are likely to be found unconstitutional insofar 
as they single out religiously affiliated organizations based solely on their "sectarian" status or 
their anticipated use of public funds for religious purposes. 

It is important to emphasize, however, that to the extent that neutral and generally applicable 
limitations may be found elsewhere in the Act, those limitations can likely be applied to religious 
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charter schools, so long as they are truly neutral and applied equally to all charter schools alike. 
See Fulton, 141 S. Ct. at 1876-77. In other words, just because the provision prohibiting charter 
schools from being sectarian "in its programs, admission policies, employment practices, and all 
other operations" is likely unconstitutional does not mean that religious or religiously affiliated 
charter schools can necessarily operate however they want in regard to "programs, admission 
policies, employment practices," and the like. The constitutional problem is singling out religion, 
not necessarily the provisions found elsewhere regulating various aspects of charter schools. For 
instance, as it currently stands federal law does not in all likelihood prohibit Oklahoma from 
enforcing requirements like those indicating that charter schools must be "as equally free and open 
to all students as traditional public schools," 70 O.S.2021, § 3-135(A)(9), or must not charge 
tuition or fees, id. § 3-136(A)(l0), so long as hostility to religion is not present. 

It is, therefore, the official Opinion of the Attorney General that: 

Pursuant to the conclusions of the United States Supreme Court in Trinity 
Lutheran, Espinoza, and Carson, the non-sectarian and non-religious 
requirements found in 70 O.S.2021, § 3-136(A)(2) of the Oklahoma Charter 
Schools Act likely violate the First Amendment to the U.S. Constitution and 
therefore should not be enforced,6 

ZACH WEST 

SOLICITOR GENERAL 

6 It has long been recognized that an Attorney General opinion finding an "act of the 
legislature is unconstitutional should be considered advisory only, and thus not binding until 
finally so determined by an action in the District Court of this state." State ex rel. York v. 
Turpen, 1984 OK 26,, 12, 681 P.2d 763, 767. Accordingly, this opinion should be deemed 
advisory only. 
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